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THE LEADERSHIP FACTORS DIRECTLY AFFECTED THE EFFECTIVENESS OF
DEAN’ S WORK IN RAJABHAT UNIVERSITIES, RAJAMANGALA UNIVERSITIES
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ABSTRACT
The objective of this article was to find out the model of leacership factors
directly affectec the effectiveness of Dean’s work in Rajabhat Universities, Rajamangala
Universities of Technology and Kalasin University by using the classic leadership
theories which consist of the thecries of trait leacership, behavioral leadership,
situational leadership and the model derived from Suwatana Tungsawat’s research:
Leadership Factors Influencing Effectiveness of Work Performance of Dean’s in

Rajarangala Universities of Technology and model derived from Sakdet Sangkapat’s

" Dean of Faculty of Business Administration, RMUTI.
= Previous Dean of Liberal Arts and Sciences, KSU.
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research: Leadership Factors Affecting the Fffectiveness of Dean’s Work in North-Fastern
Rajabhat Universities. The result showed the new model that the leadership factors
directly affected the effectiveness of Deans’ work are talent, tolerance, team and
innovation.

Keyword: Leadership, Effectiveness
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%Wﬂ’aﬂu‘gaﬁduﬂﬂluﬁﬂﬁguu (Paitoon Silarat; & Nakrob Mesaen, 2560: 98) ) warluauive
vosindivinsvensauieiuladanefinesaauiilde sy vinansuiiinu uas
@J’L%auwmmﬁlﬁﬁmum%awmmdw “Yadunirfpinfidanansesiousedvduanis
UdRsmvasanudluimIvedesiudy aningrdomaluladsiviees wasuniiveide

AWANG”

2. ANV NIz

fun (Leader) Ao yanafiiBvdna fAausiiiolinguaundndaudslaiias
UvRemilviussgdimngegeiiUsyviuauasUsy@niaim (Boontan Dockthisong, 2535:
266) A9z (Leadership)  wanefs spduanusunsavesusayyaraiidyina 9dla
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2. ngufn1egin (Leadership theory)

2.1 maunnzfirluBedayana  (Trait leadership theory) Wunquflv
arudnfyfuuantivesfuniduasiiussdvinags qudnvasiaadnvin 1w
fUsednsne 1) Auaduaunse (Talent) Usenaume Ivneeaiuauduiussenig
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wsegdla Usenoudiy Tusegaladugiunanisday Taudesnisyeaudiialussiuge
LLaxﬁmmﬁaqm‘iﬁmmm%’ﬂlﬂ‘ﬁ@ﬂﬁﬂuixﬁucﬁ"w (Samma Ratanit, 2556: 64-65)
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duseneufuiunitign e ﬁﬂul,l,uf;uauﬁummﬁu'ﬂal,muwqﬁﬂiimﬁﬁﬂﬁy’wu A
wukevsstsununaFnssuiiinfiysau vrlElduuuiiih g dry 5 wuu Tasfuuudiiuuy
9, 9 Fitiufty (Tearn management) fihiidign wuufiimuuddasduldautiundidm
Tunssvaunsyeunesy o uwuislussinns fafunisdafuussansualunisieu
(Ratikorn Jongwisan. 2554: 146)
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Wqﬁﬂﬁm@’ﬁﬁmmumiﬂiﬂgu 9 (Paitoon Silarat; & Nakrob Mesaen, 2560: 80} #U#1
Tusouansaithy q asflanuansewararuiille aauennse Usvaauing Ve A
wasUssauntsalfidedldluntsvieu ananduladssnavudle a1 adly
AUEANY LLamegﬂmﬁ'ﬁﬂLﬂuﬁiamiﬁﬂmﬂﬁﬁm%a (Ratikorn Jongwisan, 2554: 179)
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