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ABSTRACT

The purpose of this research was to study the relationship between
dynamic system and development strategy towards knowledge-based society, the
study of Rajabhat University; Rattanakosin Group. The methodology of research was
the integration between the questionnaires and the analytic concept of driving
force and the variable of social environmental system and the ways of self-adjust
of higher educational institutions with the drive of economic and the knowledge
based society.

The result revealed that profile of archetypal model was able to find out
findable and reflected the relationship of variation behavior. Model of systematic
thinking was able to find out and the perfection to see the relationship with
educational factor of knowledge based society. From the analysis of relationship
system, composition and internal factor of learning with the systematic relationship
and social change lead to the seeing of the linkage system and understanding the
world views higher educational institutions to a new paradigm and enhancing the
skills of organizations. Additionally, the study of knowledge-based society was study
through the systematic relationship analysis, composition and internal learning
factor and relative dynamic factor. Social change or external social factor leads to
systemic interacting, world view of university education and also paradigm shift of
learning, in order to enhance management skills of organization in individualism
level and organization level or university level.

Keywords:  Systematic Thinking, Paradigm; Learning Organization; Knowledge-

Based Society.
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1. gaanndeunigly (intemal environment) 1unsandnsunieluasing
VLBNTNAFBNITUINITIANTT NMIAIVAY NFIANITANINLINGeuN el TmNeideINIs
VYDIDIANT LU
1) MTBATIERANENI UTANBHANITUINITIANITUI09ANTIUUTEIAUAGY
WU gNSAERSaIAns (organization strategy) lun1svaudila waziansanmaden
gnsANans (strategy options) N13AMuAIdeviFYd N13a319AMAT (values) YBBIANT WY
val v A o 1Y) A I ° aal
AVLNEI784 (stakeholders) LiOfYUALUINIINTTUARBUBIANT WUINNNTAIVUAYNTTD
(strategic) WANNUNUUINITINNTT WATANITIANIT (technique) ADANINLINADUDIANT
wazladeszuuwInaaudIn
2) las9d351989AnS  (organization structure) lAssasnsvesasnnsazidu
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3) TWUSTINOIANT (organization culture) lngnseuIunIsiseu; nMsusum
funndnvuzuariAianssiesdng suluiimadsuulasanion (core values) wie
gaumsal Wieususlindriuanmnedennisusniionaifinanmsdgnilsvesiir fusms
BIANT NMFASNUTFANTNNAINNTUGNRITAIUETTUNSISUS VRD9ANS

4) UadumsiSouivesesdns (leaming factors) tileAum shadudila
wsaduindeu udedadeniidndna ienisi3ouduuinianisairedneninvesynains
(human resource and ability) w§ansenszaun1sUuifenisiUasuulasan nwindoy
YoI0IANTITAUNN

5) Uadw1a3u (support  factors)  L@U NITUIHITIANITAIUNTNEINT
nsdeans maiauwmaluladdeansosding us
2. anmwIndeudiny veanInLInaeuAeuen  (social or  general
environment) 91M593ANIENTUALTeTE UL uandiiiudsladeidduddynsSouives
29ANIAUNITAIANITAL 1SEUS Seuu wazan nnisainedanliluluiianisnisiseus
fifoin1s NMsivuaveUAsTULLIAGeN (system  boundary)  fumnuidenles
annuIndauiivinnisAneianie (system of interested or task environment)
WioTiasvinaindade (@nmuindou noinssy) Auneeddvinavdedinansenudetade
aoluesdng Geenadinatn  wazidsuuvatesdnsluifiaduuse Fadeuan) vdeldu
w3 (Yadeav) reszuvaninianden weanssu nsfmvualinung sUwuunsiSeus
warmsuUIsinmsvesanitugeudnu fuiiedneiolud

1) Yadesudsan-3ansssu (Soco-Cultural factors) MstUasunUamnsiny
Uszrng A uazeny seRumsAne Aflon anmde suusssullen Ussingl naonau
sunuumMsaniduiinvesnuludsa s

2) Jaduauulauie ﬂgﬁmauazﬂ’mﬁaﬂ (political and legal factors) L%
uleuie wafosnin nawasu/udladengvane (lega)  msatfuayuliunuaInainsy
(Waduanelutszine) videuloursmsiaundsaungldfoulvunuinmnasvgiauasdsay
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4) Yaduanuinendans wazmalulad (Technological factors) LW N1SHER
Andunianaluladineg iaesinsnagnaimnssy taesinsausana uasinalulad
ansauna [Wusy

5 dadeduaninwinden (Envionmental)  Ussidufiiieadeadu
anmndenilonvdwmansenusionsding sluseiuiiesiu ¥R uavuSunanna Wy nszua
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(organization reforms) Rgflununsenisiieuduazn1susuivedasdnsty 2 Ussinumen
AB N1SYINANULTIIENINLINADUVBIBIANSLEY (Organization environment) UaZyNod
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(Knowledge-based Economy) —— Innovation 1
Political Economy Knowledge-based Economy
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Task Envi
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(Operation environment)
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AudUTuSBszUUNaInn15S8us (Learning Dynamics) vededdnstiodndu
spuudfny (CLD3) ievhanudnlafiavnenisusufivesesdng (Organization reforms)
fuaudNTUSIBesEUY N3nedivesday (CLD1) waritAniesnisimuiusenea (CLD 2)
Tngasuielddn wadnnisiseuivesesdnsilunnuduiuiidessuuvesdadeasuusaves
Jadusineg Usenousiy Tausssun1siseuiveseeans (Orsanization culture) AumINy
Foulosnsivunidovimiluanissudl 21 (Visioning 217 Century) lunisinum
ENSANANIVDI8IANT (Strategy)  N13UTUMIAUIATIATI909ANS (Structure) @nIwn1sal
uuUFURnsuazAINITNDIANT (operation and task environment) AuusstuAGey
NISUINITTANITOIANIAUANIN NYLNUNTEUVRIARBUNIIFIAY (Legitimization
environment) Lﬁagimnﬁuummﬂﬁqﬂmﬂs (people empowerment) LATBUIEHIN VD
99AN5L0Y TeazdsnasienisenszAunsinnisniuy (Knowledge Management) iitoidlu
WWINNNTUEIIN M5ase Msanglen  waznsinguniauiivesdnsuazdeauninug
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Organization & Social values Diverse Knowledge
Country & Social Movement

(Innovation and KBS) Environment response
Socio-economic factors 0

(Country & Social Movement)
>Inn0vation and KBS
(Organization & Social values)

Organization regime & desired status

Learning Dynamics 0

Visioning 21st Cent

Al 9 usatuiedeunazUadesuaniug 1wune SULUUNISUIMISANNTS

PNANUFITUEITTEUUNATINTSISENS (CLD1) nnsuSudivesantugaufne
ddpuaug (CLD2) wavnainesAnswianisiseus (CLD3) Msviaudnla Seug anug
wWhnune LLas'gULLUUﬂ'}iU%mﬁmﬂ'ﬁmﬁm (Organization regime and desired Status) @4
= YR A ) 1% = Y] = 1% . .
fauduiusszuuladedeudn 2 seuufe walnn1siseus (Leaming Dynamics) Way
Fevirtluandssen 21 (Visioning 21st Century) Y9494ANST YUNBILAZWUININITUTUA
RodnIMLINGaY (External view and Involvement) n1snavaussaninnisadludagiuuas
BUIAR FHOHNTNWINRBNTEAULTAIA (Environmental response) IMNNATATTZUUKIARDY
1SRN - §3AY (Socio-economics factors) AUMsBRAleINITUTUAIANLTRILGTTLDIANTHD
Afluudeny (Organization and Social Values) AuiAni1an1sUIudiivesdanu (Country
and Social Movement) gn15a319Yun19ALAR AIU3V0909ANT (Diverse knowledge)

N5 NANEANUANTUSITTEUY AIENTIATIETRNUYIAUENTLEI995 (CLD)lY

o & A o ! < d‘ a . .
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Wlauazasislanyiail (world view) vasaniduaaudnwilvidnszuiuviailn (paradigm
shift) NM9i3Eu3 enseAuTinven1sUTMsInNIsvesesAnImsluseaulaan uagseauesAng
wiean 1ty laen1sinseiuarefiuseunuglinnuduiusiasifunssuiunisiany
laYnvetayarededing (Han15Anwv1ide) Jadenatnszuunindeu nouiuasiun

sl 14 LY Y % Y (3 v v ¥ 1 < Y
nan1sUsegnaNfeItesiuladenisuiudivesesdans Indilalaegradinnumanedu

ca & 1 a ci [ [ a o
anmnsaiidued uaziianeansildsuivamyday uazn1susudilueuian anvians
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sgAuAe seauUsIngnisalnedluseauiiniinaiunsadana trlanszuiunis

Wasuuas uaresunsarmduiusyesusngnisaifiAntulidiuld wasusngmsniiieg
Bomdmarnngmsaifamd iedumanuduiug 1wy seiunazaufsaiuiuanin
msdann Wmnefiussauniufienisnsasunlaswesesdnsfunisiuindeugdsay
ANN3

LurAn 33113 uazuamenisiuiedounsidussdnsuieninifousidunng
ysannsansuasfal denisuedantuyuueddvtegiaudussuu (systemic) 10037
szidunsudlafionnns msAndaszuudunszuiunsaauazfuniosdeilefuma
WefAsuLUaegate uazuaaiumuduTuSTEINedIusNeY (interactions of the
parts) luszuuegvesATNTiaNNIaUsTenAlEUTTUUATUIMS  LagmTTimueIAng
AI8ITN15AUNT (consciously  discovering)  @5UBFURUUNIIAIUAR (conceptually
explain) oA TNUAYTIDIBIANTTINAY IngUsEiiud1Agyfo N1sAUmANUFIRUSYDS
DIANTAVANTIZANN9) (pattemns of thought and interaction) luuSunlanaielaseuy
windeufiinatanasnan nstusuliesdnsaunsadundym adramadennisuims
FansTidamanoussaniamimunzay (The greatest Leverage) lABLWINIINITUTNT
JansgnisduesAnsurienisisoudveainimuneddng n1siauUuUURsefkuUTIaes

MeAUAn MIas1ddevimisisduwuimeaivayunisiunideied gnsenans

1ASIASILAZNITUSINTINNITVDIRIANSATUSLANT AW

5. 9AUT18HANT5IY

mavhanudlalandio waznisiaunmsseuivesantugaudnw uansliiu
femnuddymisuiunsruiuirinisuimsdnnisdeszsuu dWennsiSeuiveseadnislulia
w39 diefuilefumatndgmmiutmnenisuimsinnisgnisidussdnisusianisiious
(Carlisle & McMillan, 2002; Miller, 1992) lagni1siSpuiludnuniedng1 AIsdes
‘ﬂmi@mﬁqmiyjmmimam%mi%’mmsﬁy’qmqgﬂﬁﬁu LALUINETIN YaETInITUIMS
Fan1snisideudideszuunelinnuduiuisasssuuilédnauelunsfinei aasléd
finrsandamsysanmsyadeya ussduindeunasdaderng ey  gwAansimue
madengnsenans Sausssueddnts Mideulesdudaduaninuindeunisinnises

aeAnsluan nnsallagduiuanuduiusdadessuuiingey waznisiasundainis
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v d' o =t < o [ a va o = v
Juindsudiauanuilusuian Jemndunisimuatadenisseuinaeulonsiseus
sEAUUIINGNITINIedeAd Liteagyiou wazandedninnisiivualaniminisiieus
NSMPUALUULHUNNANUAANTHAIUIDIANTT (David, 2015)

o & = Y o b4 a [ [ I a ¢ '

atinsAnwlamuualiuminerdesdgnguinulnduns Wunguidivang

= a L3 (3 a va d' o/ v v = o/

A1NTIUNsANEI AT 1Eilun1eUsegndu U ienisuTudiTmusssunisiseus
WIRAINUNNANLAR KALNUANLINITUTMTIANTTEFIANAINS (Mezirow, 2009) A5l
T ALY TANUFTUSLIITEUU kazusatuIARaUIRNIZATUYDILARZ NN INEG1RY

LY L2

Tuiifsineg 019 1wy wagidediminsiauiesdinis Msdan1salasw@sne nunsnens
(NUNNNMBNMLALYULYYE)  Afloy warsndnvalosdnsduius fuAmn1an s
aadnsiudanyluansassedl 21 (Visioning 217 Century) vaigfin1shAs1eMununIn
(profile)  AINENTLERsTaUNEY wazussdundounildfiiunisfny o1adeedinis
fsandadmunsamenisiiiddianaiuivewsazuninends 019 wWvune way
JURUUNISBUSUR9AN1T JURUUNISUTISIRnIsnIsiseusiuauilunainssuy
windeuniedsnuiunndatu (Asugia deau nadles Awandou Ardeudsan) g

UIM TN T-TaAveaiuim

6. Uaiauauue
6.1 Tetausuugldanmsdnu

nstausaudius99sszuy Tudnuaruinsssuidnuiiinsei uay
oAUsTenalurudfeilifunmaiunduaudladmauiivinlafuinsladlanma
UadusruuiindeuvetasAnsfundnnisuimsinnisesAnsneglanainszuuninaoudny
wiinlupnuiduadszuunainnisoudvesaatugaudneazinnududeuninnitssuy
fild wan1sfnwdagyinliguimsldimunsuuuuanuduiusifssuunisenssdu
N1958U35 wazN15UTUAIY0I8IANT UINEBUATEUY NITUNTEAUNITISEUTVDS
andugaudnuiunainssuuwindendun dedlmnududeusnnnitszuunainlunimgu
Fatudmnguinisesdnsiinrudlalundnnsilddnauetagyinlinsiaudil

syuunainous Aaulaluniuduasadululaiedu wazamisadmmunudsuasu
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6.2 Torauouurlunsifoadadely
n1suszenduiilueuinnalsiinanIsAnyrimsenanuduiusssuy
finauedlUlfdudugudalunsiesgitaunn uazmadengnsmanininuesdng

wineus Wedunfoudinuanuivesning desvsy nquinulnduns
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