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Abstract

This study aims to 1) create module to develop academic writing skills for scholarly
publication of faculty members in the Faculty of Management Science, Nakhon Pathom Rajabhat
University, and 2) assess the quality of module to develop academic writing skill for scholarly
publication of faculty members in the Faculty of Management Science, Nakhon Pathom Rajabhat
University. The research tools were structured interview protocols, questionnaires, and evaluation
forms for the experts and faculty member. The Sample group were divided into 2 group: group 1,
research problem survey. Samples were 30 faculty members of The Faculty of Management Science,
selected by purposive sampling method. Group 2, to examine the quality of the performance
development model research, Samples were 10 faculty members of The Faculty of Management
Science, selected by purposive sampling method. The findings shows that 1) module to develop
academic writing skill for scholarly publication of faculty members in the Faculty of Management
Science, Nakhon Pathom Rajabhat University has three key elements: (1) knowledge and
understanding of academic writing, (2) psychoanalysis in academic writing, and (3) academic writing
skills using the concept of integrating knowledge with individual performance attributes, and 2) the
overall assessment of the quality of module to develop academic writing skill for scholarly
publication of faculty members in the Faculty of Management Science, Nakhon Pathom Rajabhat
University, are at high level. (X = 4.39, S.D. = 0.29), the comparison of participants’ academic writing
skills before and after using module created, shows that the average scores of participants before

and after trail are different at the 0.5 statistically significance.

Keywords: Module, Competency, Academic Papers, Scholarly Journal
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a o

aUUd

)

gnwduasulvinug gy auiseadiwanulunisyjuiouludumiaiug Wandiunsgiu
(3) aussauzduyana (Personal Competency) fie yadndnwarvesnuiiasviouliiuianiug finve
Wiauad Aude wazaUuidenvilvuanatulinauaiuisalunisihadedmisldlannuniiaunaly

FIU9ATI919380 71 ANENNTaENYARaNyArana lUGsuwuUllla
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[

sULuuNSHAU Patthaburee (2016) laegunenssuiunsimuaussaugliianun 7 guuuy el

(1) Continuing Education “C” wu1eds n1sdsyaainsiudnwiseiiielidniaydinisfinwfidenndosiv

o v o =

msiaaLssaugiuenuiineeduniseuiediweilondussuuuasiiantunmsAnuniuseinegiue

Y

(%

(2) Expert Briefing “E” el nslunaneUsnwimseiuildeivgameiumingdmiunsainaussous

L3 7%

TuFesiudutomaiianaunauiulszaumsaiiidedldang3iufoalufutuase wasldssoznadu (3)
Job Rotation “J” munefis manyuisunuidunisduasuyaanslumhssnliluvihuiilumisny
TmififanuiAerdestunusuiuifegmnzduiunsdiaussousduduliaunsaiamnldanauly
wihfimduegludlagtu dndudeaseuianmsdsuluyhmihisuiemnduaussousideaioudan
N15UJURY33 (8) On the Job Training “OJT” nuneds nsaeunuluvazyfiRnuads lnsunudiazlu
nsmuyeansludunadadosnanssousluFestiliansaSousldannisaou mavssenslusios
widsasileufoiviawhiulsasimunaududld waesidudesdifmunuguastidlnddn (5) Assignment
“A” mnefs msneumnsnuielasimslalassmsndddsiludidumaiiielimlenalunsimunanssauy
Fruduldograuttads Inevlugnldmiugfuiumnadu (6) Self-Directed Study “S” vuefia N3
fuahaudiusenuedunsdiianssousdosiuidonlifnuduaimdousguds annsadndauasfnu
drenuesldlion asfuuamenisnsadeudiedn yaainstulimsfinuduaiinieq Snldaueiu Expert
Briefing lunsdifiindoasde (7) Workshop, Class or Seminar “W” wanedia n1swauilasniseusuly
vouFsumngdmiunisiaunaussousiideasoudnneldanunsaliilifmmdsuasiesadouslu

amswegnduszuunoulUufiRass

A5anduN1599Y
LLUULLNN‘UENW]TAJ%JEJ

= ada o a

n15338AseilldsideuisITuiBenmn1n (Qualitative Research) wuun1sfinwinynsal (Multiple
Case Studies) lng 1935 3dun190iB98n (In-Depth Interview) S3ufunsaunuIngy (Focus Group)
K lidayanan

[
[ 1

frdogandnlunmsidonssd uwinduilvideyadu 2 ndu fio (1) fmssannd 1w 10 v Taed
inasinsAndendlsideya Ao Wugiituszaunisallunisidouuneuuagsihaudse lisndi 2 3 msden
WUULIEAS (Purposive Sampling) (2) ANA15E kazUAAINT AMLINYINITIANTT UMINE1FET1UA]
uAsUgy 91w 30 au leedinasinsdndendlideya fe iWurmaisduazurains anzinginsdnnis
umingdeswiquasuguiiiszoznanlunisieulidesndt 19 uagdanuaiasllunisidis
1ATINTITURaenIrazalun1aLEuUITy SN UULR1Z9 (Purposive Sampling)

\nsesloids

insesilefldlun1side 1 3 atu fe (1) wuudunwalidedn (2) wuuduiinnsaunuingy ieldlu
N15dUNYAILAZNITAUNUINGY kAT (3) LUUUTEEUAMAINFURUUNTHAIANTIAUEN ST UNAY

P INTENSUARUMINE NS TWINTATIVINTVBIANNITE AMLINGINITINNIT UINEIEET1TAquUATUTY
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Tnewadosiioddoris 3 atiu gnitanntuannmumussanssiiiedestumsainuasanaaouamnin
Y8IFULUUNTRALIANTTOULNITRYURANUITIN TANTUATURLNEUNSIWINTA5IVINT wazadunTs
nTIvdaUANAMYBITRLATeaiioTfudaeiEn1IniadeuAuATIALLEENT (Content Validity) 91
fvsanandldnau 3 v lnsmsmanudulssansnnuaenndes (index of tem-Objective Congruence :
I0C) Faran15Wa3amuI fld1 10C 9g581ine 0.70-1.00 Fadodnsitunasinazldvvlsudloniy
RIEILIRIE

Asiiusausudoya

fuiumsmumussanssufifeafunmsiaaussausMsdeunanuinnsdmuafaineuns
Tuasasivinisifoiauinuudunivalislasaine Ussnousie dodiain 7 Uszidundn leud
(1) MNUFIAYVOINITNAIUIALTTOULNITLTHUNAIIUITINIT (2) AITNITUTONTEUIUNTNAILIANTTOUY
MITPURANEIIINT (3) Auanuiuazanudilalumslisunaninns (4) sulniinseiaunsidey
HauIYINTT (5) Muiinue U JURn1 90 unawIvInig (6) n1sinuseilivaussaugnsiaunisley
HaWIINg (7) msdmanisiausslivaussaugmsiaunsifeunanuivinsivldimundaasy
aussauzANSdLaTyAansuazwadaffduritlunsdadsy uazthluldlumsifuteyalaensduniual
Wadniwdunsaunuinguandunisdunivalidnduglvideyandn 31w 10 viu Mdsseziianly
msdumwaliade viuag 1 9lus wasudunsaunuinguuazUssyudal foamstudliteyandnduon
30 viu MszoznanaunuinguuasUssgandaUujianag s1uau 3 ass afias 6 $2lug demunsiuay
18 Falais

nsAATITvitaya

mMsiseideya dAumsiieneideyaisqunimimenisirdeyadildainnsdunvainay
N13AUNUINGY U1TANTEVIUALILATIZVTBYANLLWIAAYEY Miles and Huberman (1994) Usznaunig
(1) Mmsdnszideudeya (2) Msuansdeya uay (3) MIndeasl nsinuuwaznsiudutoya lnenside
afadldndunisdanuanvyvessiadonudidsfunazinaus dulssiiuges (Categories) Visdu

7 Uszihu

NaN15338

1. sUnvUNIWAINANTIAUEN SPBUNaUINMSEmTuRnuiHeuns Tua1 58153 9N1 5989
AINRTTE AMEINYINTITIANTT UNINEBT1AUATUTY

floadusznauiidndny 3 du fe

fud 1 suanufuazasndlalunsiBeunanuivns mstamiesdanuisunsideiie

Yrngnisimuaussauen1s@sunauivinisdmsuaiuinegunsluansarsivinisuednninsg

a 13

ANEINGINTITIANTT UNINRET1vAUATUTH Tellosdusenaunddey fie Anudanudilaiediunsi

[

338 nsaunlanddve wmadaIsn15ITe sEleuitIvY N15IATITRIUITERALNTREUUNAMLITULAY

(%

3
UNANNIYINTT HANUANTIBIATIET dauasiedt Useidud umamnanuiiilddnisaiiiunsideie
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a va a

A9 aelloUfURa3alun1vuITy TIINTHAIINITWENUNAIINITELAT UNAILIYINTIND

WEUNTOIAMINTEAT 1 TOUYY

v A

AU 2 ATUIRINATIEAATUNISITUNAIIUIBINIT NTHAUIENTIOULNISITYUNAIIUIYINT

o (%

dmduanuiewnslu15aTIvIN1IvIANIN5E ANEINEINITINNT INNINENEes1BaUATUTY KRN

a o

AudNwuzlanIzyAnalun1sUSURIUAIUNNTIFY BallesAusenay Ae Aunseiesedy aulaldsly
U

q 3

nMsAuATIANLIaLENe vdueany 1AUFUHYeU ey dauasnsienuide dusegdla anuasla

P Y] ! ANaa = Y o A o

Adary Sudvunendeaau ¥19dane B19fe tulneu 13501958 us deudedndludvdnuas

9 Y

o

95591055 MNNUITE I snenEAaiundnnsvedu fianuAndass Suadaassd dvgua
B33 Tuyedduiudifseninananansd dndnw suvuiiesiu wagdszvinly
il 3 fuinugUfuiRnindounanuivinis Mswaunalssaue s dunanuivnisdiniu
Afisineunslua19815391115909A19158 AEINEINITIANIS wrInerdesivdguasigy tunis
agviounsUFTRNUANLANITIVIAANNSE anmsAnuldnszuIuNsTULUUAYedelduaz Tuszuy
agUle 6 Useidiu Ae (1) inwelumsiianest dunsgidamitasnsoutlatamenddeld (2) finsgmsduai
duAudeyasiufienisuatamaud (3) vinven1sAndasied duasied n1susaduen wlana wazasuna
(4) inwen1sWeuUITELAENSTEUNaNWIVINTG (5) UJURRAINTIUASIREUUNAINITB LAz UNAIY
3913 wae (6) inuznsdeanameunsunanideuazunanuinnslulsegndld
2. MINAUIMATATIVFDUAMANIULUUANTIOULNSBBURANUITINSEMTURNUNIHE LN Ty
2156193 INTVIANITE AMEINGINITIANTT UM INBIRETIVAUATUTH
wseanidu 7 Ussifiu feil
1. AUAIAYVIINITWNAILIANTTAULNITVYUNAUIYINTG
Innisdunvallideyandndiulngfauiulufianiaiesdu Ao “1Wunisadie
anuasevinlunsifauiaues nszduliAnnisounasnnan Wuvinvedunsive” Ssanuddgues
NIARWIANTIOULNTTEUNANWIYINTG wUald 3 e Taun (1) duanuduazanudilalunsideunaanu
A3 Heliranasduaryaansianuianudilafeafunsiise msfaulandids madaisnns

F8 52 08UITITY N15ILASIEMIUITY MABAIUAIUITLTYUUNAINUITLRALUNAIUIVINIG @145

)

c

WA duns1en agduavefunenalaegiadiussansnmiludnisasdieyfunase Inadnsideusedny
Jugusssulunisi@euunanuideuazunanudginisiisinewnsesininuidgaisisuzsu (2) Auda

AainslgunanuIvINMstiglinanansduarynainsiianunsesiesedu aulaldslunsAuaimanud

| o

aulnane vy aany ANSuAnYeU Yulu Tariuasnsidenuideaiiasgela arudslaiyeiu

! aaa S 3 0’1 a = =

T muentaau ¥19dunn 41980 [Wudneuiisnisseusd danudedndluivdntazlasse1ussa

Y

11591911398 wrsnauAniun1ivIn1sveddu rnufndase SEuadeassd Dummnaidaivinis
fuyweduiiusinseninewmnia1sd dnfAnw guouviesdukasyssvuiill uas (3) suiinue JuRnig
WeunauIgINstelinusduazynains invinwen1sauall duAudoys sIuRNITHANMIANLG

VinwgnsAAATIER duasied nsusediue wana uwavasune inwensifeunuldsuasnsilgunainuy
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A9n13 UfoRRInTsunmnduunanuideuazunanaiiving finvenisdomsmeunisainuivnisly
Uszendldleass
2. NFTUNTRAIUENTIAULNMITUNBUIYINTT
snnisdunrvalfiidegandndiulugfanuiuluiianiadeadu lnsaiuisoasy
nsruruMTTAaNTIIuENaBould 4 nssurunis il (1) a$rensruaunisiFeudiuudegn (Active
Learning) {un1sWainaussauzn1silsunanuidmnisdmnsuinuiineuwnsluansasivinisiiinen

n1511910338UsegaAg NI LUNAMLITYLAT UNANITINITIAENITYTUINIIASISEUNTADULAE

Y a

UIMsIrnistuguuuunsujuRaseinliianisiseudiienuie o 1aurase (2) a31enseuiuni1siuy

a vada a vada

WIUHURNA (Good Practices) T¥nsrurunsiaunlagn1siiduwuunMsujoRnaunldsiuiunisysanns

AunisiieunisasuaInunasssuinelurieassulazuaneuiou (3) ai1earnudiuilawuuiidiusiy

vaa a‘l

(Participation) dt&@3uAMusIuiloeeA158 Unfnwl wazgnildiuneitedlagnisinaausiuiuly
n197191u398 1Weudanaiadaiiinisdnnisesdninuignisideunauivinis (4) nsadisainuavly
113v191u (Happiness) w3uassussduaaladusswandulunisiauliinanuguivaindies nzeu

TAAnn1sviAanssusuiusznienaa1sd Unfnet wazgusuiiesdu Jdnvazidutasulinsdiewvie

WNenagaiuuaziuhlvinaeduilidufetedianuauiarauntunsimuingainnig
3. gauauiuazaudilalunisi@lisunasnuivinis

@

nsdunwaliideyandndanuiiuasuld 2 Useihundn Ao “Annuiinlaainauiiugiu

9

'
(%

NATeduesiauiniludnsdeuunanuideniiaunmld” uay “anuditerduuuifauazngufidy

9

' v
YVa a = v a

dsdAglumsimunnumadeuunanuide” GesdnruifiAnTuainnssuaumsiananssournsidou
KaLAIN13 Ysznaudae (1) anudidostumeiuanuifouasiruafivesnisiiniside (2) el
Anulalunmsimuedgmimunlanddde wuifauasngel fuds waznseunuiAnlunside (3) anus
asdlalumsdufuansauna undsnuiiifedesidsatuayunisdniuniside uay (@) anug
edlalumsliesent duaent Uszananan1s3dy adusena uagasunan1side msinanTIdeian
dn9deuunANNITeLarUNANIYINIG

4. AMUINIATILANITRYUNANUIVING

nnmsdunvalilidoyandniianuiuasuls 2 Ussidundn Ao “esdusznauiididnlu
nMadsuunanyitedeseguuiuguresnisanegnadussuuinstmuadimneiidaou Sausiuly
navieuegnniede” way “anunseiiotefulunsuameneanudliamuddyannlunsienide” fad
FUINILATIEEN T ToUNAILITINTTLAAIINATEUIUNN SHAILALTTOUL N SLTDUNAILATINTS
Usgnaudie 4 asdUsznau fall (1) izuarsmanuiedianseiiededu (2) fansjsiuitlauaziivun
ihvsnedidaau (3) finssnsuazivgna Anegraduszuuidsivins uay (4) Tanuiuiinvou Jedndsie

AVITFNBATITTIUTTUNTIVE
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5. puiinuwUHUuRnIsIlsuNaIUIvINIG
nmsdunvallideyavaninnuiuaills 2 Ussiwumdn Ao “Winwziinainnisvingny
UogT 8ruger Weulew” wag “nsaslleufuRaseeyilvianunnisswazdaymiaduviliiin

1%

NMsiFEuIURATINYe” FeinyeUJURNMTTEUHAIUININTAAATUINNNSTRILALTIAULNSDEUNGY

31013 Uszneuse 6 inwe aedl (1) invelunsianesi duaszidgmausaudladgmeauisels

6 o 6

(2) vinwgmsauad FuAudeya TutaNILaIANug (3) invensAndiasg dansen nsuseidue
wlana uazasuna (4) inwen1sideunuifeuasmsifeunanuiynis (5) YjiRnanssunisilisuunaing
WeuarunANLIVING (6) HinweN13deaTNeLnIUNANNITERAzUNANLIYINISIUUSEYNALY

6. N159IAUSZLAUANTTAUSNITNAIUINISWYUNAIUIBING

¥ v a 1 A

nn1sdunvalflideyandndanuiuazuld 3 Ussifiundn Ae (1) “n1sinussifiuna

U

nndidrfunisevsuilunsazviouninufnegietniau arsiguuuunisiafinainuateiiioninugnees
wingrvesdeya” (2) “MsN1smaaeUTEnINNs T ULUUNMSTRIIANTIAUENSWEUNAIIYINITAIY
i lvinsnaaeuiusz@nsamundstin” uag (3) “danuwunzaulunisuszidu Wesnnadraunain

Weoniaseurguynesdusenau nldnssnuingussasn” laon1sindselivaunisiiouiisvanssouy

¥

91913971 AN TIUABULAaENAINIIMAARIlTFULI UM ITRILIANTTOUE N ST UNANUIIINTE MY

U

ANaeUNS U5 TIPINTVDIANRTE AMEINGINITIANT UNINGIRETIVAQUATUTN AIBNITYTUINTT

| a

N3EUIUNs Nud giniunansauiiasiunfeaussourANITIRIITINRANTINADULALNEIN1TVIAGDY

v A 6 1

THFURUUNITRRILIANTIOUENITWIUNAIUIDIN ST URATLR LN LN T IUIN5a153VIN15V09AMINSE

aad

AMEINEINITIANTT Winedesuiquaslsy ograltodrdymisadffisedu 0.05 WewIsuiieu
AuTIUEALNANTENS 3 U Fo dueuduszarudnlalunmadeunauining Fudnlesziiiu
nMadgunauIvInIg uaziurinuzy foanadounacuining nui ndammeassdaziuuaiogandi
Aeunnastaeelitedfyneadfvissiu 0.05

7. 115U NaN15U T UANTIOULNITHAIUINITRBUNAIUITINT LU IR MU d a3y
aussauzAaNIstuazyAansuazmaliafislaugielunisdassy

nnsdunvalflideyandndiulungfanuiulufianiafeadu fe “JUuuuunisiaun
aussouzFeufinanesduszneunatedu wu anug vinvy MsasleufUR ysannisuiunisdeusziii
Hadalaw” nsruIuAIsiINan1sUTsliuauTTaugn1siauInslsunauivinstuldimund ey
AUTIOULANNANTELATUARINT IneUsEendliuuifn 4 LudAa fie (1) WuIAANITIANTEUIUMTSEUTIUULY
AuLe (2) wuIRanszuIuNIsouiuuungu (3) wwiAnn1sinnisseuilaeldUssaunisalilugiu uas
(4) wrRAnszUINNTTBuSuNLT A uAn Tnsdumadanszuiun15a9asiauis PDCA 1 gaelu
nsruruMIRmusULUUdsidunouiionun 4 dunou e dudl 1 219unu (Plan) nszurumsaunly

a wa

sURANTIUNT938US (Active Learning) AukwiIAnyia 4 wuifia uil 2 n15asiioufUR (Do) muunuiinely

Tutupoun 1 Inen13An19NAULUUNRTINAUNITYINAINTINAIIALTUNITENE) A2LARTINEYEAUTEITIEY

UARLWIUURANA (Good Practices) Tumauil 3 N1301533a0U (Check) NMsiauazUseiliunanisnniiiuau
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wuudldausau (Participation) TunisuansmnuAaiulasUssilunaluusousu wagduil 4 uily (Action)

£

ek udunaudl 3 asivaevaznudeunnisaidnduniseilunuiiugiundnnszuiunisidengndes
N3ALEUNITNT 4 TumauspuinANgulunIsA v aunsoasiouianadugnsvoadnsiliuasay
Aelmian1sinuideedweliswasdsdu Jsesdussnauiuaiinanundrsduaunsadeuduguuy

ANSHAILINITIIUNAIIUIBINITAINING 1

uUIAAM 's«%’nn'ssmun1'§l’§nu§'unuﬁmmm

uf 1

« Plan

a

+ MITINUAY

Active Good

Practices

o

Learning

¥

umﬂﬂnwmumﬂmugnmuwundu

= o
wlfiana

a a oy
NINTIUSHUZ

¥

umﬂmnwmumﬁﬁﬂug!mummmﬂm

=

Participation

msfigauson

a
a

- Ui 4
« Action

- ufly - AN

- o o ¥ ¢ o
HHINANITIN ﬂ1§!‘§ﬂ“§’iﬂﬂ1ﬂﬂ‘i$ﬁﬂ ﬂTiml.‘lJHiTH

AU 1 FULUUNSIRINENTIOUE N TREURANUININTG

aAUT8Ha
n15a3193UuuUNTEUINNSHAILIaNTsaugAIs@eurauIvInsdnsuanuimeunsly
MINFININMTVRINNNTS ARLINEINTIANT WnInedesuigueslgy Feflesdusznouiidndny 3 fu
fio fuil 1 anuduazaudnlalumsidounanuivins suil 2 IndeseiunsiBeunanuin g
wazsudl 3 inwzfoRnadeunanuivins mnesdusznausia 3 Auagihliiineud faued way
waad a1u1sadnludszendgn siauInauIvInsHIun1sU§dRN5InAanssun1seusHlATINITIdY
asennudiladedgyniauideedeiindnnis Sivawasgraduszuu daenadesiunisfineives
Vadcharavivad (2016) na1191 nsWaunanssauzasinidelduuanienisiauianssousis 3 du
Wiy maudnsisensanuidunszuiumsdumanuaiafnfunisinwegaduszuy sadey
afrsaundedelunsfunuidunisiniegisdndslunssviunisadisaussouganundnisinisd
wa1nvaney Fainisysanmsiumsizeunisaeuliiueg1ad (Buaket, 2015) 91Anan 1 FIdetuuImg
nsa$1anszvIunisinfanssuielinansdidnleanmaideiludnvaianzvosnguidman ey
ANNA5ET99NODNLUUINUUIAR 4 WUIAA A UUIARNTEUIUNNTFBUF LUV IAULES (Self-Directe
Learning) meaﬁ‘lﬁumﬁmiwiwmﬂ%‘auifsuaq;ﬂmjﬁLﬁmﬂaﬁwé’zyLﬁ'mﬁ’uqéﬁmawaammaadwmmia

muauaedld d8aszdudiinues ddusulunszuiumsdeuimenuies lnauaningAnssuiinainvane
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vl sunisevsuiaudilafiondreaues wunAntatuayunisieuveslvglasaiunsa
Fonaududasylunisiieuiaszifnfumsdsuunanuidouazumanuinnslusuuuunsinuse
AU MINUUENEY @onnaediua1udFved Thongmon (2017) wae Griffin (2015) lalUSeuiiisudnua
nMadeuifenininuesginiiagiiiuinifouazesilifuinide lnsmuidedaivayunisdeudves

AANTEMENITIANTZUIUNSITEUSLUUINALDY MULLIAANG Y8 Knowles (2016) meldiniudiewmde

wuziuaratuayuNgou Wy ey 919138 Inens nsdwwiAnilinldddianumnzadluuinuves

o o A

nandaita dafu nssuumsBeudinueaduthdeiiddyidmalinannssfinedsunuasiuniug
ANudnla Indesien LLasmiﬂizqﬂﬁﬁﬂwﬂ’ﬁﬂﬁﬁaﬂ'rﬁ%’ﬂuﬂiauLﬁamﬁmﬁuuasLLmﬁmmié’]’mmi
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Tunsnuadsinguiegradianuuandrsdunivdeszdunsine esdnimg sedfunisfine Taseq
pONUUUNIEUILNISFIUS 4 Funou WWunssuaumsfidunainsdeaunsaysanmstuuwnAnnisdanis
LWuisAIINAR U89 Novak (2017) 16na1231 tlunszuaunsfitinainnszuiunisinaununianudn
dzviounufn aslloUjuR lnvodeuszaunisalifuuszanadimeiuaududeasuvilimsuianiudn
anuidlaseFodlademis nwadidenuuifnil aenadosiuauddeves Somtrakul (2017) nanain
nsgvuMIILiIn e aslidsudilanmsuvenion nsuesaudiiudidenlesegadussuy
damalifdoudiladonldessiussansamuniu FreUsendananaiiounnuiivanudunig

nssusluemile Iagduniteu Ysediunaninud1lavesdisen warqavingveenssuiunsiseusneg
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msuanwasumnuAniiy nmsienesianmiym guassansFousunsidovesag fesdnidesia
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Abstract

This research study aims to study Strategy for Promoting Gastronomy Tourism on Thailand
Riviera in using qualitative research. The result found that there are consists of 4 approaches:
1) Aggressive strategy; set a policy to develop infrastructure and transportation systems, to encourage
of production for saving agricultural food products, to encourage gastronomy tourism activities in
diversity areas, to encourage, to push and to enhance local food festivals, to encourage Full-scale
border trade tourism, to develop commercial airports with potential and presenting local souvenir
shops within the airport, to encourage investment of information technology 2) Defensive strategy;
to develop local service processes, to develop logistics and transportation systems, to encourage
investment in the area, to encourage food production and community agricultural tourism and
upgrading food traditions, to establish a tourist service center specializing in food tourism in the
province 3) Turnaround strategy; to develop transportation system, to support of public relations
project, planning for the tourism service industry in the future, to enhance and develop service skills
for personnel and people in the area, to establish a promotion center Conservation of wisdom,
processes, local food processes and the modeling health food tourism activity 4) Retrenchment
strategy; to develop transport infrastructure to enter the food tourism area, to organize gastronomy
tourism activities by promoting marketing, developing of service, planning of the festival calendar,

and establishing a community food distribution center.

Keyword: Strategy for Promoting Tourism, Gastronomy Tourism, Thailand Riviera
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Abstract

In the past, Thailand has always been through conflict crises, whether social conflicts, beliefs,
religions, cultures, or political conflicts. This research aimed to study the approach to alleviating
conflicts and creating reconciliation with Buddhist principles based on the concept of Phra Paisan
Visalo by using qualitative research from document analysis and interviews with Phra Phaisan Visalo,
as well as scholars with knowledge of Buddhist principles. The research results revealed that the
concept of Phra Paisan Visalo is a concept that uses the method of “peaceful means” and the
technique of “ahimsa” to be used in conjunction with the principles of dharma. Both are based on
peaceful concepts of non-violence in problem-solving and are often used to consider reality using
the three principles of morality, concentration, and wisdom. It also requires a passive vision, the
principle of tolerance, patience, and the proactive concept of unity, and the basic idea of the 4th

Brahma Vihara is benevolence.

Keywords: Conflicts, Peaceful Guidelines

’ Corresponding Author; E-mail: pattaravis.yo@ssru.ac.th

INYIAYUIRNSSUIIA-NISVANIS UKIINGIAgSWINAUGUUNT
36


mailto:pattaravis.yo@ssru.ac.th

91saIsuINNSSUIANISTANIS UA 6 aUUM 2 (NSNNIAU - SUDAL 2564)

anutunuazanudrAgasslym

anudnudadusssuvifvesuyudlunndiauilietandnidedsd arudaudiiinduiinadlug

wadNEAANINAL uazanutaudeiinlugamdumaivesdiny dmiulszmalnemnionsanainuiunms
Hpunadesiuanuisusvamnisunaseslul wa. 2475 uduandu anunenguiiasadsdsaulne
T Iudsnumadiesuuuissesulaendunuifienudaudafntuegadeiios ufazianumensiuain
vanetelazainemuysenedasn LY LLasLﬁaﬁﬂﬁ%’gﬂizmiﬂ%&éwqm wlpe walen Useens Junslon
Slotuil 22 nguniew we. 2557 9ndunanldimmsldduniunummenisdiosegisn fanseglu
funsunensguusiesnaeiuiues waien Uszgns Sunslev wiiiluaded 2 aganamnmadendauds

v o

& o . o o P Y, N v & &
L‘LJ‘NNa‘D’]ﬂigﬁiiﬂﬂéwLLWQT]GU@’]QJ’WFI?‘I‘WEJ ‘V!‘V]ﬁﬂﬂi’]sﬁ 2560 ‘YNL‘LJ‘NiiﬁiillHQJjV]‘U@V]']ﬂ’]&ﬂ@]iiu’]au waztdu

o
v @ A2

F573UYANNLDIINTIWUHET YT WATTUIANIMS UseauliFevihlianudaudmianisidesniin
98198 1IUIUNIAINTULSS BniimuAiuvenevueuulnidanulivelaludewine 91nn1adasy
Yaseends danalidenulvenianudands wushe wuangu wasin1suantoandieIsnsanee Ut

dnsusuuTundenudemededinuasnindau

' [
A a £ o o

Yymanudaudionaiuarnanudaudsiiinduiuailes 1y aAuaaasdy llaiusaay

1%
v a ! [y

dnaulald wozideagsrutududassautuluforadaiuanudaudsenisyans Weveradudnm
ﬂ%fw'ﬁuﬁwLﬁﬂmm%ml,é’fﬂuﬁa@mb‘] Wy Anutandslunseunsa anudatdauosanivuniee ludsau
ANUTALEITENINEIRNLAL ST AubrutaLdm1nisies audandisenineUsemaaue1ainlug
n5LAnaeATINTENINe3g Teeravekin (2009) FamuiuaAnves Thomas and Kilmann (1987) lsirnamang
vosarudnudelidn audaudadunssuiunsiiAetuesrudutunou luudasdunoureunnisal
andnndaiinnuinagddnsdineladeniadudgnnssimiodgaide Tnen1snsgiduieliin
aududedle lwiudae lddiewmde gon 13menuieu msldde uaslieud® aenndesdiuiletuves
Bercovitch (1984) fifiuinanudauds A anrunisalivilidmnevieadoussminsyeeavionduynna
ey suenuvaneil mssfsemududsielifndutuiuegfuaniunisal Tusgfudeulalsid

Y

zidunsdsaunsadlrudinazyinlmananutulilasangnn

'
[

mmmmizﬁmm%’quﬁLﬁmﬁuﬁqﬁmmisﬁwmsmumﬁﬂi Tgymaeluuszmeaudalgm
seduvssmatl Safussfuddyiitfaulafnmauisnguunfanguiineg ieaureusingmsniiiu
voanuvakduarnisrinanudnuds aaonuldanudaudslunediiudsslond dmsuunanudlido
wdnausuwIAnNIsUsIIIANLTaLdazn1saianLUsesnasemstlnena Janla Seviudunse

Paulatymedsnunazldngrenlditnsssulunmsaatlymainan
o/ 3
nnUsvasn

1. Wefnwiwwfangu] saudwnmaiineidesiuanudauddudaay

2. W BANYIDMININITIANISANUTALEINULUIAAYBINSEINANE Janla

INYIAYUIRNSSUIIA-NISVANIS UKIINGIAgSWINAUGUUNT
37



91saIsuINNSSUIANISTANIS UA 6 aUUM 2 (NSNNIAU - SUDAL 2564)

A9 UN159Y
LUULANUNTSIREY

n15398130ildun15398139nan1n (Qualitative Research) Tngldign 1sduasiziiuaziiasies

nansieIves
HlidayadnAsy
dlvideyaddn (Key informant) # 2 ngu fie (1) wsglwea Janla uag (2) dndvinsidanuiau

PANTIIUNNNIZTNNSANGEUN

- A awv
bA33UDIY

| o = ¥ A

wizeslenldlun1s3ded 2 adu lawn (1) wuuduiindeya Tdieduiindeyafiiiertes Usenaumie

Y

WWIAn e warnuidelineides uar (2) wuudunivaldedn Tdieduiinteya msdunvaldlvideya

J
deglunive

nsiiusauTIdaya

AZITNUTIUTINTDYARIBALLEY

nsAATIEtaya

1% =

Toyailaannsduaszriuaginieiienaisiiieites uazdeyannnisdunvalidedndlvidoya

U

dagy T siimsgiiilonn (Content Analysis)

W8aN13398
1. HaN1TEUATIZAUUIAR N wazauddennedasiuaudaudsludau
a a @ v oy
1.1 uuiRnuasngufinedfiuanudauds
ANNtRREIEaInTaIEAUTIY NauIYnsRatuUAinganIy w.e. 2542 Tiarumung

Y99A1I1 “Tandle” vunefa luassesiu F9lsasuiteiin “dn” nuneds tdviey drilu Juls way “uwds”

o A

wneds ldasanoassesiioatu §1uld n1uld @9 Rattanamongkolmas (1995) uiAfidaaumnung
TndAesiuiuAinautdands lowa “n1suwtedu (competition) A2UATATEA (tension) Inganised (crisis)
ANAITULSE (violence) @sazal (wan)” Bevnrndau wanslifiuenalsidulnivesdsan

A1 Audaudslun1wginge Ae Conflict 159ng1UN1MNAIALHALT Confligerentadn
Msvied (Fight) M3viasas (Warfare) annulsiassesvideitrfulalle (incompatibility) msdnderuuaziu
visomsidudsiing (Opposition) vanefia MsflyprasosruVSonduyARaTIdmNTIY ANEe ANFBInIs
liwdoufu Wudwieldidosty Ausudeduazutsiuiu doud auAndiu audesnis Wivsnoway
NeANTIUIANY Phramaha Hansa Dhammahas (2011)

MneneiaudsagUlein amnadauda Ao msiiyaratiamliassesdu Sanudolinsaiu
paoAIULLAMINTINTEYenaY AU efulild fenudnudadudesdifedulinnng oadsluaseunts

Tuguu Tussdng luusswarioseninalsswme

INYIAYUIRNSSUIIA-NISVANIS UKIINGIAgSWINAUGUUNT

38



91saIsuINNSSUIANISTANIS UA 6 aUUM 2 (NSNNIAU - SUDAL 2564)

PnaNnudAyerNudaLdiinanudniiangnisAnmauiaiuianguiituinenn 811
LUIAAYDY Fredrich Hegel, Lewis A. Coser, Ludwig Feuerbach, Gaetano Mosca, Georg Simmel Wag

Karl Mark d@usulaymiainudandanianisilloatiu nqudaudatdiniukuiAnees Fredrich Hegel wag

=Y

Karl Mark 85u1eaudandadaenesin anudandsasiintuidediefunasesigurssgnetsuiioy

AsoumsotazauANsgaug 13 Sudumnliinasnsiuseninedgiu dadumnudaudmislss Ranans

o« o«

'
= a 1Y

(Historical Conflict) @991ukuIANY89 Karl Mark 43831A31U TR Wbe LLazmiLUﬁauLL‘daaLﬂwaa@jﬂu

o v g = Na o v g A oA a N o o
audandadungiiugiuresdin uasanudaudaduesedisluniswdsuwlamwioimundanu Karl Marx

97190 3UAUVIRNNTALERNINATEERY AUTAREITENINNgURnTuNI T ua nguiAuaula

a A a

muAsgannssduiy anudaudimaassgiasenintangududdivanibeliein wazazilug
ANuTakdInedeauuarniinisilos eauiulunuifnues Karl Marx 398giliAswgna nsdeguasyudu
msuaaUselertiuazn1suin (Mark and Hegel, 1904)

nguiAnuTandes Kant (2001) laauenguianudandiniiassd1fy A anudawdnEuain’

v
= L4

Forauoifosdu’ (Thesis) udaiidadauds (Antithesis) SavinlfiAnarudnudeiuiu uyududasauass
AUTALEsIINYR (Natural Dialectics) fia aaudaudsludnle uazuywdnnaulanuiiuwisy avfinuas
¥mendIvvetanedeieluyamnddyuesiymardauds
nanlagagy andiosutsaudaudsestindrinisdney du asduldin anudaudsannsnos
Aetuldlunanednuny oraaanmstediuieliliindiennsd nsuiududaduiiodiauaunie
AsEUATEIUNAIUEE Tneliflugiusnainaufiuuifavewywd arudaudoaiaanussidiunis
inswgiavidenaUszlevififurundigauunudsustuauinmnudauds gaviedsieuamnsiunatie
wlidlumuguvidonseunsesegradnadafinnn Jufnnszuiunisutstu sod wasuusudsuanmain
ANUNANNGEIEANUTALEY 1TBaNANTALES agAnunaundedaNTLEUm
1.2 Uszinvasnnadaugs
fnnisnwidinuanudaudilduisseianvesanudaudseenldegranainvate deegiu
wausualvesulslssianvesnnudnudiu d1miu Yuree (2004) THutsnnudaudoutsoanidy
3 Usgiam Ae (1) anudandsiifisngrufsaiunaysylowl anudosnisuazanuuisouiveauyyd
(2) mudaudesyadu anudaudsiunnudeimsiignnsfulnonaustlonifiudsey wag (3) armdauds
9INNIUAILEIT1UIA dIU Rattanamongkolmas (1995) lautsanudaudseendu 2 nny e
1. avwdaudanelu (Inner Conflict) visannudaudaiunues (Self-Conflict) luaNudnw
'ssmf’Néhqﬂﬂaﬁuﬁwﬁamaaﬁmuﬁqﬂﬂafué’ﬁﬂag Wy yaradanandonazainsilussusunisunases
LLUUUimﬁ'ﬁﬂlmsmﬂﬂismﬁﬁmuaQﬁﬂﬂﬂiaﬂﬁmiﬂﬂmmLLUUiam@juéé’wmﬁm%LmULmﬁﬁ]miﬁ%ﬁﬂﬁ
yaRatuSANSnSauarNeemLARsRaNAEf N SUNATENTINGT
2. Anutaudaniadany (Social Conflict) Wuarudaudsszninayanaiuyana Ussine
fulszma nguussmatunguuszma UssiduveanisifanudaudildiFosduda uiduussidiu

arsnsaisneiuauialy Wy anudaudauiesgaunisainianisewiaiu Ussiiuvesnudaudmi

INYIAYUIRNSSUIIA-NISVANIS UKIINGIAgSWINAUGUUNT

39



91saIsuINNSSUIANISTANIS UA 6 aUUM 2 (NSNNIAU - SUDAL 2564)

F9ANR1AATRUARUAENVEMIWNULATEFAD FIAN NITIBY aVBNNeAmaNT KAaUTEleYINIRiIUEIUaNTg
WASEEA 1WINNNTVING wags1unanenisidies iusiu

1.3 M353AN13AUTALES

nsdanisiuanudandanuin Inisinausliodrmainnans dsmzeynssunisdanis
AudnLdeneduRisliiumnavesduitiiusznoudae 3 Usenns daeludl (The Institute Maintains

Rajanupab, 2008)

(%

(1) msuideymilaglaldisguuss wu danmsiugyuyulaglildenss wiesrediiioaudu

9

suluanisluneuldanuiuusnie

o
g

i
FITUAIEAITYUYNDYIIAIU AITABUNI TBNITAINVINT 1191

AHTULTS
(2) M3viAlouluuienINTULTI wazad1atouluuisduAds Wy nMsauaiiliinisaziie

anSuywevu N13vdnaugRsTse Msiafiunliuszvrvuldiuiinlunisuntdesyuyy GaSanly

NswanInNARLIL aunsarndminensaisisagliegramiueznlusss seaiuainauents lasu
n1sujuRedrvanenia wazdnaasuienuduuyed ldsuanuiaisn nadndends As n1sadn

ANUTURSABILATIET

ad

(3) imuafNigoran1seagsIuiueg19duf 1y AuBes s anuisly anulanii
gaNTUAIUNAINYANY LaIAITNALLANATE N1533n 0 likuauuyas sudairueNdnnuguLs
fldneeen azundgymetnsdidunas lanadesduiin

nsdansanudaudwnunuimsduiisenliviumeiunisldnnnuguus wagiansaline

o w 1Y a

“FURNINIMBAIEY” 1 BAntasruaIRsINmenNIsWSauraIsUAEARudnaInsId s1zdnihefnaldlile

o

Jusseuiadlisuienseldidudedafiowioumaslisnu egalsinu udiluussadaduayudufisnds

annsawuseantailu 2 wan Ae (Sujithamrak, 1990)

' '
= %

(1) gnldduiisieunUagvanudauds fe siadunisidmnugunsslunsuidaym

= 1 U

2) anldduamisiduianialunisaniudin As def1uindinnsuwss wu nsilendeu

Y 9

A

a8l dus TN UNUTEN INY WAz A INANAIUSITUYA

9

v o aaa

Unduiiswinusnuesduiislugiusmduisnsuitymenudaudsnnninduianisly

nsandudin nguildiiudieiunisuddymilaeldidnisgunse wu nsdaduaudaudaiusiieiigs
msuAlatymiandldideileidaousenisd nsasinyervginsmiensussmstin Wudu uenmileain

mauidymdteensumsldnnusuusdunmsdndudinlududu wu ldidnsddaiielduemadu

deiin o1afisufnivisenutuianldanugunse W n1sadnd aun andal n13vnuae N1steNda N

(%

sediu nsfisugaineunsuselauinviminuiiguwss iusu

1.4 A5N159ANITAIUIALEINWWUANANFUSTTY

'3
=3

mawndudenisiuanusesnimdslavesywdnulelineanudnians Wuasnsigean
Yoy uENITTanazUURmMu oA uagsonlarALatuarvesdiny Winevesmauinuaenndes

funsianisanudaudesyvendieduinim dely maiwanmawiunldlunisdnnisainudaudads

INYIAYUIRNSSUIIA-NISVANIS UKIINGIAgSWINAUGUUNT
40



91saIsuINNSSUIANISTANIS UA 6 aUUM 2 (NSNNIAU - SUDAL 2564)

Judnuiladsnuywdiud jofduedeeniuiu Fanaauiliinauwuimield erauanansiuludius

9

Wsrasivsenafidesnisazluluiieadsdufguues auywdigudeniu dl
ANAUIASER NENAIADUIIN “NILATANSIINANAT” arwnsatunufualdineuilelgymte
a ] v & a4 A Y 9 % « @ y Y1 & A
finmurananedeg duiuesesiolunisdnnisunladymaiudauds lng “atuiila” desioluil o
(Office of the Court of Justice, Office of Dispute Resolution, 2016)
(1) lafiganss annsefavemssiegasanindaliin “egrdndinsuiiossindusnim

wglan iElathdudnmunls wiis1dnIuen” MNeANI1 MSWENT “da5TIN” IRlaedauiednse

A k%

Ao fatlivseliuszusuvseliansauiulas ddla auile viawmnladelag Anlanus WuiasAunuadny

v aa

939 LU fneIdeuasindeuweminulsewmes vse auudun anuAndnlanvituazdedife

'
v o o <

“AUfiBense” wuneds viudesndndeniuidengndedlyifonnndnids uwAnsIANINTOINUNTe
<3
sz duauvedlas

(2) lafand1e navlegasadniadn “u1smveuswasiitevens) fe Auvaltunlais

<

WSzIULBINITAWAzYeL” Jurnefie TddenufiRmszwnduaeden Wuiow 1ufives wie

&) Ya

Jugd ludiinsean viediduna Afednuuu vdnuuu dadudnuwuu drladl

a

| iNAndnuuu vidnuuy
fadudnuuunils d1vhuuuiifidngiy “aswnnsgiu” dilase Aliveu drdsAnzujiRneiutaziunie

'
a 1

AnuAauardnlafiduuay nsziogasadlinsmialiin “dminviusniamzauisnviiu arstuindu
AuANAvesvufrIomszwiudnanauUUAgd e zauRS oy dmanviwihlanng i
auividdeviiu mstuinduguaruivesituniemszudiuinanauuiufvhegistumiioutu i
aanglidmanzauiiviuntaag iy msiuinduamuanud veshurdomszudiudninauuuidli
auuUBslnen ez ldfumilouru” difuilefiaesiiaulnaindsnsazdost

(3) landugen maasnlnawndeiiouilelymdeiinm visedfienganimeiaizuianug

'
v o w

levselyl Wilangueenfedudadvdrdgniludanudnie dunneainuii sedignsdviodenseinue

dudaldnowdn widilanudidy wazdaliquan dadunussawed dalu audluiuifiyaailnainde

o q

= [ v a

rhosinusoulautouny IngdanannseAudsideuliin “assniudu Aded @unsRAnesRkANuLaY

1% ' '
L Y 2 wa 1 oA

Uty 2shedfauanifi” war “asljiRdeddusegrsivinudsisaunliiunufifderinu” 35daasTdnng

[V
U A 1 Y v Y !

assivhulddupunansdeluauasaieudledymdedauds mneanui dvirusfuazyutesvesdlng

<

indevsednsdlafnudvselisadudnsdlegiainue Gifesh waglasunisuifednegisssu Weldd

'
v ¢

wadnsTigldsunduindudenandululudwinegnauiuou SsmsufdRuuuiiduilauwinisusen uas
\WumsufoRmusenmszieyaian definszosdinsindauaylsnssyindusunoy

(@) 1a7 (n¥ou) Wede Sasymuisrsandnslsmouliin “adilavniy wadladnios uazla
1055 wagn1snzany ey waznsyalisng dunisAndesieynegisegvnalnaanyiiuidn uasviiuas
wamdeiu fladugrefuuazedelnsliiu mileudiinsndldvsidusnesensliuiviiulunszadadiu

stvasieazdlelisndudaszainnsadansonuneisnadiaduun sulawn AuNaen LAeALAY T999

INYIAYUIRNSSUIIA-NISVANIS UKIINGIAgSWINAUGUUNT
41



91saIsuINNSSUIANISTANIS UA 6 aUUM 2 (NSNNIAU - SUDAL 2564)

nsadaustenImEuIn e1ennunde AnuAnuazam Saniidueni wazielafAmuiiinadniendwineg
wianileenly Sasnmisaziiintululavayludinuesautiueu

maundaany IeszyfsuunAnauruazvdnmsmasuresmaundaaudaiusngegunningly
Fuissa-nsenu wasda-vzin Feanwsaldidunsevlunisadredufinwadnainudaudeldsed
(Sethamalinee, 2014)

1Y

(1) msannamgssudaReniesdAyngausensviladlumaundaaiu Ae msaaUun

'
a

AugFsssUliAnduludeny msjaduliaiud AgiieiiuaugAsssunuann1sAaeuYesdaaIuls
dudaudeatunislduumisduiizlunisdonfesdaugusuiienasiunnueyisssuludian ganune
Uaren1andnesdudis lawn nswusidsunazvdnlaseasiannuuisdluynseaudainiswlsivisu
o g a_ o & 9 Sa a

aanardudadndulunsandundmuiniianugisssy

(2) NM3a519PUTLRTINIEIALEIUNIN ST AMSTINLALAINANY BaanuFenses

o all

Tinywddensyimnudlimesiednduynnisuaziidugfides minsudsiaanssifuas Sullageu
sodduanim aueinau fauiilififreslinnudiomde aasnsuiiiduioutulddimanianasd
awdgfestuslumslanielifnny

(3) anuduanauaziiesidnaasauduuyedlaeuesdn aywdnnaunisiyasuie

a U 1 U

Weniuwagagranindiendu dadu nsdunyuddaanuwazlduiesfedgdmndidudinisundes

Y Y

a2 (%

TnuagiansnluifesidniaivosmnudunyviiuiuFosiidniansilionsszarasiafuldluiiaus
DAy

(4) auiifisnauAiFesnainiendudosdfynsedaamorinuyed ynaudu
wangaiuiaiiedtu ynausadudsgnairsangidud

(5) anudnAanswsTinuywddonywdlilfiAntuinlas tady mnudgnasisangdu

Wegsiimnununeuazdidimneiidaau masuvesdaaulalinudfguazsulseiuiniinuasnsau

'3
a =

YosuyudIzfotlasunsundenasiuiinnsaiasidn nsdvhanedinuywdguiqns

Y 9

a [ v o o

(6) Msyjsgdufian duinmduannziszaulaanyanatazszaudiny Msseudiuuse

d
grunafdudlavauysaiFadundnsussiulumsaseduinnluvime aan

(7) maaduinmiieanaudauds daaweaivayuliaduiunumuazyimiifilunis
Hufusvauiadauds Welianamudilafetuuasiu drasuvesdanulvinindesmandguideni
i nuLsazilanRsEndIneiy

¥ < a1 v U

8) msliesuduitndauidneduwaziu Juaueddglundnnisuaznssuiunsuila
ANNTALETlunmguiuan1sUfuR
(9) musuiinvevlunisnseiiwaznisdndulaynauiidiuialunisifendndulaluy

manseihvenues uagynawdzldunalunsindutug andidudieganesssy

INYIAYUIRNSSUIIA-NISVANIS UKIINGIAgSWINAUGUUNT
42



91saIsuINNSSUIANISTANIS UA 6 aUUM 2 (NSNNIAU - SUDAL 2564)

(10) anuennuyadugnasulidudoanuldinnzwdyiuanueindivinegiwnung wu
lsfimunnueanudunndnunrddguesdiiauasnsnuiaurinudunsadeduinmwlunssusd
giavuLasdsnusoduis

(11) nssvaumsidusuuazsenivdaiunar fudaauduaduluywddelanirsnnnin

Mgiidnladuwau Ingldvdnanuefsssuununnnuegfsssy

(% 4

(12) anulunudnual faarudednanuuandrndudnuuzsssuyiAvesuyud uas
< o 3 Y 19
WURnIIUNATDIHL U UL
Aaunms dmsulszmalnedadudommsaaunldiinisivdnsssumaouniamaudiun

wiednnsiulymanudauds wsznmsamauniielaindu “amauwisdud” nsenmsidmsawsinudand

. s o A

Iy “sysunfvesiywd” Fedelaindu “Geinywdndnidesliiu” (Sathaarmon, 1996) Anudnudnie

9

(% o

AnuLUanwenludteanateiunsaiiod A Avinlia1ve dnsnay e nmUInUe IR UL N DL D UADIUNIN

o

naudunyedsssualugrnudunsennsidn Miduguiuimszamaddganduunananudauds

q q

aelu tRe1funIsiAn wA 19U Mg (Phramaha Hansa Dhammahaso, 2011) #41u ©ansssuLiievdn

audandadundnnmsduiisvemszduundunysid Bennansssuian lormunflundudadn Aaeuiie

4

ANUNGARLIINAINNNT iSaANTALEY szmaeuvaszsiauud LUl Uitoauduynd

a

nnnanmasuddglunnsaaungfnuassensuinlumauiaunsaasisdenuduiian

Y 9

a wa °

mnyaaatudnudaiuujuRnudaouvesasidnsenvsesrnazannuiaduiionu anfig anmnuneIuiv
wazlsznsddny fe nsdantiesedazdwmalianulnssanuuiavuneanas fanuwiuees Singh (2014)
nunAnNMIEusises msuilvduinnuazanudaudsreddan daulalansmnuiudsauduan

wazANAIAYVINNSAIEU N3 TUINIINIsUTEIRmansuaz U1y Aauinmsiumauniadne

[

ANUENAATeI81UNA Wumauaunsandludedaudaiiunsugnilsdasuiiosnnnuunnuazadnuilas

' g
a Yo = g

Aaeunanmsmaungsudadulundnsssudaeu Bauuiujifasidunmsdaasuduinm msedloyana

Y

' '
U ¥ [

Aosnsanuasudud Jalde nannsddgnazlineliiinanudauds nansssumasumeanmsmauiaouli

v

Anduanudanddasannisdaduanudnveny aaulviin dumi fe avananvenunnd waz

v
[ o a = v

AM3Edan1siuaNuTaLiausadldad Fudundnnisdify AesSuletaenrdadiunisAnyl 399N 15HALY

<

v

Todaudaluuiunnimmsaiauives Tophoff (2016) iwudn invensudluanudaudaduainuaiunse

dAgvessitundduunlytdyn nasesnnudanddiuyanauasanudaudluesdng Tudvdn

v Y

' ' '
Y a a o

Tngtanizgnduvimihadudlndindslunisuseiivssuenanudnudvasgnadiduidurinue fddgyas

v
vady a ada v %

lngdausuanmuiiandedivinuaing deadilatisduniiavesdym dmanmaouvemmsemauiull

pudftyionsanaudaunds Wusinguiiuasdmiuanudilalunisunlededauds msdlanuesuas

o A a A

B (2) MENITBIVDIANLUANT AT NTATUANAWBIINNITINENNT Nnelviiinaisednle annudnnis

[
=

Agyiatinnuuseleriognedsluujifauie nslnaindednsdanainudaudaintaymisieg

N, e

INYIAYUIRNSSUIIA-NISVANIS UKIINGIAgSWINAUGUUNT
43



91saIsuINNSSUIANISTANIS UA 6 aUUM 2 (NSNNIAU - SUDAL 2564)

2. NANTSANWILUININITIANITAIUTA LLE’JI\‘IGI']QJLLU’Jaﬂ%ENVﬁS‘lWﬂ’]a Aala

wszasnslnena Fala (13d153and) WWunsednweuniilunidnasuniweuiiesing Jagiuvinu

Y

o a

Wuidrernaiatigasle snasudsnse dantndagd nezlnwaaunsydnivinis dnandndeulu
vasnsznnsmauniulv [Judnufodsssy uazdnusserosssufinannanussnulugudelnsiesd uas
wifadeeonunegsainaue viududuiiGulunaeioudimadnigyrutoune Welwgnisainly
otsas Tnanumeunsludevateguuuy

2.1 wuaRanen1siiiasvasnslnana dala

dumeiinadeduasiasazsvudnusssulumaussndn iuldrunumgnisainianisdies

o =

wvanewn1sel 817 wanisalgagiuianiinisledtul wa. 2534 meldrugSnvinnuasuiseuiey

¥ v

WIF (5av.) Nnlae wa.e. auns AsEunes JUNYINITNINTEEn (WU.A4.) LUANISAINGEAImMIN WA,

'
(%

2535, M33gUTEMISaTUN 19 fugneu w.e. 2549, MevsgusemsiloIun 22 woun1au .. 2557 uay

[

galuninulugiaainidednwndlussaudsoud@ne wazsesuaaudnen vimudaladnlususimanisainig

3 U q

nsifleansluszaulssmanazszaulandnvanaimnnisal ludnaziduaniunisaindsasasiulanasil 2
ndaansenudoUszimalnelagnss, wman1sal 14 gaiau w.ea. 2516 Hdudalalngde, wsnisal 6 aiay
WA, 2519 NlanTImYuLNaIeAaLes (Meksopon, 2010)

INUANITANIINISLETRNe TinTutduiluanimuindeniiiuineuasiuisuegluiiinves

'
= (% =2 A

i Feudddgmaeluaseunds winendiduianisfinuiszaugaudne Wel w.a. 2523 A2IUFULSS

9
' '

nensilleslaiuiuneas wazviulaidvieusunisiansuliageutisafuduimundsan iiowdloteym

v a a

Winennlsinaunauenslusuun widdsdingiazdoafnanudaudeiuiiiousnamu Weansizanmnain
sUnULazimuaRTlinssturiy uasileauneloaduinaufiuauddngaanvuflfdonuuamediniu
FAnowsosnszmanduandummsiiiiiemyariaanuaioadaduyndlule Tnedndulaguanuniionses
fmaniians Anvisssuzuazimdnsssuidsaouvemszsynsesduniduiniesdamileniale uazddlidu
iwsosilolmsteusnszmsauFEIsmssieg lunatdesn (Wongkomwut, 2010)
dmsuuwiAanianisdeswemszlnea nnsfnwivesfideulduvaiu 2 9aaian fe

(1) AeugUanun wag (2) naansguauun sl (Pholyiam, 2018)

'
v v 2

feugUanun wui anudavsnsdestiidiumdnnaduidiindusiobnmaneusenis

'
a U U = ¥

BSUAILALLDASIMNTIUN P 1UAEINT AIARNS TE AU s EUAN IR uduNlsuSsudadutuu1esn fadu

lsaSpuniiAudinniiveddeannune wu ena1sdadnual ASnd UnAndnlisuteds 81315803 Bannsal

9ANDSNITUANMIAINYITEFITUAIANT DANKIINIToUIAITEAIUTEINALNY 819198d Yy 595uANA

Y

afnuenssuuns Wudu iududniifinanisiSeud uidsaniunisainianisdiosweddanluyisiaituds

Wunan9ainnnzvesasnsiulanasan 2 deawfiasundsasnsiudy annivinuiainuaulasesnisiiondy

Nuhy i bidnideyasusudizessnivesaniunisalingg ilnadeusewealnelidusd1af uasviiudaud

Y

1Y '

Fwfnssuiurusuemgaiaw uitindesUsuildsuassddydislatlentagudeyaiedfiuaniunisal

' '
a £ 1

N19n15eeaseunalnedudJulunlsd@eNinin “darumiansusiel” adufumaeramiuinsissaney

v 3

INYIAYUIRNSSUIIA-NISVANIS UKIINGIAgSWINAUGUUNT
44



91saIsuINNSSUIANISTANIS UA 6 aUUM 2 (NSNNIAU - SUDAL 2564)

glu iliiulasuiivsswalnegnnatuaziondievandgUulutisasasiulanass 2 viutesilnedu

= [ a

Uszimnanildlugiiniaveaelseanawdigndduieseu wunanudafywminegseuluaeingimansludu

3

a

fseudnweeulatedslanuusildeulunugaunisalfiunnndniudndyaia wazauaulanisidlosedns

A}

13983 Usgnavvludnardunseuamnanaifiosonnsnisal 14 aaiau wa. 2516 Suduussiuiadon
namslesiinsmdsludsaivg mnanuAsiazGouauiimnssumanivideumdmansliiudeunFou
agingrmaniuazliaeudaideniiieiinminerdosssumand lnoidenouluanzAauaans Jvaien
Usgidmans ileazanunsadlanazedurenngnisalvesdeny
Pnmadudnmjudivaimiildsunsaieneaanagmsanudanatsay lidiasdu

919138gdnwal A1Sny Ulada wwund ware1913dthe Ban1nsal Fedruudlidnsnaden1sUasuwlasds

a L4

Anwazaaunisainianisdonduegaun udadrsauguyunisnisdiesdurnnisal 6 natau 2519

'
[

nindnulyavulugatuiosnsmiudnufsunladudavsdinniion suloswnanuavesnisindends

Jnsissntleunziunn wasdyudsediev wiedeadlouilgayrvugatuuesinduminned wazensn

)
(g a !

wUSsulsemalneunenu suldadadulaidensddie “d1e” uidhedrenianvaeiiauinming1en

[ [ =

Wunszuandn Ao Wudhenuy “ofivan” wis “duins” Wlddedaiisesddmaionsiiiedngiunaiguds

% L3 1 L3 A

Waguulasdean suanuAnLuUduAisveseansdadnual Arsne dlada lwwund waze1a1sddag

6
L4 ¥ U

1n1nsal eg13lsinannisidnsiuninisiedumanisalyuyudseisdulaseunanuen (wszausy

9 9

Anfvals) TeenuanUseina viugnaisiansenuviswauynidiandudiluluiun 6 aanau we. 2519

IR} (W)

o w o

Fevaeiidnniuaud Snisldideunsiuagiludusaifioluilsadsunadisiauisou (Phra Paisan
Visalo, Abbot of Wat Pa Sukato, interviewed on 17 May 2018)

nEuvgnrsalidviliviuiumaulaan mdsaunindesifidymuaznisiaumuaiaden
wmsheiiiednsiunaigiemiididiilesmiunssaneuidaduisussmalng uiiudonduuududis
waztirAnulunminerdesssumans Wudnfnwvimuging feldifunidlusudunuvssiuionty
AvBuywduLarduRTs MussmaanizeEnilul we. 2520 vihlsiviiudiudn duiisifuuumnaiiaganunsa

uAledeymeanudaudsle

'
a wva =l

nasnsalauun Wessnuiswawiulaunujifsssuiinauulu duaingas d1nau1ense

v v = ' Y]

Jandnuunys wazdouviiulaiunisluljinsssuegninviansle srvaniuglininu dnneunnie

9 Y 9

a o 1

Janindogll Aunatisdndeu gaala viuindjiReglaliuiuliesanuaiae Andeudesnisiy

Y

Fmssunluivihslnafianuysfuaisuazinssineslifidlaguanszlniogiaiou naremioTewmlurindy
masiaifion fnauiulu Sumfnuunyidnads dansufoissegfuvatsaifiou luwsswiil 1 vivuiy
mMaUfiRTidudy ilihudeenuduaniunenigluisladussnamnn fufuiedunsdedivanio
nlamuios Feldidunmsludmssuitinnageln dioufURsTsudausngswi 2 VNP RIGEGTNY
finvrgeln W dudinaiddsoglufiugsiums iunansguildumsegnuisyudnasy
dialsl Usgnoufurthufivinienmaileveeiiufimamzugniiudends vanawosdeuldddiinasd

[

wieldilundaeunannisudfisssy seundelasusuginainnsunisenauliuasuaniugaindrinasd

INYIAYUIRNSSUIIA-NISVANIS UKIINGIAgSWINAUGUUNT
45



91saIsuINNSSUIANISTANIS UA 6 aUUM 2 (NSNNIAU - SUDAL 2564)

2 v a wa Ao Yy A g v v v v Y vwvo ' D2
JuianmsunujifsssunindhgalaluaniniedeniiaulumeninuenulaidiundasuliinatsUn wiu

wizinwaglditamuniuusuuifldifanasgidlansglnea Jala Fsldnisedunszgnindeiulunisi

nihfguashwiiulaslasiuieduanzasdiavrumiunneguugvamiseanlusy 10 Alawns

Y U

a

Tunsuguaunteseyinviiguas uenaini SudnguritiudafanssudgnUitelidulauyselfe
o v U 1 ¥ 4 ¥ | 1 a ¥ d! ¥ % 1 A | 1 a
i duwnasemsuazunasayulnsligidiulivasiduundaseus Fantulianusiuieduegie
uldneeuaseufduiusivsntiuienunsulunisguasazeysnuiul Nmeslirnuiannudila
wnytumenswALeusHdEeuaugnisenuwIndunsziduiletuuiiusesunlagldisnig “dunis”

wionslliasmssunsaduuums

a

nmsiviudanuinldmenuivazlaasimainuesnunduiunn fanudsulaeniluaed

=) L4 a

wwIRnsTIzkuvduAISiadupfiioulaliinesdumisdesssus vieuduadneansinds venainidsedl

& Ave o '

AuledvseududnaulymlumladnuasBuwd vulsuvewinudunidndu sgrswunsvaty wu wnseau

AV

Ineluowian: wnltiuasmssonaningd, gulaluuias wauistin, Inudulanenlifviu Wenvisdidosdin
Fim 1Dusiu
2.2 mawhlatyninnudandsvasnsslneia
mngivdaileafuduindnuniivewifnssutemiedsauuarlfidrluieatostuniadesey
MaASq wagnsAnwmssssudlosenuirdailiAauurAnuuududisdadusuinisddgiinge lnana
Tlunsudlelgviniendinnisdunseing wu nssenfeslifinisuilgvianudaudunnnisel

U w.e. 2553 sae5duR viiowdudnislasunsusiadidilyidunaznssunisufsudssmeiniu devinud

vaa v A

wwAnd Tumansenmsaawinseoaieitesiuritiueguat nnmsdydgdite As nszaglumiuies

£

a

Ll wazarlvegluirludaudedldly wezdesdamun Fdifiioasldunferdosiurnndiu Fauwnnedig

aa o 4

g dnsvesnmsmualiidavinainmalan wsziideiuiudrivemnstuaumssastudle
o W 2 v ' ¥ I3 va 2 v a v v a vy
fetulndfdedlumemslu nsgiuiunaldfuies Adesdunuinlumynitruynidt ieasleadl
Auduiusivytiu stuguiudnsglunsing wszhgududyatiuluniessuy mszaziuuenain
P a a wva | ) Y o Y A o v W v ] ° v & ¢ a9
wADIUTENOAUUATTIUAIUAIA GIABINAMUAUNUTNUYIIVIU Wumsvieulndudselewd nsenala

a ! a

LY AN1ENIUNEIN uiseddaLaYuTUMY N1siBaWBveTuABN1TaeusTINE NItlulllesonasdl
unumlunisaounidsde Feluldidusssuzdiug ualiisnwidingy aeuguain wizadunoudaunisvng

o 1 o = & d" 1 1 ) KA 1 I v 1 v
N33 NIATDIAURT LUULiaﬂVINI’dﬂ YA 19U LUUNTEN LL’d@ﬂ'J']I@EJ‘Ui%L‘WﬂJ W58L°U'1VLU°U'JEJ°U’1'JU’M

oA o 4

luseanlandoy wazgludauduauuinidednuiunuimiled dnisuivnadiu Waun WWuguszau

Y

AnutaLds 99339 udnldlewmiilaenswemszudlasussindisousuiumneiuimnssidugiives

Y

a a

gu W Juddmadniggin Jagdudrudiiududou ddgmuinuneg unumvemsslunmstismiodinuds
Wasuly egalsAaavinuivionssmsassneianuvainvansveanssienls 1w adenouiinsgluiaisenia
A1UE o5y d waglulh wezAungseiiunsesUsdi nwidaaungssduisenssugiu winsenanyfvg

vosnszunsiinatensuiionvinazluditusingg wu WWusealunisneas1a vealuniswenl fe fnateuwuy

INYIAYUIRNSSUIIA-NISVANIS UKIINGIAgSWINAUGUUNT
46



91saIsuINNSSUIANISTANIS UA 6 aUUM 2 (NSNNIAU - SUDAL 2564)

Wanarsnwundnaeuselovinuusylovivinu windesliduinunumvdnveanssfadnnalsssuznialuny
WAZINELNTLARAY (Phra Paisal Visalo, 2013)
2.3 Jgymuazauassa

3F3n1sasuveanselinana Jala LHerfuiiesnnudawdatuaziuladiviuazlinananiny

@ =

AnLiunienisillenazazliaaunsae) wivinuazaoulineisundn 96199 1Hina1nn1sUsEngRdUsEng s
U URRNazlaEmA Ay M3vdnanudauditazuuimiinisadnenuusenes nskindnsssunazisnig

wUUAUAIBIRUITIANNTaLslazas1eANUTeInesdudnansssuldladdgymerdisls Nellisnsaeu

a

vonszlnena Jala viwldnaidene adufinlumsufif msnde nasudodewiiedliiuianiseg

a Y Yy

U UBENIAURAVVDIUTEV VUL N ONAIUIIN AT NN AL AN UFIANUSENATIH VINUNLI8IUYN AL SU

9 Y

dnlalddne igsumasunamsmaulatluaa lasases wlannu vinudliduianvauesaudaudad

Y v
o

Anduiudusewsinisdl “Aiaa” daiu madhlaisanmmdunenisfiefeasaznisdafnadaduuuima

o A

AAanmnuTawdsadte

o

#3UNan1sIY

nnsAnwIUssifnazuuiAnvesnszinata Jala Tuniswersauminuiniaivowd eyl

o v w

ANUTALES WuUsEIRud ARl

[

1. “duiis” Wwisnsudluanudauds vieneuldluuwrazaounisallagysieanaauguussiugd
fianuAnfiunsatudiu vsedugnsdlnmnasenisuazaedin lnan1syane 1W39160583 N15UFURNISH
U519 InANUTUL0g 19l se Ty UL U LAY

ey o v

2. vianAausssuthanlgiuisnis “duis” fe sssuvfvesuyudnauiniudensneidnlai

o
U = [

urlsliFernuasmsgeaaiionde UfiRaw ileanuegsenuarauasuay dsuiaimdnmaouiFos
“las@nun” Suldun fa aund Jeyayr” wnduunuwuwamg

3. M UgymaeslduuiAndedu Ae nanduAsssy nanalnm wasndnatany wuIAALTIIN Ao
n&nA9I593N MdnaTARsTIL TaufuuuIAaNugLLUUATUIY Ao nauudung 4 wdnUimdessau
ndnansdlossau uazndndsang Tagszan eudlatlgmenudouds uaranuusemesieasifniu

4. enudandansionndudediliarunsondnidesls uinsazannnudaudalalfvenslug
AruTULTINT um s Resiuss funnudnudsthematdannmiiiAadul e auly

5. MsadmmdsesnsnduiBnsananundends arw Famszlnaa Janla ldlaueuudnile
wAdgyiaudandaniensldiznsduiiag nuinsudundnsssunieannsAIau a1 JULUY wWu
nsiiieuasensyn nsdeuvidsde UnAm 13a1s MUy MU Tagsudedieg 1wy dny

Tnsvied Buwesidn waldn wazdedsruesuladl

INYIAYUIRNSSUIIA-NISVANIS UKIINGIAgSWINAUGUUNT
47



91saIsuINNSSUIANISTANIS UA 6 aUUM 2 (NSNNIAU - SUDAL 2564)

RIGRIE

LuIAALAZIBNNTIes Naglnma Jala Wudsivinuldsuandszaunsaidinuazmvinisous
ndnsssuMaNmsmaL dadunnfndimniluuiiafezannsaannnudauduaziin audsenss
ansnaeduiguludsan adudsfiniasgeastontmdnssslunmsmausugnilaiioasnadansilng Lo

navidudspuuisrnuguay

LONA1581984

Bercovitch, J. (1984). Social conflict and third parties: Strategies of conflict resolution. Boulder:
Westview Press.

Kalyanatham Club. (2013). 3 Decades of Phra Paisal Visalo. Bangkok: Amarin Printing and
Publishing. (in Thai)

Mark, M. and Hegel, F. (1904). The manifesto to the communist party. Chicago: Kerr.

Meksopon, R. (2010). Bloody democracy seems to have come a long way but not yet reached:
the depth of the background, May 35. Bangkok: Ban PhraAthit Publishing House. (in Thai)

Office of the Court of Justice, Office of Dispute Resolution (2016). Religion and dispute mediation:
a solution to problem solving. In law and dispute mediation. Bangkok: Active Print.

(in Thai)

Phra Paisal Visalo. (2013). Discuss the meaning of religion with Phra Paisal Visalo Part 2: The monks
with social and political roles. Newsletter of Buddhika for Buddhism and Society, 14(51),
10-13. (in Thai)

Phra Paisan Visalo. (2018). Abbot of Wat Pa Sukato, interviewed on 17 May 2018. (in Thai)

Phramaha Hansa Dhammahas. (2011). Buddhist nonviolent: Integrative the principles and
instruments of conflict management. Bangkok: 21 Century. (in Thai)

Pholyiam, N. (2018). Using Buddhist principles to alleviate conflicts. And to create the
reconciliation of Phra Paisal Visalo. Thesis of the Degree of Doctor of Philosophy. Bangkok:
Ramkhamhaeng University. (in Thai)

Rattanamongkolmas, A. (1995). International Conflict. Bangkok: Chulalongkorn University. (in Thai)

Sathaarnon, C. (1996). Peace theory/cultural way. Bangkok: Ruenkaew Printing. (in Thai)

Sethamalinee, S. (2014). Building Peace and Peaceful Means in the Islamic Way (Part 3): Principles
and Values. Chiang Mai: Institute of Religion, Culture and Peace, Payap University. (in Thai)

Singh, A. K. (2014). World Peace and Conflict Resolution: A Solution from Buddhist Point of View.
[Online]. Retrieved 24 October 2021, from: http://www.icdv.net/2014paper/
wsd 06 en  World Peace and Conflict Resolution 652599916.pdf

INYIAYUIRNSSUIIA-NISVANIS UKIINGIAgSWINAUGUUNT
48



91saIsuINNSSUIANISTANIS UA 6 aUUM 2 (NSNNIAU - SUDAL 2564)

Sujithamrak, R. (1990). Peace Education and Peace. In the Teaching Document for Peace Education
(Unit 1). Nonthaburi: Sukhothai Thammathirat University Press. (in Thai)

Teeravekin, L. (2009). Conflicts in human subjects. [Online]. Retrieved 1 June 2020, from:
https://mgronline.com/daily/detail/9520000077095. (in Thai)

The Institute Maintains Rajanupab. (2008). Course for developing management skills specific areas
for those who are / will be provincial governors, deputy governors, and provincial
administrators. Bangkok: Knowledge Development and Management. (in Thai)

Thomas, K. W., and Kilmann, R. H. (1987). Thomas — Kilmann conflict mode interest. New York:
Xicom.

Tophoff, M. M. (2016). Conflict resolution within a Buddhist Context. Journal of Mediation and
Applied Conflict Analysis, 3(2), 463-474.

Wongkornwut, K. (2010). The meaning of every breath. People Magazine, 5(11), 7-15. (in Thai)

Yuree, W. (2004). Healing Strategy for Achieving Peace Together (BenjaratSae Chua, Translator).
Bangkok: Fueng Fah Printing. (in Thai)

INYIAYUIRNSSUIIA-NISVANIS UKIINGIAgSWINAUGUUNT
49



91sasudnnssua:NIsdanis UA 6 aUUM 2 (NSNNIAU - SUDTAL 2564)
WIANTINNITUTIINTNEINTUYUddmTUBIAnTIUNITANEI

ined Funsilieslne®’, yuwa seauda’?, yinigyanl A3IyYad®, vadaasal nsaseAde

L2 Audngnsusnnsgsnasmdndin d1913vudnnIsun1sInnsnunyeduasn1susEnauns

INYIFHUINNTTULALAITIANTST UNINYIAYIIVAFIUFTUN

Received: 02 April 2021
Revised: 05 May 2021
Accepted: 06 May 2021

UNAned

n1933elddngUszasdiiioAnyiuinnssunisusmsnineinsuywddmiuesAnsiunisine
waziiieairsgunvuiimnzanlunsihuinnssunisuimminensuyeddmivesdnssunisdne
\Huns3feidsnainiw (Qualitative Research) @nwianuuidaiierfuuinnssy wagn1sudmmineins
uyud SafsuiunnisAnuilng wansdnemuin lueaivzadlunniuianssnisuimminens
wywdunlddmiuesdnsniunisAnyl Ao 5H go 3in Model Usgnaudig (1) n1suSmsnineinsuyed
Tu 5 9aAUsENBU LAkA N3NNI NEINTUYWE N15aTIMUATNITARLEDNNTNEINTUYEE N1SHNoUTY
waENINRILINSNEINTNYEY N1sUseliunan1sUfuRnuninensuysduasAnaunnulazaniusslovi
YomINYINTUY LY Uag (2) uinnssuesdns Tu 3 esduszneu toud uinnssugnsmansesins winnssy
n3we1nsuyed LaruInnssuNsUIMSINN1G N1t 5H go 3In Model 1usuldlussdns Wudsfiddry
og1addlumsaiis¥amnuanunsavesynaInsvetesdng tonisudiduvesesdnsmensinumvesussine

InelmdussAnswiainngsy

AEARY : WIRINTIN MIVIMINTNEINTUY LY BIANTAIUNITANY

" JUszaIunan; Biua: s63467810001@ssru.ac.th

INYIGYUIRNNSSUIIA-NISIANIS UHIONEIGISIsnnaouguun
50



91sasudnnssua:NIsdanis UA 6 aUUM 2 (NSNNIAU - SUDTAL 2564)

Human Resource Management Innovative of Educational Organizations

Wutipong Janmuangthai®*, Chumpon Rodjam?, Chutikarn Sriviboon?,
Cholpassorn Sitthiwarongchai®
L238\aster of Business Administration Program in Innovation in Human Capital and
Entrepreneurship Management, College of Innovation and Management,

Suan Sunandha Rajabhat University

Received: 02 April 2021
Revised: 05 May 2021
Accepted: 06 May 2021

Abstract

This research aims to study human resource management innovation for educational
organizations and to create appropriate models to bring human resource management innovation
in educational organizations. Qualitative Research is based on the concept of innovation and human
resource management, as well as the Thai educational context. The results showed that the right
model to implement human resource management innovation for educational organizations is the
5H go 3In Model. It consists of (1) Human Resource Management in 5 components: Human Resource
Planning, Recruitment and Selection of Human Resource, Human Resource Training and
Development, Human Resource Performance Evaluation and Human Resource Compensation and
Benefits. And (2) Corporate Innovation in 3 components: Strategy Innovative, Human Resource
Innovative and Management Innovative. The adoption of 5H go 3In Model in the organization is
critical to building the capacity of the organization's personnel to compete with Thailand's

educational organizations as an innovation organization.

Keywords: Innovation, Human Resource Management, Educational Organizations
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Abstract

The purposes of this research were to identify the factors of school administration in the
education sandbox and the confirmation of factors of school administration in the education
sandbox on issues of accurate, appropriate, feasible and applicable. The sample group used in the
research was school administrators, deputy director of schools or head of academic affairs and
teachers totally of 432 respondents. The instruments for collecting the data were semi- structured
interview, opinionnaire and confirmative form. The results of the research showed that 1. the factors
of school administration in the education sandbox consists of 7 elements: (1) Innovation Base
Management (2) Organizational Performance Management (3) Organizational Partnership Management
(4) Innovative Leadership (5) Innovator Development (6) Systematic Innovation, and (7) Innovation
Plan Management and 2. The results of confirmation of the factors of school administration in the

education sandbox are accurate, appropriate, feasible and applicable.

Keywords: School Administration, The Education Sandbox
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nsUszneue InauANuatinveiSouLdazay wazliiy ssdnsunasosdrurieaiiu nalentu uaz
mAvszdsnumfuimuigunuazUssdnsnuazanaudondilunisdanisinuduiiuguld
ogauviais Tnemualifiuiiuinnssunsinndaduiiuiiufzunisuimsuaznisdamanisinutuio
aduayunisaduinnssunisfnerdwdunisirseslunisnszarediunanazlidaszunnuissunis
nsAinsuazanuAnyituiiuguliiAanstauaun ez sEansaiazana MM BNE Tauvie
finsvgnswauinnssunsdnnisisunisaeunasisnsufuanaluldluaniudneidu (Educational
Innovation Area Act A.D. 2019, 2019)

NnAnuddysiinanundediu §iTedsdinnuailaiiazAnwiFes ssdusznoumsuimslsasou
Tufiufiuianssunisfinu failiieazihdeyannanisifeluidunumslunisfaunszuunisdnuli
anuAnwladdwnanazdasslunsusmsdanisaniudnuviniglduiunvesnuies laAnfuwas i
uinnssunsinwuarnisSeudifiesnsdunadugninisnisinueesdiFou ileanaudonduaziiia

ANNAERIRlUNISUIMSLaEN ST sAnylvidnunnlasely

o = o
ANNN1UN13IAY
1. parUsenaunisusmslsassulunuiuinnssunisdneluagnals

2. wan1ssudussrusznaunsusmstseSsuluiiuiuinnssunisnyidusdnsls

24

[-4 a o
AOUILEIAYBINITIAY
1. 1WBNS1UBIAUTENBUNSUSMSLS S Ul UNUNUIANTSUNISANEN

2. WiBNTIUNANSTUTUDIAUSENBUNISUIM SIS 38Ul UNUNUIANTSUNISANEN
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a a o
#UUAFIUNTIIVY
1. a3dUszneunsuIslssdeuluiunuinnssunisdnelunyesduszneu
2. nanstudussAuszneumsuImsisaseuluiunuinnssumsAnwiianugnaes danuwsnzas

Fauduldle waziluuselownd

av o4 v
EDNATIILLASITUIYNLNYIVDY
a = [ a =] <

wuaRangfun1suTMslaeltlsateudugu

n1susmstssseulussaunsdnwmduiiugulainisimuaseazsBeaneiiuesnusenaueed
nmsudmslaglilsusewdugiu fie (1) minszagdunansuimsuaznisdanisfinuludnaznssuns
dinauwenunnstnwwazaniudne Inglirugnssunsaaufneviminimiu duasusasatuayuy
NM3AVBIENUANY 4 AU AB ALIYTINTT SUUTENI UUARE wagu3s1aly (2) MIumswuuliausy

Juihlansendndrdgdmsunisuimsiaglilsasoudugulasianmziwifnnisldiusiunsonisusns

PN [V Y]

wuusadadufivensufunnluismsuimses o sameiumsinudae Tnedeiinmsumswuuildnsau
svhlildnandniundufuiiRausiesfianelalusunndy (3) nsuimamuesanufineazinnuu
dasw adesi Tewnansdaduladerueanntumelinsuimsuuuesdeuzyana (@) Maeusia
v3enszatesrunanisdndulafeafunisuimsuazdanisfnwlulianufne (5) msuinsdanisd
pevALBMIoAeAndBIiUANABINYBIITuLa s vUldNInTign (6) nsEadiFeuluguinanives
nswasuuas (Office of the Basic Education Commission, 2007) #ansudmslaglilsaFoudugiuae
Uszavarmdisaldifuiisuuuuddueimsuimsed 4 suuuu Tdud wuuiififudmsvedlsadeudundn
(Administrative control school council) LLUUﬁﬂ'gL‘TJuWﬁﬂ (Professional control school council) wuudi
guyuunan (Community control school council) LLazLLUUﬁﬂg LaEYUYUTUNUIMNESN (Ayeni, 2013)
Usznauiungfinssuvesduimsildnsnaneglavedudgulunisnsedu alalilfuinunisujifaues
aqﬁmil,ﬁamiqLﬂmmaé’wmﬂmﬁﬂﬁ) (Thurapang and Jadesadalug, 2020) wazA18n159AN15ANYI
g “

eiiuiiifdutaslumsfiesiiluganudisald Gassnaudne 6 Ustifiudidy fo (1) manszanesunali
anudasziiugrunamsindulaliiugiuinveundn nsensadnwdnisdosnszatesunasunsing
(Decentralization) (2) w@Suas1admusssunisiseuiuazUgnindrdnunisannuiuiinveu (3) Wmuiszuy
Ausufingauron1siny senuuukarsrvuANduTudTsludutafe ¥t nesuauns nandauas
wadws (4) fannsruvasaumasazuasSousluiuiiiaunssuudoyauazarsaumanndiu (5) Usussuy
NMIWMUIHUTIST AFWAZUAIINTNIINMIANYIATITRIUETTNNTINMTesn TRAUUImMS Ag uazyaaing
yremsAne wag (6) Madafiuiisuiannmsfing umwnisnmslivssrsuidualumsdn uaesuiinteu
msfnuliuntu (Manokar, 2018)

wuaRAABIRUNSUI AN WTTTea kNS

nstudnnisumIguaniafiassdnisvie ToM uldliiAnussansainluesdnisiu

%

Usznaumediudidgy 3 Usems e (1) msilingUszasdandanuiiioganisnayviinnsuSuledadeiiios
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(%

Tunn 9 duvesesdns (2) dndnnisiugiuvesgluuunddgasu 3 Usen1s Ae msyslvianudifgyiu

q

v

aNAMTOKIUUINNT (Customer focus) N15UFUUTINTEUIUNTYINNU (process improvement) kagn15id7
wdladslunszuiumsuiuussnanmuemnauluasins (total involvernent) uag (3) Mmiliesdusznay
fidndnyq Aazvinliinngth Tom Tldlkussaua loun guimsiisinudnunzues “anziin (leadership)”
finslinsfnwinagdanisiineusuiAeaiu ToM Auynaulusadnis (education and training) filaAsaadng
mw%mmmﬁﬁamu (supportive structure) szuunIsAnsedeansiuszdnsain (communications)
TiudrAgAun1siaIsuIAINAAIINTOU (reward and recognition) ¥IN3zUIUNITNINEADA (statistical
process control) #3en153Anan15U{URIU (measurement) unlglunszuiunis TOM Wiauddguas
a,Jq'aLﬁumsﬁmeﬁuﬁu (teamwork) (Tenner and Detoro, 1992)
wurRMAEITUNsUTINTRIANTANTIALEE
nsuimslsadsuliiuesdnsiifianssousfigaiuiauims uaraundnlussdnisassiosiauiu
sudunislunntunou lngesdusznoutasnisuimsesdnisaussourgeldinisszyly 5 Usznns fo
(1) AAINNITUINISIANT (Management Quality) (2) LUALHeELazIUUN5UUR (Openness and Action
Orientation) (3) LUWAI1UE17UY (Long-Term Orientation) (4) Wamnsaiiles (Continuous Improvement)
(5) AN MYAAINT (Employee Quality) (Waal, 2012) lngagsasusznauliseniadads 5 Usens fie
N1300NLUVBIAMIIAENTTUIUNM TIL Tassaiisesdnsiiuiufliie wasdanuBaveguneuausiso
nadsuulasesgnéuardswandouldiiuegied fddudunistdudyios violfsmanisuims
uAfiuausineg Tnnilan fssuunsdensiodusingg vesesdnisididheiu wagniinnudesdausous
Rerfunsaduanuuasidsneyensty aunw wazanufiselavesgnAndusgisd samfeniineu
foainmafmuinuimiuannsalunmmihnuresmuesegiae sadnsisazUssauanuduialdiiues
(Miller and Miller, 2005)
wurAmAEaULIANTsUNTUIMIsNIsANEN
nsthuinnssunisuimansnvanldlumsuimsaniuAnuntuarasounquuasisadasiy
uinnssumsAnun 2 Usziam Ao (1) uinnssudeulevte Wuuinnssuiifedesiunisuiuss uleue
nsudou Welimbsnunmsinwuazanudneihsesluiiuiiuianssunisinuuims uazdamsine
#ogendesiuasiivszAninmannty (2) uinnssunisdeunisasunassuimsdansluaniufng
HunianssuiieuftymuaginmauanmaiZoudvesdiFoudaazifeaiundngns msdanisFounisaey
wazmsudmslaganufnwannsnidenassuinnssumaFeunisaeu wagnsuimsdansfinsiigod
wdtslunagssUszimataninsnatisnun g ouuaslsadoulfatanldfaundosonld (Thailand
Education Partnership, 2018) Taaiiuuavisnisaniusiulu 2 87 Ao dAwuIueu (Horizontal dimension)
\DuiRsnunszuiuns Ssuszneufenseuiumsuinngsy ¢ seer (1) ussgslaiviliiAansaauinnssy
(2) a5 1uwIRnvsouIURURIMA (Invention/idea linking) (3) Matnludnsussyndldasa (Implementation/
idea testing) (4) vungULUUNTUIUMITIFAY HRuLARS (Vertical Dimension) Wuiiivesfiudsuudas

' [

Fenaneluwazn1euanadans (Birkinshaw et al., 2008)
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Inglunsfinuideses esruszneunsudmslsaSeuluiiunuinnssunisfinu §Idedslmiuuwdna
n1susmslagldlsaseudugiu (School Based Management) n15u3nnsnaunInlag sy (Total Quality
Management) ﬂ’rsu'%m'saqﬁﬂ’rsamiauzqa (High Performance Organization) LaguInNITUAITUTNNT

A3AnwYT (Educational Management Innovation) sniunseuuuianlunsinuiIdeEesnanann

NSOULUIAA IUNIFIAY

INANTNUNIULUIAALALIIWITENAGITDS @U1TOUINININUANTBULUIAATUNITIVULTD

29AUTENIUNSUSINS IS sulufuAUTNSsUNISANE ToaanInd 1

4 N\
msuinnsineldlseSeudugiu

(School Based Management)

I'I"I‘S‘l.l‘%‘l-'ﬂﬁﬁ‘mﬂ'lw'lﬁ&l‘ﬂﬁ.l

(Total Quality Management)

L3 = =
29AUTENBUNNTUIHIILISLTBU

& & o
- . TunuuIRNIIY m‘s'ﬁ'n‘m
NIFUTNITDIANITHAL ‘i‘ﬁm&%ﬁs‘l

(High Performance

Organization)

~N

VA4

wIMNTIUNIFUTUISNNSANEN
(Educational Management

Innovation)

- J/

AN 1 NSAULIANNAANITUSNSISas suluNuALIRNSSUANSANY

AsAlun1sITY
KUULNUYDINITINE
nsneeSaiidumsitodmssann (descriptive research) fwuwuumsiveidunquinedaiien
fimsTandaiesludnuasdnuanninisalldfiniamaass (the-one-shot, non-experimental case study)
UsenIuaznguilegng

¥ oy
[

UsganINLg huUNI5I8ASTINAD 15938 UlUNUNUTRNTTUNISANE F90Ad1TNITUANENTIUNNS
1

v

NSANWITUNUFIU TIWIUNIEY 226

o

) ] v % a ] o 2
3¢ Pwuunidu meawmile Fwin@ed) 1w 48 15s mangiueen
Fewndaszeed) 9w 22 153 aald Fdeaga) 910 10 1ss manziuseni@eanie (Twminasaziny)
T1uau 42 159 menzdunn @aianigauys) 91w 39 159 uasdmingeuauniald Fuiadaand dawin

gran JIIAUTDNE) U 65 159 (Academic Office, the Secretariat of the House of Representatives, 2019)
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nqudeg1eiildlunside Ae lsaFouluiuiiuianssunisine dafadrdnauamgnssung
msfinyduiugiu S 194 159 Seldanlaefmuamunanguiiog 1wanmaaUsEIuTLIATe IR 8E1
YoaIATTUALNDSUNY (Robert and Daryle, 2019) udadonsogslngliiBnsduuuuutasziam (stratified
random sampling) 1uunaugiinia uazuusdwiadu 8 dwmin laun meawile Fwiadasdnd) $1uau
31 15¢ mengdueen (Fandnszsd) 10 13 159 anald (Fadnaga) 91uau 7 159 mansTuesnideanile

(FanineSaziny) 311U 27 159 MengTuan @Farianigyauy’) 9uiu 25 159 wazdaninmeununiale

Ya v o

Fwiadand 11 159 Jmingzan 18 159 wazdminusisna 12 159) lnegidemvuaylvdeyalsaseuay

Y

3 AU Usznoume fe11ien1sisasey 31U 1 Al sesgenuiensisasey vieasinedvinig 9uiu 1 Ay
warAgHdou $1U 1 A 53U7eAN 432 A Wumiiediasient (unit of analysis)

A998

Tunsideessl dIdelaldeseadlalunsideusynausnie wuudunwainalasasna (semi- structured

Y

. . a < .. . & o '3 .
interview) WUUABUNUAINUAALAL (Opinionnaires) wagluugugussalsynayu (Confirmatory Form)

mMaiusIuTINdoya

a

Ieiusiunudeyanisideluduwsnlaenisdunivalfideiviguaznsanandiiogeuniy

=>4

Ya o o ¥

AuAaiulaefRdedlunsdunvaldenueitdnihundunivalindnsziasUsndundnnis wuade

Y

Ya v 1 U

nguilunisivuaduiudsfiing duneudnundidednds uassuAunuudouauauAniumIEnULeY

Ausulsasaunaunsad i idunistd wednsulsussunAndan8dINTRAILAMUNSDN wazalaltIsNIs

v 1

duariuiunslusuddamedou uariimameeoulay uazdunouaninensBusussdiusenoudidedads
uazfuAuwuuBusussuszneuliiuideimagmslusudldamedou

nsAATIEvitaya

1. measigiiilon (content analysis) §idesliunisAnuienansuazsniddeiiferdodlasiin
Foyamagidusuusidnu

2. MAwTgETeyaInanun i luvenouLUUAUNY UsEnausy iwe 81y linSANY)
Aundadaguu wagsreElIaINITATIILTL Taeldfeneud (frequency) wagan3asay (percentage)

3, m'ﬁmeﬁﬁﬁayjmﬁ'mﬁuﬁaLLUiaQﬁUsgﬂaUﬂ’ﬁﬁmﬂmL’%EJﬂiJﬁﬁﬁ@ﬂﬁMﬁﬁﬂM Juduu
upEUUsEINA 5 Szdu Tdeyduavada (arithmetic mean) wagduidosuuansg I (standard
deviation) Ingtadvdinavadin Nisuiunausivesiuad (Best, 1981)

4. N153LAF12%89AUsENBY (factor analysis) T n153LAT18Y A5 aneA Usznou “PCA”
(Principal Component Analysis) Ssfioinaminisimdensdudsiiieglussduszneusilasnis Inefiarsan
1NA1ANNLUTUTIUVDIAILUT (eigenvalue) fiunnndn 1 wardetendminesduseney (factor loading)
vasfuUsurarfvesesdUsznoutiuiimfaus 0.70 TulU flussenediesuustaud 3 faudstull anads
va3lawwas (Tabachink and Fidell, 1983)

5. N5 BATITMeEuduaIAUsENaUNISUSINS LS sulufuiuI RN SsUNSANY lneANUANLI LY

ey 911 5 au lagldada Ae Arraud (frequencies) wagA3eeay (percentage)
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NaN1578

namsAnwIiieneuTnqUszasimsIdeder 1 Usinglumsedl 1uagmsteil 2 dausanisdnwiiile
noutngUszasinidededl 2 Usnglumsned 3 seasBonsiag

oufl 1 wansinsiesiaadfiugiutoyasniuningneunuuaeuniy SILUNAMIIA Fuvits
sgiunsAnwUszaunsallunsyiau

1T 1 Msiesiiaaunmesineuwuasuay S1udu 432 Ay Swunidu 3 ngude

1) #8118n15L5a5eU 2) 798 uIen1slsusey v3ea3i1e3WINTT wae 3) ATHEDU Nquay 144 AW
<

Ams1eniiiea1nud Sevay wuln TneunuvaeUnINTINTSAY 432 Au Wumands 300 au Andu

fouaz 69.44 wavinavie 132 au Anluiowaz 30.56 fe1ysening 3545 U uiniiga 31u9U 192 AU

a =

aufosaz 44.44 doeiign Ao To1gsindd 35 ¥ d1uau 93 Au Andudesas 21.53 fydinsfnwiszeu

9

)

'
= o

Useyeylmanniign S1uau 209 Ay Andudesas 48.38 ydlinsdnwssiuUSyyondesiigndiuiu 19 au

q

a < 14

Amdudoray 4.40 wazdlszaziiainsmssiundanniigafeninnds 5 ¥ $1uau 252 au Andusesas

58.33 toeiignfe szea1n1saswwidliiu 1 U $1uiu 18 au Aadudesay 4.17

M990 1 @0MUNNVBIERBULUUABUNY (n= 432)

Joruremslsaseu oy GRAGE! 39U
GRRIHRI ’ Age1e3YINs v
MU fowaz | wau | owaz MU | Fovaz I | Sewaz
el
1. 918 67 46.52 24 16.67 41 28.47 132 30.56
2. %iﬁﬂ 7 53.48 120 83.33 103 71.53 300 69.44
R 144 100 144 100 144 100 432 100
218
1. ﬁ’lﬂ’jﬁ 357 7 4.86 12 8.33 74 51.39 93 21.53
2.35-45 Y 61 42.36 89 61.81 42 29.17 192 44.44
3. Qﬂﬂ’jﬂ 453 76 52.78 43 29.86 28 19.44 147 34.03
Rty 144 100 144 100 144 100 432 100
AAinsAn
1. Usqyayas 15 10.42 79 50.86 110 76.39 204 47.22
2. ‘U%QJQJWI‘VI 117 81.25 62 43.06 30 20.83 209 48.38
3. ‘U%iyiy%aﬂ 12 8.33 3 2.08 4 2.78 19 4.40
Rty 144 100 144 100 144 100 432 100
FZYLLIAINIIANTY
RIIN
1. LA 1 ¥ - - - - 18 12.50 18 4.17
2.1-5% 55 38.19 46 31.94 61 42.36 162 37.50
3.4 5 U 89 61.81 98 68.06 65 45.14 252 58.33
Rty 144 100 144 100 144 100 432 100
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Aaudl 2 NI esiUsznauLded1379 (Exploratory Factor Analysis: EFA) sedsnsaiatade
(Principal Component Analysis: PCA)

M9 2 nuesussnoumsuimslsadeluiuiiunnssumsiine Suunldnome 7 ssdszneu
TuurazesAusznavifuusiianimindads (Factor loading) daus 0.70-0.85 Insosdusznauit 1
11 6 s oerUszneud 2 1 3 Fauus esdusznoudl 3 11 3 fauds esUszneud 4 3 Fauus esrdszneud 5

1 3 fws 29rUTENOUN 6 1 3 FakUs kazesrUsenaun 7 3 3 fawls

A5 2 MTaATIEesAUsENoUnan (Principal Component Analysis: PCA)

Rotated Component Matrix®

Component

1 2 3 4 5 6 7

a65 769

ar9 754

a7 .153

a%6 47

a6’ 743

ab6 .702

adé 770

a50 742

ad7 718

ab6 774

ab5 122

ab8 719

az8 770

az25 735

a24 731

al9 .859

a22 745

a2l 11

ab .805

ar 768

a8 736

a3 .852

al .808

ad 760
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naudl 3 nan1sdudussAusznaunisuImsisuseuluiunuinnssunisfne suadugnees
aumiinzan anululule wagannududsslon]

NAN5199 3 nudBevaiinnuAniuguduiesar 100 tNefuteAuNUYBIIUITLS B

Y
¥ '

aeAUsENaUNSUIISIsassuluiuiuinnssun1sAineng 7 esausenaulinniugnies daumunvay

Fanudulule wazidulselond annsnen 3

A1597 3 NITIATIZRAUARNTILTEIL T IINRULEuEuBIAUSTNOU

AUAALTU
AgNABY anuanzan | anandululd | adnsnduusslewnd
29AUTZNBUNTUIMNSLS958Y
TuitufiuSanssunisine § g § § § % § §
6 NS o s = s = NES
NSUSMTFIUWIANTTY 5 100 5 100 5 100 5 100
NTUSMTANTIOULDIANTT 5 100 5 100 5 100 5 100
NSUTNSUAINBIANS 5 100 5 100 5 100 5 100
amedauinngsy 5 100 5 100 5 100 5 100
NIWRUINIANT 5 100 5 100 5 100 5 100
UTRNTTULTITZUY 5 100 5 100 5 100 5 100
ATUTMTUHUUIANTTH 5 100 5 100 5 100 5 100

[%

Towasy sidfoannsnagulaoutadu 2 fonuinguavasdnifideldsed

1. psdszneumsuimslssdeuluiiufiuinnssumsfinu Usznaude 7 esduszneu Bedeu
AUAIAURUTUTINVRIAIUUST (Eigenvalues) baln (1) N15USMITEINNIRNTIN (2) N1SUTMTANTTOUY
BIANTT (3) MIUTMINUEINDIANIT (4) N1 ndaninngsy (5) MsiauIuinng (6) uinnssugassuy
(7) MIUIMITURULIANTTY

2. nan1sbudussdusznounisuimislsaieuluiiufiuianssunisine wudn Sanugndes

fauwanzay danuduldle wazsiduusylewd

anUseNa

nan159eluasell JUussifundfuNfunuaIneIfUsznaun1sUsmIstsassulunuiuInnssu

<

N3N waganusathunefusenanuingUssanvensivy Iaadd

1. asUszneumsuimslasdeuluiiufiuTanssumsfinw Usenaudne 7 esdtseneu e (1) mavdums
grunianss Wuesduseneuiiddgdusuiui 1 idesnnisuimslsadeuluiiuiiuianssunisinuly
uiaziiufirosinisfnudeyauaruiunamnuindletugusuluiufiilelinsuimaduluieaussio

ANABINITVDIHTEU HUNATEY UavYNYUBEILTIATT (2) N15UINTaNTIOULesdnis uesduszneou
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D

N dudusun 2 Nagdwmananisuimslsuisuluiiunuinnssunisine e nnsAguIwISh

Y
'

anunsoeduasy aduayulidinisiaulsulesdnmsldegadiateuazradonuiouaiiowdunisiiiy

Anenmliinineinsvesesdnishifinnuannsaluiunisutsdy wasimesdnisiugynyjumnelidnse

[

(3) Msudmsudnesns WussrdsznaufidAgydududud 3 Nazdwmananisudnistsadouluiuf

[

winnssunisAnw esainnisuimstsaseutudnludesimdedaifidnlidiudsediauelasiane

[
U a = ¥ [ Y 1 a = o

vuin1sfe Jiseu AulunisauesieniudesnisvegiuuinisuaryusuiadudsdAyiguimsasdes

Y

o e

'
=3 a o 1Y

Arflafisegiave (4) aeuindauinnssy Wussddseneundrdgdusudui 4 fzdmasdonisuims

D

IsaSeuluiuiuinnssunisiine Weswnfuimssendufinlunisiiasvasuuwdas waziiuleuied

=2

n13UUAzaUatunTuASaUNITUIIN SN SuinsiaulazsouanunagesieLilos Ael {113

Y

Foshuinnssunsuims vethadvslinanfndu wazWauielmiasnmswamunlsogisiuisivasdu
msiindaruannsaliuayaansmsnsinuladnmands (5) msfauinns Wussdusznouiiddy
Hudududl 5 fierdsrariomsuivnslsadeuluiiufiuinnssunisine osnnniwensyneaiiognels
aaﬁmiLwiau*'s’mﬂiiufuﬁaamﬁi’w%’wafmqﬂﬂamLﬁuéhst'fuLﬂ?{aumﬂuﬂqﬂﬁaﬁaﬁaﬁﬂ%mi GFTGHACHLY
Sufinnuduiusiusgrmvanideslilsidesnnlunndumisiesdinsadunalafiazadvassduinnssuld
wanzay udhluduidoussrafugusssuisuszaunadiiafinnusjmnevesesdmsle (6) uinnssu
Basvuu Wuesdusznaviidddususuil 6 Aavdmanensusmslsadouluiiufiuianssunisdne
ilea1nnsuimslssSouseserdonszuiunisieudiiiuuuiny uaginisnsssuumsiaudidaiau
aundnlusadnisynaudesiuifatmunesiudu ddunisiuinnssunisudmsnmsfnyulsliedly
sUnuLvessrLUasfumummiliiiosaelinsuimnslssdedluiufiuinnssunsineifndseans nmld

[
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Abstract

The purpose of this research was to study the demographic factors affecting the efficiency
of employees in the warehouse business in Lat Krabang Industrial Estate and internal factors
influencing the efficiency of employees in the warehouse business in Lat Krabang Industrial Estate
Collecting data from 300 employees in the warehouse business in Lat Krabang Industrial Estate with
questionnaires that have been checked for content validity and confidence The data were analyzed
using descriptive statistics. The hypothesis was tested by examining the difference between the
mean of the 2 sample groups. The variance or comparison of the mean difference between 3 or
more samples was a hypothesis test: Pearson simple product- moment correlation coefficient
analysis and multiple regression analysis. The hypothesis testing results showed that Demographic
factors were age, education, length of service. It affects the efficiency of employees in the warehouse
in Lat Krabang Industrial Estate. In terms of internal factors that influence the efficiency of employees
in the warehouse business in Lat Krabang Industrial Estate, including planning factors, organization
management, Training and development, compensation management at a statistically significant

level of 0.05, the influence was 62.40 percent effective.

Keywords: Internal Factors, Operational Efficiency, Latkrabang Industrial Estate
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Abstract

This research is to study the pattern of peace talks and conflict management processes in
Thailand’ s three southern border provinces. This research uses a qualitative research method by
collecting information from fieldwork and from in-depth interviews and observation and opinions of
the sample group, which is a stakeholder in all areas. The research results were found that the
model for peace talks and conflict management processes in the three southernmost provinces of
Thailand is the peace dialogue process in the southern border provinces. It is a peaceful way of
managing conflicts that governments and related agencies try to do to resolve the problems in the
southern border provinces. It is also a method recognized worldwide as the least likely to lose.
The cause of the unrest in the southern border provinces is a political conflict with a long history of
social identity, culture, fairness, and quality of life. Therefore, the dispute must be resolved with a
political approach that is mainly peaceful. In the past, governments have tried to communicate
peace with a different opinion of the state. There are several limitations of both the Thai government
and other opinion groups from the state, such as lack of trust and unity in management. There is no
sufficient depth for discussion and not yet crystallized the problem and the solution accepted by
all parties, including the issue of the negotiators and the process of conflict management in the

southern three provinces.

Keywords: Negotiation Model, Peace, Conflict, Three Southern Province
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Factors Influencing the Acceptance of the Innovation Prototype of the
Customer Relation Management with a Robotic Program in Line Bot :

A Case Study of Flora Ville Golf and Country Club
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Abstract

The purpose of this research was to study the acceptance of Innovation prototype
development of the customer relationship management with a robotic program in Line Bot. It was
the case study of Flora Ville Golf and Country Club. The research instrument was a set of
questionnaire with closed-ended questions that was validated for reliability and content validity
before used to collect the data. The total of participants was 356 members of Flora Ville Golf and
Country Club. The simple random sampling was used to select the participants. The statistics used
in data analysis were descriptive statistics, percentage, mean and multiple regression analysis.
The results revealed that most participants accepted the Innovation prototype development of the
customer relation management with a robotic program in Line Bot in a high level. The result of
hypothesis testing showed that safety, perceived usefulness, risk, reliability, and perceived ease of
use affected the acceptance Innovation prototype development of the customer relation
management with a robotic program in Line Bot at 93.5% with statistically significant at the 0.01

level.

Keyword : Acceptance of Technology, Innovation Prototype, Management, Customer Relation

Management, Robotic Program, Line Application
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Abstract

The objectives of this research were (1) to develop a diagnosis system of the quality of
research before academic position submission, and (2) to analyze the effectiveness and efficiency of
the developed diagnosis system. For quantitative research, the sample were 10 research reports. For
qualitative research, there were three group of samples consisting of 9 research specialists, ten
qualified experts assessing academic performance and academic ethics and codes of conduct, and
10 stakeholders (Dean, Head of Department/Course Director and lecturers who applied for academic
positions). The research instrument comprised a research quality diagnostic form, an effectiveness
and efficiency evaluation form, and an in-depth interview form. Data collection was divided into 3
phases: system development, experimentation, and conclusion. Descriptive statistics were used for
quantitative data analysis and content analysis (theme and sub-theme analysis technique) was used
for qualitative analysis. The findings revealed that (1) the process of the research quality diagnostic
system before academic positions submission comprises 3 steps: Step 1 Select the research article,
Step 2 Diagnose the symptoms, and Step 3 Report symptoms, (2) the efficiency of the research
quality diagnostic system are at a good level (Mean = 2.77, SD = 0.24) and also the effectiveness of

the research quality diagnostic system are at a good level (Mean = 2.85, SD = 0.24).

Keywords: A Diagnosis System of The Quality of Research, Diagnostic Form of The Quality of Research,

Effectiveness, Efficiency
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(Qualitative) Fadauaviiliinng 6 Inmsdneniinuan @nsfnen 2557-2562) Sruauerasdiliriiumsiarsan
Tuuaumimaimnsiidulumudadiunufionsuul? (Sripatum University, 2020) 99nanuddty
LagaNasana1n YunglandtdymddyueaminendofiezdesAnmszuunioisnsiiaztuntae

a

naunssanunnvesuideieliliauUdesialunisuimsdnnisuazandilddng 1lesainnisveninue
AUMLIN9I9IN5904919158 1 Audziisunudentieiidesgadsly nansideasiililiaiedie (Tool)
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YBNIUITY LTUNIT “WUUINIRYAUNINVDNUITY” ‘ﬁfﬁwmmLLu’JﬁmLazmwﬁmaq Osgood, Suci, and
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Tannenbaum (1957) TuanNwuLY9UIRTIANITILUNANUNIEYDIAT (Semantic Differential Scale) Mi9il

'
LY VY] =
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Juaaui 1: LRaNTUINY

A

(LEN398 UNANNTIY HANURIIRTTA)

\4

Juaaun 2: IMasa1ns

v

Toyatlauna
v (Feedback)

AUAIUA 3: T1V9IUINNT
szau 1 widunasatnennn
AU 2 Aaudnaudurag
20U 3 N9IALANHBY
20U 4 wa'lmn
o o o A Y o
szavu 5 sunelalaszaunit ludaanis

szau 6 sunolale laindurag

AU 7 WU

= a 2w A o
MW 1 nseuLwIAAlUNTIYY (TW7: 67

AN 1 ajuladn seuuIladeaun nvesnuiTunauld g Munuan1eivinis agninei
N3xUIUN5130TUAUlUNTRATUIUALATIABUAMNINVDILANTIENUNTITY UNANATY TOHANY

A519855A VBIAIANTE

ad o =Y a o
AL UUNTINVY
LUUBHUYBINTIVY
1539815 pailidun1939uannUu (Institutional Research) 1915990k uUN15I T84T INA1UITITS

d1929 (Exploratory Mixed-Methods Research Design) (Creswell, 2005, 2007) Tmauusoonidu 3 szoy
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oA sveed 1 eonuuusruUitadennnmeeswide (MATBRuA) seeei 2 naaedldssuuitdady
AMAINYDINWITY (MPITOTIUTU0) wazsvesn 3 UssiliulsedviuauazUssaninmuesssuuitdady

ANAMYBINITENUdMUWMUmMNINNg (MMFIT8Be3ana)

Y

Aag19lun15398

°

1. N19398189UsH f081e Av 318913 91UIU 10 1389 Falau1annisiieniuuianeas
(Purposive selection) 31nIMeNdy Ay wsed1in Nilo1sdegluseninausieunanundynisiieguve
AMAUARILUUINIAIYINT

2. MATesnan §ideyadidty (Key informant) wuseendu 3 naa tiun (1) flewganu

v ° v o

Y
M5338 311U 9 AU (2) §NTAIAINYINTINNUTEETUNANUNIIYINTUAYITYTTTULALITIEIUTIUN Y
M3 91U 10 AU Uag (3) §idldunentes (Stakeholder) MUNTEUIUNITUBAIUMANIIYINTG UL

20 AU Inelisnuasideneail
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[

2.1 QL‘?fmmigﬁmmﬁ ¥ 912U 9 AU Idmalanisidentuulangae (Purposive selection)
Tnefinasilunisdaden e (1) dundssesmansansgiuly (2) farudermgiunside (aseunqu
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Tunsadranieaiedds (@nsamsdnuiluavdvnisiauazusziduna) way (4) Walalideyauuy

A5bUnTIU Panandlunsen 1

M15199 1 AauaNUAveEl¥eIiEeNUInTIEaUANUATUTL LD

ATty FLNUINI9IVING danm
1. MFIREMINeImansuag 1. AERIINE 3. WINgFemAlUlaBNsEIRUNAITUYS
walulad 2. 599MANT19158 A3 IneRuAIUNL
3. 599ANERNS19158 9. UNINYIRYTIER
2. MTIWNEIPUAIERT LAY 1. ANEM51159 A3. UAINYISUSIIUAEARS
UYWEAARS 2. 589ANANS19158 A3, WTINeaeUing
3. 599ANERS19158 9. uInedealuiesssussY
3. MTINENAaUNTIUAERNS S09FNENI1915Y AS. UWNINYNRBTUINT
a. msaaedesiiodfe/ 1. 599MENTITE 95, UINeNSealriesIsissY
mMsinuazUseiiiuna 2. 589ANANS19158 A3, UAINFEYTN

2.2 fnsanand@ivimih AUssiunaun1eIvINI LAY I5ITLALITTHIUTIANIIVING
$1uau 10 Ay Alfinannsdenuuuinzamuamuivideivey lnefinusilunisdnden fo (1) fiveed
Tudgdmuuszniaves nne. (2) fmnudrnyaenndesiunanuidevedvermuamunimeivnis
way (3) Wialalvideyauuunsslunsan

2.3 fffifldruieataa (Stakeholden) AunszuIuNITVRMUMINIEIVING dun (1) AU
Inende Al videdin S1uau 10 au way (2) fuermusumisndnms S 10 au Aildinanmsden
WUULR1ZR9 5309119 20 AU

\n3eeiinddy
1 wuvidadeaunInYedudde Liu1a1nuiasiakuuTILUNAIURUIEYBIAT (Semantic
Differential Scale) mmmﬁmawqwﬁmm Osgood, Suci, and Tannenbaum (1957) wUsoandu 7 s¥eu

v
QJQQJ\'LQJOJ = a

nsasransing adull 3delaiauvunudeiussdvauninissylilussidevanenssunisnis

Y

gAuAnEIIIY 1NN vannaeikagIENsuiItIranAnsEluaa Tugaudnyienyy Tisseiunianie

AYINTT WA 2560 mimwaammmwéfmmmmaL%qLﬁwﬂﬁi’ﬂ,mﬁﬂ I0C (Rovinelli and Hambleton,
1976) LLaz@mmwéﬁummLﬁSQLLUUﬂawmaamﬂﬁaamﬂu (Internal consistency reliability) ldedudszans
keaN1v89ATBUUNA (Cronbach’s alpha coefficient)

2. wuulszidulszAnsranazUseansnnvesseuuidadunun e uidensudngiumimng
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= o
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3au NAuN 2 FUIAUTYMITUALYE1919158 1 S UYMUUAAIULMIANITBINTT WU FIntd1a1adyn
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U
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nsAATIEtaya

Y aa a

1. TayaidsuTunaldadifigeussene (Descriptive statistics) tauA (1) nan15319d8AMAINYDS

Y

1 Y 1o 1

NUIWABUUGFUNUINIAVING NPANNUINTUTEIUAT 7 52AU way (2) nan1suseiliulseansnanay

(Y]

U5ANTN N5 UUINTAUNINUDINUIF N DU NEAAUINIIVINIG bown ANRdekazdlulewuy

9 Y

HIRIZIU

vaa

2. Yeyaidagaunnilaannnisdunivalilednvesnddiuneites 3 ngu ldmslwsesiilom
(Content analysis) lagLdanwnalAn153AsIeRUseid unanuazUseiiuses (Theme and sub-theme
analysis) Waziin1snsivaeunmnnvesteyalagldmaianisiasziuuvannd i unqud Iideya

(Triangulation)

NaN1578

1. szuvidadenuninvesuidenewd g duniameivinisddnvazidunszuiunisi

¥ '
[ =

Usznoumetunaufiandgy 3 Tunau loun Tunouil 1 lHonTuu Tuseudl 2 0adueinis waztunaudl 3
d‘* 1 [~4 v} % 1 [y 1 [~4 1 1 [} 1 £ 1 < 1 [y}
$18971U81N1T FIwU9oNTu 7 szeu lawn sEav 1 dndunieeg1aunn seau 2 Asudnauunieg syeiu 3
[ I3 v (Y [ 4 9 d! 1Y [ o % [l [~ 1
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[

(1) dhuilew (Content) snannmsdaasizitenans 3 Uszaamn Taun (1) Asiinnnuwassesu
Qmmwmmmuii’l’amuﬁiquﬁuszLﬁsmﬂmﬂi'ﬁmmim'ﬁqmmﬁﬂmdw51’:181 WINTFIU NENNUN wazITNS
uisRanun1sdluantugaudnuiensu Tidisaumisnnsiuanis we. 2560 (Office of the Higher
Education Commission, 2017) (2) wuadniigafumsideuarauninvssnuidoanyuuesweaindzinis
ﬁﬁmmﬁm%ﬂmm&mﬁﬁﬁ (Jamornman, 1990; Wiratchai, 2012; Yurarach, 2016; Wongvanich, 2005,
2017) waz (3) wan1339uluednd AnwlA safuaudnyayYeas i def dama1n (1Wu Phuphan,
Trawichitkun, and Wongvanich, 2014; Chanchusakul, 2017; Wongwattana, Rimchonkan, Riewthongchai,
and Meesup, 2018)

' v
v a o < a

(2) dwree33Ns (Method) wuviiadunmuninvesuideiimunduiidnvasdusiasiauuy
FuunmuINEYesd (Semantic Differential Scale) MdinudasnannuuAnuasnquives Osgood, Sudi,
and Tannenbaum (1957) uifinanasiadnuasdssintunuy uiddimsihluldegwunsnmelunsise
medsnumaniuazmmginssueans lnsanasiadanani dmsumsanesuunlustasdorauazinan
35n157auelae Oseood, Suci, and Tannenbaum TasAzuuuazi3uan -3 lUauds +3 daun1suia

AMUNLNBVDITEAUAL UL AILEAIIUNTNS 2

FIDE1NISANATLUY T8 1 IVDIVY (Research Title)

fage S S S N AN SVGHE

-3 -2 -1 0 +1 +2 +3

ATLUUNLINNU 2

AN 2 fBg1IN1IARATLLNYDLULITAT AN INYDIUITY

ANULUIARYDY Osgood, Suci, and Tannenbaum (1957)

Ya v

nswlanansidadenunimaesnuide gidulanauladvlianvusmiioudu “n153taduens

Y

voeauld” Mmewguaresn s luldusslend iesnnmsides esiludumiaveansidvanduiinaves

mtaduavihlildansaumeaieaiuaunnveswideden dulsslesdiouminerdslunisindulaas

1Y) o (% o

BN EINUNITAAE BN UITENTAUATNAINSTUNITVIAUUARILNAUINIIVINSVBIANITE  budIU

q
v

YBIHANITIATIFNAMUATUT ULV UTTAITEAMNMVBIUTTY 1131NN1sUseulaeldIsnsm
AedsressyivesnuaenndeseninadomnuiuingUszasdvoinisin (Index of tem-Objective
Congruence: 100) nfLdorvgys i 9 au agulii wuvitedvguamusssisde (feunisuiuus)
fifuuiidelunisusziliudiuiy 15 Useidu 590 30 Fernnw wiiilethwanisiinszsian 10C uas

TOLAUBLULVDIN LTIV TINIU 9 AUNIRNIITUT WU wuuTdadeaunmuesnuddy (adudiulse)

Tvdelun1suseliuanuiu 12 Usedu 593 24 9961973 fdiandlunisnad 2
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[y

M19199 2 densuseliuazwIuteiaululuUItadAuN MUDLITE (RUUUSUURW)

Mvansuseiiiu UIUTDAINIY

9o 1 WU9398 (Research Title) 3 U9
U9 2 Ygyn3de (Research Problem) 2 9®
U0 3 TnUsrasAraen15338 (Research Objective) 2 99
9 4 nMsnuMUenaswazUITeTAETes (Literature Review) 3 U9
49 5 158115198 / 52108075398 (Research Methodology) 2 9o
4o 6 HANTIATILVTRYR/NaN15I3Y (Research Findings) 2 48
Jo 7 msululguselewil (Contribution/Utilization) 2 U9
U8 8 ANUATIMITNMEINNG / 83AAINTINNWITY (Body of Knowledge) 3 99
79 9 NANTENUVDNIUINE (Impact) 190
4o 10 msiluiiveusunsoldsunssraddunsivnsudedindn (Acceptance) 199
9o 11 MIwWelnsHanuIdeluszaumAinsouIuIvf (Publication) 2 9o
99 12 938555UNTIVUUALITILIVTTUNMTIVINTS (Research Ethics) 198

U 24 U
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2. HAaN1TIASIEIUSEANSHALATUSEANS N NVBISEUUILIR AN INUDINUITENDULUIFA AL

q

1Y

19391715 W1NkUUUsEIEUUsEANSHaLazUseAninmvesseuuidadeauninvesuideng 13 le

q
v '
o = =

WAy Ineipsesleatuildniduietunld@nunussavinatasUsyansninvessyuuidadunmninues

[ vala N
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ANUANTEN8WIENTTEEN HUIAUTRUITUAUY09919158N T UV M MUARILMULINIAIYINTT LU Hanth

Y

NP3 Jo1nenisvanans Wl wage19138NBUTDMIUARUMLINNIYINTT T30 20 AU dIU5U

nan1sIATIzazLUeanduUsEanS nMnnazUseansna uninsiv) wazsede wandlunisnan 2

M19197 3 HANTIATIEUTEANSHAkAE USEAVE A MYRTsULITd AN YR IWITE N oW dd kL

Y

7171939710715 (N=20)

S1ensUsEIU Mean* | SD | mauvng
1. AMUUSZANSATNUBITZUY 277 | 0.24 f
1.1 nSEUIUNM IS oTunouYRISEULY dmnuaziesonislauinig 270 | 047 A
1.2 ASEUIUNINTINEBUANNNUDINUITETANTIAT 2.80 | 041 A
1.3 quAnuazUsendaanldanglunisaniiunig 280 | 041 A
2. fulsEANSHavesTuY 285 | 0.24 f
2.1 wansitadeanunsa Ul svediuamaIvnisie 2.80 | 0.41 A
2.2 Tedunauardaiausuuzvasnsigaudiiuselevdion susulsendde | 290 | 031 A

o

“nauansIAZILUNLUY 3 58U (1-3 Azuuw) TaeAade 2.51-3.00 vuneds aglusedud (dunsgiu) Aade 1.51-2.50 viangis

aglusydutunans Ghunue/veusuls) uagAnade 1.00-1.50 vanefa sgluseduneld (Mindwnnsgiv)

INYIAYUINNSSUNANISVANIS UHIDNENAYSIBNaoUguUNT
124



91sasudnnssuIa:NIsdanas Ui 6 aUURA 2 (NSNNIAU - SUDAL 2564)

NaN1TIAsIEiluasei 2 Wunanisinszideyaludslinaniiensivdeuusz@ninnuas
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FUMUaMNEIYINIg W Wanthniedw geuneniswanans s wave191sdnduvemuadiumimi

F1n1s Tanudiudt ssuvitadununinvesnuideneudngiumianaivins dussdvsnmeglusedud

Y

(lAumsgu) (Mean=2.77, SD=0.24) uazilusyansuasglusedud (lhunsgiu) (Mean = 2.85, SD = 0.24)
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a @
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Y 9

ANUATITULDM

anUseNa
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1. ssuvifiadunmnmesnuideneuddgiumimsinns AdlivanTy lilyszuuiithn
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fuomssiuamaiuisietuditerminfidegudn uiifussuun Aelimsuseduauamussmifoves
919138 neudiazihunliduveimusiumismainng Tnslamzegnsdsnsidedogauninvesnuide
melfszuu 1 Wulundouuasmawsunsiidmualily ssdsunmgnssumanmsgaufnuringae smasgu
nEnInuTLarIE NS sluandugaudnuionay Wsshumlmisininns wa. 2560 (Office
of the Higher Education Commission, 2017) LﬁamsawLLmuVTyﬂluizﬁUL%WI&JUWEJSU@&WW%WEJ%T&J hay
lusgruuianisludiuvesrneisoIng sy

1Y a

ASIAILITEUUITAR 9 TuN1539815 098 vintlawuuAtaduAuAINYeUITY FeluurAnly

9

U va o Yo U v =

nsianldiiteddadeonisvesnuideuaslideyadeunduludulidouazs Tadudyviiieysenaunis

Y AU
v

R15191auATIvduiTes safui e nszuaunsreruasw e nnisws old Adeiu
“Aauie” MiHady “e1ms” vesnuld temuumislunsteadiu qua uazuusisiely Fardu AR
Beniagldinasinsuunanumanevesdn (Semantic Differential Scale) dslwaznunldndludauinuazan
a1ufitauelne Osgood, Suci, and Tannenbaum (1957) wnuuIRsUsZa1 AN eU1ATUTZT UATWUY
Likert Scale #idinslfazuuuludauanyingu (Likert, 1932) Tudiuv0In1TLUaNARUNATNYBI LI
fAtelsiiauainasinsuszdivly 2 suuuuiteliedernandlasaznsiluldusslond Ae (1) tnasi
miﬂizLﬁmﬁaﬁﬂﬂquiﬁﬂﬁuﬂmm (Value judgment) autuiAnueIn15Useiiu (Kanchanawasee,
2009) uae (2) inusinsUszufiovlugnitadvennsvesnuidaietrlulivsslenilunisdnaulouas
Marwselldmiunisdngiunimisivnisvesaanansd egdlsinu wuuitaduaunimvesidedu
m‘%laqa'jaﬁﬁmﬂi’ﬂmaﬁﬁmqﬂssmﬁLﬁaﬂﬁuﬂsamu%’w%'ﬁﬁﬁ] 1691715 (Symptom Diagnosis) U441U33Y
warlrideyadoundy (Feedback) Augitouazfisdutymlddmdonnuisefifaunmasuiiazilulidy

~ ° ° | a Y v A o a ] . av o VAl
LNDUBDATUUARATILAUININIYINIG IﬂﬂlulﬂmLﬁ]@quwa@ﬂaUﬂmﬂq (Value Judgment) VDWNIUTIYUUE) AN
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Abstract

The research aimed to (1) study the touristic adaptation behaviors and the expectations of
potential tourism and (2) compared touristic adaptation behaviors and the expectations of potential
tourism in community-based tourism in Samutsongkhram province. This research is quantitative
research. The sample 385 tourists who travel in Samut Songkhram on January 2020-March 2021.
The statistics used in this research comprised (1) descriptive analysis (percentage, mean and standard
deviation) and (2) inferential statistics (t-test and one-way Analysis of Variance). The study showed
that most of tourist purpose as for leisure, family members-travelling and they like to travel to their
destination by private cars. Travelling expenses are about 1,001-2,000 baht per trip and taking 1 day.
The expectations of potential tourism overall were at the high level when classified in each aspect
by sorting the average, namely Hygiene and Safety Management was at the high level. Hypothesis
testing found that 1) tourists with different demographic characteristics will affect different tourist
adaptation behaviors significance at the level of 0.05. 2) tourists with different demographic

characteristics will affect different expectations of potential tourism significance at the level of 0.05.

Keywords: Adaptation Behavior, Community-based Tourism, Tourist
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F1uUsEIINTLuoY JMmuANguiieg19nLansvesneuLATy (Cochran, 1977) lngivuadndiues
Uszansiidesnsazdy 50% vide 0.5 flemnuidesiu 95% wazeeilvinanaiadon 5% vide 0.05 Felduuin
nauFIeE eI 385 118 wariIveldnisideniiegisuulassy (Accidental sampling)

\A304ii0 sy

Tunsifunusudeyanisideilfiuuaouniu (Questionnaire) Wuirdesiiolumside Ussneuly
¢y 3 dau fiwazidendal

gl 1 dnwarUszrnsemans Tnedomanldinmsinseiudya® (Nominal scale) uwazunsSes
duAY (Ordinal Scale)

gl 2 wgAnssunsviusvesinvieadien Tnederaldunsinsedutyg® (Nominalscale)

LATUIRSSE99UsU (Ordinal Scale)
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duil 3 anumanisednunnvesnsvisafisurug Uil lnsdnuazvesdomaiuiu
LuvIAsEulsELuAN (Rating Scale) MnouveaLuUauaIMTIdedsefuauAaiiuinniianminfu
5 AzluY LavseRumNLAMTuTioTign Wiy 1 Azuuy

N15A3I9HBUANNMNILATBATID

Tnen1sNA@oUANASILE Ll 07 (Content Validity) Taeldans 10C (index of Item Object
Congruence) wuih Adfileuaenndossswinsdamaiuidnogsewing 0.67-1.00 Sefien 0.50 Fuld ez
foinderauiinnuasnndesiuingUsyasivenisive wazaunsadunlddudamanuluwuuasuaiule
ntugdeldnvaeunnuidedtu (Reliability) Tngldanduuseans uoar (Alpha Coefficient) n13i33
Y99A59ULIA (Cronbach, 1970) TasAArdesfuresiuuaeuausisatiudidwiniu 0954 mnfiarsan
sedufifnegsening 0.843-0.961 Fafien 0.70 TulU Feazfiodreensuld (Hair et al, 2006)

nsAATIEtaYa

neidundsildaiflunisiesesideya Usenoudae (1) adfdmssnun (Descriptive Statistics)
1dun adiddevas Aede wazAndonuuunsgiu Weasudeyasnuuuasuay uas (2) adAdseyuy
(Inference statistics) léuA NFNAGOUANULANANIANLAA BYDIABINGNUTTVINT (t-test) WazAITNAGDY
AILANFNIARABINNNTINADINENUTEIINT (One way ANOVA) Tngldian f-Test lumsmagou nansiiasesi

IUANIANRAEVBINNGNTIWANFAUSE

NaN15798

a I 2/

1. Yoyaniugiuresnaunuuaey nuin Unvendieddwlvgidumands 251 au Anduovar

1

65.2 wazmaye 134 au Andusosaz 34.8 Aueny wui Wnvisafieddnlugeny 21-30 U Sevaz 62.3

¥

5998911 A8 91y 31-40 U Jowaz 13.8 Waroguinni 50 U Jewag 11.7 AmUaIAU AUSEAUNITANY
wut SnvieadisrdwlvgfinisAnuseduuiyes Sevaz 71.7 seda fe AininUsaaes Sesas 19
Ll,azqqﬂdw%z:yigm?%uiﬂ Yovar 9.4 mud1fu FuenTn wuin WnvieadierdwlnadutnSeu/inAnm
Sovay 29.4 9998911 Av WINUUTEVLONTU Souaz 26 Lazoindasy Sovaz 23.4 aua1su Auseld
ladssofau WUl ﬁﬂﬁ/iE]QLﬁEJ’JEi’JiﬂWIJﬁSWEJIﬁi%WhQ 10,001-20,000 U 5088y 42.9 59989311 AD LAY
10,000 U Sevaz 23.4 uay 20,001-30,000 UM Fe8ay 13.8 AUAIRU F1uaaiuam wudi Shvieadien
dwlnganiunnlan fovaz 81.6 s0%aen Ao ausa ovar 14.5 wardus Sesay 2.6 MUSIAU

2. wanmsfnwifloneuingUizasdnsideded 1 iefnwimgAnssumsuiusuazanuminnisie

[

AnunmaainsvisaiieIguvueaUsnAlniludminaymsasnsiu el
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M19199 1 HaN1TIATITINgANTIUNTUSUFvesinvisa et ludwminaymsasnsiu (n=385)

noANsITUNISUSUAIYBIUNYIR AT Sovaz

1 FWIUATIILAgNNviadien

1) ladimean 26.0
2) s 1-2 ade 44.7
3) \AEan 3-4 A%e 9.4
4) 1euININNI 4 adaduly 20.0

39U 100

2 deguszasAnIviaaiien

1) tierinileu 717
2) vieeuneugifive 7.0
3) Lilefnwimenuy/Ade 4.2
a) leUssaidinnn 6.5
5) wlesnwigunm 3.9
6) Litevhgsia 4.2
7) wlefnuTausssu 2.6

33U 100

3 anwasn1sviaaiien

1) LUUAULAYY 8.3
2) Luungu 79.5
3) WUUIY ALY 9.4
4) wuv Group Tour 2.9

398 100

4 SNYANNENNUSYRINENYARANIINAUNIS

1) AsOUAT) 37.4
2) iiou 35.1
3) Wleusiaauy 16.1
4) ulu/Ausn 8.6
5) finvieaufiensau Group Tour 2.9

398 100

5  A5Hune

1) s08uf? 86.8
2) salagansuszamig 6.5
3) sauUseMiien 6.8
4) 139 0

374 100
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M15199 1 (7p)

waRnssunsusuitvasiinvieaien Sovaz
6  aldarglunisiaunig

1) TadiAin 1,000 um 22.1

2) 1,001-2,000 v 28.3

3) 2,001-3,000 U 21.0

4) 3,001-4,000 U 10.6

5) 4,001-5,000 U 9.6

6) 5,001 v mTuld 8.3

59 100

7 szazanlunisvieaiieanansa

1)1 48.3
2) 271 Au 35.6
3) 39U 2 Au 14.8
4) 4 Furuly 13

594 100

8  ynranandulalunisiiunig

1) euLe9 40.5
2) ATEUATY/QYRA 29.4
3) \lou 19.2
4) uvlw/dsn 7.0
5) USEnivhau 3.9

398 100

INENTIIN 1 neAnssunsUFuivestinvieaieludwinaynsaiasiy wudn dnvisaiieddulvg
eI ainaynTaeasl 1-2 a3 Seuay 44.7 sesawn e liingan Jeuar 26 uaslauiinnin 4 aTauly

=Ky

Sewar 20 MU Auingusrasin1svieuiied wul dnvesnietdulngiingUseasdiiveinieu Sevay

q

ady [

71.7 509891 Ao iledenBougndfides Yevay 7 uanilousvyudunun fevay 6.5 auddy dudnwue
mMsvieafler wudn nvieaitendnidvyfuuuungy fovay 79.5 sesadn fe uuuyAne Seuaz 9.4 uaz
LuuAUAEITesay 8.3 mudy Audnvuzanuduiusueanguyanaii AN wul dnvieaien
dulvgfauduiusuuuaseunia Sosay 37.4 sesadun Ae wuuliiou fosay 35.1 LazluuLfiodIaaTy
favay 16.1 AUETU F1uITAuN1 wudn Wnreudieddnlngldisidunilaesadiuia Souas 86.8
5098931 A saUsEniLTie) Sevar 6.8 uavsalavatsusedinia Sevar 6.5 audidu druanldanelu
ANSLAUNIE NUIN ffm/faaLﬁaaﬁaﬂmﬂ%fdwaﬂ,umilﬁuma 1,001-2,000 UT% Sp8aY 28.3 5898911 A
T3iifin 1,000 UIn $ewag 22.1 uag 2,001-3,000 UM Jewar 21 audsu fiuszezaluneniien

WUl Unvieaiisadiulngldseezinan 1 Tu Sovaz 48.3 509a3u1 Av 2 Tu 1 Au Sovay 35.6 way 3 u
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a

2 fiu Sevay 14.8 aua1du wazsuyarandaduladume wudi dnvisadiesdiulngdnduladiuniwoe

AULDY Soway 40.5 599891 AD ATEUATY/QYA Sovay 29.4 uaziiiou Sovay 19.2 AUAIAU

M99 2 HamFATzsiruAen Tsednn eI e L v LY AUTN Al Ive Yo flen
ludminaynsasnsiu (n=385)
amAanissiafnenmusn1svie sy vugAUsnAlu Mean  S.D. ixzw -
AUAALTIU
1. m3damsiugueunlisuazauuaensdy 412 527 N
2. AUENINI0lUNIIAIYAAIUTIAN 4.04 535 ey
3. MsdmsAsEANELAIN 4.07 533 un
4. miliunisvesmiiganuniasguasUsensuluguu 3.98 510 )
5. fneamussanuiivioaiie lugvy 4.05 531 N
agUnmsauAumanseiadnenwvssnisvisa it yusugaUsnAlsi 4.05  .454 1N

I1NAITNN 2 ANUAIANTIFBANEAINYBINTITV BT BIYuTuEAUINAlNlnen NI d Se iU

1Y

AnuAniueglusyAuNN (X=4.05, S.0.=.454) MNRITUTIBATL WU AIUNITIANISAIUUENSTLAY

ANuUaRnfedlsesuAUANTILLIN (X=4.12, S.D.=.527) 5998911 AD A1UNITIANITAIBILIYANUAZAIN

(X=4.07, S.D.=.533) AudnenImvesaniufivieaii srluguu (X=4.05, S.0.=.531) Auaiuaisnsaly

N13A9QAAIUIIAT (X=4.04, S.D.=.535) haga1un1sliuinisveamulsnuniaszuazyseyvuluguyu

(X=3.98, S.D.=.510) MUA1FU

3. wansAnwienauingUszasdn1537eve 2 ielUeuifisunginssunisusudiuag

AnumansadnenmvesnIsiesiegusugnUsnadluminayvsasnsiy Il

A13999 3 NaNFIPTIEENIUSBUBUNg AnTINISUTURTeinTia i) (n=385)

aneusUsEvINSANERS

WeANIIUNITUTUAIVRS LN 218 FEHU 1IN eldiade  anmuam
tinviaaiiien N3Anw Lol
t - test f - test f - test f - test f-test f - test
1) wgnmieaisrdminaymsasnsy -6.23 44.73 8.31 21.98 11.42 17.06
rounthilfinds
2) fagusasdnisviendie -85 14.46 2.96 2.23 12.34 29.13
3) &nwaznsvieaiien -4.08 3.89 36 4.08 5.55 11
4) anwazANUFIRUSYRINGUYAAR 1.31 5.14 2.64 1.19 11.62 2.18
figamifuma
5) FAuMS -2.33 2.77 3.16 7.87 7.41 10.79
6) algaelunisiuma -2.04 8.45 16.86 5.93 17.49 28.30
7) ssezailumsviondieasonds 3.30 1.49 7.59 6.38 6.17 6.90
8) yarafidadulalunsiAumg -.86 6.11 14.40 8.01 13.75 1.61
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NANTNN 3 NMSUTEUABUNYANITUNITUTUAIVDIUNVIBUAET WUl UnViadedndlanuue

UsgynsaansuanaeiuasiingfinssunisusuiigaUsnibmiuandeiueg1elided1Agisedu 0.05

FeaonnARBIfUALNAFIUN 1

M19199 4 nan1TIRTILRNsiUSeuisunumaniwednenmuensviesieagusugaUsnE e

Unvioafien (n=385)

anwazUssynsAEns

AUAANIFaANEAINYBS Lne 91 2R 91N swlfieds  anunmn
nsvisuidleayuvugaUsnalyg n3AN RL
t - test f - test f - test f - test f - test f - test
1) msdansmuguewdeuas 75 1451 37 2.80 23.41 11.18
ANUUaensiY
2) AuENIluNIAIgARILIIAY -3.25 18.67 4.42 82 4.67 12.46
3) MsdnnnsAEEANET AN -1.68 6.76 5.06 2.55 6.08 6.01
4) msliusmsvemiigaun1asy -2.06 11.93 78 3.94 3.62 8.57
uazUszvuluguu
5) fnenmvssanuiivieniiely 3.32 12.15 1.15 1.30 9.74 68
YUY

AN 4 MaUTeungunsIsufiguanuaavistednennvesnsvieaiieayuyugaUIni

Tuidd w3 YnvoafeNdanuwausUsensAN@nswANA19N Uzl ANUAIN N IR BANEATNYBINITVIBILA L

a o [

gurugAUsNAtrdluauenge uandsiueglitdedfyiseau 0.05 FaenndesiuauufgIui 2

ORIEREIAG

=

woAnssunsuiuivesinvioniiondiinguszasdilefiniou dnvgnisvisaiivanuungy Tned
AnuduiusULuuasounss Tdi8maRundlagsaeud danlyaglunisiiiuniesendng 1,001-2,000 U
Tszovnandug wWiss 1 fulumsvsaiivauaznueadusudndulalunsiiun fsdenndosiu Kurez and
Prevolsek (2015) nanai1 iletinvieaisnuifsanaasadeluaniuiivieniion dawansgnusionisanas
yasduuinveuiien nsldansvesinvionisnanas szeznaveanisendeluan e saves
tivieafientioa

seAuANUARiuAuAn T eAnenmYsInsvisai sryurugaUsnAlmivetinvieaien
lngn1nsuesEavNn (X=4.05, S.D.=.454) ¥1IANIITUITIEAIY WU ATUAITIANITAUEVDUINBULAL
anudasadofiszauanudniunineglududunsn (X=4.12, SD.=.527) §aaenndosiyu Tourism
Authority of Thailand (2020) lé3iasngsingAnssuiinviedisandanisunsseuinvestain-19 719y
nsvieigafiduindoulumeldnsmiuguaresasisagy uazliauddyfuamiuvasndouniy

=2 % ~

lagazdnginssulunisiauaunisiiunaiasuly asadsdsavnmeundeiieliaunsadesiusiiies

INYIGYUINNSSUNANISVANIS UNITNEIEYSIBINAUGUUNT

140



91sasudInNssUIla:NIsIanis JA 6 aUURA 2 (NSNNIAU - SUDAL 2564)

wardredesulalilifaunsnszaedaudy wazasnadosfiy Tangtenglam and Pongpanich (2021) l¢1
Anwnies Jeduiilinasionisidennisiiuniesvisafienlnesuuuyusnilud wuin edrAgAdnveaienay
Andulaiunianniigadududuuan fe Jadeduiulymareundouazlsafinsie

6

HANINAFRUANLAFIULAENTIATIENADANITNAROULUU t-test Wagn1TiATIERANRUTUIY
M4fE7 (One Way ANOVA) wuin tinvieadienfiiénvagdsvunsmansanaturilmginssunisususalu
nmsvisaiengausnilmilassiudisiu sgreflduddgisedu 0.05 Fsaenndasiu Kaewchoo (2020)
I§Fnvdes Jadedifdnsnadonisivdsundamginssunisvieadienuuy New Normal #dan1sundszunn
1A3A-19 WU Snvaedszansmansiunnansiudianon1sivd sunlamgAnssunsvisaii sanuy
New Normal #83n15unsszu1aladn -19 sineriu

HANINAFBUANLAFIULAENITIATIENANRANTNAROULUY t-test Wagn1TIATIERAINRUTUIIY
V987 (One Way ANOVA) wud1 Wnviaadi el ddnvasUszmnsmangsisiuliannuaianiae
FnenwvesmsvieadisiyurugaUsnilallassausineiu egsflifudfyfisediu 0.05 Faaenadasiu Chen
(2017) l¢iFnwi5es mnumaniuazmsiuivesinvioufisrvnIuiddensvieadislusuneiles fmis

WFealuid wua1 aneueaIuUIEINNSANEASTALANANIAUAINAABAINNAIANIIABNITNBUALINUN TN N

YOIANIUT INTINLAZIWUSTTUYDIDU FIGIWIBANUAZAIN LAZNITUTNITOUS A9

RIGIRIRIE
1. Fawausuuzlunisinaddelulyd
1.1 fUsgneunislungumsviendisalasyuvu masdszuunisdanisduguenntionas
aruaensfeluaniulsenounslinsudau Wesnaanisinuiinviendeifiauaeniestedsuiinniias
1.2 wfnssuvesinveniisngausnifuunlduviondsiwuuldszosnandug ies 1 5y
FUsznauUNsTImsauNLnagnsliaenndasiungAnssunisvioniisn szanansaiiulenaliiugsiale
W N3dRRInsIUTiosfieawuy One day trip Wudu
2. forausuuzlunsindduaseoly
2.1 msfnwiiuduieiuanuwdesludnoaimusanisviesiiealasyumuuuuga Usndlusl
ileseaiunginssumsvieaisriasululd lufiinguuszansiifudussneunisviondioalasyuvy
2.2 avsfnwnfindudefudadeieafuniseruisanuazanlisudnriosdedludusnge

iieRapansiinduladienvesiedlungunisviesiiedlaeyavy

LONA1581984
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Administration. Chiang Mai: Chiang Mai Rajabhat University. (in Thai)

Cochran, W.G. (1977). Sampling Techniques. 2nd ed. New York: Wiley.
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o o @
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a =
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Abstract

The objective of this research is to study the state of work motivation and work efficiency.
And to study, work motivation that affects work efficiency. The sample consisted of 251 paper
manufacturing industry workers in Bangkok and Vicinity. The tools used for data collection were
questionnaires that passed the tool quality inspection. The statistics used for data analysis are
percentage, mean, standard deviation. Pearson's simple correlation coefficient. And a stepwise
multiple regression analysis by setting statistical significance at the level of 0.05. Most of the
employees are female, 25-35 years old, with a bachelor's degree. And has a working period of 1-10
years for the work motivation. Overall, the employees have a high level of opinions and consider in
each aspect, consisting of acceptance from colleagues job description success in the workplace and
the returns, respectively for employee performance by the level of opinions as a whole at a high
level and if considered in each aspect consisting of and the second side is time as for the correlation
between work motivation that affects the work efficiency of employees, it is found that the work
efficiency of employees Have relation with acceptance from colleagues (X3) and compensation (X4)
or can be described as the regression relationship as follows: employee's work efficiency (Z) = 2.147

+ (306 * X3) + (.190 * X4).

Keywords: Work motivation, Work efficiency
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Abstract

The paper examined the significance and focused on two hot spring sites: Hin Dad and Lin
Thin hot springs in the watershed called ‘River Kwai Noi Watershed of Thong Pha Phum' in
Kanchanaburi. The main purpose was to investigate the potential of the hot spring cultural landscape
to cater to health tourism and recreation. The recommendation for sustainable development of hot
spring destinations has been proposed at the end. The significance was identified through five values:
aesthetic, historic, scientific, social, and spiritual values accordingly. The research was studied by a
combination of tools of qualitative research methodology: field study, semi-structured interview,
focus group, and participant observation. The major finding showed the impact of hot springs on
health and recreation. The harmonious relationship found between hot springs and Thong Pha Phum
communities with their potential relevance of driving environmental sustainability. A key symbol of
their cultural heritage continues to shape their cultural norms of health promotion. Socializing and
talking among the community members at the hot springs, can help them stay healthier because
they keep encouraging each other and share their local wisdom practices. Hot springs are regularly
served for senior citizens without surcharge, they then contribute to their ecolosical sustainability
by ensuring cleanliness and sanitation at the sites as well as regulating the human activities that
would damage the hot springs. This shown that elderly people themselves having the role to audit
the standard of hot springs. The author's interest in hot spring and spa sectors may motivate health
tourism to some degree and drive Thai hot spring destinations, spa business, and community-based

tourism.

Keywords: Cultural Landscape, Health Tourism, Hot Spring, Kanchanaburi, Thong Pha Phum
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Introduction

The values and benefits of hot spring draw to study its significance concerning health
tourism; the hot spring may act as a key to the successful development of health tourism to attract
both domestic and international tourists to choose Kanchanaburi as their destination for health and
recreation. Tourism Authority of Thailand (TAT) has launched the strategy of health tourism to attract
more international tourists in 2015. They promoted Thai Traditional health care such as Thai massage
and Thai spa together with Thailand's Natural Hot springs campaign. Ministry of Tourism and Sport
has been planning to promote the 'hot springs tourism' in Thailand as 'Hot Springs Village' and 'Spa
Town' (Jumnongrasami, et al., 2015). Therefore, studying hot spring destinations will support national
tourism. Health tourism may be a key component of the market strategic national plan to increase

the numbers of tourism and spending in Thailand.

Research Objectives

The main purpose of this paper was to promote the cultural landscape of hot springs as a
tourism resource by evaluating five aspects; aesthetic, historical, scientific, social, and spiritual values.
This research could help to expand tourism destinations to the countryside in Thailand like
Kanchanaburi. This may also assist local tourism stakeholders in pointing out their cultural landscape
hidden in the Thong Pha Phum district of Kanchanaburi. The hot spring cultural landscape and its
associated natures will support in tourism of Kanchanaburi then further will impact it on the national
level. Nevertheless, in Thailand, the analysis of hot springs was inhibited by the limitation of hot
spring specialists to assess the resource. Also, the limited advice of hot spring tourism management
may be one of the problems toward Thailand hot spring tourism. In addition, no research has been
done in terms of the 'hot spring cultural landscape' in Thailand. Therefore, the author's interest in
hot spring and spa sectors may motivate its tourism sector to some degree and gain more useful

information to drive Thai hot spring tourism, spa businesses, and community-based tourism.

Research Scope

Even though seven hot spring sites were found in Kanchanaburi, only two sites were
investigated in this research: (1) Hin Dad hot spring and (2) Lin Thin hot spring. The researcher
examined the significance and focused only on 'River Kwai Noi Watershed of Thong Pha Phum'.
The distinctiveness of the watershed area is crucial to be selected as the identity of the landform
where River Kwai Noi is the main waterway that discharges from Vajiralongkorn Reservoir (Khao Laem

Reservoir) and flows down into various small rivers called 'streams’. The scope area studied only
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community zones located near the Kwai Noi River and the associated streams. The two hot springs

are situated near the Kui Meng stream and Kwai Noi River.

Literature Review

“Cultural landscape is a geographic areaq, including both cultural and natural resources
and the wildlife or domestic animals therein, associated with a historic event, activity, person or
exhibiting other cultural or aesthetic values” (National Park Service, the Department of Interior,
1994). Recently, the definition of the cultural landscape at Yellowstone National Park in the USA
where many hot springs are situated in was updated as, "Cultural landscapes are settings that
human beings have created in the natural world. They are geographic areas that have been shaped
by human manipulation of natural and cultural resources and are associated with historic events,
people, or activities in the park.” (National Park Service, the Department of Interior, 2020). The
difference between both definitions is the importance of human beings and human manipulation
added into the updated definition that leads its meaning even better and clearer. In 1992, UNESCO
announced the definition of cultural landscape officially, as it reflected specific techniques of
sustainable land use, considering the characteristics and limits of the natural environment they are
established in, and a specific spiritual relation to nature. Natural resources are necessary to support
the human way of life so the relationship between culture and landscape consists of: First, the
landscape is a foundation of culture. Knox and Marston (2014) mentioned landscape in cultural
geography, as it is the way space, place, and landscape shape culture at the same time that culture
shapes space, place, and landscape. The landscape is a factor to guide and control human behavior
to respond to basic human needs. Second, landscape as text that can be read and written by groups
and individuals (Knox and Marston, 2014) as same as Bjelland et al. (2013) who agreed that all
landscapes can be read, interpreted, and challenged to understand the culture that produced it.
Third, the landscape is evidence of people's activities and way of life as it appears in the physical
environment, and that is supported by Olwig (1996 cited in Kaya, 2002). He stated the substantive
meaning of landscape is a place of human habitation and environmental interaction that could be
considered as a nexus of community, justice, nature, and environmental equity, a contested territory.
To be simply defined by the author, cultural landscape is ‘human way of life through the
relationship between culture and landscape involving some period’. It should generalize its
definition to be able to simply assess the site without pressure on the definition itself. Because the
main purpose of the study is for promoting the cultural landscape as a tourism destination and the
local community participating is required during the study. It also matches well with the Thailand

Tourism campaign. The Minister of Tourism and Sport, Thailand has emphasized further tourism
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promotion to local communities because this will ensure a fairer distribution of tourism income,
especially for people in the villages. Because when local communities grow, the country grows.
Travel and tourism are widely recognized as major contributors to grassroots economies and income
distribution. Consequently, studying the cultural landscape will ensure that the benefits are better

distributed to communities across the entire Kanchanaburi or even neighboring provinces.

Research Methodology

Research Design

The research was studied by a combination of tools of qualitative research methodolosgy;
field study, semi-structured interviews, focus group, and participant observation, and ensures the
whole process involving local people's perspectives as a necessary stakeholder.

Key Informant

There were 30 interviewees, consisted of 6 public sector agents, 4 private sector agents,
5 local community members, and 15 hot spring-experienced tourists. The questions ranged from
informal unstructured to semi-structured interviews with different levels of depth and typically took
place in a conversational manner.

Research Instrument

There are two research instruments used in this research. They are (1) Interview form, and
(2) Focus Group Record. While carrying out interviews, the researcher initially explored more general
topics to uncover the views of participants to achieve the research objectives. The focus group
employed to define subtopics and explain research objectives, particularly suited for explorative
research because it offered a diversity of perception, judgment, and experiences. The synergistic
effect of focus groups was created by participants who shared and compared ideas, experiences,
and perceptions and by reactions to the responses of other members in the group. Two times of
focus groups were casually organized and not only focused on hot spring issues but also on other
recreation activities.

Data Collection

This research started at the end of 2018 before unexpected COVID-19 pandemics. During the
period of collecting data between 2019 and 2020, there were some difficulties along the way due
to the restriction of the COVID-19 situation such as grouping people and having a meeting. The
alternative methods were rearranged such as calling individually in some cases. Furthermore, to
conserve the cultural landscape, Hoi An Protocols for Best Conservation Practice in Asia (2009) was
used as the main guideline for this research because regionally-specific protocols will be suitable for

practitioners working in Asia.
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Data Analysis
Since this research was designed as qualitative method, content analysis technique was used

to analyze the data collected from the interview and the focus group.

Findings

Sustainable management must take part due to conservation schemes to keep its values
exist as they are so that the authenticity also presents at the place. There are tools for the
preservation of authenticity in Hoi An protocols. Assessment of the significance of a place carried
out by the author as a necessary preliminary to conservation action. Significance assessment is the
process of understanding the meanings and values of places. According to the Burra Charter, the
Australia ICOMOS Charter for Places of Cultural Significance 1997, each heritage site has its cultural
significance (or cultural heritage value) which is embedded in the place itself, its fabric, setting, uses,
associations, meanings, records, related placed and related objects. In addition, the Burra Charter,
the Australia ICOMOS Charter for Places of Cultural Significance 2013. It can be divided into 5 values
which are listed alphabetically; Aesthetic, Historic, Scientific, Social and Spiritual values. Thus, to
understand the heritage values of hot springs and their related context, the researcher investigated
its heritage values and potential significance as follows;

1. Aesthetic Value - the result as listed below;

There are two sites of hot springs in the scope. Hin Dad hot spring is very unique because it
is more than just a hot mineral bath. The site is a meeting between the hot spring where the
temperature reaches 40-45 degrees of Celsius and cold water from the Kui Meng stream nearby. The
color of the water in the pools is green as it is filled with warm water. Hin Dad hot spring surrounded
by lush greenery and together with cool stream. Its aesthetics value involves the fabric, color, and
temperature of the hot spring ambiance. Moreover, the mix of different temperature streams creates
unique choices for visitors to experience three water temperatures; hot, warm or cold bathing. This
hidden natural hot spring lies in a valley of Ta Nao Sri mountain range and is filled with many green
tropical plants. Local people have been using hot springs to keep in good health for ages.
The hot spring has produced odorless mineral water in abundance. Since the hot spring has
been officially operated by the local government, they offer complimentary entry for elderly
people. Surprisingly, strengthening relationships among the community is the unexpected
outcome that derives from regularly meeting and talking among them at the hot springs.
This shifts the role of hot spring transforms into a place of socialization as well. In addition,
there are some senses of cultural combination that can be seen at the place. While some

international tourists visit and enjoy their hot spring bathing, the local people also enjoy
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their way of life with different dress code cultures. The different cultures of clothing do not
interfere with the feeling of enjoyment as long as they follow the regulations of hot springs.
It also shows the happiness of blending different cultures at the same place. ‘Nudity’
communal bathing is a common practice in Japanese culture. Japan is a prime example of
communal bathing and the extension of that ritual to soaking at the numerous ‘onsen’ or natural
hot springs of the country (Shimokawa, 2019). In Japan, these same prudish individuals will often
disrobe in front of strangers and slide into the relaxing hot waters with them. In Thailand, if it
happens, it may be not accepted how a newcomer behaves. Because nudity seems unacceptable
and adding an unwelcome and unexpected element to the communal bathing experience, that is
often perceived as sexual and embarrassing. Most Thai people are uncomfortable with the idea of
nudity in public bathing. Then, the visitors may have to approach soaking with a respectful

acceptance of the land's social norms.

Figure 1 International tourists and local people enjoy their way of life at Hin Dad hot Spring

Source: Alena Yadriona

Another one is the Lin Thin hot spring situated in nature which temperature around 50-57
degrees Celsius next to the Kwai Noi River. There are two big man-made pools for body bathing and
some separated pools for foot soaking which are established above the river bank. These pools are
usually operated by pumping up hot water from the original hot spring spot which originated down
in the river. After taking a dip in the hot mineral baths, it can be easily assessed down into the Kwai
Noi River, which is nice and clear due to the base being rocks and stones. It can be seen air bubbles

coming to the surface above the river. The outstanding point is that hot springs are located next to
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the cool river where the visitors can enjoy both cool and hot baths at the same spot. Visiting the
open-air hot springs within the valley of Thong Pha Phum, visitors will feel rejuvenated after soaking
in these hot spring waters and breathing in the cool, refreshing mountain air. The hot springs sit
beside running river and stream making for incredible vistas. Both Lin Thin and Hin Dad hot springs

permit mixed-gender baths.

Figure 2 Lin Thin hot spring

Source: Nuntana Ladplee (2019)

Many accommodation businesses around Kanchanaburi have invested in the construction
and renovation to be hot spring hotels or spa resorts. Due to the fact the business is located in a
scenic environment, the resorts have been forced to adapt to sustain their economic growth. The
focus has been shifted away from the action of bathing towards the aesthetic experience
surrounding the baths.
2. Historical Value - the result as listed below;
2.1 Hin Dad Hot Spring
Before the establishment of hot spring baths, Japanese soldiers were the first to utilize
the thermal waters for their curative qualities of body and mind during World War Il in Thailand
(1941-1945). Furthermore, one of the secondary sources recorded a large number of valuable old
photographs taken in World War Il, the author found evidence, the hand-writing record of the dead

list shown that the army camp in Thong Tha Phum called 'Hindato’ where the Japanese military
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had set the camp in Hin Dad area. The locals named ‘Hin Dad’ but Japanese called by their familiar
accent as ‘Hin Dato’. In addition, Piesse (2017), a tour leader of ‘Quiet Lion” Tour wrote a report
that said “We pass through the town of Brankassi, site of the Brankassi camp, and a few kilometers
further on we pass the site of Hindato camp which has a hot spring on the bank of a small river.
This was a favorite place for Japanese engineers and soldiers who had the PoWs build a concrete
pool for the use of Japanese staff.” This could be a paragraph of proven evidence by the P.o.W.
(prisoner of war) who participated in the 'Quiet Lion' tour. The tour that brought together the P.o.W.
and relatives to visit the event that has taken place for several years in Kanchanaburi and is to
commemorate and remember the ex-prisoners of war that never returned home from the Dead
Railway in Kanchanaburi. The evidence of the same source also found that the P.o.W. supplied the
water from the Kwai Noi river near their camps. Not every camp allowed them to use it for bathing
after work and resting. They used the river water for cooking the rice and stew (Nelson, 2019). The
Hin Dad hot spring for the next generation group was used as indigenous tradition, their leader held
the hot spring in high regard as a neutral zone and a place of healing, and that various bands made
pilgrimages to the site to use the thermal waters for cauterizing wounds and curing illness. Around
Hin Dad Hot Spring, it was believed that Japanese soldiers buried gold and treasure underground.
The local people told the traces of gold-digging and Japanese military air raid shelter from World
War Il have been seen around the site.

2.2 Lin Thin Hot Spring

In 1949, around 5 years after World War Il ends, 10 kilometers away from Hin Dad hot
spring, one more spot of hot spring named 'Nong Chareon' was unexpectedly found by two
community leaders. The Department of Mineral Resources had studied after their notice. Several
research had been studied in the area to develop this hot spring to promote as a health tourism
attraction until 2009. Then, the project of 'Lin Thin', a new name hot spring had been proceeded by
Government fund support. The project finished in 2011 and officially opened for visitors in 2012.
Earlier, the photo evidence found that ex-prisoners of war members worked at Rinteng (Lin Thin)
railway station, one of the stations in the Burma-Thailand railway. It can be seen clearly that there
was a war camp settled in Lin Thin, Thong Pha Phum. The hot spring was used during World War |l
by the Japanese soldiers who had camped about 2 km away from Lin Thin hot spring. Japanese
soldiers used the hot spring water to soak for relaxation because the cement round pond was found
there. It is believed that it was the hot spring bath pond of the Japanese army during World War II.
The people of Karen descent in the area believed that it was a holy well used to drink to heal

disease and to prevent various evils.
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3. Scientific Value - the results of rare endemic plants as listed below;

3.1 Red Milk Thong Pha Phum

Khamchompoo and Thongpakdee (2005) studied endemic plants in Thong Pha Phum
district and first found new spies of Kradangnga or Ylang Ylang species in the forests. The native
name is given that 'Red Milk Thong Pha Phum’ due to the characteristic of flowers with pollen
circles, males are red or pink along with the name of the specific area where this plant was first
found within Thong Pha Phum.

3.2 Orchid of Thong Pha Phum Lion

It was discovered for the first time in Thong Pha Phum, Kanchanaburi by Sitthisajattham
(2012). This type of orchid is classified as a rare orchid and only found in the remote forest of Thong
Pha Phum, Kanchanaburi. This was a new record reported in 2012 and described that it was also
discovered approximately 127 years ago in Tennesserim, Myanmar.

3.3 Lin Thin Lotus

The local people called ‘Lin Thin Lotus’ (Bua-Lin-Thin) because they have been seen in
the Lin Thin subdistrict of Thong Pha Phum. Its habitat is terrestrial in the riparian bamboo forest.
Moreover, other populations may occur in similar habitats in Laos.

Native plants form the critical base of food chains in the ecosystem. Through
photosynthesis, plants harvest the energy of the sun, providing both food and habitat for other
organisms. In addition, they support other native species more effectively than non-native plants.
Native plants are also valuable to human cultures for recreational and scientific uses. Ecosystems
link people together culturally, as they share in appreciating the beauty of the outdoors through
recreation, education, and scientific uses. Many people appreciate the forest setting for camping,
picnics, and other family gatherings. Some make a special trekking event to see the wildflowers
(Department of Entomology, 2021).

4. Social Value - the result as listed below;

4.1 Harmonious Relationship between Communities and Hot Springs

The harmonious relationship between communities and hot springs in Thong Pha Phum
and their potential relevance driving environmental sustainability. This social value had been
investigated by observation - survey-based and revolved around secondary literature coupled with
interviews. The community members seem to enjoy a strong cultural attachment in the communities
in which they are located and are considered by the respective commmunities to be a key symbol of
their cultural heritage and as such continue to shape their cultural norms of health promotion.
‘Therapeutic Landscape' is a significant relationship among the people living in the area. Two hot

springs of Thong Pha Phum are considered an important part of this study. Under social value, the
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author found two factors that seem to shape the harmonious relationship between the communities
and their respective hot springs: Firstly, medicinal factor; hot springs are valued for their medicinal
factor with members of their respective communities continuously flocking to them to be cured of
certain diseases and ailments. The perceived curative properties of hot springs have resulted among
the local community members. Gesler's (1993) concept of therapeutic landscapes and the
consecutive development of this concept helped to systematically investigate the links between
health and landscape. It defined different aspects of a therapeutic landscape including the physical
environment, the social environment, and the spiritual environment. In addition, Liamputong and
Suwankhong (2015) studied in Thailand that intense motivation was for regaining good health and
healing by transforming their body into a landscape of 'healing and recovery. The transformation of
the therapeutic landscape was performed mainly through the changes in diet, exercise, and living
conditions in their daily lives. It had been found that the home and community constituting
therapeutic landscapes of emotional well-being and healing in the form of social support. Social
support played a major role in helping people deal with their illnesses. One important aspect of
therapeutic landscapes is the cultural landscape (Liamputong and Suwankhong, 2015). The people
also adopted cultural beliefs and religious/spiritual practices commonly performed in their locality
to be their therapeutic landscapes for dealing with their sickness. More importantly, socializing and
talking among the community members can help them stay healthier because they keep
encouraging each other and share their own health experiences including local wisdom practices.
Secondly, economic factors; hot springs are valued for the financial benefits that they bring to the
local communities in terms of tourism-related revenues. For example, local products and food items
are sold to the visitors who come to relax in the hot springs. The entry ticket charge at the hot
springs is used as the fund of the hot spring management. The community committees can spend
to maintain the hot spring condition.

4.2 Sai Nam Tum Khao

Associated stream of Kwai Noi river, long time ago, some indigenous Karen villagers
invented the water power in the stream as a labor-saving tool for pounding rice. This method of
pounding rice by using hydro-power has been called ‘Sai Nam Tum Khao’, ‘Sai Nam’ means water,
“Tum’ means pounding and ‘Khao’ means rice. The tool consisted of a mortar, a gear shaft, a lever,
and a propeller or turbine. Their ancestors taught them to build and utilized this tool prior in the
Sangkhlaburi district next to Thong Pha Phum. However, at the present ‘Sai Num Tum Khao’
pounding tool does not exist in the area because they have some new rice mills in the town where
local people have to pay to use it, as well as, there are still some villagers using ‘Khrog Kra Dueng’,

original rice mill in Lin Thin of Thong Pha Phum.
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4.3 Health Promotion for Buddhism Monk

The Buddhist monks who practice Dharma teaching in the “Tharn Nam Ron’ (means Hot
Stream) Temple near the hot spring site, normally come to bathe in the Hin Dad hot spring. There
is a separate area for the only monk provided at the site. The main purpose is to improve their
health conditions. They normally come for hot mineral bathing to rest their body aching after heavy

physical work at the temple.

Figure 3 Monks of Tharn Nam Ron Temple nearby hot spring regularly visit the hot spring
for their health promotion in the specific area provided.

Source: Nuntana Ladplee (2018)

5. Spiritual Value - the results as listed below;

5.1 The Shrine of Jivaka Komarabhacca at the Hot Springs

During observation of both hot springs, the walkway to Hin Dad hot spring, and near
OTOP shop zone of Lin Tin hot spring, there is the shrine of Jivaka Komarabhacca each site. The
officers of subdistrict administration and local people believe and respect him as the Buddha's
doctor. The hot spring establishment provides spiritual practice at the place. His dedication shall be
recognized and enhanced by local people and Thai visitors. Chatnarat and Karchung (2019) described
Traditional Thai massage is a type of traditional medicine taught in a Buddhist context in Thai
traditional medicine, but the religious practices peculiar to that country need not deter beginning

students from other cultures from studying this art form. Both Thai traditional medicine and the
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cultivation of Loving Kindness (in Thai 'Metta') are compatible with any spiritual tradition. The most
important lesson which Buddhism offers is that it is universally desirable to make a sincere attempt
to live honestly, humbly, and compassionately. A spiritual practice that emphasizes these virtues
will benefit the practice of healing by decreasing the self-centeredness of the practitioner and
increasing his or her attention to and compassion for others. Most Thai massage therapists respect
Jivaka Komarabhacca as their teacher. According to Chatnarat and Karchung (2019), around 2,600
years ago back in the Sakyamuni Buddha's time, there was one prominent physician who always
cured people with a traditional remedy whether poor or rich, ugly or beautiful, noble or lowly, king
or beggar, etc. His name was Jivaka Komarabhacca. In the 5™ century BCE, he was the personal
physician to the Buddha and King Bimbisara. Sometimes he was narrated as 'Medicine King'
Consequently, having his shrine in front of the hot spring site will encourage both therapists and
visitors to feel safer and healthier. It can be seen that humans do benefit from their spiritual
experiences. The spiritual understanding of the value leads people to develop moral responsibilities
towards nature and community. This is more significant than spiritual benefits. This shown that
cultural landscapes are closely linked to nature, culture, spiritual belief, and community
collaboration, which means that living environments have the potential to promote human lifestyles

and well-being.

Figure 4 The Shrine of Jivaka Komarabhacca (The Buddha’s Doctor) at Hin Dad Hot Spring
Source: Nuntana Ladplee (2019)
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Figure 5 Traditional Thai Massage Room at Hin Dad Hot Spring

Source: Nuntana Ladplee (2018)

It shows that the experience of cultural landscape development which is based on the hot
springs, allows understanding the interaction between local people and the environment, and the
physical landscape, human experience, and social relationships. Cultural landscapes are not only to
be preserved but should be recognized as a heritage that needs to gain added value through
community action. Cultural landscapes coexist with communities through their associative values,
including; maintaining the associative value of the landscape; involving the local inhabitants, who
are the guardians of the cultural values expressed in the landscape; and working with the local

community to ensure sustainability.

Recommendation

Hot spring tourism destinations should not only focus on the hot springs themselves, but
also associated areas where should be thematically combined as a tourism destination. Therefore,
it could use the original terrain and landscape to design a tourism route. Thus, to create a more
distinctive hot spring tourism destination that closes to the watercourse and nature, the design needs
to respect the ecological elements of the original natural environment of the site, such as hot
springs, rivers, streams, rare and native plants, retain the original, valuable ecological elements to
make use as far as possible and seize the characteristics of these elements to highlight the site

characteristics. Both natural and social settings that are found around the hot springs, determine
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good living environmental conditions for the community that have the quality of health tourism and
recreation in the area. Analyzing its aesthetic, historical, scientific, social, and spiritual values within
the area can assist in pointing out the identity of the community. The hot spring community may
grow up to become the driving force of health tourism and recreation by concern on sustainable
tourism development. The hot spring tourism destination could be a signature of Thong Pha Phum
to create a hot spring village or spa town in the future. The hot springs are valued for cultural reasons
and are perceived to be a connecting link with the ancestors of the local communities. Current local
community members especially elderly people usually come to the hot spring for socialization;
meeting and talking about both personal and community issues. Meeting regularly at the hot springs
of the community leads to cultural attachment and strengthens their harmonious relationships.
Since the hot springs are regularly served for senior citizens without surcharge, the community
members engage to contribute to their ecolosical sustainability by ensuring that there is a good
degree of cleanliness and sanitation at the sites as well as regulating the human activities that would
damage the hot springs. This shown that elderly locals themselves having the role to audit the
standard of hot springs by keeping their eyes on their community area. The hot springs are regarded
as heritage properties of the communities where they are located and are thus safeguarded by their
respective communities against environmental degradation.

In Thailand, hot spring sites are unlikely as important as other tourist spots such as beaches
and the sea. Conserving landscapes and utilizing local resources in hot spring areas are required to
revitalize hot spring areas. Zhang, Kim, Yang, and Cao (2021) also supported that revitalization is one
sustainable strategy for the development of the cultural landscape. The legal system used to
conserve important cultural landscapes is one of the policies that assist in revitalizing hot spring
areas. The Hin Dad and Lin Thin hot spring areas in Thong Pha Phum, Kanchanaburi are managed
and evaluated by applying the guideline for assessing the Quality Standard of Natural Hot Spring Site
as Health Tourism 2014. This guideline book was based on the frameworks and concepts of the
Physical Standards Framework Project, Natural Hot Springs Health Tourism Site of the Department
of Tourism, Ministry of Tourism and Sports in 2005. It had been written to control the standard of
Hot Spring updated since then. The causes of problems of hot spring resource management under
the supervision of the local government organization. This was mainly due to the actions of related
persons or stakeholders who may not have the adequate knowledge, understanding, and skills
required to properly maintain hot springs as a cultural heritage site. More local engagement in the
management and distribution of benefits will support sustainable health tourism in the area. To full
fill such weaknesses, the development of knowledge, skills, and abilities, known as "competency" of

all involved parties to be able to manage hot spring tourism destinations. The competencies of key
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stakeholders should be developed. For instance, the usage of international standards for Treatment
of Historic Properties and the Guidelines for the Treatment of Cultural Landscapes (1996)
recommended for 'Water Features Cultural Landscapes' in terms of preserving, rehabilitation, and
restoring. Nevertheless, it is required to translate in Thai language by an expert who is capable of

assessing heritage values.
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