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Abstract
This article critically analyzed the structures and limitations of the Thai higher

education system over the past two decades by integrating Human Capital Theory,
Neoliberalism, and the Capability Approach, alongside a comparative policy analysis of
nine countries. The study revealed that the paradox of a system that was constantly
reformed yet never changes stems from the uncritical adoption of globalization
discourses, leading to institutional isomorphism that prioritizes homogenization while
reproducing systemic inequalities. This was particularly evident in the contradiction
between quality control mechanisms and the stifling of creative capabilities. This article
proposed a strategic pathway to overcome this policy trap by introducing the Systemic
Transformation Model for Thai Higher Education (ST-ICPI Model). This model
emphasized policy identity as a filter against external influences, the deconstruction of
governance toward an empowerment-based approach, and the creation of a learning
ecosystem grounded in social justice. It advocated for institutional diversity, equity-
based budgeting, and the development of critical policy literacy among leadership to
transition from a system focused solely on economic productivity to one that genuinely
expands human capabilities and learning freedom.

Keywords: Transformation; Thai Higher Education Management; Globalization
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(field of struggle) dounansimumEstan ety mnlifinsunsnueadslasiadaed
93983 ety mayadsmuanenelugandnulagliuiulassaianisuimanagnng
Inassmineinsednaneusnasulau Juduifisnmnssiunaanas
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mshiugua (sovernance paradox) fiBsAuALsN BwaaTnmsanansalunsiamn

UnIessiidnngfSsudiou: anudisadisusunsazanudaundluszuy

MRS uUgANAnYIves 9 Usemalunseuddldiwiiaveuuueeedia
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Isomorphism Lsan1duluszuugaufnwineuanseeni uaINgemie fie (1) N13suen
WINsgINaINavgIuTnaln (mimetic isomorphism) 3 N15UITEULYTEAUAMAIN
WUU AUN - QA 11Usuldlaeliusuidinnne (2) LsInaauaInoIAnsszAvuILIgIf
(coercive isomorphism) 13y 138ulyuas (World Bank, 2018; ADB, 2019) Tun1slvinu
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v v L3

dnanwalidsulyuiy (policy identity) N9ALaL NaIAe INAE@INITALEBNI1ES UM
nssuerls Uwsezls wavadezlsvulnianuiunamzvemues n1saswenanualil
AousuannsensuIliiluealafidunan ynluealisdeuwaslassadeduauisey
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VDLEAUDLLUSLYITSUU: W?LLU‘UL‘lNiS'U‘ULWE]ﬂ'TiLUaEJUN'INQﬂSJﬂﬂ‘U'T"lVIEJ (ST-

ICPI Model)

IINNITIATIEMTINNGuaztadfiadelasaiwvesgaudnuiling sauduns
sonunissuulevieiIeudisulu 9 Ussine d33uladanseiosdnnuiidessuug
winnssudelevnslugluuuiuuuidessuuiiensidsuriugaudnwlne: nsysan
N15UAAIUEINITaLALENAnwaluluune (Systemic Transformation Model for Thai
Higher Education: Integrating Capability and Policy Identity (ST - ICPI Model)) GR
{Hun1s3eais (Deconstruction) mudiiudidssnaiiotidudediavomguivu
uywduazgeunsniaitoslvaifianneunmainisdnulinevausuiivsnalnaain lag
Uszynei bl LuIn1sdnna udunsa (Capability Approach) 489 Amartya Sen 1y
ununanavsaman TlassadsuasufduiudiBminiiig 4 esduseneudidy deil

1. WNUNAINTINAANS TAAIIUAINTARALAINYATITUNE AN (Core
Outcome: Capability & Social Justice) ﬁmumiﬁlﬂ’mmaqaqmﬂ%’uLﬂﬁauﬂizmuﬁﬂﬁ
9NN15IAAUENSAIBNENNIMNIALATEEAY (Economic Productivity) w3asnsnnsle
U WgMsUsziuTanua1unse (Capabilities) wagiainmlunisidenIndinves
W38 (Well-being Freedom) Lﬁaﬂaﬂﬂa'aﬂﬁ’ﬂmwwmuwsﬁmm%’mmmm%u%@q
Tnssasafiszuuifundng

2. ‘l‘ijgu@f’msawﬁx‘maqwﬁ‘ dmanwaiuloune (Strategic Filter: Policy Identity) v
wididudeidonduidelaseasng (Semi - permeable Membrane) Tun1snsetuay
AN mnssuana (Global Discourses) 1 dnSn1sdnnisaasguualviuaznisia
auduaulan Undesszuuannnisideuiuuidaanidusuududsdy (Coercive
Isomorphism) wagkUasuleuglidensuiuusuniansssdinulngagiaumingiu

3. nalntulAAouBesyuu (Driving Mechanisms) fuipdeuninuasinalngosil
wyuasuiu taua (1) AnuvaInraiewdisanidy (Institutional Diversity) lngn1sdangs
uMINE18Y (Re - classification) gAu1nsgIuLA eafiviareAuAnas19a33A gnng
duasuiushafiuanssedaddndasuindion waz () Aufivsssdlnemsienis
(Academic Democracy) U3uildsulassananisiifuguaainaisauauniugadn
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(Compliance-based) gn1staTunas (Empowerment - based) Lo 1EANLINA DU
LDBFBBATININTNIFINITHALNITATNUTANTTUIING 1A

4. amwumé’amﬁywuu szuuilIANIss sus naend3n (Supporting
Environment: Learning Ecosystem) %yaaauﬁﬂLLwawﬁwma‘”ml,uuﬁguﬁuq'iwuﬁL'm
mMsBeudiidannaglisesse Insordenalnidslasiaiiavesszuundomiiefniaa
WATNITTUTBIINYZIULLAN (Recognition of Prior Learning) ﬁﬁwq’u 3995UNT
Upskilling/Reskilling vasUszunsnnnguisegaanenia uagiuasunugaudnuili
Huiufiasisurlunsesdneninugusnaontniinog i
U AuNusITlAT9a519u88N139I9ANNFURUSITITTUUTENINBIAUTENOU

PANNY 4 @IUT U HADAIUNANIIVDILTITULAR DUNYUBNLALNITHDUAUD T
) v o ' ] Y] a
YLYUNYUBIRLUY mmiaLLﬂ@ﬂWW@WLﬂugﬂﬁﬁumﬂﬁwﬂgTuLLmuﬂwww 1

Systemic Transformation Model for Thai Higher Education (ST-ICPI Model)

Seamless Lifelong
Learning

ce /.
& )
é-'" (<X Strategic Filter: %

< > Policy Identity o
£ B S 2% 2
] FRENYS )
: N\ s8¢ @
= 8 5 §§ 5% | &
2 j IE ST s '2
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oy Wyiesaqoan g woner\e®
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Cpr s e\“
ning EcosyS"

A 1 kuudessuuiensiuagurueauAnylng: NMIyYsiInN1sUnANaINnse
warenanwaluleule (Systemic Transformation Model for Thai Higher Education:
ST-ICPI Model)

\ethesrusznaukaznalnduindoumudiwuy STICPI Model lUguuiujjdi
Jugusssudauleute §3duldvinnisduasigdunssunnudniauazdediinein

nsddnwsnslseing Wisuieuiuaninisalvesssuvgaudneilng Weseasailu
TarauanuliiIeaseseuululifang 9 dsseasdeniiusingluaised 1
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A15°99 1 nsduaszinulfUivastaiauaiusiBauleouienudiuudssuy (ST-

ICPI Model)
ffuszowinme  uniSeusinnga TRERHGIFETEN YLAUDUULLT
Useine gaufnulne JTUU
msffugua  wesniwiunisdeass  wWhuinshifugua  USudsugnisditu
(Governance)  sUUsEINUFIU WAz sUTETLiY AuagIuuinnITy
lAseasvsenu AUATATNFITIA  (Innovation-based
gontu muAnuns  (Compliance- Governance) Wag
N3¥IUHIUIINT based Control) a$rafiud
Usmsdanisgseau  angladmusssy Useysulneng
1953 FTUUTIWNISHUU 3w nistuanianidu
eI
AMENenIA  Tukauduaziawinl  MIUGIUlem asessuuilnanis
(Equity) FuindeugauAne nssuloviefinn  Beuiideniauas
FugIUTINYesTEUY  MsUiudsu Waunalnnisiiieu
Sgatainsiioan Tassairsnsdnass  Tewinegiusiiud
AravAsuE L niwensuasy  wosenaidiegis
sevumaregnaly  gaudnwet ganeu
sUsTIH INEEN
ANUERRAReY  Aerlususzay HUTUNITWER NIRRT
Bamswgia  Aududeednsgedy Mdseunuguasd  awanunsad
(Economic NIINDUAUDINIG VDINAIALINY gangu (Flexible
Relevance)  LASWENA NINKTeY svezdu (Human Capabilities) AU

ANMTANUNAAULT
SYUUYUTEVINT b
SLAURY

U

Capital) woaziag
NISHAIUNTA
ANENNITO NS
A1597739

frunsasag
#319855AUINNTIY
wazgdaulguny
Tuswian
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ffuszhuimie unBeuainngy  dedniabuves deiausuunda
Uszine aaufnwlng STUU
Aautduanna spawsdouandly  nistuedounny  adesndnual
(Internationalization)  WWiufieAa Juannanu ulgune (Policy
WIITU9UD9 AsEuE@MsIwNL  Identity) Wielden
SEUUINMSAINT  Inausiansusy Sulazdsuly
s1leanniA WMneaslan uInnITUEINAUU
anuduainanis  (Global Rankings) — guALiuay
e uagaeUIunway  Uselegudmig
AYIUABINTS vosdeaulng
Viohu

darauauuziBauleuigIning: 3nn1sIeaiiesguinnssudessuy

Porauonuzfidnaueneludldlyunuuidinisdnaln mndudelaueds
Innunyssoneulasiasisimiduglassa wieudvadwannzwindouiildedeuinnssy
\BUleUI8DE9EIEY

1. Saa¥19szuuMAugua (Institutional Decoupling & Empowerment U3j5u
TAUEITUNIAMAUALAINNITY T UNITATIFOUNNBNETT (Compliance-based) dn1s
| a o Y . r-ﬂl . A &
AUEATUUINNTINANIUU (INnovation - based) oaANTZUIUNTT Isomorphism NJugUassn
i o v o ¢ a v v a v &L A a
AaNsALISRd nuallanizne anuIngdenegnusulmduiunussniulaems
nmsndalesiugiduladiundessa (Stakeholder Engagement)

v g o al . . v

2. @519 udi uleunediidusssu (Equity-based Budgeting) a1sldnsou
Capability Approach n133nassnsneInsneanndruauwinisslugdinay gns
Jnassnanumtntdadeaumdsuai (Weighted Allocation) Wiia3uUIZAUANLYIN
= N Y a = a A& a o w !
Wenvadlenianuiiase lnedinalnfamunanidudaszannismivguavesdiunand

3. dadluAnunainuate@edniy (Institutional Diversification) g#inns
WIITULUU Zero - sum game Tun1sdnduauaIna (Ranking Race) lagiusnasneseuy
a a vala . ) . . A Y] a
dAnsisguiniauvainvany (Institutional Diversity) W exleafuszuuiigulau

ALY (RPL) iiilasunsiseusnasndinainmnssulinateidulassadeildauld
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[ miunnaY wenanil Msduasuanuvainratedaatudinessininisiuile

AUNANTENUVDY Digital Transformation ag MOOCs sgaulan Tauun1Ing1des g

LY

Sudrangraniilent (Content Provider) gmsidlugiusesnanimuazssuuadanyae

Y q

=

'
aa v ad 1

ARRTaNEAnEw 1ie3835u Micro-credentials Winaneludrunilsvondumenisisous

)}

paondInfltnulsassdmiunnay

4. #319A2352U3 10 auleune (Critical Policy Literacy for Leadership) 3ng
AuduvavesmsUsudruviainangihanduiiviadaauaansadsining
(Critical Capability) 3w leusfiaunsayszidiuuasAnauiunsiesdunou
sultulsuiganna Jadunisiadsduiiengadsnmadufios uilaaulsune” vos

AN9TB

GENL
dy Y o ! = L 1 1

unanuillsdnaueilymveeaudnunivelidlinisnaulevie wifie n15u1a
nseuAnImInglunsivuawazUssiuulovte ssuuiufsledianawnliiufsunas
Azvoudalasaiugeg N dinsmseg i uRvenmMNIsuN1sU U nsaniies
serinangunuuywd @steuln wasuwimlaauaiunse ldldseaunusssy wal
Wopraseanisimundi laslasuusslevdainssuunisinm lasgniislitimas uay
lastignunalunmsivuaiienisvedssuy

nswWIsuiiieuiu 9 Ysemaguduin ldilueaniauysaluuy nssuuddunui
1 1 P a a P ' L4 °o & a s
gouagiariouludiuiunilienaneleuldlaganysal anuduiavesiuuaud g1u
snegAszuvaiannisdeny Yasdialusnsgunmu vessasudnuanidy deilng

anunInseuslease fe F8AA (mode of thinking) lullvgnsdnsa (formula)

Yy a

aavine JWeududuin nmsuslaaudnulneNdsdudeasuanaunamiynig
madladlunisseusuiilassairufumd s ulduaUseloriuanguunnninguay uassod
v & A a =2 PPN v A ]
asniunUssrsulagnumsfinuindalinndesddiusulunisesniuueuanvedssuy
nsasuiuasstaglidgisannulouiediednia wisesmsTausssuownsuiimsiseu;

MUASUNMFINING 9889 LazPUlAINAILALMAIDE1993994
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