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ABSTRACT

The Objectives of The Research were 1) to study the changing the
personnel’s working behavior in Electrical Energy State Enterprise, 2) to study the
factor affecting the changing of personnel’s working behavior in Electrical Energy
State Enterprise, 3) to present the Buddhist paradigm for changing the personnel’s
working behavior in Electrical Energy State Enterprise

The methodology was the mixed methods research consisting of the
qualitative research and the quantitative research. The qualitative research was in-
depth interview of 18 key informants and the focus group discussions of 11 experts.
The collected data from these two steps were analyzed by descriptive
interpretation. The quantitative research was the survey research from a sample of
386 personnel selected from the population 11,286 people of Electricity Generating
Authority of Thailand. The data was collected by using the questionnaire with
reliability coefficient of 0.970. The statistical analyses were frequency, percentile,
mean, standard deviation.

The research findings were as follows:

1) the personnel in Electrical Energy State Enterprise should be changed
the personnel’s working behavior by adhering virtue morality and ethics, accepting
the idea of cause and effect, attending to the social and environment-
conscious, learning and working with the other people as a team, and continuous

improvement the system correctly and being honest to the organization.
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2) The Factor affecting the changing of personnel’s working behavior in
Electrical Energy State Enterprise was Vuddhi-Dhamma 4 which consists of (1)
associating with a good man (2) knowing to excellence learning from a good man
(3) thinking with the critical reflection and (4) knowing to practice in perfect
conformity.

Keywords: Buddhist Paradigm, Changing the Personnel’s Working Behavior.
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