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Abstract

This article aims to compile and analyze literature related to effective and
sustainable organizational management in the 21st century. The study examines
the factors affecting effective and sustainable organizational management in the
21st century. This study employs a systematic literature synthesis method. The
results show that the factors affecting effective and sustainable organizational
management in the 21st century include: 1. strategic leadership, 2. organizational
culture, 3. competitiveness, 4. core competencies, 5. communication, and
6. environment. These six factors are systematically interconnected. Strategic
leadership determines direction, organizational culture and communication are
the internal mechanisms, core competencies are the driving force, and
competitiveness and environment are indicators of organizational survival and
sustainability in the 21st century. Effective and sustainable organizational
management in this era, therefore, requires a dynamic collaboration between
leaders, communication, organizational culture, core competencies, and coping
with the external environment. These six factors are essential for organizations to
adapt and achieve sustainable success in the long term.

Keyword: Management; Organization; Effectiveness; Sustainability
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Fadusingruresnsiausanduiifiuseaving (Yap & Pujiarti, 2022) anuddnues
nMsdeansviainanuaenndesTEnitamtiegsiasig o vilininauanuaunuas
Aumafiuandnsiuainsasaunsiadula anudilaluingussasdvesesdnsuay
AdousaufudoussgUssAnsuavetesdnsfiindy (Valiyeva & Thomas, 2022)
msdearsesdnniussuuiidenlomndiuvesesdnsdifeiu welhAnanundla
Arwduius wazanuaenadedlunsdidunulugidmanedadly msiesesiunum
YesmsAoaseIinsiiion1suimsesnsfiiiusyavinaseedsdu msudmsesdnisli
fsransuangredifudy s1ududedinisldusslevdannisieansesswnain
wsznsdeansimviiduununansiideslomnesduszneudidaeduy fail 1. ns
Fuindeunagndfienisieans nzgundnagnsagliannumaneninueainng
foansiiiuszansam fihdedldnisdeansitednenonidoviat Wusia waznagnsluss
nnsziuvesesAng Wislviminaudlauasiidusalunsinagnsluuiis (Kiptoo &
Sawe, 2022) aazdwmaliiuszaniamuasosdnaifindulufian 2. maadieTaussausinu
nsfoans SwusssuesAnsiudaunsslalldiAntuies widasasrsuntsdeansiiaihiane
nsdeansazdrevaevasudoutazanudosiudu ilindnauiviauaduay
wAnssufiaenadesiuliinuneesesdng (Alshehab, 2024) Feaztiluganudaduly
spave17 3. MsUSuideaninuinden luanimuindeuniagsiaiidannuduniy
nsdeansifivszansameelvesdnsanmnsanunuuaznszaeteyaisuiudons
Ususldegnasings iliminauuazirannsadndulaldegsiuvisiifiosuiedu
ANUNINE (Valiyeva & Thomas, 2022)

agUléin msfeanndunszurumsuimsiansfiddddunisaieanudla
auduiud uazauaenndadluesdng dadusingrudidniidilvesdnsaiusa
vhawldogaiiuszavsnauazannsadulaldegsdsdulusrozen wlazfinnuyinig
Auansnsiul luusagusunfo

advdl 6 anmwanden (Environment) vinefs U3uniasuutasesnesinid)
HuvFundiesdnsdesdiiunisey Tnefidnuazddfonuduny liuueu dudeu
waz NIy w3 e7i5und1 “VUCA” (Volatile, Uncertain, Complex, and Ambiguous)
(Torres & Costa, 2021) AMNHUNILYDIANNUING DULAAIINATLUE BuLYATEE
imslulladesine wu iasugia dau waznisidlos (Baharudin et al,, 2023) Wullady
mauamﬁaaﬁméfmﬂixLﬁuLLaz%’UﬁaLﬁaU%’uLﬂﬁaugmwuLLazqmﬁi'%’LuﬂﬁﬁT']Lﬁuqiﬁa
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(Collins Willis et al,, 2022) anmuwndomduuiunnsueniiinaings daduiddena
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08198 99n15UIMIRIANsIHTUTEAVSHALazS U nsdsuntasegeniaisalu
anmwndesduniduliymdyiidsansenusensdiiunuvesgsia msflosdns
wagsonluszovemlddy sududesianwedddnagnsimnraniesudlofuaiy
fusu (Baharudin et al,, 2023) Q’ﬁﬂL%aﬂaqwéﬁﬂizaummﬁwL%ﬂ]%ﬁaamwﬁfﬂﬁq
mnusndulunsusuiidifuanimundesiivasundasivegnssinss mssuiledu
anmwndeududednudwmiufinfiazabunmiliuisulunsusiu anliuueu
ARnananmundon 1wy lamatad anufmimanelulad uagnsivdsunyag
medsny ilinigsisdesUsaidugduuunmsaniiunuveswmuedndliaenad o
fuuSunilval 9 Mty (Collins Willis et al., 2022) Mshas1zkunuIman nLIndey
[ionsuImsesdnmsniuszaninasg19dsdu nsumnsesdnnsliiusyavinangas
Fidululaniiduied eudisanuiuniuvesaninanden Ao nsldanimuindesndu
foyalunmsunuuaznisinduladsnagnsded 1. mssenadesiunnzdindanagns
amzihidanagnsaetiaduddyiitielviesdnsanunsaiuilofuanimuindeuifaanal
wiusuwaziusuld msifideuaansalunisAnidsnagnsazvinldmininananss
waaulenauazfaanamnan mwndey wazihuusuldlunisimuaiianisves
pernsl@ogramunzay (Alshehab, 2024) 2. nMsideulasiuaruanselunisuy sty
Msvgdnwiauaansatunswdsduldeg1edsiu esdnsdedliiisunigaudsniely
uidesannsaldgaud s enovausssianisiudsuutasnieuandie (Baharudin
et al, 2023) Wiui1 ssAnsFesdnagnsfidangwilesudeduan windonifunu
Fsazahelosdnsanansnegsenuaziulaliluszozen 3. msadeimusssumsusui
MsuimsededBudesdaaduinusssuiidafunisidsundasuasnionfiaziouiann
anmwindeunieuen Sausssuiidaaiuuinnssumazanudanguazyiilesdnsanansa
Suflofuanuvhmeiimalifuazinusuginssuaunmshauldedseiies

aguldin anmnndemdusinseduiindnduliiiuazesdnsfosdnmsusus
oglane NM5UTN1Te9ANTAiusEAnSrantadeiuTsdesendonisvitaiudile
AnNLINAeueE19EnT LLazsLﬁﬁﬁTaaﬂmfui'wﬁ’Uﬁﬁﬂmsﬂu?ﬁu 1 1fiead1nuna s
wazdavgulumsdniuanu daazthlugaiudidefiiuasuszozen

nanlayasy Haderia 6 ldud AILEUNTINAYNT TAUTTTUDIANT AIUANLNTD
Tunsudadu aussausudn nsdoansesdnis uazanimundou 1utadeidoulosiu
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Aulaldegnadadu Usznouse 1. nzdundenagns (Strategic Leadership) n1agfiin
Fenagnsiduunumndnvesnisuimsesdnsis by funlugaddesdianuamise
Tunnsueamisailng Aneg1edaveu waglidnnaninaud esuilefuan nuandou
fdsunlasegnsmngs nnzdindnagnsfetadeddnyiivaglvesdnsannsaaing
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dudfuuinnssy Fadudsdndudemiuegsenluszzen 3. Msdeans (Communication)
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Advantage) n13af1emnuldiussulumsudsdududmuneg sgavemnosdns i
wilenindudsdududmiunseygsenluaninuindoniifuniu anulduSeuiidadu
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(Core Competence) aussausndn Ao wiuwivesesrnsfildlunisadsnnulaiuiouly
msudedy fihfivszaunnudiiaadlfaussousndnuesesdnsidugiulunsatianiy
IFuseulunmsuwsdy Fadumngiuvesssdninmuagaudduvosesdng Jans
UIMIsANAdUsEAnsrasg e B uluanissuil 21 du Fesordonisysannis
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