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ABSTRACT
The objectives of this study were 1)to study the components for
morality development for the potential of human capital development 2) to
study the process and factors for morality development for the potential of
human capital development 3) to build the model of morality development for
the potential of human capital development in the 21" century.

The research format was qualitative research that aimed at organization
management , learning organization and cognitive constructivism issues. The key
informants were the 18 persons as follows : the representative from private
organization 5 persons , the representative from government 4 persons and the
representative from religious and education 9 persons by in-depth interview with
purpose sampling .

The research findings as followings:

1. The components for morality development for the potential of human
capital development found that 66.66 % came from the integration with religion
activities and co-ordination with others department.

2. The process and factors for morality development for the potential of
human capital development found that 77.77 came from the practice from
buddhist way or the way to nirvana-noble eightfold path and 88.88 % came from
basic discipline development.

3. The model building of morality development for the potential of human
capital development in 21" century is the factors for drive morality development by
finding the components for the best and principles and procedures that based on
richt ways and correspond by social and culture that response for people found
that 100 % came from skill building and morality development which will be
make the human in 21" century become to the intellect man , the good man and
happy man.

Keywords: model building, ethical development, human capital
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