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Abstract

This research aims to study the relationship between job satisfaction and
organizational commitment of operational officers of a Thai autonomous university through
a use of perception of transformational leadership and organizational climate as
moderators.

The subjects were 309 operational officers of a Thai autonomous university. Data
were collected through the questionnaire which consisted of five parts as follows; Personal
factors, Job satisfaction (r = .902), Perception of transformational leadership (r = .971),
Organizational climate (r = .964), and Organizational commitment (r = .820). Frequency
distribution, percentage, mean, standard deviation, Pearson’s product moment correlation,
and Hierarchical multiple regression analysis were used to analyze the data.

The results showed that;

1) Job satisfaction and organizational commitment were statistical positive
correlated significant at .01 level.

2) Job satisfaction and organizational commitment were correlated with perception of
transformational leadership as the partially influenced moderator.

3) The correlation between job satisfaction and organizational commitment
were not influenced organizational climate as the moderator.

Keywords Job satisfaction, Organizational commitment, Perception of transformational leadership,

Organizational climate
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