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Abstract

This article has two objectives: (1) to describe the concept of professional standards and
the competency frameworks for researchers and innovators at both national and international
levels; and (2) to analyze, synthesize and propose a conceptual framework for developing
professional standards for researchers and innovators that is appropriate to the context of Thai
higher education institutions. This is done by referencing and comparing internationally recognized
frameworks, including (1) the Professional Standards Framework (PSF) of the United Kingdom, (2)
the Researcher Development Framework (RDF) of Vitae, (3) the Innovation Competency Framework
(ICF) of the National Innovation Agency (NIA), (4) the Innovation Talent Development Framework
(ITDF) of the Office of National Higher Education Science Research and Innovation Policy Council
(NXPO), and (5) the European Framework for Research Careers (EFRC) of the European Union. The
results of the analysis and synthesis led to a draft conceptual framework for developing
professional standards for researchers and innovators in Thai higher education institutions. This
framework classifies the competency structure of researchers/innovators into four levels: (1)
Associate Fellow Researcher/Innovator (AFRI): entry-level researchers/innovators; (2) Fellow
Researcher/Innovator (FRI): researchers/innovators at the institutional level; (3) Senior Fellow
Researcher/Innovator (SFRI): leaders of research/innovation development projects; and (4) Principal
Fellow Researcher/Innovator (PFRI): research directors or policymakers driving research and

innovation.
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unin

lugArsugiagual1ug (Knowledge-Based Economy) NM1sWmuInsne1nsuywd lagianiy
Mdsnufunsiseuaruinnssy fodugnsmanddifyiviefindaruaunsalunmswisiuvesssna
(NXPO, 2021) uminendelulssimalvedsunuimdrdglunisasisasinuntnideuasuinnsladaunin
Farumsdnassuide mavanilasinsiineusy wasnsadvayulasaiisiiugiuanudde (Office of the
Permanent Secretary, Ministry of Higher Education, Science, Research and Innovation, 2022a) aeals
fin1n witnaadugeudnelveasdszuvaduayuiiunuuaslasinisnieg walssmelvedwinnsou
11955 1LANTN (Professional Standards) dmdutinideuazuinnsiidarudanuiagldsunsseniulu
szauR dewalinisussilivanssauzuasmsiaudunsanuiand ludvdnddiilduszuy veiiana
wazAMUABLled (Vitae, 2011; European Commission, 2011) @4919dmanonunmMeLITouas
ANNENNTAtuNTUTudInnssve s sEina

dewFsuiiisuiuinsUszima nudmaeysemaldiauinsousnasgrudndn Aldiduuuima
Waudnen myaainsfuisenazuinnssued1aduszuunazdoios W Professional Standards
Framework (PSF) 484 Advance HE ansiveraninsilidmivassunisaoulusefugaufny (Advance
HE, 2023) wag Researcher Development Framework (RDF) 984 Vitae fdwedesdlewaundnise
ynszdveg1aduzusssn (Vitae, 2011) wona1nil annmglsusaldfivun European Framework for
Research Careers (EFRC) dstawasradunisnuinmirluindninidelidaauuazanndaiy
AUABINISVDINANALTII U (European Commission, 2011)

widranunmsalluusemelngasianungrguinmunssuvaivayuiuuinnssy wu Innovation
Competency Framework (ICF) 9a3d11in91uuinnssuuisn@ (NIA) ez Innovation Talent Development
Framework (ITDF) 484 NXPO (NXPO, 2021) uagsmanrndeslesiuszuuiusosindniidumnsguasy
annsaliUsuduanssoundessuuld fudu lunswamuisdminidowasuinnsvestszimdlng Jeasd
N13ANYILUINIIMTBNTHAILINTOUNINTFIUIB NN TTeuasuinnslags 9B suazUssyndlguunfnain
NTeUINRTEIUEINARINa1 ileasenseRugaa M seuimAdeuaruinnsniliaonndeaiugnsmans
nsiaUsTnalugArTegRagIuANLslaeg1auiase (NXPO, 2021; Advance HE, 2023)

9819l5AM1N 991n51897U Thailand Research and Innovation Utilization Survey (NXPO, 2023)
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wut wisnaunudderifuilusssuuunmivesUssmdlneasiuduegwiaiiios uddnaruresauddod
annsnhlulivsslevdBandudviefediendogluseiuiileiiouiunaeyssmeluniinig agvieuds
Uszansnmmsaneneawmeluladuazuinnssuiidslifiudnenin (Office of the Permanent Secretary,
Ministry of Higher Education, Science, Research and Innovation, 2023a) uaﬂmﬂﬁ NAANSIAINUARALIIU

2891n39ulne (Office of the Permanent Secretary, Ministry of Higher Education, Science, Research
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and Innovation, 2023b) §a311dgymdrdgiidaneauirmdiludvdn laun aanueiuasiinsgu
AUINATALAU VIAUUINWIWAUNEUN991T (Career Pathway) NaaulangauaIdudy Lagu1nszuy
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nswauminegnsuyedauideuaruinnssndulvegraldianiauaziinnadugnsog1auviase (NXPO,
2023; Office of the Permanent Secretary, Ministry of Higher Education, Science, Research and
Innovation, 2023a)
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155N TN (Professional Standards) vinefis yaunamivienseulumeiliivunaudnyuy
nazausInuzvetfUszneuiviweduduszuy (Boyatzs, 2008) Tasilitmaneiilervusiieynenisiaun
wazdspidiunangredinmsgiu fodu snsgiuinndn dhasmneamveauuimg nseuwuIAn u3eunasii

Mvuaduielilunsimu Ussliu wazBuduanssouzvesiusznauindnludiuniieg lnglanzetigaly
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Usunvasivinlugaudnuives Advance HE (2023) #7871 HEA Fellowship %38 UK Professional
Standards Framework (UKPSF) &ausyuunissusesnnudenviginunisseunisaeuluaaudnwm sy

msgeususgeniensuguenseunAnnidLaTIaNsTaugiunsaeuluandugaufnw lngusenauniy

'
a

SeAUYRIEUNURIMTN Wi (1) Associate Fellow of the Higher Education Academy (AFHEA) ﬁ%aéj&L 3

@ Y o a I

Wauvinwensaeularnsatiuayunisiseus (2) Fellow of the Higher Education Academy (FHEA) %30

aﬁ’uaqumiSau%ﬁﬁwmmﬂizﬁw (3) Senior Fellow of the Higher Education Academy (SFHEA) %39
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e e

fuszaunsalgaitanmsadudilassnmsvdeimnuuimisnisFeunisaou (4) Principal Fellow of the
Higher Education Academy (PFHEA) (Advance HE, 2023) v3arinilisnagnsluseauan1dunsosequyii
oglsfin wwssnAvdmdunnfeiianuddyedudduanasanindn mszdueiesled
e muansous1ededmiunsufifau nsiau waznisuszdiuaussauzveayaainsldv@negradu
s¥UU (Boyatzis, 2008; Eraut, 1994) Tagialy 1nssdndinazysznaudeinasivienmdnuazdifnd
fusenouin@nansdl dalufifieug (Knowledge) inwe (Skills) uazandnuasiiangingsy (Attitudes)
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USBNYBIUIATFIUIVITN

Tusgduanna wnasguindneragnesnuuunagltlugiuvuiunnaafunudnuazvesany i
fegau Tuane v Inmans@in Professional Standards Framework (PSF) 483 Advance HE ans1v@1aindns
fordunsouuumaeildfunseeuiuuazldfusgraunsuanefiofmuigaaimnisasuluszdugaudnwm
(Advance HE, 2023) lag PSF agA1nunasnusznaunan 3 anu Laua (1) Areas of Activity fanssumaniy
N139ANISITIUNITADU WU N1TOBNUUUNENENT N1TIANTITEUNTARY WarnIsUsTIUNanIsISous
(2) Core Knowledge anaivdniisndusienisasy wu mnuilafeiuisnisaey IninenmsBeus uas
walulagn1sfiny) wag (3) Professional Values A1ileadun@n wu nsalafisnnnuvainviaisvesyisey
AnugRisTsy uasmsianegseliios uenandl PSF feenuuulassadesriuluiimndmduddudy
loun Associate Fellow (AFHEA), Fellow (FHEA), Senior Fellow (SFHEA) wag Principal Fellow (PFHEA)
FafjufoRasaduresusssEAUMmaNTIaus Lz st aunsalvesnulsegudunisns (Advance HE,

v

2023) 4an31n PSF ua? naneuszmaddbanauinsauunsgiuindndmsuiniselauaniy wu
Researcher Development Framework (RDF) ¥4 Vitae Useine ans1901a13ns Seudsaussouzeandu
4 s leuA mduazmaianiside msdnmsnues msiviwaidadany uazmsan 3w el
indennszauiiuuameimunuesazansanunudunmuinnilue@nlisgralussuu (Vitae,
2011)

Useloiuaaninsgiuivian

nsimuasaziuesgAnInaldiiiauasg1adugsssy wzdieduasunmuninyaainsuas
JFwlumanefid wu (1) mstauneessioiiles (Continuous Professional Development: CPD) yAa1ns
wduuamsszfiunuesnarunuiauldaonndosfuuasgiu (2) anuundefieuazniseouivly
Wi fikunsUssduseslfsunsiusensdamnidetionniu afuaushilaligléuinisvieds
dlddnds (3) nsadnanuwiniieusazainsgiunas vlivnaatunsessanslduinsgruieafudu
L1IN1981989 anaunataad oulunisuszifiuanssouy (Eraut, 1994; Boyatzis, 2008) ludsginelne
wifziSudnsaunnseuaNssaus 3 INuIeann W Innovation Competency Framework (ICF) ¥4
F11N9UUTANTINWAIVIA (NIA) 439 Innovation Talent Development Framework (ITDF) 489 NXPO
wifsainsgunatsiidenlesfussuuiusesas msUssifiuaussougoadunens Tnsanigluans
Idndnidouaruinnsfislunumddaflugaiasvgiagiunimg (NXPO, 2021; Office of the Permanent
Secretary, Ministry of Higher Education, Science, Research and Innovation, 2023a) NUITYMa18aUU
wuz1InsikwAnunsgivdnaidluaatugaudnw aisesnwuulviingauiuusunvesusay
avuaza st sruuiusesililenlesiuniswanendnegseliles (Advance HE, 2023; Vitae, 2011)
nsdmiuuImeiienadeainnseuaina wu PSF vie ROF wagdfuldlimnsauiulassairsoaudnulne
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nsausnasgindniduiiseniuluussmalneuazlussdvaina
1. nsavansgruIvidnlulszwmealne
1.1 Innovation Competency Framework (ICF) #39n350UaLIIOULUTANTIN VOId11INIU
WINNTIUWYIF (NIA, 2022) sfaitiunsimuvinwedidgdmiunisadauinnssy Wy n1sAndeaseassa
(creative thinking) nsuAleynTsdudou (problem-solving) Way A15YINULINANERS (interdisciplinary
collaboration) AAwAuresnsaull fe madeulesruansnidivndrfuinee Gaufanssufisuduly
anasuil 21 yhldanansauszendldlsilunmansfinuuas mageanvngss
1.2 Innovation Talent Development Framework (ITDF) NSUaNTIAUENITNAUINTNEINT
uywdfiuuInngsa (NXPO, 2021) dadiussduaussauroonidu 4 4u léud Talent, Specialist, Leader

[
R =Y v

wag Champion TnsidumsiauiaudaudgiidnsnmduuinnssuluseduiEudy Taufsffiamisn
Tuindoudagnsenans qauves ITDF Ao Msdadduiamnmsegraduszuuanngufoalughun vinli
annsalfilunuimslunisesnuuuidun1ae1dm (Career pathway) vesyaainsiuuinnssuliognedoan
2. nsaUNNIFINIYIINTUsEAUEINg

2.1 Professional Standards Framework (PSF) ¥848%3199104149n3 (Advance HE, 2023) 1du
nseummsIulFunseeniueginerlusgduana wiunsiaunanssaugiunsounsaeulu
gandnw lnewusszauduiuaivdndu Associate Fellow (AFHEA) Fellow (FHEA) Senior Fellow
(SFHEA) wa Principal Fellow (PFHEA) gatauaes PSF Aa n1sldidunasisusenandidiunisaou
(Teaching Fellowship) Sstavaiausegalauazenszduguamnisaouluuming de

2.2 Researcher Development Framework (RDF) (Vitae, 2011) WUSANTIOULVDIUNIY
sonlu 4 lawuuar 12 dudes Lo (1) mnusuagineen1en1side (Knowledge and intellectual
abilities) (2) inwziTsdruyana (Personal effectiveness) (3) N15dan15913nuazauduiioondin

) ]

(Professional and career development) uay (4) nsddrusiunudinunazesans (Engagement,

influence and impact) aniduAoidunsouiiliiauntnidersluddnnisuasinue$in (transferable
skills) vil¥iiAnaussauzdiauna

2.3 European Framework for Research Careers (EFRC) European Commission, 2011)
Auuadune1TnnIdeidu 4 seau laun R1 (First Stage Researcher), R2 (Recognized Researcher),
R3 (Established Researcher), wag R4 (Leading Researcher) qmﬂ'uﬁuaq EFRC A® AUTaaulunisIng
Career progression 1041in348 deusszdududuauiefindeloune vldumine douazantuise
anunsalfifunasilunsimuaauat® nmsideusumis uagmsiimunaesendninidelfesnaduszuy

Tagagy ICF wag ITDF Wunsevmasgiluszdued iwuaussougsuuinnssuiiaenndesiy
AURBIN1SVRIlNg d3u PSF, RDF way EFRC Wunseuluszdvana wunmsgiunisaeu n133ds uag

EUN190 TN RS uNseausulusEauLIL R
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NIDUNINTFINIYIINAIUNITIVENTOUIANTTH

1. nselAnen luusewmalneg

av 1

1.1 uninendeWedlvy 16Wamn CMU Researcher Development Model dwisuin3deguly
Inednausuinyy Proposal Writing, International Publication way Leadership unnineauieslndle
IpvIluna CMU Researcher Development Model Tnghyain3dum1usefuegauas dIuIukauie
Wu 3 nNAUVEN Ao Junior Researcher, Core Researcher wag Research Leader lnausiagnguaglasunaiamn
W@NIEAIU WY Junior Researcher 9x4d15Un150UT Proposal Writing wazin®znisd eanswasu
@1 Core Researcher 3z lasunuimunideideseAuuuys way Research Leader aglasunisativayu

W oa519ATDUULAE ANUATIANIUTIULEUNY (Chiang Mai University, 2022)

a (% 1

1.2 1 INgagveunU 3 KKU Researcher Incubation Program ﬁ%’wj Mentor-Mentee

[ [
U =

euana 1Asan1sidndstulag dreddeuardadiafnyt wnInerdeveunnuy iedunalnd1fylu

nsWaukazenszAudnenminidegulndegraduszuu lassnsiy wdunsyiugiuinueauie

9

[

NsauATer1edvIN1g karnsduasulmiananuideninuaings awnsafnuilussauunugivie

anwmansenudaAsygiakardsnulaase vilslugauvedlasenis fie n133uf Mentor-Mentee $18yAAA

s = [

lngagiiensgvI ol W Idenduszaunisalas (Mentor) vimiAlid1uTnwn wugil uagianiy

nsviauvestndfosulmi (Mentee) ogdlndTanaonszorinatlasens nssuiunsivasli Mentee 16
Foudanuszaumaniads vadumsoenuuunudde madeudeiauslasinis n1sdanisnuiss aronau
nawsEuARiuaz o dnanUluNTETInMs uenaind tasansdineusudaUfoinig (Workshops)
warfanssuiauIinuzianzd1u Wy msdouunanuideniunsingy nssansdedniuanuise
msasaesernsmusndieduimfeananiuduitluiazsassna aaesauaduaydliiAaanuideulss
senininIfeiumitganuningaanssuvser ldUselevl nanilaeasu KKU Researcher Incubation
Program foiludnuiisnalndrfgyresminendeveunnvlunisadrainiseiondn fdaumdeuadu
93RS ausInuNITE uazieSeteindn Suasthlugmsifindannuaunsandnmsuasuinnssy
Yo IngaelusEAuUTEnALazUILIYIA (Khon Kaen University, Division of Research and Graduate
Studies, 2024)

1.3 wAnendeesuyy fMassmsiauninidoguln lnsuminerdoaiunuldFuiiuunde
Researcher Development Framework s1uUszegndldlun1simundnidesulua lngesnwuulusunsy
Anousuuarsruuiideninise (Mentoring) ewannaussauziasumain nsdedns nMstansHve way

N

1539 UN 1IN uAe1T N Taelul 2567 TUnT38101570TAT9N15071 50 AU FaUTELEUNRAIUINNG

a o

18yARAKIY Portfolio UaglA3au1eiausIudde (Yurarach and Thongkaew, 2025)

6

1.4 andun1sinnistorddmiu (Panyapiwat Institute of Management: PIM) dluuanng
A588nkUY “lATINISEUNI9D1TNUTRNS” AuUeseavanssaustarunuInvesuinnsegradudnudu
lngidun1sWaunaia Career Path Liteas1ayaansuinnssufineulanggsnaase (Suthammanon et al,,

[

2023) lnedinguszasdnan e (1) iienaduninisiiulaluindnuinnssuasudseAuiugiuauiiesedu
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F1in (2) Weules aussauzsuuinnssy (Innovation Competency) WnAun1591191ua3s (Work-based
Education) wa (3) atuauunisiseusuuu Lifelong Learning wagn1siaiuinudngn1nyedusazyang
AMTURUINIINITHUITEAUWIANTVRS PIM azdn1suuanaunse Level vasdnuinnssuaaienunseu
1ATFIUUIUIYG

av

A15199 1 [@uneendnuinnsvesaartunsinnistaanadand (Suthammanon et al., 2023)

SEeU AANYIY
1. Beginner/Talent Busuoudundnuinnssy FnuveAnaiassd vnvgleseilym
2. Practitioner/Specialist TvinuzlarUszaunTaiimuIuInnIsNesy amn5avinulasIN1s93sluneAns
3. Leader/ Project Leader Uimsiamsiiulassnsuinnssy venenalagsia Snusdearsuagliin
Aslaulddudy
4. Innovator Coach/Strategist | \ufiunuidsnagnsduuinnssy funumidonlesiuguimviodmun
gNSANANTUINNTIUBIANT

1.5 na91u3T8ves Partong (2020) liiauelumaaussausinideanitusnvdy nasuide

'
a A

FostldummAdeningnddadeyaiauuimeimuilunaaussouz (Competency Model) dmsuiinide

(%

Tuandugaudnuilng $1u3ded

(%

npUszasAliiednudadeuazaussausdrAgreninddeluanidusvdy
waraurlunagussauzimuizay a1uisaldidunuimsdssduiazsimudnidelidauninaiy

[y

WnIgINEINa NuITeiellldssdeuizideuuunaunalu (Mixed Methods) Agiua1NNSNUNIULENETT

Y a

warauAdeiiAdes msdunwaliFednduimsnuide ennsduazinidesuln wagltuvuasuauiy
nauieg1an3seluminedesiadguatouis wansisenuin (1) lumaaussausiildusznaudae
5 aaAUsEnavdIAy Liun aussaueauaINsIvINITuasaIuIde (Research Knowledge) aussauzau
VinwenITeuaznTIiaTIiveua (Research Skills & Data Analysis) aussaugauNITaiLATaYILININ
wazAUTINED (Networking & Collaboration) amiausé”m@mﬁim 2395351798 (Research Ethics) Wag
AUTIOUAIUNSTANISALLESAT TN Iv Tnedsaiiies (Self-Management & Lifelong Learning) luina
aussnurillAsunisnsnaeuangid e wuidanumnganuazanunsoinluldaddunisysedi

o

Ananmuasiauinidels lnedveausiuzliantusuiginszuulnausuuaziuwinnanmudnidel
aenndesiulinai dmsuderauouuyifeulovie nuidoaueliumine douagmisenuidednini
Tunaaussougluliifundesflondndmiunsimuminensuyudiuideesafuszuy uagasimun
wuInnsUszdunaetsaidefioadrsnnuimiludndn

1.6 Innovation Competency Framework (ICF) 9avinlagdndnsuuinnssunisn@ (NIA)
WioliUsziunasiamnanssauzvoninng lneiuesiusznoudnunsinadsasss nmsuidaym nsvhe

UMANT uaznINAILIANTIIGEINA ATOUARUTINTEAUYARR T1) uAzBIANnT (NIA, 2022)
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AT5199 2 NTPUANTTOULUTANTTURIULUINUDS AUNNUUIRNTTULTYH (NIA, 2022)

AU VUINFUTIOULVIAN TUaziBuneIAUTENoUANTIOUY
yAAa | 1. MIAnleaineassa nsAnuennsay NMsaikdAnlvtvasnMsteslayviegn
2. mauidymidaudnnssy | n1siesgniday n1suImaien n1snageuLuINIUasIS e
INANUAUMRY
3. mauinnssuBegsia | msdenledleifeglueagsia nsussdiuanudululs msiam
LWIRREFAULUY
a. msdomsuazmislifihn | msthiauenaiu MsiaEes (storytelling) n3gslagifetios
iy 5. Mshnudumans MsUsTauUIEMINeiTonapnee msdnnisanuisamiu
6. MIadiansssunmsBous | msdafanssuuaniiou nsadeituiivaenfedmiunmnaes
33
B3NS | 7. M3IANsuIANTIY N33 UVaTUAYY 153N INInenswarn1samuluLinnssy
8. AU IANTTY a1 Aideviend msaausaiuaale uazmsthmsiuasundas

nsovausIausuIRNIIUMULLINITEIEITnUUTRNssURsR WrnnldUssdugauds-

yageuvetuinng visluliiuaaa 7iu wazesdns saudadenlelUdunuinuaussouregiadussuu was

donndaInuuleuLATYENIasETIAkas U INNTTNVRIUTEINA

1.7 Innovation Talent Development Framework (ITDF) simunlasdninsiuaniuleuie

winnssuuwieni (NXPO) Wunseuiimvundumsendnuaraussousvdnvesypansiiuuinnssy uwesnidu

4 5950 §un Talent, Specialist, Leader waz Champion sanunsawfieuldifusesuuas PSF 16 (NXPO, 2021)

15197 3 Innovation Talent Development Framework (ITDF)

FEAUDITN ADIANYY/AUTIAULAN WML
1. Talent - NugnunsAnaiiaassd - ausdoadu
- msadeuunauianssulodu | - 1A59n15HNY/MIEEUs luuas
- MIyuiiarvnaes
2. Specialist | - Ao dedniuatn - TAssnswamnANL@eIngy
- M3danslasInIsuinnTI - B5nyeUiean
- msfanFuLUULaEMITagy | - mMevhausmifudidenamaeaun
3. Leader - amzgh@euinnssy - nangmss @ innssy
- MSUSMSIANSANTUFAERS - mMswaWTinYE Soft Skills (M3deans, mslduiinila)
- MIVYILHAUIANTTUTIFIND - Coaching wag Mentoring
4. Champion | - 3devimiuazegmomaniuinnssy | - msuanudsuBsuisedununnd
- NNIATNLATDVIBUAS NUSTINT - maduinenns/divuauleuy
- MINANAUUINNTINGTEUY - MsvegunumtusEAuLleung
\WswgnaLadeny
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1NA1579 ITDF Waulgaiuseauanssaugaee Professional Standard Framework (PSF) @4@1115a

Ui uuwiviadniin Career Path wazuwnun1simuIdnanmyaainsauuinnssy saudaiunse

[
U aa =

UszgndldTiniunseu ICF iivelvinsounauislls aussaussIguana 7y uareIAns
2. nsiAnenlusnaussna
2.1 Tuszduginae@eu Tuinaaussausindduen@eu wu ASEAN Young Scientist Network

awv 1

(AYSN) Afilasensiauiaseviednidesulnluginieendeu lnglddaunaievisnsiauiaussous

v a v

nAdegulvl Tneyjaiuaussaugdumsifednuviuaznisaing Impact seyumy (ASEAN, 2022) Gy
wdafiaenndastuivinevesUsemdalnglunswauniniselramnsavinulunfuivmnildedied
Uszansnn (Office of the National Research Council of Thailand: NRCT, 2022)

2.2 N30UANTIOULVRIUTEMAANTFOLISNT 1WU National Postdoctoral Association (NPA) Badl
aussousnan (Core Competencies) ASOUARL 6 AU bAkn (1) Research Skill Development
(2) Communication Skills (3) Professionalism (4) Leadership and Management Skills (5) Responsible
Conduct of Research way (6) Career Development iunuinafivansaanduiiluldass (NPA, 2023)

2.3 Researcher Development Framework (RDF) nsausnasgiudnndni wamnlag Vitae
UsginAans1¥e1ai1dns RDF Usznausie 4 tawu laun (1) anuikasvinuedunside (2) invzdiyana
(3) m'sﬁ’m'm's"mﬁu;jﬁlul,l,azmi?iaaﬁ (@) MsuImsInnserdnuaranuduiin luusazlawundeendu
frugensiu 12 du warflszduanudnmivmaussousfiannsalddmunsvauisasUsedunueld

aghaduseuu (Vitae, 2011)

A15197 4 Towuanssouzdfayues ROF (Vitae, 2011)

Tatuu Tawuman (Main Domain) Tawugoy (Sub-domain)
A 1. ANU3uasyinwemun1sIde (Knowledge | 1.1 A1u3auIvINTg (Knowledge Base)
and Intellectual Abilities) 1.2 N3AATAINING (Cognitive Abilities)

1.3 AnuAnas9@ssAlasuinnssy (Creativity)

B 2. vinwgduyana (Personal Effectiveness) | 2.1 nMsiiaunuLes (Personal Qualities)
2.2 N39AN15971TN (Career Management)
2.3 MsiRTInveazNsTeUInaenTIn

(Professional and Career Development)

C 3. Mehnuswiugdulaynsdoans 3.1 Mg miugdu (Working with Others)
(Research Governance and 3.2 Nsdvansuagdviana (Communication and
Organization) Dissemination)

3.3 NSAS1LATEUNULAYNITVINAIUSIUID

(Networking and Collaboration)
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A15199 4 (519)

o lawunen (Main Domain) lawugios (Sub-domain)
D 4. msvdmsdanison@nuarenududin | 4.1 m3uImsdinnislasiniside (Research
(Engagement, Influence and Impact) Management)

4.2 anudugin (Leadership)

4.3 ANUSURAYEUNDISUTITULAT A INEIEY

(Responsibility and Professional Conduct)

Imuuiﬁumﬁw@wm Vitae Researcher Development Framework (Vitae, 2011) ""27!\1151}%'11
nsgeusuegunsateluansverandnsuasannmglsy usazaugesazgnliiluwuimslunisussiiu
ausInue uazeunuiainIfelunnsediv

2.4 European Framework for Research Careers (EFRC) Fﬁ'@ﬁﬂmaﬂmsﬂiim%ﬂﬁqiiﬂ
(European Commission) Tnguwussesuvesinisueanidu R1-R4 muasu LauA (1) First Stage Researcher
(R1), (2) Recognized Researcher (R2), (3) Established Researcher (R3) way (4) Leading Researcher (R4)

(European Commission, 2011)

M13199 5 WisuiiiguszAumumdsiuidunso@nlaganenssuisnisylsy (EFRC)

sgvEINg Wiguseaulne AUAUIIUAIDENS
R1 AFRI HYe3dY
R2 FRI UNITE/UINNTUILINUIBU
R3 SFRI WU
R4 PFRI siuleune/fe1uien sy

2.5 un1INg1ae Sheffield (UK) 19 RDF Planner Tool A3ua Portfolio kagUseiiiuniu

Supervisor Meeting nel@n®1: RDF Planner Tool — University of Sheffield fiuvinende Sheffield

U av a 3

ans1v010u1dns SnsWaun RDF Planner Tool leliinideiinsesiaussnuzaa 4 Tawi ROF uazdnyii
unutaunseyaaa (0P) Tasfinsuszguiuenansdivinwmn 6 WeudionumunasUssiliung viadl
wadwswud tnidesulmiannsadusumuifaiuersserietneas ol foldfinntunely 2 U
(University of Sheffield, 2021)

= oA '

logasy nmswSeuiisunseuninsgidndn wul danuwsnaiuidumulauumdn seuy

$uses seAuIv A ULUUNTUSEIIY Lavmidgaunsuianyeu lay Professional Standards Framework
(PSF) ve3ans199100149n3 W1 Teaching 5zuuiusosadraduminis Aseungu ¢ sauiv@n A
Associate Fellow 19 Principal Fellow (AFHEA-PFHEA) 1438n15Usgifiunu Portfolio tay Peer review

Inafiviaeau Advance HE WugSuiinweu luaueil Researcher Development Framework (RDF) ¥4

Vitae (UK) 3jautiudinu Research tngliifisvuususedivnegnadumanis usiiunisldiluuuimiaiau
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autad wuseanidu 4 Ty 12 Aundn aseungquanssauzn1siseludfseudiu €1msu European
Framework for Research Careers (EFRC) vasanamnglsy dsativayuidunisondntdnidelusedu R1-R4

v

I dunuamdunsuuzuuinazesnuuudunisarudninludnndninide lnefinaznssunsnisylsy
(European Commission) L‘fJu;:JQLLa

f1unseuTisieniu Innovation Wu Innovation Competency Framework (ICF) vasdniinanu
WIRNTTULUIYIF (NIA) LUUANTIOULAUUTANTIN ATOUAGH 5 A1uvan IN15UsEIHURNANUTILInNTIU
wazdTEUUTUIOIUNEIU 115U Innovation Talent Development Framework (ITDF) w893d11n91u
anuleuIguInNITURAIIA (NXPO) Agitiuld un19endnuagn swauIaussausyaaInIAIuuinnssy
wuseanlu Talent, Specialist, Leader uay Champion wieuszuUTUTaaiiD v dun IR LA T
2 NPA (Mnmnefansevaussouzivdndieenlasmirenulssifiumeluniossdnsnans) fldlungu
Research flassa$19 6 Competencies laufiszuususetsag1udunianiswuierdu winuldidie
nsUsziiunanigluesnns

suwiuldinssuinnsgvividnusasnseudidnvaugnsihlulduas sunuunmsussluunnsneiull

audngUszasAuazuiun sadanunsatunviudssgndldidunuimaiauuinsgulndninidowas

winnslinzauivanidugaudnuingldegrnlussuuuar@oulaaiu

M191991 6 LWBuTiBunsoULAssIITITNAe o Mlufiveusuluseiuminazlussduaina

NIDUNINTFIU
oL Taluuman JEUUTUTEN FEAUIIYN sUkuuNsUsedin | e
AYNYN
PSF (UK) Teaching i 4 55AY Portfolio, Peer Advance HE
(AFHEA-PFHEA) review
RDF (UK) Research laifin1ssuses alawy, 126 | Widleauauwes | Vitae
pgradumens
EFRC (EV) Research wugilag EU R1-R4 WUSLLATITN European
Commission
ICF (TH) Innovation | fu19dIu 5 A Uszilunanuids | NIA
UInNIY
ITDF Innovation | & Talent-Champion | Tddusurdumng NXPO
ANATINTN
NPA Research Taid] 6 Competencies Usziliumg NPA

NTULUIAANITNAILININTF VI TNUNITBuazuInnsTuaadugaudnelneg

nseuLwIRAN sTALINAIg AT T nTuunanuil fdnvazdunseunmnfnaussauzdnideuay

winnsluandugauAnwimunzanluuiunlve wanmsiessiasiSouiisunsousuiAnuinggiu

=2 A @

e nisluUsewmakaza19UsEnd UnAnuilaaaus nsavanssaurdnIsunseutansine laen1vun
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TAs9as19szavaussauzeanlu 4 SEAUNan e liannAd oIt UkLINIINISWAILIDI TN WAL N1TUTE LY
%%w%wﬁmm'smiﬂlﬂU%’U“lﬁz’j’lé’a‘%ﬂuamﬁuqmuﬁﬂw'ﬂmsJ 1Aawn (1) Associate Fellow Researcher/Innovator
(AFRI) (2) Fellow Researcher/Innovator (FRI) (3) Senior Fellow Researcher/Innovator (SFRI) wag

(4) Principal Fellow Researcher/Innovator (PFRI) Ingusagsyauilseazidunnail

'
=l [ v a

1. 5¥AU Associate Fellow Researcher/Innovator (AFRI) %11889 9nI98%50uInnsseAusuAY

=

FellmnuInugIuiun FIdevsentsiamuinnssy awunsaujiReumeldnisindugua dvinvenisan

0 [y

Aaseidasvassalowu wazlidnenmlunisSeusuasimuiiomiludseduaiu wanedmiuinide

Julvd dnfinwszAudndindnw viseyunansiiieSuiuaIseTnNAUITBUAL U IANTTU

= 19} A

2. 536U Fellow Researcher/Innovator (FRI) #1884 Unidevssuinnsfduszaunisaliay
AT B NT U @N15av9uITeuT e muIuianssulaeg9dasy dvinvenisuAdgninas
nsUszendldesnnius awnsainuiumansiaraiuaseviedndn Sunvwlunisaienenssdniug

y5ansvnusiuinlaeg1eiuse@nsniw
3. 561U Senior Fellow Researcher/Innovator (SFR) vinefia indeviseuinnseila ddiusvaunsal
WaAnlua g3 T aNSES 1MRINNTIY AAUaNNN5lUAISUSINSIANSASINITHS DNLIUITBUVUINNANS

favwnlng dunuinlunsiduiitinw 1Ay viedimuiyaainsiulngd saudinsasimanuidnanseny

Y 9

Barsughavsedannluiining

o '
] [ v o a

4. 5%mU Principal Fellow Researcher/Innovator (PFRI) #a188i n39813auinnstuinndunuim

Yaa o £y L3

szauuleutensoszaugnsmans Wuddidedind aunsafvuafianiauazdundousuideniessuy

Y
winnssuluszivumaia asrundetieanusiuiiessninauseine danududindanagnsuaziluiuwuuly
VTN

[

M13197 7 nseuaNsIauY (Competency Framework) dwsutinideuazuinnsing (un: fillew)

. . . . § foganou
FEAU UNUIMNNEN AUTTOULVAN | ANTIOUBERY | auTIauUsfiLandoen R
15047
AR | tindde/utenssedu | aawditugiu | nsld fanudiugiuiiu | weidison
SudU vise isesileddy | Fdentensatna 1AsanTIe/
HiEusuthgendn ot uinnsu Wedesdle | uinnssu duasm
Un3jy Nugils seiuoadu
FRI | dnide/uinnsile inwede N133AIN Tvinwensaiivay | dnanuddeaiun/
91N MTeRU TR ToLaue We/udanssuedns | winnssuldlaass
FRWINIL/AUTANS MUY soifles Tunumwily | Suszaunisol
M3denIsuNEI | 1Asanng
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A15199 7 (519)

. . . , y R REANGBI
AU UNUMVEN AUTINULVAN | AUTIOULERY | ANTIOUETUARIDEN R
IRRPTVY
SFRI | whwmthlassnsiaun | n153nn153de | nnsdiiy aunsauimsdnnis | Wuimilasinns
MUY/ UIANTIH nulde/uianssn | lasunuaneuen
wsegtamailn iinuazl funumluesedng
UERIERRY muinwila M5
PFRI | #91wiens3de vise | amghlnds | msiwun | ahanfalmisedu | Snaanusyeiu
Alumdeuuleve | uleue femaidy | ulewve dondnasie | uwnd (ui
AU/ LAV wmside/adnnssy | veuduluann
o [
winnssu Junssumsuleue

msiinsevaussausilultanunsatisdnssuudunieeinvessinisswaruinnslrdanudaau
warInNalaase 9dimauauasanuIuleune Thailand 4.0 wag SDGs IAgRNIZAIUNISANYILALUINNTSY
(UNESCO, 2022) agslsfiniy anuinmefsnisasieseuususesnanauaznsusefiuilusela (Knight,

2015) dmsuidunitondininideuazuinng (Roadmap) dmsvanidugaudnuilulssinalnefi ey

YOUNAUD LAAIIUAINA 1

AFRI =2 FRI =2 SFRI =2 PFRI

Training  Mentoring Leading Policy Shaping

Certification = Portfolio = International Recognition

o

A 1 UKL Roadmap MsHmuInIninideuazuinns (fun: fillew)

WNUNTW Roadmap atuil waasliiudunisnisiiulatasiauninineesinidenie uinnsine

¥
o ¥ o A

ogradudfudu Bufuan Start SevsnefgaFuduvesnisidigendndumsidenionsaiauinnssu
YAINIITNALIALTIAULHILNNSANOUTY (Training) a8 ssiaiiie 1l afIgsefu Associate Fellow
Researcher/Innovator (AFRI) Safuszdududu TnesjadunmsWauiinuefiugiu nsdeudiinnishaueie
wagn1sarauUszaunisal iflefanssousuasUszaunisaiifindu asid1gsedu Fellow Researcher/
Innovator (FRI) Faifuunumnisienideviefmuiinnssuldedidase dnsieumdsienszuiums
Mentoring wian1siflidsauii olA uugii Pagliiinnisiauinuiesuasuandsusadanusfudd
Uszaunisal daluAesesu Senior Fellow Researcher/Innovator (SFR) dafusgduonla guidantdilu

=

§1ug Leader HunumdAglun1susnsdnnislasinis Msunfindde wsensimunanuuinnssusunivg
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wiaunguanaziaausulndladulaludndn gavine Ao 52U Principal Fellow Researcher/Innovator

v a

(PFRI) as3ugfifiunumilisgnsaans (Policy Shaping) aunsafmusiiiniauleuiesuidouazuinnssy

Y

v

nanAunIsasIua3erneauTilensluszaurfnazuiugd waziiaududundanagvsilasu
N1599usUTUIITTN RasAldUN1e Roadmap U agiinsuseiliulazsusesaussaurlulnazyis lnelsuain

Certification &aunefls M3SuUsBIINTEIUITTNSEAURU musee Portfolio MPunangrunsimuiu

= (9

191015 13T NTeUTANTIUTAzRuAngAINUBILAazUAAA LBDITEAUAIEATL{ g International

Y 9
Recognition #3enstasuniseensuluseauunue® dadudwenedidresnswaunindntdnideiasy
Tonsliliaunmiaiieuuinsgiuaina Ineasd Roadmap aduilduuSeulaiiouwnunuimieiwoules
AINAUINULEY (Self-development) nsyauduiia (Team leadership) wagn1sAmuauleule (Policy

leadership) Wsheiuegraluszsuuiaraaiies iieasemanuidonazuinnssuiifinunmuaznoulang

USeNADY LIS

d3d

q

v
N o

nseuMINAUINInTgIuTnIsewaruinnsiiunausluunanuifdnvaziiunsovaussourves
indeuazuinns Saandugandnuanunsathlulfiduwmdumsinuisazenssaudneninesinie

'
= o A [

uaruians suidsdundeunAdorieutansaiineulamd mamuiasugiouardsnn enani nseumsiiam
wpsgutinideuaruinnsd WueTesdoddyreaminedelunisenssduinnsguivdndnidouas
uinns uarthendndumsairsimusssuuinnssuneluaadulugsssunildesnadususssunazsoiiles
ol nsednAunTeUaNsTaUznITeuaruinnsAITAIuNIIAIVE UNMIIN SUTTEIUA W3NS
YoedtinuUdANIENINNIsEANAnY Ieremans Idewazuinnssu (au.07) lngaunsadnssuvansioue
uﬂ%’tﬂuaqﬁﬂizﬂauLﬁ%iﬂumiﬁmimQmauﬂ’mazﬂmﬁawﬁLmu'ﬁmmwmmmié‘dizﬁh (NRCT,
2022) wielinsUszidudiumismainns ldfinnsanemisnanuidedaUimamiidy widsagfouds

W seuinwelarausiaurvesinddone uenainil Asiinsysannsiunaeininsgiudu Mieites

WU Thailand Quality Research (TQR) LileenszAuaAmAINN1TITevesUsemaliaenadeiui1nsgIuaIng

Y a &

yudmswenlesiussuunideludnuae Competitive Grant Bsazviwniidunalngdladday Grenseduli
NI TR UIANTTOULVDINULDIDE 19 DL DILaL TN ANIINTALY 1191 MneunIsag1nduszuuway
WonleanuuleungseauUsenAng1958UnAIY ALA1UTAUNSEAUANEAINENITukazuInns lnelin19iy

mMsasukiadaznavauadsarrunenIswauIUsemelaagadady

1724
UDLAUDLLUS

1. ASHASHAILITTUUSUTBINANTINAUNUIIIUSEAUIIA LASNITIANINT DNAIUITEUUSUTD
wnsgrudvEwi i uf seusvlusyaulsziva laosndunissauduniisaudifgy wu §1dneu

AMENTIUNSABESLINGIAENS IVBWALUINNTTY (@Nd7.) A1TNNUUIRNTIULIIR (NIA) wazddnau
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§ av

anmuleuienisgaudnen Inenmans souazuinnssuurend (NXPO) ileademnuindefiouasifu
wnsgruReiulusziuyssine

2. mswannlasamsesustlazndngasiamivdnseidowmuseduaussaus Tnedaliilasenis
oUsH ndngaTiANINTN uarAanssuadudnenmilaenadsafuisassefuanssousveninddouazuinng
wieliiynannsillomaimuinuzuazamiliegnasieliomaundunae @ (Career Pathway) fifaiau

3. esysaNEnIUANTIaUBiIfUsEULUIsyAansluivinende Tasthnsevanssousdly
Feulosfuszuuuimamineansyana (HR) vesminends wu lduszneunsfiansananuiamiilu
Fwmidnms mevssdunansUfoRa wesmsdavhusuinuyaainsneyaa WsliAnnnuaenndes
seisanssausidesnsiuszuumsysediutasiaunetnauriaie

(%

4. prsudndulilimsldfmgeszauinninegradunemsiieadisussgalanasnssuanusdnnang

VYo

Faau msatvayuligiiunisiuseslusiagseduaunsodndigoseAuIvITn 1 AFRI, FRI, SFRI uag PFRI

U

TWlddeviedoagradunisnsld 917 luenaisivinis dasuszdnd wisnisadasmuide Woasranmen

a o

WeduanwalkarksatuLAaauluNISWAILIAWLDIsBLLBY

o
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