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Abstract

This article, the authors present the characteristics of good leadership
quality that is, one must have Vision, knowledge and experience in the
administration, Know how to accumulate expertise in various fields, study the
knowledge regularly Including processing far-sight, know how to resolve problems
intelligently, change crisis to opportunity, create teamwork, emphasize unity and
commitment to work, establish a very close relationship with the staff both internal
and external organization, use psychology to establish good relations with agencies.

Good leader must gain respect, acceptance and faith from everyone. Another
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important quality of leaders is to support and assist subordinates, personally and
collectively, As well as advise and direct opportunities for work progress. The
motivation for work is vital to the administration and management. It pushes an
individual to work at full capacity In order to achieve the goals. The qualified
Leaders must be the leader of changes, especially changing culture to the new
culture of creation, new ideas, the ideas out of frames or same old rules and

regulations for the better and progressive organizations.

Keywords: Leader, globalization Age
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