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ABSTRACT

The development administration of Thai bureaucracy is very important
because it helps to expand organizations quickly catching up with social change. It
is an indicator of the social progress by bringing the society and world to the
prosperity and it is the indicator to inform the tedency both prosperity and
deterioration of society which is consistent with Saman Rungsiyokrit, 2003: 1 says
that the Thai bureaucracy is the major institution and importance to the stability
and survival of Thailand. It is also the main mechanism for prosperity development

of the country in the future. Therefore, the bureaucracy must be rectified and
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reformed greatly for theThai bureaucracy will be the visionary system. it is the
modern, flexible and adaptable organization focusing on performance and feature
of power sources. The article on the development administration of Thai
bureaucracy intends to describe; (1) the meaning of administration, (2) the
importance of administration, (3) the administration process (4) the evolution of
administration, and (5) administrative features of good bureaucracy.
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