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Abstract

This research was quantitative research. The objectives of this research
were to study and examine the validity of the elements of an Innovative
Organization of Electricity Generating Authority of Thailand with empirical data:
and the elements of a Factor Analysis of Innovative Organization of Electricity
Generating Authority of Thailand. The research was conducted as a case study of
Electricity Generating Authority of Thailand. The samples consisted of 316
personnel at all levels of Electricity Generating Authority of Thailand; they were
drawn by the purposive sampling method. The research instruments employed in
this research was, the five-rating-scale questionnaire focusing on the elements of
an Innovative Organization of Electricity Generating Authority of Thailand: and its
reliability (a coefficient alpha) was 0.91 The statistics used for data analysis were
frequency, percentage, mean, standard deviation, exploratory factor analysis, and
confirmatory factor analysis. Data were collected using online questionnaires. The
findings of this research included two parts. First, the results of the confirmatory
factor analysis for structural validity test of an Innovative Organization of Electricity
Generating Authority of Thailand showed that Chi-square Chi-square (") = 599.06,
df = 679, p-value = 0.00, %" /df (CMIN/DF) = 0.879, RMR = 0.00, RMSEA = 0.019, GFlI
=0.901, AGFI = 0. .837, TLI = 1.00 wag CFl = 1.00 these indicated that an Innovative
Organization of Electricity Generating Authority of Thailand was consistent with
empirical data significantly. Then, according to the research result, the results of
the confirmatory factor analysis were of 4 elements of an Innovative Organization
of Electricity Generating Authority of Thailand, naamley, 1) Innovation Leadership,
2) structuring and personnel development, 3) organizational culture, and 4)
organizational climate.

Keywords: Innovative Organization; Organizational Culture; Innovative Leadership
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nsivendaiildsndouideidmssann (Descriptive Research) 1unsiseds
USu1a (Quantitative Research) wuuLun153 5813981599 (Survey Studies) vile
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(Relative chi-square) aanin 3.00 (3) ATUINTZAUAIIUADANRN DINIDAIIUNANNEY
(Goodness-of-Fit Index: GFI) @158A1111117 0.90 (4) AT TnTEAUANNEDAAADINTD
ALNaUNEUf USuniuda (Adjusted Goodness-of Fit Index: AGFI) @153l Aunnn7
0.80 (5) ArllinszAuAINdanAaLUSaULIBU (Comparative Fit Index: CFI) A338iAn
111N 0.90 (6) AvllTATEAUAIMNNANAAY RMSEA (Root Mean Square Error of
approximation) 813lf11aen31 0.05 wanI13ULUUIAUNAUNAUANIN adlAnag
¥4 0.05 §i1 0.08 wansdanuuianunaunduluseauineaunds uazaidanag
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A1597 1 MshassiesdUseneullsdududduiiaes esfnsuriuianTsuYeInIs
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duiiaudenndes Faiineunsuiuly | Aadiivdsnisuiulse
Chi-square (X2) 431.207 431.207
Degrees of freedom (df) 331 331
Probability level 0.000 0.000
X2/df (CMIN/DF) 3.253 1.303
Root Mean Squared Residual (RMR) 0.033 0.021
Goodness of Fit Index (GFI) 0.737 0.897
Adjust Goodness of Fit Index (AGFI) 0.696 0.856
Root Mean Square Effort of Approximation (RMSEA) 0.098 0.036
Tucker Lewis Index (TLI) 0.870 0.982
Comparative Fit Index (CFI) 0.880 0.987
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(Confirmatory Factor Analysis) #U71 89ANTSWAILIANTSHVBINTS INH IR ENE ALLAS
Usznalne Slesdusznouiididny $1uau 4 ssduseneu fe 1) funnzdindeuinngs
(13 @uU9) 2) ATUNITAMINUALATIATIE BAZNITHAUIYAAINT (23 FauUs) 3) AU
Fausssuesdnsfiduauuinngsuy (13 fuus) wae 4) dunsadeussennieesdnng
WIWInNIIY (11 fuus) waslidhudstdadegeos 91uiu 60 daus

wiiuin MunvesesAuszneulsgnduassianmsnumuissanssuiiiiendes
AN15ATIEReeAUsSENeU (Factor analysis) MUNTEUIUNITNNGEDR 3909 4 psAUseneau
Fsaenndoriu Harvard Business School (2003) lsiausinesdnsazdosiinmsatiuayy
TiwinaudanuAnaiiassd ieoiaunduuinnsslussdnig Ssannsoasuldi
psRmuTRnssuTuRsfsUstneuludeesdussnouiidndy sl 1) fuuaiianiuay
nagmdTiduasumuAnaisasIAuazuinngsy 2) IfmusssuiiatuayuliiAnaudn
asvassdnazuinnssy 3) gurlussdnisiuaiuddguazadvayuliiinaiude
afeassduaruinngsud) fosdinsiiduasuanudnaisassAuazuinngsy 5) Sntnau
wagfueuifenufnaiieassd 6) fszuunslissianeuwnuuingnu 7) fszuunis
Fadenyanafifiaumngailunisaiauinngsy 8) feosmsmsaearsiidanirauay
9) In13danisesfmnuinneluesinis denndesiuafuszn Fousans (2552) lédnw
wazeSueiiesfussneuretesinswiuinnssuiesiussnouiididey fail 1) fnns
fvuadianng Taquszasd Wvene waznagnsidniau 2) guimsmsjatuuasadngy
iAnn1sassTausssunigluesdns 3) nslianudiAgiun1saseuTseInIAuas
anmadeuluiiviiau uaz 4) fihesdnsdesaisesdnsliidussdnsuriamsiious
(Learning Organization) kagaanAaadiuuITevessnuai lusna wavaue (2560) 7if
fifnuideiEes mnnesiusznauesinsurannnssuvesanuAnuduiiugu
wuilesduszneuiiddy 8 Uszns Ae fie 1) Mm3danisnrwd 2) msudmsianagns
3) A1z 4) UsTEINIABIANTS 5) nsvihauluiiy 6) lassaieesdnis 7) Tausssu
BIANTT AT 8) NIFUTMINTNYINTUY Y

wnfiansanaifuauddyresesdUseneuiiduainnslnseiesdusenou
Tnemstusiludufiaes st 4 ssdusvneu wui ludsuil 1 futausssuosinigd
daaSuuinnssu (0.95) dwud 2 AN UNTUTANTTY (0.94) duit 3 dunis
a$19UTTIINABIA MUV ILTRNTIN (0.91) wagddudl 4 Funsimuslassaine wag
msaLIyAaINg (0.90) Ssannsnofumenanudiduauddy Tawsd

Saudl 1 esAUsznouf 1 duusdiuTaussinesdnsiduasuuinngsy
Usznausae 13 Jase Jediminesiusznou widu 0.95 vailidesannisezada
Tmusssuesinsliidewentmnssuintudy lilvfiswddeweinsdntheusyne
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nsviessdyaiietesiisarity winsasaiuezsuiluiimsadennunsenin
Antuludslavesmiinunnvi aundurengeandfibuie (ONA) vesauluesng au
dsegansnmvesyaraniuen msaisinmsssuiivinliruAnaisassdliunnan
$v9993AN5 Jamssauesdmaieudosiumsiannsyuulasiainsesdnis ulsuie
msdeansuarsudouUiiR svuunslissiauaznissensunsilneu msiauaznagns
i@uuﬁsimﬁaﬁuayﬂﬁﬁmi’mﬂiim (F1TNNUNTANT TULAIYF, 2553)

Sdufl 2 pedUsEneuTl 2 MuUsunmzfindauinnssy Usznousedinls
13 Yady Feffiminesduszneu windv 0.94 Wedidesangadnuuguoainds
winnssulusdasdudanuduiudidoulesaenndeeiu ssdusznouiiddey fe
sAUsENOUANAN YEAWTNYY (Skills) Afidndnasonisndnduduind suliiAnnis
a¥19assAuinnIsugean aonndesdunguinudnvaranedin (Trait Theories) 7
nanfenadnvasiifindndudod Wundnmsdmuadmanevesngy Jussvingiusas
Aflenvaengy Janasiwarldusegdla Insuinisdanis danuansalunisudusinig
anunsnesuieldiduiunuvesnguuansisdydnualvesnay wazdnufndisu
a¥aassd nnefidud@fiunumddglunsasunlanidesaniiiezfesdoasuas
assardaiulumssuiderimg aussasduaznagrsliuiyaainslussdnig saia
Aeansyguazatvayulindnaunnaulidusinlideiad Tagussasd waznagns
Tmivesesdnis fafu §uimisseduga (Top Management) w8383An13azsiosdina1y
setfunasiidiusiulunisidsundasiasilugnisaireuinnssaluesdns (Tidd et al,
2001)

S1fuil 3 esAUsERRURl 3 MNUIAUATAINUTIBINIABIANTUsUTANTTL
Usznaudae 11 J2d8 Seitminesduszneu iy 0.91 veilidesannisadng
ussenNAlninAuAnasassd nsilialenalinnaulussdnslifnaisassduay
YiaueuwnnuAnldogedass ndieidesinenmudnd q luwaun saviennsli
msendeuarsiadusnszduliyaainsvosesAnslifnadaassdnuannuindesd
aute 1 Wiesaasen lign fnsevifidrutigliiinuuirnudsinduaziluwuimedin
nisesiamssmdnaiuuianssuadesuusssinmassdnisainiassd Ae auougy
wagmsatuauy iuanuddgmsiumsduaiuunuiiazdunisaddnslunisiay
AmnuevguIaznsatuayuiifioglusadnig deazdisananuinalunsinaiieassd
uinnssufufiReudeinsusssnmaifiaueuguuaznsatuayy lnslanzeeeds
AU Rl msdsfudaulildlyinsativayu vielvianudfysdenuazdananis
auroasdmsluszeve fadu usseniresdmsfifieueuguuarnsatiuayudamane
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nsifussAnisusisuinnssy (Tidd et al,, 2001; Hay Insight selections, 2005; 431 A1
908, 2556; 99ANT Useduwunad, 2557)

SuT 4 asAUsznoudl 4 MudsiumsimuslasEde waznsiauIyaaINg
Usznaudaedaus 13 Y998 dediminesdusznau wiafu 0.90 s idesannd
TAssadeeednns M osuaslunisyiiauduuianssy wiirezlldidulasadie
99AN15UUUIIU (Flat Oreanization) finnulasadnaosdnisiig esensadausanssy
Wy danwarnsY LU ud @ 891y (Cross Functional Team) 0158 ad <
whenuiiimiilumsiseuaziamn wasiinsdasnmrnssumsnseneuiivi
wihiisuRinveuduuinnsnilaenss uaresdnmsdlvnjarlideninginsuyed vie
drewanmsneInsuyed wieiheamnesdnsvmiiguasuiinseuvieUssaiuaiy
Saansadeassruinnssunieluesdinislaseadisesdnisaiunsori Waanansenud
LANANRAINRANEUBIAINEILNTAN A TUUTANTTUYBIDIANTST LA waﬂigmﬁugmlﬁm
n15vhaueeniney n1stiariuaulavemiineu wasn1sd eanslussdnis
(Christiansen, 2000)

-1 b2 a o
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dernunduaiuiu Wudimeinunsideuagimuniieannisundunalulagain
aUszine duasululdndsnulniegrsfivszansain lneladunaluladludsngaiu
[ = Py [~ fa a d”/ g./l = -~ o A P
wasuryuleunly Fadumsuamiiadududinisaudissensiuisuwuacees
giione waznisannsldiomdsieada Jaudnnssumarlliiiudn nn. Gensyeliu
TunisidewasWauuTanssusund 191y ag19lsaniu niln. Fpsldlautanssunig
Aantsdanuiialdndsusesvuad9lnddnsie warludiruvesnanisdeay nnw. Alule
azlagluiy Wealaluasunmanualesdnsiiussyyudauidnia lagn1si
winnssudrsmdoluliemnealy aedu niw. JadussAnsiifinnunsounieiu
PIANIsULaTUPABUNITNAI U 19ELLaLBMa U FANHANTITENUINFURUUVRS
6 1 [} 1 a 1 = 6
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