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Abstract

This article focused on the problem of employee connections within an
organization which seems to be acute in the Covid- 19 epidemic. Taking care of
employees' well-being will be another barrier to long-term corporate success. If
workers can work happily within the organization, they are willing to collaborate
and will be a powerful force in guiding companies through the numerous
challenges that have arisen since the advent of the COVID-19 virus in Thailand. To
avoid hazards, several businesses have adopted rules allowing employees to work
from home. It's a reaction to the government's policies. Hopefully, this will assist
to minimize the number of afflicted persons and restricting the spread of the virus.
As a result, during the COVID-19 scenario, companies should prioritize the
development of employee relationships. Retaining individuals or workers with
expertise and talents helps decrease business risks and disadvantages. This may
be accomplished through non-financial engagement and financial motivation -
compensation and benefit. Increased employee involvement with this major
organization has positive impact on both individual and organizational
performance.

Keywords: Employee Engagement; COVID-19; New Normal Work
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psfUsznay ldun 1) seduduiuifiou asfinnsanandanaimeuunulusaiausaay
way 2) Tassadiseu afinnsanainnisuseifiuAnuiiiinnueinvidedudeuiiunnsg
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fulluusazsumisnu dmfuundalunisesnuuvatannmsvdonadssloniiiena
a1usausUImuaudanguoanidu 3 sUsuu taun 1) wiihowdenldniuniiy
Foensveturazau (Flexible Spending Account) 2) niinaudenurulauwnumienui
pafnsimualy (Modular Plan) wag 3) minmunnauagldsunauselemiiogandn
Wiy (Core Plus) (AW AIBEYSAY, 2562)

anrunisailaie-19 Tuaded denalddnramdnyuuesludluniseenuuy
ﬂ'mauLmuLLazmanﬂ%ﬁﬁaQJaLﬁamauauaqGiamméfaamieuamﬁmmﬁLU?{EJu"LU
paniunsal 1wy wineuiinnudesnsfiandendaluanishnuuuudanguinniy
(Work Flexibility) Uszaunisaiaudidhulddmwalinineuidadisfiaeulluasd
asgalddelunsioudingu sufmdnaouldlienuddyfunsiaunmniowsy
Inlafififindude dauuliiitadomani avdsmadonisdndulagnenureming
iy fadu luunesdnsdsldimsuiuasuliminnuannsadendisnainsre
1§ Widnandoides wavatfvayualddredmsunsinuithy sufsansodne
aurdnanufieantidainielddndas uiniseeniuuameuLuazkaUslviiiega
Wigseguigrenalsiiiome dsiosdnsmminfiandu Ae nseenuuuanulmifisinigys
mmimwmﬁuagjﬁﬁiuam (Well-Being-Into-Work Integration) amawiinsiuia1ly
meiuagrauuulley (Deloitte, 2021)

Faifu giulddn guuuunsuImsaineuuukarkaUssleviiAagaluadin
p19arlianunsagdlandneuegiuesdnsliundu uilunwssiuda mnesdnslaid
nsuuaslvidenadesiunginssuiilasuluresniinauuasdinuuinden 919dwa
TAnnsEeuveminnuldietu wsglutianiunsallaia-19 Afnmsmgamedn
msvhaudszaluvganaindunateiusswdndulindnaudumenindass waz
veulFdivszaunisaiiansnuateituluvisdiuuds Fohliminauldueaiu
Tonaveanisilauyiniuinnin 1 endwlunanfeddu iedunafiutemisnism
9eld wazadianusiuadlinuedaglidnanunisliinsiineldanesdnslassdnsg
vilaflesosraferdnsely

N13a39AUKNINUABDIANT (Employee Engagement) ffiuszansnnlefiu
yaainslussdnsnsludueesnisinviuazairenanuynwuludud by Gy
(Engagement With Non-Financial) LLazmm%JNLLiqgﬂamﬂmwauLmu‘ﬁ'lﬂuﬁaﬁu
LLazwanﬂmﬁﬂLﬁaqa (Motivation With Financial — Compensation & Benefit) thusng
awilifyrainsi@nduduniesesdns esdnsldloguailuegef Faunarivinld
yaansesndmsnilusrersnuaninemnasindnideasdnsldlufian Hedfuimsig
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DuwnudAgyfiagdieasns Employee Engagement 7ifluszansamlinintuduyaains
TuesAng

GENY

Tuguwdningfivasaniunsallain-19 i win1ssnwgsnalvegseadu
Sosddny uinsquandnauluesdnslieyifguuazsenludeiu Afeidus e
Aud Ayl s wmegauluniify N158319ANUR NWUR DBIANT MT 0 Employee
Engagement ﬁaLﬂuﬁ’ulm%umﬂﬁﬁqﬂqﬁﬁﬁ]éfaaﬁﬂumuﬁﬁaaLm%@ﬁ’uiﬂqmimzmm
a9 wazdadunilslunalnfiaztheaienudsdulvigsia esnmsuimsuinuas
fdslaveaniinay WuiladAaydian IwaLamﬂusmﬁéfaaLw%mmﬁﬁuﬁﬂqalfﬁuﬁ N3
fgelaninenlalugiananil szviliAn Deep Engagement W38N1INTETUAINENHY
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