sUnuunsTAnsuLYEEldamsvesasinsUnaseduTio iy
INIAUATAITIA
A MODEL OF BUDDHIST HUMAN CAPITAL MANAGEMENT OF LOCAL
ADMINISTRATIVE ORGANIZATIONS IN
NAKHON SAWAN PROVINCE

KKK

M3I03 BTN LReSAANA AndAdaly g5uns deunens

Pharadon Amaravedi Kiettisak Kittipafiio Surin Niyamangkoon

UNAnEa
f ao s A e Y I3

unAuill dinguszasdfe 1) WeAnwianmmsiansmuuyedlusiansunases
drvedudminuasalssd 2) WieAnwin1sdnnisnuuyedianmslussdnsunasesdiu
VodudninuAsadTIa wag 3) e lauesUluuNITIANI UL LY IS Y0989ANS
UnAsesauvioduiminunsadsse

= ada v [ a . . <3 S

52108353381 0WuT9nnn1n (Qualitative  Research) Tagiiusiusindayadnn
enaskagItefiieades Audunismugluuuiinisideienans wasinusiusiudeya
Tngn1sdunwaliBedn angivideyadiAny 31w 28 vy wunildlun1sideluasaiiae
asAnsUnAsesdIuTinadiudniauasalssd wsealienldlunsideidunuudunivalnd
lassadralagirdeyanlaundmsigiilenminisdunsizndeyaiiieldngnszsuiunisnen
UNSEULAZAUMIFUKUUNITINNTNUNY OB NS veIesAnTUnAsesdIuviosiu Janin
UATAITIA LazAndunsaunuInguianlnedie gy 9 i wWevin1sdudu
ANdENYsalveteya

%
Doctoral Programme in Public Administration, Faculty of Social Sciences,

Mahachula longkornrajavidyalayaUniversity.
%k
Department  of Political Science, Faculty of Social Sciences,
Mahachulalongkorn-rajavidyalayaUniversity.

*Department of  Political  Science, Faculty of Social Sciences,

Mahachulalongkorn-rajavidyalayaUniversity.



104 ouatorvcl Soeigl Science Review
Vol.7 No.2 (Special Issue) April - Jun 2018

NANIFIVENUN

1anmnsdnmauuysdlussdnsunasesdisiesivludiaunsanssd wuin 3
msdamsyusyed defioinduihdmdnlunisduindeussansluganu dusamandmaneg
fitmunld Tagliewddyiunsiaumuangudlusser guasnu Tuvugildyaaingid
sUfoRnthilussinsuda danmsimudnenm wagnsadiausagdla w3 du A 1) Fu
NIWNAIUYIN Y ;:IU‘%mﬂgﬂﬁmmﬁwﬁ’igiumﬁ@ﬁf\miimﬁﬁaLa%mﬁﬂwzmiﬁwmiﬁm
YAAINT NA0nARDITUMANAMEITIILSITUAURUINSVBIHTENVSAAL FalviiAnHadnS
Tumsusmsswiiiiuszansnmgs 2) fumsiaminiueg Snszuiunisedisdaaulunns
duadunisiauianudinuinnislasnadiAnvdeluseduiigeduly nadifunns
?Jﬂausﬂwé’ﬂgmﬁLﬁaqaﬁumsﬂﬁﬁamuﬁwmi Anwgeuluiusiafiauesiuiavey
Tnense lurasidgiiuladuasuliuaainslafnuiSeuinnsssy 955350 iumans
wszsvIeaseLios 3) Fumsiauniiruaiyaains wuin fdnvaeiiBeemedetugs
WelyiAnAiaLenA Wy Maianuinssdenauazaseniifisuiaveuliinigtn
ety uatnsszannufiuduegned

2. Madansunyud mmsvesesinsunasesdiuviesiudmiauasaissd Tne
AN WU eadnsUnasesduvieaiiuludmiauasaissd fnsinfanssuidaaiy
AsTTINAL 3593 WaUstlovilunmsufiRnusvnseswaiiaueiuAanssy il 1)
Aonssuiiwannduvinuy wu msduaiuliyaanaithinnsiin eusy dusmn Tuussdu
Renfumsenhiifinusuineeu 2) Aanssuifaundueag IWidelonaliynainslesu
nsnuluseduiigetuly Tnsadreusegelaannsufifoudd 3) Ansadidmund
3nla eugdniindn 1 TnssmsuftRsssy edsaiirron sianyuuyedsuiruad

3. SULUUNITIAN T UNYELT s YednAnsUnATasdIuTDaiuTanin
upsATIAlasNmdndUasssn 7 mysanmadidunstaunuayedia 3 fu fe
N13IANITNUNYBEAIUTINYE  AITIANTNUNYBIAIUAIINT WAZAITIANITNULYYIAIY
VimuaR Wl nsUssgnAlduanduysasssu 7 Wugduuulunisdanisyuuyudidomsle
oghamzan Tnsriufanssudaasuliyeansiviifudeantunsal 7 Ussns dall 1)
Sniiesgameesaniumsniidenseyhasiarldnaneuunuduaugy duadli
ypansinauegnduszuy Tuaunisnnuny msaduauamuiny n1siawazUsziiiu
uadufa wioutsnsusuusImaieuesanmnaLna 2) WHEannisussidiunadng (ioan
amudsaiiintuluewien  3) In3dnUsenginulivungauuinigvesny duasuli
yaansUszifiunulosainiansdiunuiiiunuaziaungades 4) Widnuszana
sudutinlfegluanmimanzay duasuliyaainsldninensegrsusendaduauas
UtRmundnusvniasvgianeliiog 5) Finnafivmnzaslunisiensusieg
fddey: N138AnTs uaudiBams ssAnsUnasesdutiesiy



NSATS LS

dVAUMANSYrnrred 105

ABSTRACT

The objectives of the research were: (1) to study the state of the human
capital management of local administrative organizations in Nakhon Sawan
Province, (2) to study the Buddhist human capital management of local
administrative organizations in Nakhon Sawan Province, and (3) to present the
model of the Buddhist human capital management of local administrative
organizations in Nakhon Sawan Province.

The methodology was the Qualitative Research collecting the data from 28
key informants by In-Depth interview and the Focus Group Discussions with 9
experts. The tools of the research were the structured questionnaire for the
content analysis.

The findings were as follows:

1. The state of the human capital management of local administrative
organizations in Nakhon Sawan Province had 3 aspects: 1) for the skill
development, the administrators gave the importance in the activity arrangement
promoting in the working skill for the personnel conforming to the morality and
ethics in Buddhism. The result was the high effective administration, 2) for the
knowledge development, it had the obvious process in promoting the academic
knowledge development with the higher education, training in the curriculum about
the working, studying the activities in their responsibilities, and promoting the
personnel to learn the morality and ethics through the King’s philosophy, and 3) for
the attitude development of the personnel, it was found that the personnel was
highly generous together.

2. Overall, the Buddhist human capital management of local administrative
organizations in Nakhon Sawan Province was found that the activity arrangement
promoting the morality and ethics for the benefit in working through the activities:
1) the activity for the skill development was promoting the personnel to train in
their responsibilities, 2) the activity for the knowledge development was giving the
opportunity to higher education by making the motivation in good working, and 3)
the activity the mental development was the Project on the meditation practice for
the good attitude in the human capital development.

3. The model of the Buddhist human capital management of local

administrative organizations with the application of the Sappurisadhamma 7
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(qualities of a good man) for the human capital development in 3 aspects: the
human capital management in the skill, knowledge and attitude found that the
application of the Sappurisadhamma 7 was the model of the Buddhist human
capital development Nakhon Sawan Province through the activities promoting the
personnel to know the 7 situations: 1) knowing the causes, 2),knowing the results, 3)
knowing themselves, 4) knowing the moderation, 5) knowing the occasion

Keywords: Management Human Capital Local Administrative organizations
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