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Guidelines for Writing Health Articles to Publish on the Website
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Abstract

“Guidelines for Writing Health Articles to publish on the website” is to explain guidelines and methods
for health article writing to publish on the website: In this article, the author will discuss about the meaning,
types and particularities of articles to publish on website including writing process consists of preparing health
articles and the process of promoting health articles. It will provide examples and conclusion of writing as a
guideline for creating high quality health articles for further dissemination.

Keyword: Writing/ Article/ Health/ Publish/ Website

WpUsEENNUS, UUITTIZIMS $1UNUTY FIIMTUALUINNTTN, AMLUNNEAIFAS LN VIFNINEUR
UMININaaNEes

Public Relations Officer, Academic Affairs, Research Academic and Innovation Department, Faculty of Medicine
Ramathibodi Hospital, Mahidol University

*Corresponding author: noi.023@gmail.com

Received : 9 NUMWUS 2566/ Revised : 15 lguan 2566/ Accepted : 26 ey 2566



2 | Journal of Professional Routine to Research (Volume 11, January-June 2024)

1. umih

Tuafe Ysemrguanisasuiniegs ase
mmi’qwmwié’mﬁasﬁq 9 819 nsiad Ing
wilade dasans wilsdafin (Wudu wadagiu
dumasuialawhaindunuinludiadseiriuzes
NNAY %qmnﬁ'ay’amiﬁﬁquﬁﬂﬁu@1%
dutnasiiiad w.a. 2565 wuir aulnels
Swmesiiaman 7 2lue 4 wiideiu Taawmme
AUNTINN Hunninsansaau mdaiuas 10
Falas 5 i %qm%wﬁi%’ﬁuma%tﬁmmﬂﬁqmﬁa
$rwms dmihitss Sues 11 $alas 37 wdida
Tu danaliguslaaminsasudnaslanngesan
domsevauaransaumALUBLmaTinaNntL [1]
wiamananlen dumesiliaduladenanlums
uannsumslidiovasaulngludagiu Tuynnas
srumstlasiuuazithasanmsguamwigliuins
guamwaelianus wane deansuuuvtheaanihds
ﬁmwmﬁL“TJu6?1M%Umqﬁaﬁﬁm’lﬁ@%u‘%miﬂﬁﬁa
auataAsIAsazEashidinadalsa

dmfumslianuilunntha dislianul
éhqumwLil'"uﬁqﬂssmﬁulé'mﬂﬁqm

n1sa¥ededivadiuguninuasie
ansaumamugamu laglduwanwasuviaciulyd
L‘ﬂuﬁaﬂaﬁﬂiuﬂ’]itwﬂLL‘W‘%F\’NN%' Ulrazine
UseAnBmmwannni daiy MIANNUNANNFUNN
viosuwslianududdssnruieisuuuud
waneelUnda naAe unANNITABIINAN
328U 520137 hiudagadale Feazv 1w
nguihmingldadienadr adlsia unenui
ihiausasdasiiiiamiigndas tialsslemigege
wigeIu

inguszaad
(NDBSUNELUIMaLAITASITEUUNAIIN
gumuiiveaUsznauiusuuiulad

ANHNBNIIYIUNAIN

Useme n.W.0. 1389 NANLNAIILAZIENNS
ﬁmsmmmé’qqﬂﬂaiﬁﬁﬁw‘hLmﬂm":ﬂw
MEN1158 509 EN519158 wazAmFnIIANTH
W.@. 2564 THgINvaIUNAIINNINIZINITIN
Wined Nudsumammsaadmsmvualseidu

v a o a ¢ 1w & A o
NANNIDBUIYVIDILAIICHBYNAALAIU YNU NI

JaNeiUseduaenanmunanizms lesiing
zhsam'ssmﬂﬁuLﬁaaﬁuaquaummsaaqﬂwams
Aensilssduiuld oradumaihanedan
unaeen 9 MUszanadesEauiiadnseiada
Wuszuu Tmaﬁ@'tﬁﬂuuamﬁﬂusmﬁmm‘mmmu
Pagaraauee [2]

WAUIYNTN AVUIFUMAASFTDIY W.A.
2554 1HaNNBNgaIuNANNNBRNEHe Jadauy
Fuiusnsnuniamsugasnnuaauiu anaf
Tumiadafian N3ans arynsw Wudu 3]

aa

gne dafs: TranuvngrasunaNylin

q
= v

UNANY Ao FalsudiFauliuiiloudesnanas
AN3En anuAaiy wisenuiludnvas
WuLiennuNMsEguseeeNu lagduannsiniaue
Fadsuluiaslaiasviliniadamansainii
mqmsm”’lmﬁtﬁm%u Taafinvangrudaiaaseaninse
Thanaede tiledensiuazinsel TERAGENIRE
unsndadaa Ll uBENNassa o [4]
@l 9n3as Tenwminezasunanuly

v =

a o ' =
1 UNANN AD ANNTENNIDEDUAIUTELNNNIND

Y

Hidauiauansans deya Yssaumsal wunde
WauzuazanuAaiuituEedladanile su
Hudszduiiewhludenlianuaula viady
ﬂsztﬁuﬁ@lﬁﬂquLaumﬁa‘lﬁﬁmuﬁumau‘la (5]
Pndiguiinanmdeduausoagli
UNANIN WD msﬁ'auﬁmL‘ﬁammmimﬂmi
numussanssuimhideisadaiuszuy uasd
m'iaaﬂLm'inﬂ'izaum'icﬁﬁ%ﬁ%ﬂﬁﬁﬁwawjlﬁﬂulﬁ
goruldinldufoafdaauiedu unaiy
Ussnaudheiaiias @ Lﬁm“%muazagﬂ

Uszanzasunanuiiansussmdamius
unanutiamsUszmanwug uisaaniiu
2 Usziam @e unenudserdunusiieanse
(Formal Article) a2 uUNMININUILEITNNUS LB
Unmung (Informal Article)
unenulsznduiugdense Juuneanwd
fulemuiuninlumeinms Tasdigidsudasms
a%mﬂmmiaihﬂmashwﬁqL?Juehﬁ'ty Taidilatia
mslFednulims visanunwaaiwaueegsuas
wzdehfsumsdaamslidyananuda Wil
lasuanuiuazanudaiunngidiey



Journal of Professional Routine to Research (Volume 11, January-June 2024) | 3

unannUszdunusidelimns (Tu
unenuitliviuninmadnms uaazdamsli
anusungsuasiiunnuafaningsas wszgsu
1510 UNANNEIUANNLIZLABINITTUTBY
amaslunian 9 fumslasuanaidnaynauu
IWEAWAUNINMITUT T %) ¢nel [6]

unanugumw Wuunanulszadunug
\Bemsz MhiuaEesmanuiimugamwitiaay
asUsziuuazanansah i fualaass

5ﬂﬂm3tﬂw1$ﬁaﬂﬂﬂﬂ31uLﬁlaﬂ']‘i
Usemdanwusuudiulaos daail

1. Folsaedavianuiuaionie
ngm'sﬁﬁﬁﬁﬂé’qﬁﬂl,ﬁuagi Feaziflunseuad

UG B
RRLY
dumnnmasaula o Frenantiu g

2. faszunuarsiiasulszidu (fnad
ANN3

3.4M g usasdesisiainiuas
daaunsniauzdafaiu doiladsaegdauunsn
agne wazagumsismathunanululguszland

4. mslEmwndimms fHsdsurnusiu
mulide TEammsaddiatauannuiiiiudn 1

LaTIN IALNAANNWAALWAY

ﬁ’umauﬂ’litﬁﬂu‘uw ﬂ’J']NE!?Iﬂ']Wtﬁ'aﬂ']'i
Ussmannusuudulae desi
%y'umaumsu%ﬂuuwmmqwmmﬁa
Usznaunusvudulad Usenauaie msiasey
Lﬁamwmmsﬁlmw waznsEUIUMIUsemanwus
unenugamwuudulad lesfingssdee Faii

1. msm%ﬂmﬁamunquwmw

L“TJui]y'umauusnﬁ@l%u%é’amwuwu
W3IBS wazaadiaUJUd Usznauea mstdan
(399 M5ABAUNANN MSMUALUIAAT AR
3o mamunadsdiayauazmsnunndays msld
M MIFEUEEN NTATINFBUANNGNADI NIT
819991aLNITANIAINYSENBUUNAN Lagil
eazden 6l

1.1 Mstdandas

mmﬁam‘%‘mLﬁmﬁauuwmmqwmmﬁa
UsemdnwusuuSulad arsiduidasiiiaula
maaduisulaludinn viadewanluiiaudiu

Ingjealudan wgu msuwssznavasalidalals
aawuglnd 2019, lsataruds, lsaguiad,
Tsadazasymaadila, 5 Tsameiniinasidn
wananil ﬂ"liLa'rilﬂLéaﬂuﬁNnmﬁﬁmQﬂﬁiﬁﬁgu
1 (Aegu Wy Sudalselan assiusuil 24 fuew,
Tuanueuladingelan AeRUIUR 17 wgumen,
Susaguyndlan Suil 31 woumew, Tsadiaidaiiin
nuggruInwawnsludggely, dnalasn suase
winfaufigasssSs fasmldunanaldsuaia
sulaanniedu

1.2 MIsadaunany

msastaunanufludiuddaasmsidou
UNANNFUNIN stwmﬂuéminﬁpﬁdwmﬁu uaz
Fodulainazdansuunenuiuniali msnaze

!
=~

Gaslvdianulaaau iaula fasdudedegali
georudamuanuunenuuuea b

u
o
@

naIEMIMIZ B Nuae s Gl

1.2.1 Mzaldssuuuuaniien Ae 2
Eaefivuantiiamaasunanusgeiaay a5
UseLou 15U 6 Tiﬂﬁﬂt%aﬁmﬁquvlu, guamalu
Thuiiensseia

1.2.2 MFaldseuuUMany Lﬁaﬂixéju
anuaulazasgarulidasimsmmasunndany
fieal3 wu Sudeathslsiu “Tsnilouds”, saudu
vuudzuunvmnuluu

1.2.3 sadadaelagnsiaud Lﬁaﬁq@m
anuaulazegsy onaflumsdmaidaiunie
ngNA Wataudeanaranuranauaf 1
wiinuiuEvay v Aud qunng

1.2.4 araidasuvunisldduau Tas
zﬁmum%maL?Juzimamﬁuw'%aﬁwmuﬁlﬂtﬁﬂu
unanudndulilogdsunuuduuanile
SnuazmsnazauuuiasflumsuSoudiouiitali
Q’dwunauﬁumwwaqﬁqaméqﬁﬁmmﬂﬂ%ﬂuLﬁfm
TéFaauninmslFdaadinly (7] wu Snlvgn
Sngnlinl

1.2.5 sadaEaslaglddadasans el
dzqae wasdety wu lien Seenais
ndile, quamuaslivhalng Tsaaldususu

1.2.6 1¥dasdulanlud tilaviime
ANUAAYDINEIU WU Y3 : iwanaSauiides
uana [8]

fhathetheduilfufiesunedivaasmsea

Fo1389UNANN maé?ﬁm%awmmmqwmwﬁﬁ



4 | Journal of Professional Routine to Research (Volume 11, January-June 2024)

mmamiﬁl,ﬁuﬁﬁmQﬂisam’wau"%ml‘?a&iw
HaLau ﬁqq}@LLa:mu‘lﬁﬁéwuﬁmmua'mvﬁamwEN
UNANY

1.3 miﬁmuﬂLLmﬁﬂéﬂé’mwau‘%aq

MSEWEUUNANINGAINILABIAINU
LLmﬁﬂﬁwﬁﬁyme‘%miwQ’Lﬁﬂuﬁmmiﬁnauammﬁ
mula wu Suiieadlsnu “Tsatlmude” Wums
viausunanafiuaasldiiuiisunse a1ns
ipeduiladaefieseia mssnwuaznmstieesu
aligauldsuanuifedulsatlonuasadn
AU

1.4 MIMUVaIdayauasmMITNIUTINGaYs

m’smﬁagaLLassmsmﬁ'agaﬁmﬂué?umau

@

fdduruapunivrainsaisNiianunay
qumw fidsumsmndayannuvasdayade 4 il
AnNhEede Wy T dr51 nilededmms
Lﬁalﬁlﬁﬁ'agaﬁgﬂﬁm FALAULILNUANE 1
Usenaumsilisuunany

1.5 M5/

m’ﬂﬁmm‘lum’amﬂuuwmmawmw A5
matw’l%mmnnmm’smmmsmmmms tiasnn
Wunuwdgumadmms msidenlddm Uscloauay
Tamsane 9 davgnaasaruvanlieinsallng
e lmAnenudanuuazinizade

1.6 MIL3BULIEN

suaauilaziumsliinuemanm e
TﬁuwmmqwmwﬁﬁmmsﬂﬂLauaa'ﬂul,iiﬂm’m
aula hdeay uazussainguszavduaens
Weauunany d9ie mslianuiuasdiuuziiy
Lﬁﬁl’)ﬁl‘lj&flm'lwgaﬂm%m%ﬁﬁ

1.7 MIATIRFBUANNYNA DY

wasnfidsuunanudsuiesudn ey
m‘smnaaummnﬂﬁaq ﬁy'ﬂuﬁml,ﬁam wmndu
msaumummﬁmmmmwwmwmuuu 9 msm
°meaum1:rmmnaaummnnmamnm‘q yannii
msmmaaumﬂﬁm ﬂﬁi“ﬁﬂiﬂﬂﬂuauﬂ’liﬁzﬂ(ﬂ
@ s ldunenuiifiaamwanniige

1.8 MDY

lumsdisuunanugumwiiiaUszndunus

vuSulsei msﬁmsé’wSqﬁ'agaﬁﬁmﬂﬁu
UnANNBENgNGBY MIBNBTNaI8IF 01vegly
ey Fudumsnansieenude Faann wWie
dasfmannnuiaau Tagmnnsnduiisanuwes

unenufideu sansenldlasnsoanau ge
ANNYWIDANBBNTDANY

ilanaaemuuda fidsudasmiuunasiian
yparnuNAntLeY F0hld 2 wuu il

1.8.1 WUV integral L?Jumsssqu,miqﬁm
wiadresnuludneazdludiunilecls:loa
WY “ONHANISINBYBINEN WNEITIS (2553) MI
\dam Bvasgsiaienitusddulssinnaas
93n2”

1.8.2 WUU non-integral tUun1552Yy
unasinuiaheesnulnadu %qazuiuanﬂiziﬂﬂ
finaaany vialivanawamiumilodannuiiy
L2

¥
=

- MM BYRNgINNIENNAIUBENY
Usetnnuedgsna (nde Wnensss, 2553)

- “UITgWuIINSFenIBYedgInia
mwhmﬁ%uagjﬁuﬂizmwwmqsﬁam”

il lainazidanldiimslasnede szdas
WEANTBYANINUITUIYNINYDILUEID19D Ty
dIUMEVBIUNANNNANTH Lﬁaﬁlﬁ’pﬁémmmiﬂ
ﬁuﬁ'u%’m&al,ﬁmﬁu [9]

1.9 MsAamMwUsenauunany

wa“ﬂmsﬁwmwﬂsmauwquﬂmmﬁa
Uszndunusuuiulad ﬁtﬁﬂuazﬁamﬁanmwﬁﬁa
ANV ULE B389 wazmsTumniigigoy

U

a5 assdzutee wiamalumuwanuvasdayadu
Adaslasumsayanennidwesdudnsuu 9 Jeas
snsathanldvsznavunanuld wazaisszyiian

gaamn B lamwlvigaiau

2. nszmumsﬂsgmzi’mw”uﬁ"uwmmqwmwuu
< 4
Hulue
nismum'iﬂ'izmé’uﬁuﬁuwmmqwmwuu
[~ < d‘ Y v Yo
Auled Wumsdamsnngdisulddgsuasias
U < '3 o s
msnsunsuuSulsduazunaanasyaaulail Tag
Ueazden a9l
msUszEdNNUS
msdsznduiusunanugumuwluado az
Wumsdaanseamsaermissndunusuazns
N danrarulunisiwauwsanngrs lown
vildafnWuaslinads Zdunmsaaasuuung
toed Jiasulidarnnsansiu feedback 210
nguihvane udiadumasiiaGudnniiunum
Tudvanlnaavuwad w.a. 2537 d9ualinis



Journal of Professional Routine to Research (Volume 11, January-June 2024) | 5

ﬂszmﬁuﬁuffuwmmqwmwLﬂﬁ'ﬂuuﬂmlﬂmmﬁu
naafe dnsussmdunusunaNuguaIneY
dumafifiaiindndain lasnnlddunums
uaaliann lifsasiaeunavisanui dass
laasengauihnang Janaldgaau uazlideen
giuansiidiusinlunisuagasanudaiulu
unanaldireduuazuindy agralsia nns
Usemndaunusudumesiininnusiais 3esin
wudgmdarsiiaantdsusuan Feduaiu
PTG ligneas tissnnmsnaasiadgay [10]
Tagtiuuazanen msUssmnaunusunany
qwmwﬁﬁqaavﬂaﬁuazaaulaﬁ [DADUTUDY
ﬂ&jm{hwuwﬁumwiwﬁ'uaaﬂlﬂ F9n5
UszmdniusuvvasulaviiuuaTiudinanndy
drawndnssuvasguilaaiildgunsalalag
(Device) 13J171f\1:Lﬂuﬂauﬁama%uuuagﬁuﬁw%a
waauRludnEusuivE e viaausalny [11]
WianBu Gty malssnduiusunanugunm
vuduladuazunanwasueaular azylvdnns
nguthuingduaumnn NaSaziiusednimw

G20619n151FsuunAI NI IWIRND
UszduwusuuSuled Usznaudis 2 dunau
Gl

1. 5UABUNISLAZENLEDMIUNAIN DY
Tsailowuae” el

1. $a%01309 tamvuaiemauasiiiam
2DIUNANN

2. wilayaidas “lsaflowae” Mnmidde
M9 ikdaITIns Nsasmenmsunng (Judu
wdnhinGeudsaduuneny dail

_ unemuias Suileadhalsiu “Tsatlauas”

_ éh inswhadsailemuaiiimaszung
Tuwalanuazisuidaludszimalng sauds
guamsnizeslsn

_ drueuilaides Buaniiswwadlse
Honwds mumguasiadades e1ms suasauas
AMzunIngau MUY MITNE MIQUaniLes
warmsiaeny

- apumwsinzaalsailanuds

dialddayamuiindanieduasuud 3¢
131mL%Emlfs'mL’ﬂuuwmmqwmwé’aammﬁdfﬂa
ewasIizinis ldianarsadalvigndasen
wanms maaaaummgﬂﬁamauﬁam AdLna

m3ldmuasUszlenligneias il umemwlaiansi
U1 U LY Lﬁaqmnms%’uifagamq
0ABNNILADS UNULER W lnsantiiiada liaune
AN BUNMTBIUNINLBAFIT

ntudiumMIIMwUsznauunay
nnduladdliusmsmuns viamndumwee
Toayaaa NasslasunsayaInNTIZININA
azhinweunsla Tasdanmniideanunansds
Tsatlanuaa w%amsqﬁmwmmwlﬂﬁmw

2. N5zUIUMIUTTNFNNUSUNANY “(3as

Tsatlonude” vuduladuazunanwasuaaulayl i
S8msdail

2.1 MsUszmduRusuneNy “3aelsa
Honwde” vuulud fHsmalasagy @il

2.1.1 wsuwiunanuuusuladlugreid
mssznamlan uazsuundvnanlulszmalng

2.1.2 waunsunanuuuduladifie iy
guaiwvsemaanlgrniw azvinlidnds
naudhuangldanntisiu

2.1.3 Lﬁuﬂuﬂqﬁﬁu share vuiuladuas
unanuiies “Isaflouds” sz lvunanulasu
Msteunsaan lage5Ini37 lagaansa share WU
¢4 facebook, LINE &g Twitter

2.2. MsUsznduRusunanu “Gadlse
HoNwAe” vu facebook H3EMsTasagy dail

2.2.1 Share link UNAINNUU facebook BN
HLdey wianmussenady 4 mus uazdloTwae
Wuansseue

2.2.2 BulydTieunsuNANY share link
UNANNUULNA facebook 2ae3ulze

2.2.3 ldmnisznauias “Tsailouae”
wazidsuanuihmeUseleade o ldu 5 ussve
SuseasBanay q BuussiaudBaudadiuan
e lvigeunasuiianda

2.3. MsUsznduiusunany “Gaslsa
Hanwde” v 1G §35mslezagy faii

2.3.1 ldmwisznaudaslsailowduy
IG 2895138y, ﬂj“lJLﬁE]ng’u 1 2BIUNANNLEDY
TsaflonudsudTnadl3lanmw, e # fidedaiu
Tsatlonwas wondladulwadansisae dialiga
uunaNuINATY

2.3.2 ldmwisznauiaeslsailonuasasly
IG story 289KLAE wiandaises Suilaatlsiu



6 | Journal of Professional Routine to Research (Volume 11, January-June 2024)

“Tsailonaa” wuy link UnaNuEaslsailmua
Lﬁﬂlﬁ;}'émﬂandmuummuuﬁ“ulmi‘

2.3.3 TdmwisznauEaslsailowdsuy
1G o5 uladRuEuNsUNANY, aqmﬁamﬁu'u 9
yasunanuEaslsaimuasd lnadBlanmw, da
# s

2.4. M3Uszndunusuneny “Gadlsa
Honwae” v LINE §38msTlasagy dail

2.4.1 1d38UNAIN share link UNAIIN
\3eelsaflanudelu LINE VOOM 2a9fidau uaz
Woalwadduassoue

2.4.2 Share link UnANN3asl5ATANHAS
Gluﬂejulaifﬁﬁmﬂ'mﬁ'qumw

2.4.3 Share link Un@NNEaslsATAHES
T LINE VOOM vy LINE Official 209t5u o
weuwsunany wianlddaunany

2.5. MsUsznduRusuneny “Sadlsa
Honwde” uu Twitter iHsMalagagy @il

2.5.1 Weudamnuay nszdunaziaiay
eanulsailaruds, 1d link unadu, §a # 7
densaanulseilons wazdlalnadidumsnsas

2.5.2 5UloaTieunIuUNAN share link
UNANNUY Twitter 2035ulad Toglddaanudy
Weanulsailouds wazdia # fierdasiulse
Hanwde

2. unayu

LmeNmst%ﬂuuwmmqwmwLﬁa
Usendunusvuduled Usenauale 2 dru e
msm%ﬂmﬁamuwmmqwmw UALATEUIUMS
Uszenduiusunenugumwuuiuleye

m‘sm%mﬁamwmmqwmw Usznaume
MSADNI39Y MIHIZBUNANN MIFNUALLIAN
Araaias NSMIUNEITBNAUDZNITTIUTIN
daya M3lEM® MIGeuEes MINTINEUANN
gnaay MITNBWaMITAMMNUsznauunany
adain3suilamasumuiinananinaduudii
LhmL'%ﬂ'uL’%mL?Juuwmmqwmwé'mmmﬁ!q
S1ms Mavusshunenyldusemduiuguu
Guladuazuwaanasuaaulal laun facebook,
LINE, IG uaz Twitter L8 LHeLnsunan Ui
Heu

ﬁy'qﬁmitﬁﬂuuwmmqwmwﬁﬁqmmmﬁ
ieung vy ianasdesianuiuaie wu
wamanl aglunssuazasdanlusasiulashan
Sas3pafuunanuiihaula gndas wiananug
anuAansatauuzih deufidouliulszlauide
KE FauSmmammadnms delidmdnla
sunauaiiiamessadumuigdsuhmuall

3. Lan&d13819849

1. InaSgeaulad. (Vanwgdnssuauld
dunediilall 65 aungumwiuaz 10 #lu
[Butnasiiing. 2565 idaiaiudi 20
5uAN 2565]. 181891010 htps://www.
thairath.co.th/business/economics/2480711

2. 91%AaYLunYI. Ysenia n.w.e. 13049
winnaeiLazIsmaRnTanuaayaaali
@159 IUNUINBIBAITN51198 589
AFNITH WaLAIFNIINSH W.A. 2564.
(2565, 7 4NIIAN). swﬁamgwﬂm L
139 ADUNLAY 4 9 [DULNDSLIM]. 2565
[haadlaYui 3 figueu 2566]. lhdelaan
http:/ /publishing.soc.go.th/DATA/PDF/256
5/E/004/T_0022.PDF

3. S1BUMAAETIU. WAUIYNTN RUY
NFUUNNETDIU W.A. 2554 (RANNIELNYTA
wszumandanszdagin avlulamanss
YNNI NIABIAINNILIUNNITH 7 8U 5
SUNAN 2554, ATUNNI: NBUNANETIIY;
2556.

4. e dadesz. maasnmaden : atulsuly
uily (RuWaded 2). UMW g0l
%qnizmﬂL'Eimumﬂismﬂlwmﬁamsﬁﬂm
nsuUsEnaunNUs; 2552.

5. @il 9mides. madauadeassdmade
SARNW : Idea 6 9 LiilSuvun (aUulsule)
(ﬁuﬁﬂ%ﬁ 2). UATUFN: AMINeNaeNYNY)
uasUgN; 2557.

6. A313300 Vunduya. madeuwiiemsdeas.
NFUNWI: NNINNFELNYATANANT; 2543.

7. 06 UHANAT. Msiiauuneanudniude
Aefand. nganwa: dinfurwiguasnsel
NWINENFY; 2557.



10.

Journal of Professional Routine to Research (Volume 11, January-June 2024) | 7

TN WBNNY. MITEUUNANN. NFTUNN:
Todaudlas; 2556.

3 Ssasel. mailamsdsuunanBnms.
fiasadt 6. ngaunwa: deinaiyunaensal
NWINENFY; 2563.

wnInenaeglaniesssindnyg sninime
ans. Lanmimiaaumﬁmmﬂﬁﬂmﬁams

11.

Uszanduwus wihei 1-7 (aﬁuﬂ%uﬂ’gm%a
@ 1). wuny3: TseinWumineaeglane
§9301897%; 2555.

unIII0 GudEne. madauiianis
Usznduiug wdnmauaznanu fuanuge.
Auinsad 2. NUNN: AnuslitnAaIans
JBNIAINIINEFE; 2565.



Journal of Professional Routine to Research Volume 11, January-June 2024: 8-18

mMsusnzanyiElunadiadlanuasmswanndnemwluauias
EumsEnwuanaaIui: ﬁ'al,auamsaanmetmﬂﬁﬁaﬁﬁﬂssﬁw%mw
Nurturing Global Citizenship and Personal Development through Field Trips:
A Proposal Efficient Practical Design

DIOY WIVNAY
Thiradech Bhromkhoch

UNARED

mstafanssumsAnmuenaauiiiuniimsfaresansduasinmsdnsmnszdugumsinm
madnwuanamuiiaansosikanssnudhdydamaGoudoesdGou nannUszaumaniaieilan uaz
mathmeauafanudeaiay uwmmﬁﬁ%’mqﬂismmﬁaﬁwLauau,mﬂﬁﬁamiﬁﬂmuanamuﬁﬁm‘iyu
UnMsAnwuazInnanssy TumspenuuuwazsEMITamsAnmuenanud atumwzanudy
walaslanuazmawanndnamwluauias nmsdaensild faauanUjianivssansamiiie
msAnmuenamuil 6 tuaau fa 1) Mvuansau: ssyihvane Sagussasd uazanudaandninsda
Aanssumsfnmuanamuiifundngas 2) Nauwu: Sauszaumasimadeuiihmeuazianaming 3)
AOLHIBNAAIIN: FINMIFNDUANDENTINIUAIY Iﬂﬂnisﬁumiﬁqﬁmm 4) msduasumsGeus: i
Waassrinineiausssuianaunainvaiy wazlasuyunasnndseaunsalass 5) madsediuma:
UssifiusamsiFeuduazliinadeiiounduataiuning uaz 6) asviouwaiiamswann: Usziiuuamsia
NanssUNNNG Favhuunufoafivszansam daiauauuslumaihuios fussduadny 5 48 do 1) ms
panuuufansIniiadelszaumsaliiduasy fme nalviinanuvnadagiseu Fovdananuiily
d0aAdastunangns waseIauenuwiangiiendas 2) dum/Wanngibfanssuiinssdumadeuiuas
mMsfdusIneegBey 3) a5umsdeudthulszaunmsaiase tiaanudsziula wisdumsiGeus uas
azﬁauﬁﬂLﬁﬂiﬁwi't%ﬂulﬁﬁwwwﬂﬂawuﬁmLLazﬁ'ﬂuﬂﬁLﬁmmmu 4) nazquligSamhiauaanu@e wassuls
Q’%‘uaﬁhqéfﬂa WL 5) ﬂizLﬁuwaﬁanﬁﬂunﬂﬁﬁuazﬁﬂwalﬂﬁcmmmiﬁmsnuaﬂamuﬁluamﬂmlﬁﬁ
Ussansmwidiadu - unagUrasmsdnwuanamuiiiiufanssuszesdu 1-3 Ju Wafinszuaumaiade
iU fiaiivszanimw asiilaTamalifiFouwAaussaunisaiaie thaanulsziula
flanumng wasldifamsasiauin uszaumsaisiiienaminanaliioanuussiula awildnushay
g ligdeuiaanuaszuinluaumasiiaziidinlumsiumnzenudunadfiodlanuasmanann
dnamwluautag
adag: msdnmuenaaudl, anudunaiiadlan, mawanndnemwluawes, msdaUssaumsalms

MIFeu3

219198 150 38uEeuaBauianmInedeneasmans qudidouasiauInIsdne ansdnmaians
NW'\E\JVIEI’]EG{EI Lﬂﬂﬁiﬂ’lﬂ(ﬂg

Instructor, Kasetsart University Laboratory School Center for Educational Research and Development, Faculty of
Education, Kasetsart University

*Corresponding author: thiradech.bh@ku.th

Received : 23 tN¥18U 2566/ Revised : 6 NINHIAN 2566/ Accepted : 10 NINHIAN 2566



Journal of Professional Routine to Research (Volume 11, January-June 2024) | 9

Abstract

Field trips play a crucial role in enhancing learners’ at all level of education by providing them with
real-world experiences and challenging their beliefs. This article aims to present field study practices for
educators and event organizers to nurture global citizenship and self-development through the design and
management of field trips. Drawing upon existing literature, a six-step proposal for effective field trip practices
is outlined. 1) Framework: Identify goals, objectives, and alignment of field trip activities with the curriculum.
2) Plan: Provide challenging learning experiences that are meaningful to learners. 3) Set actions: Create critical
reflections by stimulating questioning. 4) Promoting learning: Raise awareness of cultural diversity. 5)
Evaluation: Evaluate learning outcomes and give immediate feedback. 6) Reflection for development: Evaluate
activities in all dimensions and develop effective guidelines. Implementation of these practices should address
five important considerations. 1) Educational activities during field trips should be supportive, challenging, and
meaningful to learners, with a clear action plan and systematic coordination among stakeholders. 2) Venues
should be selected in line with the activities and curriculum, and effective guide leaders should be identified or
developed. 3) A comprehensive learning experience should be prepared to engage all participants, challenging
their previous experiences and allowing for the sharing of real-world experiences and reflection. 4) Participants
should be encouraged to present their ideas and actively listen to their peers. 5) Project results should be
evaluated, and the findings should inform the creation of effective practices for future field trips. Conclusion,
field trips typically span 1-3 days and, when designed and executed effectively, can provide students with
impressive, meaningful, and reflective real-world experiences. These experiences have the potential to nurture
self-awareness, nurture global citizenship, and facilitate the personal development of learners.

Keyword: Field trip/ Global citizenship/ Self-development/Learning experience management
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Abstract

The purpose of this study was to study the ratio of using two types of bedding materials, namely aspen
shavings and corncob. Group 1 aspen shavings were more than corncob (2:1), Group 2 aspen shavings were
equal to corncob (1:1), and Group 3 aspen shavings were less than corncob (1:2). The Mlac:DH guinea pig
breeders were kept on mixed bedding for each group for 7 consecutive days to simulate the 7-day cage
replacement period. Feed consumption, water consumption, and waste weight were collected every day. Pictures
of the bedding and cleanliness of the animals’ bellies were collected on days 4 and 7. Carbon dioxide (CO,)
and ammonia (NH,) gases were measured within the animal cages daily from day 4 to day 7. It was found
that the condition of all groups on the 7 i day showed no difference in the accumulated waste. The cleanliness
of the animal was determined by fecal smears under the belly or the appearance of clumped hair. It was found
that all three groups (both males and females) had no feces on the abdominal hair and no clumped hair after 4
and 7 days. All three groups did not differ from each other. The daily food consumption and the amount of
waste in each group were not statistically different. Each group’s CO,, and NH, levels were within the acceptable
range and were not significantly different. The water consumption of all groups was higher than the average
normal water consumption of young adult guinea pigs, and the water consumption of Group 3 was significantly
different from Group land Group 2. However, this excessive water consumption could be due to the water-
play behavior of guinea pigs. For the condition of the surface of the rearing cage at the 7-day rearing, Group
1 had a higher ratio of aspen shavings than corncob, and there was more wetness accumulation than in Groups
2 and 3 because it had less adsorbent. Group 3, which has the highest corncob ratio, was the group that could
absorb the most moisture. However, based on the surface texture of the bedding material after the 7-day rearing
period, it was found that the corncobs were pushed up to mix in the foreground more than Groups 1 and 2
which could be a factor causing foot injury. This is considered adversely beneficial to animal health and welfare.
Thus, it was concluded that the bedding mixture of Group 2 (aspen shavings equal to corncobs) was more
effective than the other two groups for housing Mlac:DH guinea pig bloodstocks at the 7-day cage replacement.
However, further studies were needed to carried out the effect of long-term rearing on the 7-day cage
replacement.

Keyword: Bedding Materials/ Ratio/ Bedding Replacement/ Mlac:DH Guinea Pig
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msammwgnuu?mmﬂnaﬂumsﬂ%’ué’ﬂm"%awssagmm MIYRANNITIAIAINIS
wWagua1 (SMED): nsdianulsenuihla

Reduced Bottle-Filling Machine Setup Time Waste Using Single-Minute Exchange of
Die (SMED): A Case Study of a Fish Sauce Plant

N aatayan

Kitsada Dolpanya*

UNARED

mu‘iﬁ'ﬂﬁﬁﬂmmsﬂSsqﬂmﬂ%’wﬁﬂmsmsaﬂnmwmmstﬂﬁ'ﬂumu (Single-Minute Exchange of Die:
SMED) LﬁaammmgtyLﬁﬂmﬂnmmsﬂ%m??qLﬂ%aqmi@mmﬁwﬂm msaanaFusadududnlums
ﬂ%’uﬂqqﬂsxﬁmﬁnwwmsv‘hmuuaxaﬂnamqﬂmsv‘hmuwmmiwamlﬁmﬁaﬁaﬂﬁqﬂ mstiuTIuTINgaye
duiiumsdeismadanamsaiuuulsifidiuin dedayanniaya mwidlaildgniuiinlueiastudin
Jdlevesamuisznaums iiadnmnszuiumainuneunasvdmsussgndld SMED saswiinnuths
mmﬁmiumaﬂ%’uéfqLﬂ%aws'ﬁgmcmfwﬂm wannmMAne wudh mlimdannsaalumaliudaeias
uss@mm%ﬂmmmﬁu 13 fanssumda o Aanssn aanmlumalSusuasauaienndy 237 il wia
nauadagil 124 il wiadeTusaasdosar 47.68 wazesmsAnmansadimduuuimeluns
YjianudmsvanulsznaumslugaannIsuusigeia emsainuannszed SMED susumsaniia
maUFusaesnsing Lﬁaﬁamﬁuﬂssﬁw%mwm‘smﬁmu,axaﬂé’uvgumsmﬁmmnnmﬁaﬂm
Mdrdn: maliuaieianssme, msanmeimswasunu (SMED)/ Tssnuusagihim

Abstract

This study investigates the application of a Single-Minute Exchange of Die: SMED to reduce the setup
time for the fish bottling-filling machine. The reduction of waste in bottle-filling setup time is a key aspect of
enhancing work productivity while minimizing production downtime. The data was collected through a non-
participant observation method, with video data recorded on the business’s video recorder, in order to examine
the manufacturing staff’s pre- and post-work processes in setting up the bottle-filling machine. The study’s
findings found that reducing the remaining activities for adjusting the bottling machine setup time from 13 to
9 reduced the average setup time from 237 minutes to 124 minutes, or a 47.68 percent decrease. The findings
of this study can help guide operations for businesses in the bottling industry by reducing machine set-up time
using SMED principles in order to increase production efficiency and minimize production costs through
reduced time.

Keyword: Bottle Filling Machine Setup Time/ Single-Minute Exchange of Die (SMED)/ Fish Sauce Plant
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Abstract

This study aimed to examine (1) the level of opinion of human resource management under Japanese
corporate culture, (2) the level of employee engagement, and (3) the effect of human resource management
under Japanese corporate culture on employee engagement at a Japanese company in Phra Nakhon Si Ayutthaya
Province. This study is quantitative in nature. The data collection instrument was a structured, closed-ended
questionnaire. It was collected from the research population, which consisted of 260 employees of this

company, and 100 percent of the questionnaires were returned. Data analysis The researcher employed
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frequency, percentage, mean, and standard deviation for descriptive statistics. Multiple regression analysis was

used in the inferential statistics. The results indicated that both the level of opinions regarding human resource

management within the Japanese corporate culture as a whole and the level of employee engagement were high.

According to the results of the hypothesis test, human resource management within the Japanese corporate

culture affected employee engagement in three areas: recruitment and selection, training and development, and

performance evaluation. As for benefits and compensation, there was no statistically significant impact on

employee engagement at the statistical significance level of 0.05.

Keyword: Human resource management/ Employee engagement/ Japanese corporate culture
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The Comparison between Pure Tone and Warble Tone Thresholds
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Abstract

Pure Tone is a standard signal used in clinical audiometry to determine degree and type of hearing loss.
Current commercial audiometers offer alternative signals such as Warble Tone and Pulsed Tone. As the signal
provide additional cues, it is easier for patients to detect the signal especially for patients who suffer from
tinnitus. Although there are several existing studies compared hearing thresholds using Pure Tone to ones using
Warble Tone, the results were inconsistent. This study aims to compare hearing thresholds using the two signals,

and determine whether they can be used interchangeably in Thai people. Air conduction hearing thresholds at
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250 to 8000 Hz were obtained from 31 normal hearing ears, aged between 18 to 28 years old. Data were

analyzed using the Bland-Altman plot. The results show the difference between hearing thresholds of the two
signals at 250, 500, 2000, 4000, 8000 Hz were within limits of agreement at 95%CI. Post hoc analysis
using Wilcoxon signed rank test, only thresholds at 3000 Hz were different between stimuli (1.29 dB) which

was statistically significant, but not clinically significant difference with a 5 dB - step procedure and wabled

at a rate of 5 Hz with a +5% allowable deviation around the selected center frequency. In conclusion, the

Warble Tone signal can be used interchangeably with Pure Tone signal in clinical practice.

Keyword: Pure tone/ Warble tone/ Hearing threshold
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Abstract

Human resources are the driving force an organization’s success, as they bring skills, knowledge, and
experience to achieve organization’s goals. In addition, by investing in the development of human resource
management systems, organizations can foster loyalty and motivation, leading to higher performance and a
competitive edge. Therefore, the research aimed to study (1) the opinion levels about the job characteristics
factor, (2) the opinion levels about organizational commitment, and (3) the influence of the job characteristics

factors on organizational commitment of employees of the Bangkok Mass Transit Authority (Head Office).
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This study was quantitative research. The population used in this study was 529 employees of the Bangkok

Mass Transit Authority Headquarters. The sample size was determined by Taro Yamane’'s method. The sample

size was 228 people. The instrument used in the study was a questionnaire. The statistics used in the analysis

were frequency, percentage, mean and multiple regression analysis. The results of the study revealed that (1)

employees had opinions about the job characteristics factor at a high level, (2) employees had opinions about

organizational commitment at a high level, and (3) the job characteristics factor including diverse job tasks,

feedback receiving and the unique aspects of the work influenced on the organizational commitment with

statistically significance at the level of 0.01 and could jointly predict the organizational commitment at

60.40%.

Keyword: Job Characteristics Factor/ Organizational Commitment/ Bangkok Mass Transit Authority
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Model for developing digital skills of teachers and educational personnel Ubon

Ratchathani Primary Educational Service Area Office, Area 2 via the online system
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Abstract

This research aimed to 1) study the basic information and needs for the development of digital skills
among civil servant teachers and educational personnel, and 2) create a model for the development of digital
skills among civil servant teachers and educational personnel. The research encompassed a combination of
research methods, including quantitative and qualitative research. The sample group comprised government
teachers and educational personnel from the Ubon Ratchathani Educational Service Area Office, Area 2, totaling
325 people. The research tools used included a questionnaire on needs, a format, a manual for format
implementation, and a questionnaire on appropriateness and feasibility. Data analysis involved percentages,

means, and standard deviations. The research findings indicated that the need to develop digital skills was
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generally at a high level. When considering each aspect, it was found that stability of use had the highest

average, while the online collaboration section had the lowest average. The digital skills development model

consisted of 1) principles of the model, 2) objectives of the model, 3) methods of implementation, 4)

evaluation of the model, and 5) conditions for success. The 10 digital skills included 1) computer usage, 2)

internet usage, 3) security program usage, 4) word processing program usage, 5) spreadsheet program usage,

6) presentation program usage, 7) digital media creation program usage, 8 ) online collaboration, 9) digital

security usage, and 10) understanding policies, laws, and standards. Development methods included 1) online

lessons, 2) ready-made lessons, 3) Google Classroom, and 4) search engines. The overall suitability

assessment revealed a high level of suitability and the highest level of possibility.

Keyword: Development/ Digital skills/ Online system
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Abstract

This research studied the approach for developing strategy development process by using the Education
Criteria for Performance Excellence (EdPEx) and ADLI (A-Approach, D-Deployment, L-Learning, and I-
Integration) of a higher education institution in Nakhon Pathom Province. It was done by a qualitative research
method using secondary data which consisted of Self-Assessment Report, Feedback Reports, and Thailand
Quality Award Feedback Report. The results of the research showed that in Year 2018-2023, the mentioned
higher education institution in Nakhon Pathom Province received the EdJPEx assessment score in Category 2.1:

Strategy Development in Band 3 (80 — 45%). Four Sub-categories; 2.1a(1): Strategic Planning Process,
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2.1a(2): Innovation, 2.1a(3): Strategy Considerations, and 2.1a(4): Work System and Core Competency

were given opportunity for improvements in the dimension of a lack of Approach of ADLI in overall requirement

questions. However, the mentioned higher education institution in Nakhon Pathom Province had successfully

changed opportunity for improvements of Sub-category 2.1a(1): Strategic Planning Process, 2.1a(3): Strategy

Considerations, and 2.1a(4): Work System and Core Competency to strengths by using a gap closing plan.

Only Sub-category 2.1a(2): Innovation still remained an opportunity for improvement in the dimension of a

lack of Approach of ADLI.

Keywords: Strategy development processes/ EAPEx/ ADLI
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Abstract

The aim of this study was to compare the effects of weekly cage changes (test group) and twice-weekly
cage changes (control group) on the health of Mlac:DH guinea pig breeders and the total number of weaned
animals throughout the course of the 15-month production cycle. The number of animals that died before
weaning, the number of weaned animals throughout the production period, gross lesions from necropsies,
histopathological changes, hematological parameters, and clinical chemistry values at 3, 6, 9, 12, and 15
months were recorded. The results showed that the two groups had no statistically significant differences in the
number of animals that died before weaning and the number of weaned animals produced throughout the
production period (P-values were 0.683 and 0.929). Necropsies and visible lesions were found to be
minimally focal pododermatitis in all hind limbs in both the test and control groups after a rearing period of 9
months or longer. Ovarian cysts were found in both the test group and the control group after 12 months of
rearing. Overview of histological results: mild pyogranulomatous was found in the lung in the test group: 1
animal at 6-months of rearing and 2 animals at a 9-month period. Mild inflammation and hepatic necrosis
were observed in the control group (1 animal) at 6 months of rearing. These lung and hepatic abnormalities
are presumed to be of individual incidence. The hematological and clinical chemistry values of the test and
control groups at all rearing periods were consistent with those previously reported abroad, and in each
parameter, the test group and the control group were not statistically different. However, since this study was
a preliminary study, future research needs to gather data from the whole colony. Especially in terms of
hematological and clinical chemistry, sex and age of the animal are associated.

Keywords: Guinea pig/ Mlac:DH/ Cage replacement/ Hematological parameters/ Clinical chemistry

parameter/ National Laboratory Animal Center
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