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Abstract

This research was quantitative research. The objectives were to study non-
financial factors that affected work passion in a new normal era where one could
work from anywhere. It was a case study of an information technology department
in a private company. The tool used to collect data was an online Survey. The
data were collected from 155 employees. The research was analyzed by
Descriptive statistics, including Percentage, Mean, Standard Deviation, and
Inferential statistics using a Multivariate Linear Model.

The results of the study showed that non-financial factors and leader’s
communication techniques that affected work passion of work from anywhere
were 1. Growth, 2. Performance expectation, 3. Meaningful work, 4. Workload
balance, 5. Connectedness with colleagues, and 6. Connectedness with the
leader. This affected work passion in a new normal era where one could work
from anywhere, by overall, with statistically significant value at the .01 level.
Keywords: Non-Financial Factors; Work Passion; Work from Anywhere; Information
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fefuiaduteasulddn fudstandnilifuadefdmaronusiuuasnds
Fuindenlunsiiau (Work Passion) andilaflduesmiinaudiemeluladasauma
Uitnienvuuisvialaesisetditeddnsadnfisedu 01
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. . Value F Error df Sig.
(Non-Financial Factors) N1SNAEIU df

anusasiuagndsiuindeuluns ila
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Maulags 134 4.379° 5.000 142.000 .001
Trace
(Overall Work Passion)
nsihaundinaue Pillai's .
. ) 137 4.524 5.000 142.000 .000
(Meaningful Work) Trace
AUAAnIIRaNan1TUfURMY Pillai's

) .184 6.403° 5.000 142.000 .000
(Performance Expectation) Trace
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n19199 2 TadeilallomBundmarianinujsiuuasnastumdeulunisinau (de)

Yadeitlailafaidu 34 Hypothesis
Value F Error df Sig.
(Non-Financial Factors) N1INAHIU df
AstsAulalueu Pillai's .
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(Growth) Trace
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(WorkloadBalance)
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§asz (Autonomy) N13¥191UT A A1 (Meaningful Work) AI3aNAAY8 9914
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