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ABSTRACT

This research aims to study the quality of working life of employees of Rojana
Industrial Group, PhraNakhon Si Ayutthaya Province and analysis of factors related to
work affecting the quality of working life of employees of Rojana Industrial Group,
PhraNakhon Si Ayutthaya Province, and to present a model for improving the quality of
working life of employees in Rojana Industrial Group, PhraNakhon Si Ayutthaya Province.

Methodology was the mixed methods between qualitative and quantitative
research. The samplings were Rojana industrial employees 400 people in Ayutthaya
Province. The instruments used in this research were questionnaires and in-depth
interviews. Data were analyzed by means of frequency, mean and standard deviation,
One-Way ANOVA Analysis and Pearson Correlation (Pearson Correlation).

The results showed that the totally quality of working life of employees was
high level, Engagement Its mean was 3.52 Development of operational knowledge

Secondly, adequate and fair remuneration Its mean was 3.50 and the smallest is
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the rewarding and fair. The balance between life and work, factors related to
overall work performance was high level were the variety of tasks. The greatest
sharing of knowledge in working together was the motivation to work was higher Its
mean was 3.58 In terms of good relationships with colleagues Its mean was 3.56
and the least is the chance to recognize the performance. Reporting results and
performance recommendations if there is an error Its mean was 3.38. The results of
comparative analysis, educational attainment, and challenging job opportunities
found that knowledge can be found that employees with high school / vocational
education and staff with education / diplomas. There were different job
opportunities, different skill competencies (Sig = 0.032), and employees with
undergraduate education. There are different opportunities for performance
challenges (Sig = 0.000). At the end of the Diploma / Diploma, and staff are level
with a bachelor's degree. There were different job opportunities, different skill
competencies (Sig = 0.015). The model for development of the quality of working
life of the employees was found to be the most rewarding and fair, secondly,
security and career advancement opportunities. Safety and hygiene Minimal in
terms of rules and regulations in the work. By way of developing employee training,
positive thinking. In practice Performance standards from external and internal
trainers. Health promotion activities and there is harmony and other benefits to
motivation. And the appropriate compensation for the job.

Keywords: Quality of Working Life, Staff, Rojana Industrial Company.
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Suethanuwong and Somjai Puttapitakpo (2013) l¢3dei3esnmamdinnsinauves
nerwnangluaeaweuadansguaanesife Usemeansgewsnt nuitnmuegluseau

UIUNaN8 AUANNENAASVRITIN donAdadiuUITeves Jirapomn Rahothan (2013)

=

Iidusosnunmdiaaurinnuluniansiuesn . JmInays seeed JUNYTLALAIIA
wuhnmsndulngaunminauinulunirgramnssukasusnsliuandaiuinin
InglusnuaseuafuazanIniIngaukazn1sine Ay awhnudmlngsdiegiuaseunss
arwduiudiuauludsaufoglussdud dmsudunisieny wuidulngfinsihaui
Frunutuseduny Snaudaluaadese fumufinguineimuauasiinisihauainait
1 1u 4 vesewhauwelaseaiaRnsilaiuluszduann

5.5 JULUUMSTALIAMAMTTANTHNNUVINTNNUUTINNGUAIUAFVINTTU-

l5aur fwrianspunseiossyn AiswiulusasnuAmauwnuiiiemewazyfossy lnensyu

a

AmouuNLUTES Y Winduatafnisdu 9 usngauiununasnaunseuaguisandaly
asounsemiineu Wewnduiedeiidfusonsisdnludng donadostunuifnues
UNESCO (1978) nanvinitugiunanmidisvessznsgldnnmeldasouasafiiisamoun
M58t FsaonndosiuaAdoves Wanthana Naowan (2016) l83dei50snnnmdin

1Y [

N15YUBIYAINTAgaTUAYY NTANANYY ¢ UMAINYIRYIIUTYNITUATATELSET WU

o =

fuarusuasaglanmanuimlue asldSumsindyauuunns Weautuasiu
nu aduayuianssuvesdumeaneendn iesniagtuuisiiulouieiszuuuismiiamn
vizogninesefuanld Fdusulmduninaudssdnsenusdeleniasiuanuinmiilunis
MU @RI UNUITBUBY Ramkhamheangh Univrsity Trang Campus (2008) a3t
Besnunmiialunsvnuvegninadinimsed nsdidne : uvinendeswiums wuin
A mdindiunusuasazlemanuAvidazuuedsdign wandiiiuiigniig
FrpsmsetieudnimhnsnuiindataieudiRoueiuddiamuddnyles
MeilBessinaniauddyund miuiiaveseurinny deardesiunuideves
Matthana Morakul (2012) ¥idei3asnuifimelavesyaanssonisuimminensyananes

WwMInedeswigaiuatium nuimulemanasihlugaruivdiluanuduadunuy n1s
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=

lasumsiauinueuazanuianuansatunswisununsenlunsimlugdumiang

Y
¥ '

Juoglussiunsuuuiisnniigrmminedomsdaddudel suuosgavhefefuanuissdeu
nnnaeiunsien. wsevesiiuleuemsusurimaivesiingu susiiduaunuazaud
YOI il U meIe Az AN ssuUM I nulRdusnesguana tienandn
AlFamnmnassuanafisufssananiuvununssmadely denadesfuuuifn Huse,
Curnmings (1985) naninAaunndinnisinulunisiissuuiafinnugfsssy svuuanis
UfRnumazuiunuiidanuiielinnauldufoanuogignies Snadaiidomna
SoaduunsauansnuAaiuldmuanas dwaneuszdvsnmuazyUszAvsnanonsufuRly

ANV

6. UalduBLUY
6.1 TOLAUBKULIINKNANITINY
1) Amounnuiildumnzauudliifismeseasesdniigalu asUiugiutuiion
yiednatainig Tt dnvesinnulvgstumuanimadondnuasugafiudsuly
2) Fumnusiunaaglemanmivilue msuiuliiduninanuszsuie
ahaiyuaziddlalumsvhau assansamasvhanuegisdinanim
3) PMUANLANAATETNINTINNUNITINY - AITUTUEN NN TTIIUBUUNDL eIl
Finmunsesrvaseguuunaiies limsviheuntnauddymiuguaindialiliniuge
feliAnlsndeisenson1svhauviedy 9 anman
6.2 fawauauurdmiumsinmaduioly
1) el ddeyatinseunquunniu msifufeyaangnamnssumaduiiieviinisinu
waziUSEUMEUANULANAIITENINeY
2) miduntedl eneiitiadedun Snuanetladeiifiseldldsnliluwuvasunui
fedu FanrsinisAnuludsaunm dwmiutadedu q b iielnseunguuaztilyg
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