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Abstract

This research study aimed to investicate the essential needs for
organizational health development in educational institutions based on the
concept of sustainable development. Additionally, it sought to identify key
components and develop a strategic approach for enhancing oreanizational health
within educational settings, aligning with sustainable development principles.
The study employed a mixed-methods research approach, utilizing both
quantitative and qualitative data collection methods. The sample consisted of
400 school administrators and teachers, selected through stratified random
sampling, with a 95% confidence level, calculated using Yamane’s formula.
Additionally, qualitative data were collected from five experts, selected through
purposive sampling. The research instruments included a needs assessment
questionnaire and interview guidelines. Data analysis was conducted using
descriptive statistics, such as mean and percentage, along with priority needs index
modification (PNImodified) and content analysis.

Research Findings The study revealed the following key findings 1. Essential
Needs for Organizational Health Development The most critical aspect of
organizational health development was leadership and organizational
management, followed by organizational environment and atmosphere, resource
management and organizational development, and personnel development and
well-being, respectively. Regarding sustainable development, the highest priority
was given to community engagement and connectivity, followed by equity,

cultural  diversity integration, sustainable management, environmental
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sustainability, and holistic health promotion. 2. Components of Organizational
Health Development in Educational Institutions The study identified four key
components essential for developing organizational health in schools under the
sustainable development framework: 1. Leadership and organizational management
2. Organizational environment and atmosphere 3. Personnel development and
well-being 4. Resource management and organizational development 3. Guidelines
for Enhancing Organizational Health in Educational Institutions Six key guidelines
were proposed to strengthen organizational health within schools while adhering to
sustainable development principles 1. Sustainable environmental management
2. Holistic health promotion 3. Community engagement and connectivity 4. Equity
5. Sustainable resource management 6. Cultural diversity integration.

Keywords: Component Analysis; Organizational Health; Sustainable Development;

Development Approach
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