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Abstract

The research objectives were to study the effect of perceived
organizational support on work happiness in the one of private hospital’s
professional nurses. The research samples were 197 professional nurses of the
one of private hospital using multi-stage random sampling method. A
questionnaires were used as the research tools. The data was analyzed by
descriptive statistics such as frequency distribution, percentage, mean, standard
deviation and hypothesis testing with inferential statistics by Multiple regression
analysis. The research findings indicated that the overall average of perceived
organizational support was at high level. Overall level of work happiness approach
was at the highest. With regarding hypothesis result, the perceived organizational
support approach for job performance, appreciated in working, and opportunity
for development in the organization had positive effect on the happiness of
working encouragement of professional nurses in their workplace. The hypothesis
testing results were accepted with statistical significant value at the level of 0.01.
Keywords: Perception; Perceived Organizational Supporting; Work Happiness;
Private Hospital
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