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The Competency Development of Educational Personnel
according to Threefold Training, Tisikkha.

§oa1 vidensna
Achara Lortrakul
UNANED

unanuiEingUszasdiitetiaueuuimslunstanaussousvesyaaInTmIe
N13AN IAgtYaNWNEsITHLIYIUINTAUAITHAIUY MUNANANTTOULNEN & ATUAD
Masanadugns M3uinsia Msdiauanuderrgluauerdn 935550 ANNTILT
$ila wazenundnlasdneife fa aund Jeygr msifawanssausyeainslunszuiunis
damuanuanmsalunisufoRauvesyaainsiludiuaiuAndiuidrenusagaates
nMsUfTRuvesyaaInsliddliuninfulaewaulundasduresesdusenouvos
aussauznRLIwULTY b dnwazlvgq fie duaiuan mensdalU@nyine wasn1s
dfuanTInn e deRneuTs 13Ny mmmLLummmiwﬂﬁf}lﬂammamamu
SEUU WA TRaLYARaLAYENaUTY Tt sRAILIYARITATEUARH o 1384 FBnTT
Anousu M3Anw uaymswann mwannauliluaAianuay wesdundwensuyudi
fannin mavatuifenisinu Tumanmsaauie Tnsdn dudunsineusunie
Wauau sulsznausay Aadnvn Iandnan wazlegdnn wietlunsujuiRdninousy

ausevdnfa aund Jeyantiuies

[

ANENARY: NINAIUIEANTIONE, YAAINTNINISANYT, tasEna

Abstract
The purpose of this article was to present the way for the competency
development of the educational personnel by integrating Buddhist competencies
principle with development with the five core of competency as 1.Achievement
Motivation 2.Service Mind 3.Expertise 4.Integrity 5.Teamwork and the Buddhist
principle; That Tri Sikkha; were Sila, Samadhi and Panna. The competency
development was the process of improving the performance of personnel, both of

their thinking and their working process. The competency development can be
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divided into two major characteristics; 1.to have more qualification by sending them
for further education and 2. to join training course and to have educational trip. The
personnel development will cover 3 aspects as training, education and
development. Human development towards being good human, happy, good and
gualified human resource was education which was Tisikkha in Buddhism, which
was the process of self development as morality education, mind education and
wisdom education. In another term, it is the self development according to the

threefold training; Sila (morality), Samadhi (concentration) and Panna (wisdom).

Keywords: competency development, educational personnel and Ti Sikkha
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