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ABSTRACT

The Objectives of this Research were: 1. to study factors relating to
Buddhadhamma integration for administrative leadership development of Bangkok

Administration, 2. to study methods of appropriate Buddhadhamma integration for



21SANS UDS AbAUAAOSUSNSSAU 257

administrative leadership development of Bangkok Administration and 3. to propose a
model of Buddhadhamma integration for administrative leadership development of
Bangkok Administration.

Methodology was the mixed methods using the quantitative research as
the principal method, supported by the qualitative method. 1) the quantitative
method collected data by survey method using questionnaires with reliability score
of 0.96 from 378 samples who were personnel at Bangkok administrative branches
and analyzed data with frequency, percentile, mean, standard deviation and
Pearson’s correlations. 2) the qualitative research collected data from 21 key
informants and 8 participants in focus group discussion, analyzed data by descriptive
interpretation.

Findings were as follows:

1. Factors relating to Buddhadhamma integration for
administrative leadership development of Bangkok administration were of 4:
Brahmavihara 4, Sanghahavattu 4, Sappurisadhamma 7 and Itthipadha 4 together
were at 88.7 percent (R2 .887). These 4 Dhamma had relations to leadership theories
as follows: Brahmmavihara 4 was related to dictatorship leader at 78.2 percent,
supportive leader at 78.0 percent, participatory leader at 79.9 percent and success
leader at 77.5 percent. Sanghahavattu 4 was related to dictatorship leader at 76.0
percent, supportive leader at 77.8 percent, participatory leader at 79.7 percent and
success leader at 77.0 percent. Sappurisadhamma 7 was related to dictatorship
leader at 86.0 percent, supportive leader at 88.8 percent, participatory leader at 89.3
percent and success leader at 86.7 percent. Itthipadha 4 was related to dictatorship
leader at 86.6 percent, supportive leader at 87.3 percent, participatory leader at 86,7
percent and success leader at 86.6 percent.

2. Buddhadhamma integration for administrative Leadership development
of Bangkok Administration with Brahmaviharadhamma 4: Metta; loving-kindness, love
and well wishing and helping others to be happy, Karuna; kindness, wishing to help
other for suffering release, Mutita; sympathetic joy, joyous with subordinates with
their success and happiness, Upekkha; neutrality, not to be glad or sorry with sides,
performing with integrity. Sanghahavattu 4: Dana; giving, sacrifice, helping, sharing and
advising with loving kindness, Piyavaca; speaking with sweet, kind and pleasant words
and sincerity, Attacariya; being beneficiary to others with personal and organizational
benefit without expecting things in return, Samanattata; proper conduct within time
and place. Ittipadhad: Chanta; aspiration to perform duty, Viriya, effort to do things

with exertion, Chitta: attention to what is being done, Vimamsa; examining and
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testing things with wisdom to find out causes and effects. These Dhamma principles
were used by leaders or administrators to develop local administrative organizations,
both private and public, for highest effectiveness. Sappurisadhamma 7: knowing
principles, duties, objectives, targets, results, self, moderation, time, time values,
appropriate time management, community, society, and knowing types of persons
working together.

3. A model of Buddhadhamma integration for administrative leadership
development of Bangkok Administration were that: Self development; leaders should
use Brahmaviharadhamma 4: Metta; loving-kindness, Karuna; kindness, Mutita;
sympathetic joy and Upekkha; neutrality the leaders must apply in duty
performance. Man development; leaders should use Sanghahavattu 4: giving, helping
one anothers, Piyavaca, talking nicely to each other, behaving in neautrality,
not taking sides, being just to subordinates. Work Development; leaders should
use Sappurisadhamma 7 in administration by knowing cause, effects, moderation,
time, place and knowing community. Organization development; leaders should
use Itthipata 4 for successful operation of these 4 areas of development. These
4 groups of Buddhadhamma, when appropriately applied, will create good sense

of performance responsibility and lead the organizations to the set success.
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