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ABSTRACT

This article is intended to 1. Study Sufficiency Economy Process at
Suksam Srisuk 2. Study on the problem of Sufficiency Economy Village, Srichuk
Suksa, and 3. Study on the development of the sufficiency economy village
model by community participation. Qualitative research by in-depth interviews.
And group discussions to find ways to develop the sufficiency economy model
village to apply for the development of the sufficiency economy model village
by engaging community in other areas. For Sustainable Development in
Sufficiency Economy by Community Participation

The research result

1. Sufficiency Economy Process. There is a sufficiency economy
process that maintains integrated agriculture. To carry out activities like daily
living.

2. The problem of Sufficiency Economy Village, Srisuk Suk, is 2.1.
Discontinuity of policies and development guidelines. 2.2 The community has
grown out of the community. 2.3 The participation of the community has
decreased.

3. The development of the potential of Sufficiency Economy Village by
community participation is the continuous development of community groups.
And increase the number of follow-up activities and activity evaluations. And
community leaders should play a role in supporting community management.
By convincing members to participate in community development, solidarity,
and tenacious community activities. Maintain the traditional way of life of the
community.

Keywords: Sufficiency economy village, development of sufficiency economy

village
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