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Abstract

Working to be successful in a new way of working. The work style must be
adjusted to meet the crisis situation like this. Working from home requires
discipline and strictness at all times. Work is like working in an office. and creates
an efficient working system, creates happiness while working through the process
of planning. Management for work created a working atmosphere, building an
effective communication system and seeking additional knowledge for oneself.
How to create a system for doing this will be a practice to get used to working at
home, so the new era of work will be successful and drive work in the organization
or department to achieve the organization's policies, personnel, or members of
the organization must have an understanding of the current situation and are
ready to change and apply work methods according to the lifestyle of the New
Normal era or the Covid-19 era.

Keywords: Getting things done; a new way of working; the COVID-19 era
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