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Leadership Factors Affecting the Effectiveness of Dean’s Work

in North-Eastern Rajabhat Universities

o [ v

noLeY daamell”

Za

e RSAS

a wa Xk

759ANA ISTAUUR

unAnge
N7398ASINTIngUssasAieAnwmNduius Uaden1iegin

Y

'
a1 |

AwanaUszanowa
nsufiRnuresnuuAnmIngIfesuiglunangueenldesunie WaukaznsIdey
sUnuummdITuIBaduvestadunneiiiidsmasoussavinan 15U fiRnuvesanud
uvinenderudglunians fusenideanie uaz@nwmnduiusiatennefiridmasie
Usgansuan1sufuRnuvasnuufnminetdesvsiglunians fussnidewnile Inanstudu

® (Wsedi) sUsuUlnediBesny @

wsosdlofldlunsiseussnoudie wuudeunufildsuAuanAansdanIvIsig o
Tuwminendesvigmians fusenideanile $1uiu eme gn MsTnesitadonedii
denadoUseansuansuuinuvesnnud lnedaansenauduiusideae (Casual
Correlation) wazdviumsdudu (Wszidiu) JUuuuiaiesiledld Ae nsdnaunuings
HiBenvny

nan1TiAszinuduiusTagldduussansavduiusiie fdu wudhdudsaumg

a

ynddaNudTusivUsEdnsuanisuj Ui nuresrnudluseduUunge mslaseilady
anefinfidiwadeUszansnanisujuanuvesaaud Tnodnsgiaiuduius
e wuindmuaenndesiudeyaiBeusziny Wethuailddafuausififonsy oe
A Eudu (Useidly) Uuuy inﬂgdwgﬂLmuﬁwuﬁmmmmxam Dulumunasiumsgiunis
Useufiu @ aqu bdun n1slduselesd amudululd auwmuisay was

AYIINABA

“Wendnusvdngnsiguszmaumansautadio avinsgussmaunans uniendesy
Anuymasay E-mail Sakdat.s@hotmail.con

* sl e Y]
219158NUINWUIN

* sl |2 '
a’m’ﬁ&]w‘l.hﬂw’ﬁ']ll

‘ ‘ 02_No.4-3 (1-330) IUI.indd 209 @ 6/2/2559 17:19:06 ‘ ‘



_____NEEN .

oo UA & QUUA en AUENEU - SUDIAU \n&ES

o

Adndny: Uadeanegdiln, UssdvsnanisuiRauveanud
ABSTRACT

The objectives of this research were to study the relationship of the
leadership factors affecting the effectiveness of Dean’s work in the North-Eastern
Rajabhat Universities, develop and test the structural relationship model of
leadership factors affecting the effectiveness of Dean’s work and examine the
relationship of leadership factors affecting the Dean’s work effectiveness by model
confirmation (evaluation) of experts.

The instruments used in this research were questionnaires. Questionnaires
were collected from 435 lecturers from various faculties in the North-Eastern
Rajabhat Universities. The analysis of leadership factors affecting Dean’s work
effectiveness by the method of casual correlation. The instruments used for
evaluating model was the expert focus group discussion.

The findings indicated that the analysis of the leadership factors affecting
Dean’s work effectiveness by using the Pearson’s correlation found that every
casual variation was correlated to the effectiveness of Dean’s work at the moderate
level. The correspondence analysis of the leadership factors affecting the
effectiveness of Dean’s work by the method of casual correlation indicated that it
corresponded to the empirical data.

The research results were proposed in the focus groups of 24 experts.
Details were discussed in the focus groups. The expert confirmation indicated that
this model is appropriate according to the evaluation standards in 4 aspects of
utility, feasibility, propriety and accuracy.

Keywords: Leadership Factors, Effectiveness of Dean’s Work.
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