%’J’]Sﬁ’l's 195 §9AUAENIUSNIIAY Journal of MCU Social Science Review 173

UNANUIY

1

nsUszgnalivanwnsssuiieduasuussgsdalunsufdfvig
VBIYAAIMNILIDUTIRININIUNYT

THE APPLICATION OF BUDDHADHAMA PRINCIPLES FOR ENHANCING WORK

MOTIVATION AMONG PERSONNEL AT CHANTHABURI PROVINCIAL PRISON

I a o 1+ o & 1 aa_a O Ay
UgUa NSV, SIVVY sUdLUD smyu NUUN
Narumon Phothikhuml*, Thawatchai Samomeul, Thitiwut Munmee!

*Corresponding Author E-mail : ssmp4189@gmail.com
Received June 11, 2026; Revised August 11, 2026; Accepted September 10, 2026

¥

%4 1
UNAnea
unAuIdediingusrasAiiie L.AnwsEausegelalunsuuantdnves

9
a

YAAINSToUIIRMIATUNYS 2. Anwiauduiusseninamaneseind 5 duusepdlaly
msUfvaniiivesyeainsiFeudrdamindunys ey 3udnauenisussyndldvdn
wrsssauiedaasuussgslalumsujiinihivesyrainsideud sudunisiseuuy
weuis Tnensiiusiusandeyannnnguiietis $1uru 70 au Tduuvasunuiisia

ANuwatiuatuwinny 0.947 nsiengvideyalasldainnud A1seuas Anade

Q‘ L v 6

dHulgauunINggIu kazn15ATeRduUssansanduius aeisveniiesdu n193dy

[y [

FapaundunisdunualdadnanglideyadiAgdiuau 10 sunseau
HANTITENUIN 1w wiegelamuvdneSedndl 5 vasyuaansisoudn lng
amswegluszduin wuinduda denadeogluseiuunn sesaandiuans fuad
wazsudan mudey 2 ananuduiusseninmaneseinal 5 Auusegelaves
ynans lnenms fnnuduiueglussiudoudnsgs WeRtansandusedunuin
naneseinal 5 AUAUAIINABINITERNTU FMUAIIUABINITNNEIAL FTUAIIUABINTT
NNALAMN AIUAIUABINITNITUTTAANLAIN LaAIUAIINABINITAINUABATY YIdN
asgimdl 5 IAnuduiusiunsegalavesyaaing A1 p=.01 3.uuInaNsUszenaAldvan
wrsssaleduasuussgslalumsufjiiviivesynains Waulu 5 du leud 1.6

ANUADINITNNNIGATN 2. AT UAINUADINITANUUADANY 3.ATUAIUADINITNIIFIAL

! A AIANANENT UMINEIREAMIRRIAINTUTIVING Y

' Faculty of Social Sciences Mahachulalongkomrajavidyalaya University


mailto:ssmp4189@gmail.com

=]

174 Ui 15 atuil 5 Augneu - ganA 2569 Vol. 15 No. 5 September - October 2026 (QW]

4.9MUANABINTITNITYBNTU 5.9MUANNABINITNITUTTAANENIN IABYTINITIINUAN
o3uimdl 5 1Aun 1. uasvsn arud ey 2.6 1ufa Usswgd UFUAA 3.4 uad
AURsEnng d.enuauns nisflaund sl nsiudslumnuess Wunisysan
MsvdnymssssAUMIUIIIsUegamnzay Baglidminidusegdlalunisiany
ogeeiiles wazihlugmaiannesdnsoeedsy

Addny: nénesedndl 5; usegslalumsuuanind; yaansieudi; Feudidanda
JuUNYS

9

Abstract

This research article aimed: 1. To examine the level of job performance
motivation among personnel at Chanthaburi Provincial Prison; 2. To investigate
the relationship between the Five Principles of Ariyavaddhi 5 and job performance
motivation among the personnel; and 3. To propose guidelines for applying
Buddhist principles to enhance job performance motivation among personnel at
Chanthaburi Provincial Prison. This study employed a mixed-methods research
design. Quantitative data were collected from a sample of 70 participants using a
questionnaire with an overall reliability coefficient of 0.947. The data were
analyzed using frequency, percentage, mean, standard deviation, and Pearson’s
correlation coefficient. The qualitative data were obtained through in-depth
interviewing 10 key informants.

The findings revealed that: 1. The overall level of motivation based on the
Five Principles of Ariyavaddhi among prison personnel was high. Among the
dimensions, Sila, morality, showed the highest mean, followed by Samadhi,
concentration, Sati, mindfulness and Panfa, wisdom, respectively. 2. There was a
relatively strong positive correlation between the five principles of Ariyavaddhi
and personnel motivation overall. When considered by dimension, the five
principles of Ariyavaddhi were positively correlated with recognition needs, social
needs, physiological needs, self-actualization needs, and safety needs, with
statistically significant level at p = .01. 3. The proposed guidelines for applying
Buddhist principles to enhance job performance motivation focused on five areas:
physiological needs, safety needs, social needs, recognition needs, and self-

actualization needs. These were integrated with the five principles of Ariyavaddhi,
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namely: 1. Sattha, faith, 2. Sila, morality, 3. Sati, mindfulness, 4. Samadhi,
concentration, and 5. Panna, wisdom. This integration of Buddhist principles with
organizational management was appropriate and effective in fostering continuous
work motivation among personnel and contributed to sustainable organizational
development.

Keywords: The Five Principles of Ariyavaddhi; Job Performance Motivation; Prison

Personnel; Chanthaburi Provincial Prison
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