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ABSTRACT

Objectives of this research were to: 1. Study the characteristics of servant
leadership of local administrative organizations administrators in - Petchaboon
Province, 2. Study relationship of Papanikadharmmma and servant leadership of local
administrative organizations administrators in Petchaboon Province, 3. Study the
approaches to development of servant leadership characteristics of local
administrative organizations administrators in Petchaboon Province according to
Bucdhadhamma

Methcdology was the mixed methods; the quantitative and gualitative

methods. The guantitative research collectec data  from 364 samples, by simple
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random sampling, from 3,996 pecple, using Tarc Yamane’s formula. The tools for
collecting data were guestionnaires, analyzed data with descriptive statistics,
frequency, percentile, mean and standard deviation and hypothesis testing with
Pearson’s corelations. The qualitative research collected data from 24 key
informants, purposefully selected, with structured in-depth-interview form. Data were
also collected from 9 participants in focus group discussion, analyzed data from two

steps by descriptive interpretation.

Findings were as follows:

1. Servant leacership characteristics of local administrative organizations
administrators by overall were at high level with the mean value at 3.52 Fach
aspects of characteristics were that: characteristics of service rendering was at middle
level with the mean value at 3.45 The other aspects were at high level with the
mean value at 3.45 Power development was at higchest level at 3.55, unselfishness
was at 3.55 and the humbleness was at 3.53 at high level accordingly.

2.The practice of Papanikadhamma of administrators of local administrative
organizations in Petchaboon Province was relatec to the development of servant
leadership characteristics of local administrative oreanizations administrators in
Petchaboon Province by overall had relationship at the significant level of 0.01 Each
aspects of servant leadership were at significant level of 0.01 they were service
rendering, unselfishness, power enhancement and humbleness accordingly.

3. Approaches to servant leadership characteristics of local administrative
crganizations administrators in Petchaboon Province according Buddhadhamma were
as follows: 1) service rendering according to Buddhadhamma could be developed by
(1) servant leaders aimed to give service with quality and tried to improve the
personnel’s guality of service, (2) servant leaders aimed to use knowledge and skill
to render service effectively for better quality of service with the same resources, (3)
servant leaders aimed tc coordinate benefits siving priority to public benefits.
Rendering service continuously and regularly resulting the trust from people in the
organizations. 2} unselfishness according Buddhadhamma could be developed by (1)
servant leaders aimed to express unselfishness physically, verbally and to give with
wisdom, (2) servant leaders aimed to coordinate benefits, give the best to others or
society, not expecting anything in return and (3) servant leaders promote those
personnel who were not selfish. 3) power enhancing according to Buddhadhamma
could ke developed by (1) servant leaders aimed to support and create knowledge,

skill and experiences for personnel for duty performance power, (2) servant leaders
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aimed to support and develop personnel competency to solve problems by oneself
and empowerment for freely decision making and (3) servant leaders must have
good human relations, enabled to coordinate personnel to work as a team.
(4} humbleness according to Buddhadhamma could be developed by (1) servant
leaders aimed to express humkbleness, polite manner, sweet words and kind minds,
(2) servant leaders aimed to render services, opened to criticism and advices from
others and (3) servant leaders must estimate cneself, not to be arrogant, sweet
words with politeness, locking forwards for the success of organizations rather than

that of oneself

Keywords : Development, Servant Leadership Characteristic, Local Administrative

Crganizaticn, Buddhadhamma.
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Audgls (druasudrurglusu arudulieandn) wavduldeaedutiuly (nsadi
AU anut1laduf aasnauntsaisassAaneiiey lngadavinuedunyye dunug)
(Wanthana Naowan, 2557)






208 0n & auun 2 @ULWIAL) Isnau-Onuey 2560

2. wumsim st andneaenvidivimsresuimsidnsunases
fruvsiulufontamesysalmuuuynssssy 1 4 fu Sdwislud

drunasuinas (Service) fuivsmsiimstmuauuimiadfieantunoulunis
v fansaszarsdrunaviensumnsnuliuafiuiasey ausadnducudelifn
auadasis araan sIaLse fFuusnisiAnatiufianala Lﬁaﬁg’u%mﬁﬁmﬂm%afmm il
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venyAeU 1L ansITIATIREN T ANMAINAULUY (Best Practice) n13RnUfURa3 Anwain
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Frunslaiviiuundia (Attruism) msdug il sslemisusduddy asviily
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RANE1AINANTYININTRIYARINT LeRUSMsVFaiAauannuiulataut g a9
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amuanena gaaiulvyasiasiauining anuannselusudinul §U3 ielifa
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goudouaauni lgnnutuviIu @anadasfiuPhraPalattian Palawooto (Kamphong) 134t
Foe msduduaiussnsesdnsnasesdiuieaduluntamianauuu nan1sise wui
wnYNsANsEETITEsTILYRsRsAnsUARTesE Ui uluaam o nouul Ussnoudie 3
dru lduA 1) funnagate wudn ansaisaniuiaunadesssa (nstitution) tieviwiinfilu
AsANMUANgLNMel ATUAY Anauussiliung wainssuvessinnisilowasyaainsluaddng
Unasosdruviesdu taduadrcinnisieuasyunainsfunuunisaiess su
2) fundgain Wit n13dea1304Ans (Corporate Communication) e suanslifiug,
amyiibldlinud iy fuannmuesanautaiivmssutud wisminsuinsgegely
9IANT haY 3) AUNLUETA WU ATETII0IAAININ9D3EETTN (Knowledge) TupsAns
Unasasgimvaduiitaaunaimunaiosisy dandielunsimunssdanuifiavdes
\An1nnsAnyuagnnsilnousuduaasssunAyaanslussdns Unasasuiasduatis
AaLfiag PhraPalattian Palawooto (Kamphong, 2558) AMsHaUIANS YU A1z
Uinmsnefidunudmilaiinmuyniilussdnsntuseandasiuaidoves Shgd vifud
1#du130s amsafeaugniudessdnsvesmiinauesdnsunasasdiuviosiulunie

e

azfusanisavie wuin Luwifaderdunisadenuyniuneasdnmmudl Wuwuifnd

=

Hunsaienruddnvesthmens mineunasdmihiiivszdeglussdnsnniosdiu
vosduliAnauiniazeglussdnsuariinnaaigiamilumihfiniseulasends
gsAUsgnavlum sy 3 Aude arunssuumsUivRcY Awalenuasns
#¥19TRIUTTINDIANT wasAunTAAMNLESYIHNUNG 2.015859AURNTUABDIANTYDY
wiinuesdnsUnasesduiasdunydt Tunsaireninugnusessdnsuemainiussdns
Unasesdruiasduluadarinmang ueenidsaniiatusvieandunssuiunisadrean
gavuneluasAng nsrUIUNITANETIUTENBUME 3 NTFUIUNTTAD NTYUIUATTAIUNSEDU
MuuaraduayunIsUIUR assurunisnsldiusy uaEASEUINAISTANTHDaN T A
Asvununs L@uﬂismuﬂﬁﬁa%'wﬂmuaﬂﬁuiﬁl,ﬁm%umaiuaqﬁﬂﬂé' (Thitiwoot Manmee,

2556)

6. TalauDUUY
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wazNsUTMSMINeInsene WiAnusslawdgagn
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