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ABSTRACT

This research objectives were to (1) study the level on opinions of
organizational culture (2) study the levels on opinions of personnel performance
efficiency and (3) study the organizational culture affecting to the efficiency of the
personnel performance of Office of the National Anti-Corruption Commission
provincial in the northeast part, By collecting data from 300 government officer of
Office of the National Anti-Corruption Commission provincial in the northeast part,
The instrument used for gathering data was a questionnaire at five-rating scale. The
statistics used for data analyzing included Frequency, Percentage, Mean, Standard
deviation, t-test, Pearson Correlation Coefficient and Stepwise Multiple Regression
Analysis.

The results were as follows:
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(1) The analysis of the level on opinions of the organizational culture,
revealed was at the high level.

(2) The analysis of the level on opinions of personnel performance
efficiency, revealed was at the high level.

(3) Organizational culture affecting the personnel performance efficiency of
Office of the National Anti-Corruption Commission provincial in the northeast part,
the analysis of the relationships of the organizational culture and the efficiency of the
personnel performance revealed that, on the whole, there was at the low to high
positive relationship, correlated ranged .319 - .760 (r,, .319-.760)

The Stepwise Multiple Regression Analysis of the organizational culture
affecting the personnel performance efficiency was found that mission culture (X,)
professional(X;) consistency culture(X,) and involvement culture(X;) had a positive
relationship in the same direction with personnel performance efficiency, there was
coefficient of multiplying correlation (R) amounting to 0.854, personnel
performance efficiency was change to predict accounted for 73 percent R = .730)
has predictive standard error of 2.02880 (SEst = 2.02880) the equation can be
written as follow :

Raw score Regression Equation:

Y = 5.259 + 2.083X, + 2.358X, + 1.335X, + .0.589X,
Standard score Regression Equation:

7 = 0.367Z4 + 0.3627Z; + 0.218Z, + 0.099Z,

The regression equation shows 4 variable best for prediction. These can
predict personnel performance efficiency of Office of the National Anti-Corruption
Commission provincial in the northeast part. That’s mission culture professional
consistency culture and involvement culture.

Keywords: Organizational culture, Personnel performance efficiency, Office of the

National Anti-Corruption Commission
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