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Abstract

This academic article presents guidelines and tools for managing the meetings of Christian University
of Thailand. They were developed through the exchange of information with the community of practice to
enhance the excellence of correspondence work. The average values of the opinions from 40 members were
analyzed. The results from this information exchange led to the development of guidelines for organizing
university meetings which consist of practicing a 3-step guideline; the pre-meeting process, the during meeting
process, and the post-meeting process, along with the development of the C.U.T. E-Meeting system, which is
a tool to facilitate meeting arrangements by the person acting as the secretary of the meeting and enable the
meeting attendees to access the information at any time. It is also a systematic location for storing documents
of information from Christian University of Thailand meetings.
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Abstract

This research studied the opinion levels of service innovation factors, organizational image factors, and
satisfaction of service by users, as well as the service innovation factors and organizational image factors
affecting the satisfaction of service by users of a state enterprise in Suphanburi Province. The sample group
consisted of 400 service users of a state enterprise in Suphanburi Province, selected by random sampling. The
research tool was a questionnaire. The statistics used for analysis were frequency, percentage, mean, standard
deviation, simple regression, and multiple regression. The research results found that the overall opinion level
of service innovation factors, organizational image factors, and satisfaction were at a high level. The hypothesis
testing found that: service innovation factors affected the satisfaction of service with a predictive power of
47.20%, and organizational image factors consisting of the executives, staff, and service operations affected
the satisfaction of service with a predictive power of 61.10% with a statistical significance level of 0.05.

Keyword: Service Innovation/ Organizational image/ Satisfaction
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Abstract

This research aims to study factors related to the research period of researchers in Rajamangala
University of Technology Phra Nakhon. four kinds of factors were studied in this research, namely researcher
factors, budget factors, research venue and research equipment factors, and research results factors, by using
data in the budgetary year of 2019. The target group comprised 109 people. A questionnaire was used as a
research tool, and the validity of each question was checked using the Index of Item Objective Congruence
(IOC). Statistical methods including discrete data, percentages, mean, and standard deviation were used to
analyze the data. The research found that of the budget factors, the rate of remuneration scored at the highest
level (4.82); of the researcher-related factors, complicated processes for reimbursement scored at the highest
level (3.89); of the research results factors, the research time not following the plan scored at the highest level
(8.72); of the research venue and research equipment factors, information technology systems that are

advanced and up to date, capable of accessing a wide range of data scored at the highest level (3.67).
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Therefore, it can be concluded that the factors that can make the research finish on time are the rate of

remuneration, the process for reimbursement, conducting activities according to plan, and up-to-date

information technology systems. Moreover, these results concerning the factors will be presented to the

management board.

Keyword: Factors/ Research/ Periods/ Researchers
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Abstract

This research studied: 1) the level of quality of life, organizational culture, and work effectiveness of
personnel in the Support Staff of the College of Logistics and Supply Chain, Suan Sunandha Rajabhat
University; and 2) the relationship between quality of life, organizational culture, and work effectiveness of
the personnel. The research sample was 35 personnel working in the Support Staff of the College of Logistics

and Supply Chain, Suan Sunandha Rajabhat University. The data collection instrument was a questionnaire.
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The data were analyzed by mean, standard deviation, correlation coefficient and content analysis. The results

were as follows: 1) Overall, the level of quality of life was high (X = 4.53, S.D. = 0.83). 2) Overall, the

level of organizational culture was also high (X = 4.00, S.D. = 0.90). 3) Additionally, the overall level of

work effectiveness was high (X = 4.56, S.D. = 0.89). 4) Regarding the relationship between the quality of

life and work effectiveness, it was found that work effectiveness in the aspects of individual effectiveness,

group effectiveness and organization effectiveness correlated with the quality of life at a statistically significant

level (p < 0.05). 5) As for the relationship between organizational culture and work effectiveness, it was

found that the aspects of individual effectiveness, group effectiveness, and organization effectiveness related to

the organizational culture at a statistically significant level (p < 0.05).

Keyword: Quality of life, Organizational culture, Work effectiveness, Support staff
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Abstract

This research studied the perception, attitudes, subjective norm, and behavior toward the Low Carbon
Faculty policy of the Faculty of Environment and Resource Studies. The total population of 319 participants
consisted of staff (90 respondents) and students (229 respondents). Statistical analysis was performed using
SPSS version 18. The frequency, percentage, mean, standard deviation, Independent Samples Test: T-Test,
One-way ANOVA, and regression analysis were used. The results showed that the attitude toward behavior,
willingness, and behavior of staff were at the highest level, while perceived behavioral control of behavior and
the subjective norm were at a high level. The students’ attitude toward the behavior was at the highest level.
Willingness, behavior, and perceived behavioral control were at a high level. The subjective norm about the

behavior was at a middle level. Factors affecting the willingness of staff and students to adopt the behaviors
0.63, p-value=0.00), and for the students (B =
0.41, p-value = 0.00), the perceived control of the behavior for the staff (B = 0.28, p-value = 0.00), and
for the students (B =

0.09, p-value = 0.02). The subjective norms about the behavior of the students negatively influenced their

were: the attitudes toward the behavior for the staff (B =

0.31, p-value = 0.00 ), and subjective norms about the behavior of the staff (B =

willingness (B = 0.04, p-value = 0.21). The willingness of staff and students has a positive influence on

their behavior (B = 0.78, p-value = 0.00 and B = 0.63, p-value = 0.00, respectively) toward the Low

Carbon Faculty policy.

keywords: Perception/ Attitude/ Behavior/ Low Carbon Faculty
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ﬂﬁaﬁuaquuiﬂmﬂﬁﬁw@Tﬁywmﬂizmﬂlumi
a%naﬁﬁﬁanﬁuLﬁaﬁmmmmi NN Lazla
mmmminwaqqﬂmﬂmazﬂ’nﬁﬂuuﬁmﬂu
waLﬁaq‘c‘hLnmﬁaNﬁﬁqmmwwmﬂizmﬂiuamﬂm
(2] TasTasenisamzA1§UaUA (Low Carbon
Faculty) f#nszuiumsimiinanuas 9 ldhaedu
drumsand laud mauFuasugunsalluihiias
eliaamslandsny wu msdadsaindizen
ﬂszqnﬁﬁmﬁwm 90% NIAME NTAAMI PIR
SENSOR UStaaruaaasasulddu deaunse
MUANLENEIN UM TaanWTINEINIaanNS
UdpsMzmsaunszanlaog 9,982.10 nlansuaal
msilasunaaalWihuszan T5 1y 3,242
wana mathinseudihsamnaiilnilédusab
dulsiusnalessay uwazmuzanuwds wu mMsada
Jadhiinuasainanuianudlalituyemnsuas
undAnwlunme n1sUszaIdFuNUS SUsIAnIS
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UTenganasnu wazanasmsUsendanasny ms
5’@ﬁf\m‘ssua@m’siiﬂﬂﬁﬂuﬂmzaiiwGial,f'lammv;n
U syudeaduaimsUseundanasnu nsfauese
unutheusedunus nasmsUseraganasnu/
assllae MssuseansUssndanasnuuy
HBuiwazesane saxludensiaausuussensln
A11u3TAs9n19AMEAITUB UG (Low Carbon
Faculty) T¥nuyaainsuazindne tJudu 210
nSEUIUNISTInaINIANEENIoanUS I AN
Uapaizsaunszan wazana lFelaadraiu
sUsssn datiu TasenisamsaSuaue (Low
Carbon Faculty) 3aflulasamsiieaedadiiiums
athafaLiing Togsanieldyaansuazindnwiio
faadia amsnszuiniuidamsayinduia
Ussndandanu i lugmsuSuidsuwndnssuau
annuauaglumsdfialudiodssaiu
msdnmasail Q’i%’ﬂ%ﬁﬁﬂﬂﬂﬁﬂﬂﬁ%ﬁﬂﬂﬂ
5TAUMITUIANNEINTO UM IAIVANNY AN TN
(Perceived Behavioral Control of behavior) NAUAR
Aildanwg®nssn (Atitude Toward the Behavior)
m’mé’aamuqﬂﬂaﬁwﬁqLﬁ'mﬁ'quﬁnﬁu
(Subjective Norm About the Behavior) 2841Aa1N3
LA INANHI AN AN S INLAENS NN ENS
WnInendeuiioa uardasefiavdsnadannudala
Tumsuaaswg@nssy (Intention) lumsufudary
u‘[ﬂmﬂﬂmzmé’uau@i’w (Low Carbon Faculty) ﬁv‘h
Tﬁ’l,ﬁﬂmmaquaﬂsiuﬁﬂmﬂLﬂquaﬂisuﬁ
Autasniadednlusedns Tasldihnannguj
Wqﬁﬂ‘ﬁ&l@n&l WU (Theory of Planned Behavior:
TPB) Lﬂumquﬁﬁaﬁmﬂ5qmsuam‘wqﬁnssmm
quﬁﬁlﬁ'%uSwﬁwamﬂmméfﬂaﬁ%uam
WHANT5N (Behavioral Intention) Wag Sefifanswa
dammé‘?ﬂmmquﬁnsw (Intention) ﬂ"'u
Usznaudredasedrdn ldun vauadniee
WnAn33N (Attitude Toward the Behavior) 013
ﬂé'af;lmuqﬂﬂaé'nSuﬁmﬁquanssu (Subjective
Norm About the Behavior) LLaxms%‘uimmmmsa
1umsmuqqu§nﬁu (Perceived Behavioral
Control of Behavior) [3,4,5] ﬁgﬁ‘ﬁ wamsﬁ%ﬂﬁ%
Wuwwmedwmsuhludsuldussleminulasams
wiadanssndu 4 luwimsuandeudeud uas
wnmelumsdudsanssrnumsivl denee uas
awnI AN umsUssndanasnulvny
yaansuaztndnwluaaealy

TngUszaeAnside

1. ilefnmazaumsiuianuminsalums
MUANNYHNTTN ﬁ'ﬂuﬂﬁﬁﬁdawqaﬂssu UWaznI9
ﬂé’iaﬂmuqﬂﬂaE’]’Nﬁqtﬁmﬁquﬁﬂssu anumla
Tumsuananginssy uazwgAnssneaayaaIng
wazindnwzesansdinIndanuaznSwens
Mandaanisiulauisanzasuaue) (Low
Carbon Faculty) éﬂ’]‘jﬂﬁﬂa

2. tiofAnnTadaidangdnssuanayaains
wazin@nEAnrAInAaNLaNSNENNSMAnTRE
n1sirulgursamzA1sUaual (Low Carbon
Faculty) gmsufjua

NIAULUIAA

TagiuuIAaNgeingAnIsuaINILNY
(Theory of Planned Behavior: TPB) gail u‘wquﬁ
L%qwqan'iiuﬁaﬁmﬂﬁqwqﬁnﬁmamﬂﬂauaziﬁ’m
ELﬁL‘EI”ﬂR)WE]@ﬂ’S’SN‘UaﬁLL@iazm)ﬂaN’]ﬂ%u Taalu
m‘swmﬂmiwqﬁnsimawﬂﬂamummﬁgﬂaﬁ%
u,amwq&ﬂisnﬁy'uimﬂﬁﬁugmmmﬁﬂmmﬂﬂﬁﬂ
fnlinanganssulaud sauadiiddanginssy
(Attitude Toward the Behavior) msﬂﬁaﬂmuqﬂﬂa
51050L?imﬁ'quanﬁu (Subjective Norm About
the Behavior) wazn135uianaInIsalunis
AIVANNOANTIN (Perceived Behavioral Control)
‘mLﬂuﬁaﬁmummm(?T'ﬂaﬂlumin‘szﬁwwqﬁﬂﬁu
(Intention) [4] ﬁﬂﬂﬂwﬁ 1

ANNAFIUNIFITY

1. NAuUAGAaNgAnIIN (Attitude Toward
and Behavior) 289UAaINTUazUNANBIAME
funadenuazninensmaniduadannuailaly
MSUFINEAnN5SN (Intention)

2. n1s5uiannaInsalunisaiuas
(Perceived Behavioral Control) 289UAINIUAL
Wndnmeaziuneseuwazninensiansiinace
amnusalalumsuaaawgdnssy (Intention)

3. N13AABEAINYANDDINDY (Subjective
Norm) wammammasﬂ'nﬁnmmmz?hLtmé'aml,az
ninensamandiinadaninuaslalunisuaas
W6n335y (Intention)

4. anuaalalunisuaasngdnssy
(Intention) °uaqqﬂawﬂmazﬂ'f]ﬁnmmm:ﬁm’mé’au
UAENINENNIAFNSTNEABWYANTIH (Behavior)
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a

NAUARN

deangAnssu
T

(Attitude Toward the Behavior)

MITudAnNaINIaluMIMUANNYANTIN

(Perceived Behavioral Control of Behavior)

anuaalalumsuansngingsy

(Intention)

MIABEMNYAND DN BUNEINUNANTIN

(Subjective Norm About the Behavior)

y

WOHNI3Y (Behavior)

NN 1 NIDULUIAA

2. 19AUALIENS
UsemnsuaznanmIadig
Ussmnsuazngueaagnedililumsdnm
usnaamiu 2 ngn ldun nguyaains (yaains
aneaiuayuLazaEIZINT) ‘[mﬂﬁqﬂmns*ﬁwm
AUIU 145 AU Lﬁm”lasgauuuﬁmﬂu (Census) X
fuvudauaraunaudumnuau 9o %a (Aaiu
BATIMINBUNAUSDEL 62) lAUNITINISMVUA
'é'm'i"uehumsmauné’uﬁaau%’ulé’aﬂﬁlsjﬁaﬂnh
Zauaz 20 3ull Tnssasnmsaaundusnninias
dg 50 %ulﬂﬁa’hagﬂummsﬁﬁ [6,7] wazngw
VnAnmanrdunasanLazninensmans laod
f\immﬁnﬁnmvgﬂ%uﬂ wvne 545 au ldmvune
wumnzjuéi’aaziwmnmswwmLﬂsa*?}uaxua{l,mu
(8] ldaunangualadNaIuIu 226 629819 LA
WUUFBUDIN 230 40 LASULUUEBUDINAUN
S 229 g (Aadludanmsnaunauiesas
99.6)

wdasiialunsiliudaya

1. msdnmesiilddanlfeisamsiseiy
wuudauad (Questionnaire) ﬁa%wmﬂmsﬂumu
noeiuarauddeiiierdeaieatu nous
WOANITNAINLHU (Theory of Planned Behavior:
TPB) saudeUszidudaInifeafunislide
Usenduwusiimelasamsaazmsuau (Low
Carbon Faculty) l§Uszmdunug loaiasaciladils
wieeandu 9 dru Usznaulude drudi 1 RHE)
Lﬁ'mﬁ'uamumwwmémamm‘uaaumu fradmou
$1uu 6 40 druil 2 dayaiReadunisiug

anuansalunsnIuaunginssn Ndadow
§1u9U 6 B dIudi 3 %’agatﬁmﬁ'uﬁﬂuﬂada
wodnssu ffamousiunay 4 4o duil 4 doyo
Lﬁ'mﬁumsﬂﬁaﬂmwﬂﬂaﬁwﬁaLﬁmﬁquaﬂssu
fifameusuau 5 98 dudl 5 iiagatﬁmﬁ'umm
aalalumsuaaang@nssy fdamausnu 6 9a
daudl 6 Tayaierdungdnssudanislszwda
wasuluih 1huszn hiudiamds uaznszaw
fidafmansIuIu 6 5a drui 7 ﬂ'agmﬁ'mﬁuﬁa
UsemdunusinadamsandulaUsendanasanu
TWih sz e nde waznszas 1o
AOINTIUIY 5 T8 dIul 8 %anal,?;mﬁ'umiﬁw
mwmmumiﬂi sndalwih vuszun it
BINET LaTNIZANY lﬂaamimamﬂaau )
Mo 5 98 duit o Tam aUas9m uay
Fauanuzdamahulausauzamiuaum (Low
Carbon Faculty) (Jufmauiarade
m‘sl,nJammwmfmaﬁagaa"mﬁ 2-6
R5ANINTEAUAZLULDEIYDIAZUUY 5 3 LAU
135289 Likert Scale ‘lmnmmmsﬂs“mu il [9]
4.51-5.00 BB mumﬂmnwam
3.51-4.50 MDY LAUMEINN
2.51-3.50 MDY Humethuna
1.51-2.50 ¥3N8DN LHuALIlae
1.00-1.50 WINEEN Lﬁuﬁaﬂﬁaﬂﬁqm
2. FIEUUUTDUMMEUDABENTI AN
U 3 Mu S?}qL?Jupil,%mmmmﬁmmimﬂﬂm:
SunadanuasnineNnsMans nvninendaniioa
M519§8UAINNLTHIASIAI ML 8 WY (Context
Validity) logldazil ar1udeanadans (Index of
Consistency) 5¢%31498@1010USLLAUNAN YD
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]
Ao v oA

Lilavlaaidansadmoruiicsiinnudanndns
NNNYIANNNY 0.60 [10] lesdamaniiaanil
ANNTDAAADIDETEWTN 0.67-1

3. thuuudaumuirumMHeNimans
[ieasamuiiamudn lunaassgaumniuyaaa
U (Pretest) ﬁlﬂﬂﬂfcjﬂ(ﬁ'ﬂatiw?lmmﬁﬁ'ﬂﬁwmu
30 AU WWUUFBUMNIIATIERM AN NAIY
AMNEDNUYBILUUEBUIN (Reliability) ToglH
38 smadulszansusarizesnsauuie
(Cronbach’s Alpha Coefficient) Tagdiatnasiad
Fuuszansanduwusialndidoe 1.00 dag
NNNTINIBLNAY 0.70 [11] WU wuuIamMssu3
mmmmiﬂ’lumimmqumniiuumauﬂivawﬁ
FRFNNUSLNAY 0.78 LULIANARAABNGANITNE
AduUsEansanduwusAY 0.90 wuuians
ﬂé’iaﬂmuqﬂﬂaé’wqSuﬁ'mﬁquaﬂﬁu YR
Fulseansanduiusiinm 0.91 wuuSaenunala

o I S
TumsugaangdnssuiiaduUsedndandunus

. v - o o 2
WNNU 0.84 wazwuuianginssuiiaanydszdnsd
AVFNNUSIININY 0.86

MHUTNIUTING Y8
gAdpdLiumstiununndaygenn 2 ngu
é’qﬁ UAIINg (qﬂmnsamimmmazmﬂaﬁuauu)
YIANLEIUINGNUAZNSNEINTAIEAS TATN
wisdazadhdmifiumsuanuuuaaumuniansuas
¥anuhlafsfuiuuasuarn uazaaay
$anilalunisaaunuudavaIn wisunasan
LLuuaaumu"lugﬂLmu Online (Google Form) u?'ia
ANNFZAINUBZNTINWITTEZWINNNTIAN (Social
Distancing) dwiuiindnsmntuiluasnnuangas
ftHiun5lugUiuy Online (Google Form) uasa
anuINilasudasmanmsdeas Line group %84
UnAnwudaziu ¥3e e-mail logldszaznanlums
Wukuudaumulszana 1 thau

MyIANHTaY
WasnInLiuTIUTINGaYaAsUTIU {381
dayansvualudniumsassvataya wazihly
Uszanawalaglslusunsu SPSS (version 18) [12]
arhmsienzimeadn el
1. a0ALBIWIIIUY (Descriptive Statistics)
Town ﬂ’J'IEJﬁ (Frequency) ARG (Percentage)

Aaas ( Mean) LLasdauLﬁmmummgwu
(Standard Deviation, S.D)

2. 906N 8Y¥U (Inferential Statistics) 06
ﬁsliﬁ @52 laun Independent Samples Test: T-
Test, One-way ANOVA, LacnI300 08NN
(Multiple Regression Analysis)

N119283UIANINAMENITNNITATYDIINNIIINY
Tuau
AncgIdeladelasesivanuideuay
WUUEBUDINLFUDADNITHNAITUITUIDIAIN
AMENIINNIFA385538NI5IT8TuAauganais
NMINENdeNias (MU-CIRB) lasun1s3usas
(Certificate of Exemption) 5%&lA590115 MU-CIRB
2021,/123.1703 Susaaiiaiudi 16 ey 2564

3. wamNguazanUNaua
WanN19IaY

1. Hayatisadudoiuninaasgaou
WUUFBUDN WUT) YAAINIHADULUUEBUMINEIY
Tvaidunwavds S1uu 61 au (589 67.8)
L?Juqﬂmnsamaﬂ'uaqumﬂﬁqmﬁwmu 54 AU
(Aadludaras 60) Hogsznin 41-50 "T'Jmnﬁem
Fu7u 33 au (Aaludoeas 36.7) Uszau
m‘;ﬁnuﬂmzé’uﬂ’%mnpLanmnﬁqm U 33 AU
(Aedludewas 36.7) savasuniluszaudSaanin
1w 32 (Aadludewas 35.6) LLazLﬂuqﬂmnsﬁ
Hszaz191MsHUNINNI 10 ?J%ulﬂumﬁqm
AUIU 56 AU (ﬁmﬂu%aﬂaz 62.2)

dvSurndny wud gesunuudauoIn
dwlua)tuiwendi 185 au (5oeas 80.8) g
Taithu 30 U S1wu 216 AU (ﬂmﬂusaﬂav 94.3)
Wwindnwnse muﬂimmmmn‘wa@ U 201
Au (589 87.8)

2. WM IANHIEAUNMITUIANNEINT LY
mMsmuaNngAnssndamahulenseuzasuay
6 (Low Carbon Faculty) gmsu{ua wud yaains
waztnd@nwfiszaunissuianuaransoluns
mumwqmﬂiiu‘[mﬂmwsmaﬂius AUNIN u
AILRFENAY 4.21 U8z 4.15 MINEIGU Lile
Ansandusneds wud yaainsissaumsiul
amusnansaaamsiFluih 1hussun shiuwdawss
wazmslénszauladudiniminbideswaagly
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v lﬂ' a1 Ad' J v k4 i\
IOUNINNEN NEIRDYLYINY 4.57 TN 1(ﬂLLﬂ

9
L4

ssGTUm’s’sugmmmminammﬂﬁw17'\h hiszah
hiudenwdiwazmslanszarulddaudiniton
s bihAnweglussdumnniige deuade
WY 4.56 dmTuiinAny wud seaunsul
ANNEINID UM IMUANNYANTINAANSLE lWTHh
sz dhiudewduaznislinszaruld
fausiieuiisnuashivhfowaglussduann i
ANRRILIAY 4.41 5898930 1duA FEAUMIIUS
amusninsaaamsiFlih 1hussn shiudamas
wazmslénszawladeudinimihliseswasgly
seeUINn HA@AIIAY 4.34 GaNTNR 1
FINSUNANISNATIUAIINUANAINYBINS
Fudanuansalumsmuanngdnssnaansin
ulgursAmzAI1SUBUAT (Low Carbon Faculty)

gnsUfUdveIuaans wudl uAaINSINATIBLAL
twandgainissuianuainisaluniseiugu
neinssuluuan@I9ny (sig 0.46) Tu e
UNANEIWANBULALIWANENNMITUFANNENTD
Tumsauaungdnssuuananuadiiitedagy
(sig 0.03)

HANINATBUANINUANGINTENINYADING
§18381015 agdiuayy uazindnyl wudd
yaansaedgnms imssuianuasnsalunis
AIVANNWANTINUANGINAUNNANYIBENIE
faahdny (sig 0.00) Tuamsiiyamnsmeativayy
fimssuianuaansalumsmuanwginswla
UANANAUAUYAIINTENEITINT (sig 0.34) Ude
UnAnE (sig 0.09)

mand 1 HamsAnwnszaumssuianuansolumsmuauunginssudamsthulawaanzmsuaus (Low

Carbon Faculty) §mMsU{ua vasyaainsuazindne

MIIUFANNEINTO UM IMIUANNGANTIH FEAUANNAALIY
YAIINT wnAnw
Mean  S.D. wUaua | Mean  S.D. uwdaua

1. mudahmuansetieancaamsislnih  4.45  0.64 N 4.22  0.71 10
sz ihiudamdauezmslFnsaule

2. vhufianu3 inveiaztwaazaamsldlnih  4.36 070  wn 3.87 076 v
sz ihiudamdauezms e nan
nszaEle

3. MIaAMs Ewasnu vialiaamslwasny  4.21  0.95 N 3.97  0.94 10
Tupazananmsaadulavasmuies

4. YnusansaaemsiE Wi dhuse thaiu 4.56 0.58 AN 4.41 0.65 N
dauwdauarmsldnszanulddaudiiiou figa
Sz livhima

5. YnuaansaaamsiE Wi ihuse thaiu 4.57 0.58 WM 4.34 0.71 N
dauwdauarmsldnszanuld Saudiianih fiq@
vnulisese

6. MuAe do Usendunus ulewe Low 416 0.83 1M 410 0.76 10
Carbon Faculty fidaugielimusuiuas
Ujtamaulawela

HINIIN 4.39 0.71 NN 4.15 0.76 NN

]
a o

3. HAMSANMISZAUNAUAANNABNGANTIY

nsiuleurisameaIsuaud (Low Carbon
Faculty) gmsuud wudr yaainsuasindnu
szduiiauaanifidengdnssulasmmsinaglussdy
WNige TAasuhiu 4.72 was 4.52 MU

Waiasandluneds wuh yeansiszauniauad
nidangdnssunsann sl Widszln Ny

v

=~ a < o =
wandaarnsemwmiludsslamilumsaniusay
nszan/aalaniauld anadainu 4.74 aglu

v
aacdao

szauInfige Tusaziindnwmdszaunauadnd
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dawginssunsannsiuih WUszun s
Watnwasuaznszarwiuszlagulunissnu
fanedauiidadsnhiu 4.60 agluszduun
fige Ganadl 2

1S UNBNISNATOUAIINULANAINY D
Vaundnidenwginssumshulensaazmiuay
6 (Low Carbon Faculty) gmsufiazasynains
LaUNANEITEWINLNATIHUAZLNARAY WU
Vaundnidenwginssumsthulensaazmiuay
@ (Low Carbon Faculty) gmsufualuuaneranu
(sig. 0.07 Wz sig 0.15 MNAIAY)

FIUKNANITNATIUAIINUANAINTEHIN
YAaINsagIzINs angaiuayy wasindny
WU SENINYAMNTANEINMSUaLINANNAUG
fifidangdnssnmainlaveenzasuaum (Low
Carbon Faculty) éjﬂ’]‘jﬂﬁﬁa UANAINNU (sig 0.00)
IUYAMNTNEFUUEYUNNAUAGADNYANTINMS
Whulauneaazaiuaus (Low Carbon Faculty) d
msUHud lduanderunyaansaeimIms (sig
0.06) wazun@n® (sig 0.42)

MINT 2 wansAnwNAuaddangAnssnmathulauneamzmsuaue (Low Carbon Faculty) gmsufifzas

YamnsuaztnAnm
AuARGaNgHNTIH IEAUANNAALIY

YAIINI UNANE

Mean  S.D. wdawa Mean S.D. uwilaua
L yhudAenmsaamsiiih shuszth shaly 474 0.49  anndige 4.55  0.60 NN
Gamdaaznszauilulselamilumsan
MaEaunszan/anlaniaula
2. vhuRehmsaamslvih thussh iy 472 050 anndige 453 0.60 anilgn
L%aLw‘émazﬂs:mmﬂmamﬁmméﬁu
WAINULAENITWENNT LA
3. ynuAemsaamsinih thiseth iy 4.67 0.54 WM 4.40 0.64 N
drauwdauasnsznmiuditgaederu
4. yhudehmsaamsinih shussth whaiu 473 047  niige 460  0.56 aniign
Famdauaznszmuiislenilumssnm
Sunadoy
MNIIN 472 050 aniidge 452  0.60 Nidgn

4. HAMIANHINITAFREMINYAADEINEY
Wentungdnssulumwsin wud YAaNIHIZOU
mmé’aﬂmuqﬂﬂaﬁwﬁqLﬁ'mﬁ'quanssuagﬂu
seduINn Aemasntu 3.65 uazin@nmiiszey
msﬂﬁaﬂmuqﬂﬂaﬁwﬁqLﬁ'mﬁ'quﬁnsmagﬂu
seutunane Semaswihiu 3.49 aiansan
Lﬂusmﬂ'awmqﬂmﬂs WU HUIMINanswade
asaamslalnih dhdszin dhdudenwds waz
nszavagluszduann danadawihiu 3.90 du
UAANY WU dN3nluasaunsINdnSwanans
aamsiFluih thiuszh hiudemds uaznszaw
aglussduann fendsuhiy 5.73 Gamei 3

dISURANTNATBUANNUANGINYBINT
AdasaNYAAASNBIABIAUNG AT WU M3
AdaBmuyAARENBIAIAUNYANTTNTEIYARING
uaztindnwm inameauasiwavdeliuandreny (sig
0.28 Waz sig 0.75 MNEINU)

UM INAFTDUANNUANANTENINYAIING
aeITIMsUazAgaiUEYN WU MTAIREAIN
yamadedaiedunginssy liuandedu (sig
0.86) FEWINYANNTANLITINTUALUNANY WUD
msﬂé'aﬂmuqﬂﬂaé'wﬁqLﬁﬂaﬁquﬁniiulﬂ
waN®IN (sig 0.30) sEUINUAIINTIIBATUAYY
wasindnmiimandasmuyanasieduisty
wginssulaiuaneeny (sig 0.82) wunu
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MINN 3 KM IANINIARBEMNYAADDNBUNLINUNYANTTN

M3ABBYAINYAAIE NDUNAUNYANTTH SEAUANNAALIY
YAAINT wndnw
Mean S.D. wilawa Mean S.D. uiaua
1. dannlunsaunsiesmnuiiansnane 3.73 0.93 1M 3.73 1.00 1N
msaamslElnih ihuszih thifu
BN UaZNSEMHYBINY
2. lilaUTINNUEBINUT NS WadaMTan 3.60 1.01  dunan | 3.42 1.05  unan
mslFlih shusah dhiudiamas uas
NITAHUDIVIIU
3. MnthnwasmMuidndnanamsanms 3.62 1.02  dunan | 3.41  1.00 thunaw
T sz dhfudawde uas
NI YDIVIU
4. Juivszasaaziidndwademsaamsld  3.90 1.01 N 3.57  1.04 N
T thaszth dhsudemas was
NITOI DIV
5. yanaiiizaideGasmstsndondsny  3.40 118 thwnaw [ 3.31  1.16  1hunaw
fisnsnadamsanmslFluih 1husah
Tafudanas waznseeny 2evhu
MNIIN 3.65 1.03 AN 3.49 1.05 ihunan

5. uansAnmszauauaslalunsuges
wpdnssuemnulaunsanrasuaum (Low Carbon
Faculty) 08010533 WU31 yaaInsiszauanu
éiv’ﬂaslumsLLaquaﬂisumuﬂﬂmzmmvmé’uau
@ (Low Carbon Faculty) agluss mumn‘wam Y
Aadaiy 4.59 uaz unﬂnmmvﬂummmﬂa
Tumsuansng@nssuagluszavinn § fidnae
Wiy 4.50 WeRnsanluneda wuh yaains

sy ﬁ'm??ﬂa’lum’su,aquﬁﬂiiuaﬁuauuuiﬂuwﬂ
AUE miuaum (Low Carbon Faculty) YDNAUE
gald aa‘luivmumﬂ‘wam FAadeiIny 4.67
dmsuindne wui mmua’;mmﬂﬂummam
wqﬁniiuﬁuﬁﬁa"’ﬂmﬂmVﬂivwiTmmﬂif'wﬁwu
1‘1/\I17§h Uszh umumatwaq UAZNTEA L aﬂ‘lui"'(ﬂ‘u
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MIINN 5 HaMIANINGANTINAaMIUSTUTANSIIU (6D)

wyAnIINGaNIIUITHAANI U FEAUANINAALHY
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Mean S.D. uiawa | Mean S.D. uwilaua
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6. Uniivhudifidauszudai lidahisl 478 0.44 Wnige | 452 0.66 3N
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THuan
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QUNANT 25 BanLYaEed
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v ¥ NATAST e
YN - rmidu
/IR nesnlpsnnaudos
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8. KamsAnwIdayaNEINUMTUIAINS
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yamnsimsdemsliduauluaseuaiidiediu
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Uszudain Td@lainels anfudesay s4.4
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fassliasaunhdretulssndah T3
Aafludanas 85.6 amsNn 7

dl = ) v v g g’ 3’ Cd &’ a d‘ '
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THuan
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25 aNELTALTYY
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ﬂsxﬁuathmjuaua

2. M3veaUssmaNRUETaIY uaas
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3. HSURATBUQUANIUNIENINYDIAME
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YBIYAIINT WU ﬁ'ﬂuﬂaﬁﬁdawqaﬂssu B -
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t = 3.62, p-value = 0.00) UALNMIAFBYMINYAAD
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dwSuindner wud1 vAauaafidde
wodnssn (B = 0.41, t = 6.54, p-value = 0.00)
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0.31,t = 4.99, p-value = 0.00) NHANDAIIN
m“h“lummaqumﬂsmamwuﬂmﬂmﬂ 0.01
mumiﬂaaﬂmuumamqmmmnqumnssu
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11. dnfunamsanwanuaslalums
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t=13.42,p-value = 0.00) BIYAIINT WL
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finadanginssumsihulaunaamaisusue
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Washand 0.01 Femsed 9



Journal of Professional Routine to Research Volume 10, July-December 2023: 38-52

m1519% 8 Uadeniinadanisaslalumsuaasnginssudanisiulavisamemsuaud (Low Carbon

Faculty) lUgmsufua

Tadeniinadansnalalumsudaanginssy  yaaIns UnAnw

B t p-value B t p-value
MITUIANNAINTO UM IAIUANNYANTIN 0.28  3.62 0.00 0.31 4.99 0.00
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[3 t p-value B t p-value
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UANAINNY ‘luwmzﬁqﬂmﬂsmﬂ‘immmasmﬂ
aduayuiiszaumssuianuamnsalumsnivan
WAnssN viAunafiidengdnssn anwaalalums
wEMINEANIsN wazwgdnssulunisirulauie
m’%‘uaw%w (Low Carbon Faculty) Ejﬂ”l'iﬂﬁﬁalﬁ
LANIIAY BadanAdpIiy gAUS WAYe [14] i
wuh yemnsnnmhenyluaaeviemhenudy
ffsunhdinuasamtumaluladnszaaund
WaunmsaIanszis liiauuandeiuee
WHANTINMTUIENITANINNIUY
NSURNIM AN UIAUBING ANTTN WU
ﬁ'ﬂuﬂﬁﬁﬁdawqﬁnssuqﬂmﬂmasﬁnﬁnmﬁwavia
anugalalumsugasnginssu uazwgdnssums
ﬂm‘[ammmzm%uamﬁ"w (Low Carbon Faculty)
@jﬂwsﬂﬁﬁamnﬁqm Fedaandaedu Uunun
1edYuLRYd [15] Rnanviauaafiaiiuainly
WndAnmszaulsaaneiiianvalaludesms
Usenganasnu Msiansues waznsanlIum
MslFnseans wasuduiod onsdaia [16] 7
naM veuadnauulddaliidangdnssuldla
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=

NAG5ITNIANNAGDNYANTTNMTHTUFYUY
fwadan woinssuinvdwunedanidegn uay
wadnssusndaunesenludialsziriu duiu é
ﬁﬁﬂﬂaﬁﬁLLéI’J‘L‘Iﬂﬂaﬁ‘\wﬁﬂ)’luﬁgﬁiﬁlﬁﬂzuﬁﬂﬁ
wqﬁnssuﬁ?u 1 PANINAIE WAZMSETTAUAGTE
Tirudssnruiienuiuiiasaudadeuinday Ju
Tadsahdgadisdaanudidalumsuduisu
v[,ﬂéjﬁﬂﬂﬂﬂW%UﬂHG%’l [18]

2.

D

mssuianuainsalumsmuaunginss
YBYAMNTUDUNANE WU finadaeunalaly
MIUTNINYANTINUAZ WO ANITN nahseiianndas
FUNUITEY8Y Lee wae Tanusia [19] NANHIANN
aalalumsuaaangdnssumsuszudanasnu a9
HAIFEAUNUIY MISTUANNEINITaYDIAUN
snswadannunslalumsusendandany uay
daandasiy Tunun 2edtuiad [15] fiwuhms
Suianuainsozasaulunsuananginssy
fewredanzanindnmUsyarainmine s
mesgluwangumwimnuasinananseldaana
alalumsuanangAnssudnadoy wazanius
‘ﬁw%wavialﬂﬁqwqaﬂisuéqLnﬂé’iau

msﬂﬁaamuqﬂﬂaﬁnﬁuﬁ'mﬁquaﬂﬁu
°z|aqqﬂmnsﬂwa@iamsmmé‘?ﬁﬂummam
WOHnsIN B9 Iwysd fnd [20] Tananlii ms
ﬂﬁaﬂmmnejuqﬂﬂaSNﬁmﬂuﬂﬁﬂﬁtﬂuﬁaﬂww
Faau Afiuadawgfingsy FeyaaInsuasAmy
fewandanuasniwernsaaaslaufiion
pﬁu‘%mswaqﬂmzﬁﬁmumuiamaammﬂ%wé”mu
wu wlawamsaamsldnszanvlumsussyulosly
Tdaavanivae sasedlildufnhaudunuin
nszany Wudy lunasfitndnwniszdumsadas
mmqﬂﬂaﬁwﬁqLﬁmﬁquﬁﬂiiﬂuizﬁuﬂmﬂmq
uazliifinadannuaslalumsusnswginssy

uena1Ni Han1sAnsIdIunIslEde
Uszduwusornulovisanzaduaud Low
Carbon Faculty f9iinavirliiyaainsuazindnmm
najuéi”;afhmmmzﬁqu,ma"aml,azﬂ%'wznnsmam{
gasulalfidandeusznduiusmsuszuda
WY 3NNNTZeHaT 80 FeAPANADINY YsAAT
FUNSUAY wazAme [21] na1dl33 wgdnssuas
wandufuaanluFuiiiosnanmsldiuianug
NIUNEINT 7 MIFassruFaa q fuseTamnd
Tumsvilviyaaaiining ﬁﬁmmifﬁlﬁma%w
fiaund Begamezdinaliiaonisdsuulag
wodnssnvasyana lasdedssmduwusaiy
u‘[ﬂmﬂﬂmxm{uauﬁw (Low Carbon Faculty) #
5’mqﬂszmﬁﬁ%‘[ﬁuﬁniw%Lﬁﬂlﬁ@%ﬂﬂﬁﬂﬁﬂ
anuidnadesanulumstiuidsuiauad was
masuieungdnssuliiamsufitonn daty
nsadedefigznauldiiudanansznude
dunadon doflaeanuiiifamuminsolfjia
muld aziinadamsadeiauad dawamssuiuas



Journal of Professional Routine to Research (Volume 10, July-December 2023) | 51

Wf]Glﬂ'i‘iN?lEN“Uﬂa'lﬂ‘jLLa uﬂﬂnwwammv
Sendanuazniwensaansld uananiisa
amnsahanadnanssnldenuilinuindnwm
wazyaainsiinanludldGeuduazdrlams
Uszndandsnuauiaiuiausssuesdnsia

HatauauuslunNg

1. Mnuamsiveildasnsathlasnuuy
msaeiAuadnadedunaden lugluuumsia
Aanssulianuiuaziaidedsznduiusiiie
fossulaunsaaramsuaue Low Carbon Faculty
11?1’51114%1ﬂiuasﬁnﬁﬂmaﬂwaajwLzma vivelviiin
wsanszdunsyAaInsuasindnminauadig
dmaviamsﬂ%’uLﬂ?;ﬂquanﬁu’lumsémﬂswﬁ'ﬂ
WU

2. n1s5uianuanisalunisaiuan
wodnssuiudnusziiuiiasdasihandaasuly
yamnsuazindny ddayamnuimumsdsende
WAIU %’agadﬂ%’dwﬁaﬂmmﬂwqaﬂﬁuﬁémﬁ'u
Uszndawdsnmuitaliifousigsla wiandaunnly
msiidsinlumstredsendanasany wazduy
LmeﬂumséT'qL‘i’fhwmﬂlﬂgjmiﬂamﬂéaﬂﬁ”m
Gaunszanlnilugud (Net Zero)

3. msingdnssuiaeniuiunndanye
HUSWIS A58 wazymaInsluame asai

u
v

AULUU qﬂﬂa510ﬁﬂﬁﬁ'uﬁ'nﬁnmﬁdhmﬁﬂulu
ﬂmzlé'agfluussmmﬂmﬁniéqmmﬁamtazﬁmu
whaesuauaag1usssna e uazadne
wadnssudsuuuURalumslEiiaUssaiule

4. @NFIIDNDI

1. @UnNUANENITNMIWANMSLATHF NS
deanuvied drdnureniguues. asu
13 FIAYUNUWNUILATHINAILATIAN
REAL) aﬁ"uﬁ 12 (W.F. 2560-2564)
[Butnadiiin]. 2560 [Lidaiiasud 16
QNAIWUS 2564]. ti189ldann
https://shorturl.asia/RgSIv

2. ﬂ‘sudua%uqmmwémmé'au.ﬂuLiwﬁﬂﬁuh
iiedanadanldodls. ngunwe: o lwyad
MINNNW; 2558.

3. Ajzen I. From intention to action: A theory of

planned behavior. In: Kuhl J, Beckmann J

10.

11.

12.

13.

(Eds.), Action Control:
Behavior. Springer-Verlag, Berlin. 1985;11-
39

Ajzen 1.

From Cognition to

The theory of planned behavior.
Organizational Behavior and Human Decision
Process. 1991, 50:11-39.

gaend wsesTand, asing ugla. Tadeid
SnEwadamuaslaaamsldsadnsenueud
gavnguisguludoriudnm:
AMIINRIYTIN. IAINTINAT ATVITeuay
WM. 2552;20(1):38-47.

ienga Saundl, Ussandes wauuv. 8051ms

=
NIUANEN

paunduzatuUUdauaI Nl uIe L
USN1 . Journal of Humanities and Social
Sciences Thonburi University 2019:13( 3):
181-188.

nueniol and@sse, awd anshiving. 809
n1smauNdULUUdBUDINLazTa T Ria
AITNFUNWUSRD BAIINITABUNS U
wuvgaumnlunssIusIndayalagnisas
wuudauaIumelysealdluauide ey
WA ENSUAE NTITUFUAENT. NTAT
IRYNINGIFLYDULAY. 2558;15(1):103-
117.

Krejcie RV, Morgan DW. Determining sample
size for research activities. Educational and
Psychological Measurement 1970;30: 607~
10.

a3 1dTouz. malamsaiueiasiialde :
wuameamsihlldedeiioandn. nyamwa:
BNISMINUN; 2560.

Turner, Ronna C, Laurie C. Indexes of item-
objective congruence for multidimensional
items. International journal of testing 2003;
3:163-171.

Nunnally JC. Psychometric Theory (2nd ed.).
New York: McGraw-Hill. 1978.

SPSS Inc. PASW Statistics for Windows,
Version 18.0. Chicago: SPSS Inc. 2009.
Tana (asuy, Fusy JUNSaNA. ANNFUAE
wginssumslEluWirveainSew Wndnw
Ingndeinaluladauifandzsanis 81uno
FULAY TInTan1wFUg. 1385 gMINLaL

Funedandnm 2564;6(1):73-9.



52 | Journal of Professional Routine to Research (Volume 10, July-December 2023)

14.

15.

16.

17.

18.

gaus ale. wodnssumsUssndanasnu
Lﬁaamﬂnujmmaﬂan%’auwamﬂmnsamﬁu
walulagnszasundingunmsaanssi
NTUNWNNIUAST. NWINEFEYIN; 2551.
Yunun 29dUuiiins. JadeiBaivave
WeAnsINEIINdaNaei A USyanas
AMINIFENIATTIUYANFIUNWNIIUAS.
gnUsTAY 2561;101:121-133.

uauUSOU 0515ATAY. ANUFUNUSTENIN
auldladadeurndaudunidunduay
woAnssumasysnddunadanasfuilaa.
N55HNAMFAS 2553;28(1):105-27.
Paswan A, Guzman F, Lewin J. Attitudinal
determinants of environmentally sustainable
behavior. Journal of Consumer Marketing
2017;34(5):414-426.

fmawa Yy giond, nougdaansel 33ee, 1
Suas ﬂqué. WeAnNIsNMINEIUTINY B

19.

20.

21.

Uszonou tlawandeasansuaualue
LNAUIAEIVANATN B1LNBFILHY 9N
UATIIFANI. 215d15gNBUIIE
9562;13(3):150-60.

Lee JWC, Tanusia A. Energy conservation
behavioral intention: Attitude, subjective norm
In Proceeding of 2016

International Conference on New Energy and

and self-efficacy.

Future Energy System. 2016;1-12.

Twysd And. unanuUsviai:ngdnssy
Fur0don. NINIATAEASRATINNTIN
2564;20(1):A1-A5.

YIRAT IUNTUON, tananyel InAanaiouns
wardya) LA, Jasedifinadanis
Lﬂ?iﬂuuﬂaqwqaﬂssu. MIEIIBINTEIIN
N55AY 2562;4:235-44.



Journal of Professional Routine to Research Volume 10, July-December 2023: 53-59

nsihueunagns Wgmsujutlagldlaseinsidenagns: nsdidnuinends
WIIZIH HBINIATNHAS
Strategic Plan Implementation by Using Strategic Projects: A Case Study of Mahidol
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Abstract

This research studied the approach for implementing strategic plans by using strategic projects of
Mabhidol University International Colleges. It was done by a mixed methods research using two steps of study;
1) participant observation, in which the researcher participated in the process of strategic plan development
and the process of converting the strategic plans into strategic projects that were ready for implementation and
2) secondary data studies. The results of the research showed that Mahidol University International College
had a way to implement the strategic plans by converting the strategic plans into strategic projects by using the
mind mapping technique as a tool for implementation. There were various sub-activities under the projects.
The types of sub-activities depended on the types of strategic projects. Mahidol University International College
had 12 strategic projects with a total of 2 2 sub-activities for the fiscal years 2024 -202 7. The highest

numbers of sub-activities were in the category of IT development, staff training, organizational management,
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and students and staff activities (three sub-activities per category ). By using mind mapping technique to convert

strategic plans into strategic projects, it was found that all 1 2 strategic projects were highly aligned with the

goals of the strategic plans.

Keyword: Strategic plan/ Strategic project/ Mind Mapping technique
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