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Abstract

Principles or the teachings of the Buddha. Although since the modern era.
So far in 2556 than a year ago, but the principles remain up to date. Can be applied
to a lifestyle and approach to management as well. This is because the principle is
true. Can prove the "truth" that the practice has been so true that we are leading
principle is used to fit the most. For the administration, it is wrong to hold and
practice a lot. Dharma is the rules of success in any circumstances. So-called
Iddhipada consisting proxy satisfaction persistence perseverance and keen focus

and scrutiny of Chittagong contemplated improved.
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