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ABSTRACT

The objectives of this research were (1) to study the influence of the transformation
leadership with ability to waste reduction, (2) to study the influence of social empowerment
between transformation leadership with ability to waste reduction, (3) to study the influence of
psychological empowerment between transformation leadership with ability to waste reduction, and
(4) to study the influence of ability to waste reduction with performance efficiency of employees in
Logistic Department, Asian Alliance International Co., Ltd. The sample group consisted of 892
employees using stratified random sampling by divisions. This research was a quantitative research.
Regression analysis was applied for data analysis to find out influencing variables. The findings
revealed that transformation leadership have positive influence on ability to waste reduction.
Moreover, ability to waste reduction also have positive influence on performance efficiency of the
employees. In addition, the study of 2 moderator variables, social empowerment and psychological
empowerment, indicated that both are moderator variables and have negative influence on ability
to waste reduction. From the research, the organization should support the development of
transformation leadership because it will benefit the organization. To reduce the loss to the

organization and will lead to an increase in efficiency in the organization

Keywords: Transformation leadership, Ability to waste reduction, Empowerment
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lngnssauilenu N13INNITANUMAINANELAYYIUINITTEI9ATIA Uituea and Jadesadalug, 2019)
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ABANLUNITIY

WUUUKUYBINTIY

msAdedvEnavesfihmsiAsundasiuanuansalunsujifauiioananugadslunisude
LagnslasundasunafisinasonanisuftRnu vesminauielaiaing uish edoueyladuddunes
wuuua $1An 10unuideeuTunn (Quantitative Research)

\n3esiinddy

nsiudeyalduuuasuaiulaenisianuuuinsussannmi (Likert, 1967) 5 s¥iv wuvdeunud
favun 6 nou newfl 1 Feyaieatutiaduduyaravesirounuuauniy neufl 2 agfihmadsuntas
YoMty pouil 3 Maalumdssuuansdiay pouil 4 Maadumdssnalunudainine) neud 5
Auasalunisujifauiiieanaiiugaidslunisndn neud 6 nan1sUfiRauvesninau

Ya o

N1INTIERUAMNINYRLATEHE tasdsuuuaaua ulAETeIv1I1uIN 3 vi1u Wewnien 10C §Idy

1 o

P5I9AUANAINTBALATBATBA NN TN TRITY (Reliability) veedadiarulasdiaiudetiures
duusyavisiearh (Cronbach’s Alpha) fifnsewing 0.794-0.978 s?iam%qﬁaﬁé’sﬁmmﬁaﬁuqa
mMaiusIuTIudoya
Tnglduvuasuanmiudosiiolunuide Tasldszaznansiudeya 20 Su

nsAATIEvitaya

aad

TwnsgiteyaidsUsurudislsunsudniagy spss adanldusenaudiesovay Aade
dhrudeauuninggiu Aanduiusiiiesdu (Pearson’s correlation) IngilAsngnAuduTUEITENINFIwlS

WAZNITIATIENNTONNBEENY (Multiple Regression Analasis)

NaN1578
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UszvnsvesnisAnuAeninauiieladafind visv weideudaladuddumesiudunua 1in
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813719 20-30 T 50.20% Wwag 31-40 U 30.10% szAunsAnwinniiandesefudinit Uaa. 75.80%
FOvRNUNARTEAUUIIPS 14.10% LLasU'ﬁsam’mﬁﬁ’muﬁumﬁqﬂagj'ﬁsmw 1-5 U 64.30% 99831178
6-10 T 16.40% Waiifuldiminauiheladaindlu vien ledisueyladuddunefiuduiua $18n Tmde
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M990 1 WANNTIATIENANUFUNUSVBIAIUSNAN Y

AUs TL SUMSE PSYE SUMWEST  SUMP
ﬂ'WLagEJ (MEAN) 4.39 4.21 4.18 4.18 4.29
AL uuINnTsI (SD) 0.67 0.65 0.59 0.71 0.63
FrhmswasuuUas (TL) -

NSLEIATIINAINNEIAN (SUMSE) 0.618" -

NSLEBUAT WA UIRINET (PSYE) 0.586°  0.819" -

anuansalumsUjiRoudioanany | 05517 07547 0.824” -
goydelunisnan (SUMWEST)
Usedndn1mn1sineu (SUMP) 0.555%**  0.751**  0.824**  (0.845** -

** 5<0.01

NANISANYIAMUFURUSNUIT A1AINUFUNUS (Correlation) Va9 UsNANWITAIMUAUNUSAY

aad YR AN

nszautieddyatian 0.01 dwdsiihnsdsuulasdianuduiusiunanisugufau duwdsanuaunse
Tun1suuinuieananugyidslunisndaiinnuduiusivnanisu iRy sunadiwysunsn

nstEsuaiangedeny wagnsEsuasnawuInInedanuduiusiunanisu iinu

A15199 2 LAAIHANISIATILINITONDDY

Py FakUImL/auuRgI
1 SUMWEST 2 SUMWEST 3 SUMWEST 4 SUM P
Frhmsasuudas (TL) 0.55"
anuasalunsUiTRuioanay 0.77"
gousdelunisndn (SUMWEST)
nsiasuasendmIsdeny (SUMSE) 152"
N3LESUATINEWNUININET (PSYE) 0.60"
TLSE 1.52"
TLPSYE 1.257
ADJUSTED R? 0.59 0.30 0.70 0.71
"P<0.01
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Adjusted R? 0.19 0.17 0.24 0.22 0.25 0.27 0.31
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fienunndn A1 F = 131.03 98¢ TLSE @nunsaaduigldinfinsdsuniasewinesening SUMSE fu TLSE
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n5¥an1s seAnslamnidududioyanainsiia fadiufuazivunzaudvauiazdmalaonsety
Nan15UFURIY (Napakanaporn, 2011) msiUasuutasiussansiiunumiigiivesasdnsiosimunlug
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