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ABSTRACT

The objectives of this research were to study the current situations,
problems, and requirements of administration in Buddhist universities and to
provide strategic suggestions of administration in Buddhist universities to support
ASEAN community. The data were collected from 357 personnel of Mahamakut
Buddhist university and Mahachulalongkornrajavidyalaya university —through
questionnaires and from experts through structured in-depth interview. The data
were analyzed by percentage, standard deviation, and content analysis.

Results of the study found that:

The current situation of administration to support ASEAN community of
Buddhist universities was at the moderate level overall. For each aspect, academic
administration was at the high level, general administration, budget administration,
and administration structure were at the moderate levels, and human resource
administration was at the low level. These indicated that the administration in
Buddhist universities did not truly support ASEAN community. The problems might
come from traditional administration structure; qualified personnel had no chance
to work with their full capability, and the limited budget and budget was mainly
spent in the headquarters. The requirements of personnel were to adjust and
improve administration structure, flexible rules and regulations of the universities,
human resource-oriented administration and administration process system
development with the aim at modern state administration under the good
governance and in conform to ASEAN community.

In terms of administration strategy in Buddhist universities to support ASEAN
community are as follows; (1) graduate production and development for excellence
based on Buddhism with providing of variety courses as integration with Buddhism
for production of graduate in high moral, knowledge and professional skill in all
departments according to universal standard for competition either at national or
international level, (2) to create the innovation with Dhamma applied researches

which are emphasized on research in innovation and Buddhist knowledge body
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which can be applied for social development and solving of community problems
as sufficiently, (3) providing of Buddhism’s academic based on providing to
promote Buddhist learning for responding on the need of local or community and
acceptance, (4) development Buddhist universities as learning sources and learning
center throughout dissemination and reservation of arts and cultures, local wisdom
which are concerned to sustainable development in universal field, (5)
development for management and administration system in Buddhist universities
such as high competency for modern organization as standardization and to be an
universal form that can be supported with any changing in national and
international level.

keywords: administration strategies, Buddhist university, ASEAN community.
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syt udanuaunasenidiiusyanina danunm daUssaniam uaglifinng
WAIWIB9ANTANY JIMUILUD1ALY Balanced Scorecard WaswnufignsA1ans (Strategy

Map) Tunmsnawsuwasdoansnagnsla
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2) MINAUITTUVUIMTNUYARRIABIEN1TUTUWABUTEUULI 53RN A
Jusvugsnadugnduasyaiuimudaaussourvesurainslud1fy Wnegduinisaisd

wlgurghazuimuIyaaing Widauasyaun1miiludedn wasiasuasieuiny

o w

madtalunisufifnu lnemsssisudssnuativayuynainsynauladifnese wisudn
susHduLu e WaLALT TN sU A TRNureInuLesegwaLTles Snitensasiuluny
W yeainsaneuivnslitiaumfeuiadiuinmanasUssaumsniioos | fnue
rsvhaoudufuimsindaunwlusuian

6.3. Sarauauuzdmiunmsidunsaely

1) 1inmsieassinud Yssndsauuay Tausssonfeuduinevanluns

9 =

Wa1Ng18uraIdau fady 39a1580n15AnwIgNsA1IansnITiMUIUTsvIdIANLAE

[

ausTINE T Wearlansiudn Tunisimuidssudianefeuiiunisiionsenansi

dAnueeglsing

o

2) MNMTIFEATIUNUN M3dnnsanwseivaaudnyilutagtuegluniznd

1%
v v LY

nsudedugasluseaulsematazseninalseing Aunmuazannsgulunsdanisinuias

Y
il [ v
o w ]

Juladedrgfivsidnanmlunsudedu dadu Fsmsiinsdnuiiadeiuansdsnmnin

o

WnsgusazAnan nvasanItugauAnw inglunisudaduiulssmaaundnadeu
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