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Abstract

Human resources are valuable treasures that the organization should have
to maintain. Therefore, it is imperative to focus on and realize effective human
resource management. For human resource management at present, it is the

efficient use of resources as well as encouraging personnel in the organization to
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have knowledge. As a result, the ability of the organization to develop and
succeed as well. Thus, Buddhism plays a very important role in the life of the
Dharma. Integration according to the Ti-Sikkha principles for human resource
development of the Ratchaburi Provincial Educational Service Area Office
according to the Ti-Sikkha principles because the Sikkha is the training or human
development in both physical and mental aspects. When the practice is effective
until what is practiced becomes a way of life, one has a clear mind and is
committed to using wisdom to solve problems to achieve goals effectively.
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