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Abstract

This research had the following objectives: 1. To study the state and
management problems for promoting self-leadership in young children. 2. To
develop and examine the patterns and guidelines for using management models.
3. To evaluate the patterns and guidelines for using management models. The
data providers consisted of two groups: 1) qualified individuals and experts who
were part of the discussion group, interviewed, participated in practical seminars,
expert group meetings, and public critique meetings through targeted selection.
And 2) managers and teachers selected by size with a predefined table from
Krejcie & Morgan, and randomly sampled. Data was collected through
questionnaires and analyzed using frequency, percentage, mean, standard
deviation, and content analysis. The research findings revealed the following
results: 1. The overall state of management was at a high level, while overall
management problems were at a moderate level. 2. The management patterns
consisted of four parts: 1) goals and principles, 2) objectives, 3) systems and
mechanisms for promoting self-leadership in young children, and 4) success
conditions. The guidelines for using the models had three parts: 1) introduction,
2) management model, and 3) the process of promoting self-leadership in young
children, including the appendix. The validation results showed that all items were
accurate and appropriate. 3. The evaluation of the patterns and guidelines for
using the models showed that all items were feasible and useful, with the highest
mean in Jintammayapanya and Phawannammayapanya.
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