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ABSTRACT

This research aims to study the level of success and business innovation factors that affect
the success of Thai border trades in Ranong. Collecting information from 305 border traders
registered with Ranong Customs using confident and validated content questionnaires. Inference
statistics used in hypothesis testing are multiple regression analysis. The results showed that majority
of the samples were male, aged 41-50 years old, in the import and export business, with opinions
on business innovation factors and the success level of Thai border traders in Ranong province at a
very high level. From the test results found that the 5 elements of business innovation which are
Leadership Planning Information Technology Personnel and process affect the success of Thai border

trades in Ranong at a statistically significant level of 0.05
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AUNTBEUIWAEMIRAL Aunseuiunsnely uagdunsRulARaeman AUa1Ay Awm151e9 2
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A1997 2 uansAAzkuLRAsRAz A1 TBAULNIATEINYEIANd SR IAINIATIEwAUng Ly

FIMINTEUDY LAYTIULATTIEAY

ANATAvsgINAN1IAIYIEuAUng

3 SD STAUAUAALIY a19U
Tudwmdnszuas
1. enun3du 3.56 0.678 ) 4
2. fugnA 3.83 0.663 ly 1
3. unseuiunsniely 3.75 0.740 ) 3
4. PMuUNSITEUTUANTNRIL 3.81 0.696 ly 2
fuusiuanuduavasgsia (y) wie 3.74 0.603 N

HanIsnadeUanLAzIu wud1 Jadeduuinnssuniegsna 119 5 fuus BaUsenaume Aun1e
B () AUNITIIUEY (%) ATNALUTATENTAUNA () MUUARINT (X,) HATAIUNTEUIUNT (xs) ANE

0

soaudsavesgsnansieunulngludwminszussegdissAutuddyn1eadna 0.05 dannsei 3

a15197 3 wanstadesinuuinnssunsgsivdaanennudiiavesgsionmsivewaulveludminssues

Andudszansannae
fiauys B t Sig.
(b)

A (by) 0.664 7.227 0.000

1. duames (x,) 0.131 0.157 3.710 0.000
2. UNITINLNY (x,) 0.097 0.119 2.830 0.005
3. pumaluladansaumea (x;) 0.101 0.131 2.711 0.007
4. fuYAAINg (x,) 0.202 0.240 4.708 0.000
5. AMUNTTUIUNIT (Xs) 0.291 0.352 7.499 0.000

R = 0.894, R*=0.798, AdjR°=0.795 ,S.E. = 0.273, F = 236.818, Sig. = 0.000* ,* = P < 0.05

anunsarunnueluaunisnensailasail

aunslugUazuuulnsg iy ¥ =0.157x, +0.119x, +0.131x, +0.240x, +0.352x,

ORIEREIAG

anuAaiufgiuuinnssunegiavesiussneugsianisiaeunulvegludminszues Tngsou

a A '

agluszAuinn aenanediuwifeves Kulrattanavijitra (2017) @nwidadesuuinnssunnegsnandanasie
N13A 1L HUNUYRITINIVUIANG AL UGB VBI5INIUTELANUINIT vosUseinelve Taegsiauwn
winnssuldgnimualndusuysdasy filanuduiusdenansinduau Tnefismsifususudoyasn
fusznaumsssivIanatsuazvungonly wadmianisnianans sansisenuin mnuAaiiuiei

winnssun1egsiavesusznaugiiavunnatsuazsuIngau Uselnnuins Tunmsiudnegluinasiuin
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wardIEenARBINUKLIAAYEY Thieanphut (2007) NE17371 NMIRRLILIANTINITUAINN1SYINAIN Taluds

P v v 12

gnAdesnisuarmsiiamamalulad lnedanudafiaminguds veddedianudilaegrdndmsly

Y

[ a

suuinnssunaznagns msuFtRTaarianaudlitiuinnssuld densidussfiausuinnssudesaguy
vdninasinadusuuuugsielmiaduayusemaluladilaniiu
AnuAAiuigIfuaudsavesgsianisivsunuresgusznaunisinelusminssueg
Ingsamegluseduun denndeaiuiuideves Panpetch (2016) Anwidadeaiudniavesiusenauns
SMEs e lunmsidndnainvesngudseme fune a13 Weunns Beauiy nan153denudn anudiiaves
HUsznoun1s SMEs Ine lunisidngnatnvesnguuseme dunyn a1 dewund Geawaluninsivegly
sedunnuardiaenndasiudenndosiuuu@nues Phuekpitikun (2005) na1231 gnéniUdsuiaiiousaued
fidAydmiuesdnsiiuszneugsia wazesAnsiiliuaramdnls ﬁqﬁumﬁmwaﬁmqﬂﬁw AITRATUNES
anumelavesgndn iudvifidddian mszmngnAinanufiselaluduiuazuinig gninaziin
aruasinAnduaznduanliuinislml uaraisenuduiusiifrognéagiae Snienisinungnénim dosd
nsfamuANdaInITTesgnAuarUssiiuna nsdsienasninan uarfinnsangnélu Tasdesiaun
Auduazuins iofgaliligndlyiiintu wasRnnunaedisroliios
Jaduiuuinnssungsivdamannudisavesgsiansimensulveludminszues wuin Jade
Fuuinnssunegsiia W 5 fauds Gauszneudae dunnedin dunsneusy Sumaluladansaume
fuyAaIns uazsunszUILNsdmaiennuduiaresgsiansimeuaulngluiminszues Jeaonados
fu Kulrattanavijitra (2017) finwtiadesuuinnssumsgsiafidssasionsaiiunuvesgsiavuinnaisuas
yundey vesgsRIlsTanUIng vesUssmdlng Tnsgshawsisuinnssuldgnivunliidusuysdasy i
anuduiussananisaiivnu lnedisnsiununndeyaaniuszneunisgsiavuiananiazauingey
lulwadanianienianais Ineaan1s3enudn winnssuesdnsidnsnaniamsmenan1saniduauves

DIANTS

VOLEUDLLUY

1. Yaduanuzlunisuiinanisietuly

v A U L3

1.1 gusznaunisgsiansmumewaulneluiminszussmsniouniouiagSulafuaniunisel

nsiUAgullasdie MAndu nieunsnisinnisyrainsitanseununsedlagiansantenuaudiag

[ a 14

AANBEiAwa UL Inn sy el auiudNYMEY N ULAEASITUAUABINITVDIBIANT TIU
geRnsiplinsimukarinausIyuAaInsat oo e lillvinye anuaunsawvsnvauiuiuniming
waznunu R nalutagiuuageunan

1.2 fusgnaunisgsiamsinsuaulngluiminszussaisiinisasisussennidliianishia

a (%

\Wauinn3su (Innovative Thinking) 11ANINTIRZAALNBUTMNTIANITUIANTTY (Management of Innovation)

1%
a o o

dnipsativayulviypainsasdismvsewwifalvilg Ussandldlulfufiauegiwaiios insasassa

Ao a & A

winnssuegraduiin neysannsanusudennvarenmadiuiieliionadnsans duszdnsamdadu
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2. Forauauurlun1sisuaedaly
2.1 madnwiluadsilgvinsinutiafesuuianssumgsinfidwaronudnsavesgsna
nafmsunulngluiminssuoavidy Sweauowugligiaulaiifelueuian inisdnutiadediu
winnssuyngsiafidssateanuduisvesssialundmindug fe
2.2 madnwidendall (AdElAFLuvaoUN BB afissediafien Tumsideadutelunast
MLNLUUAB UMW LU MduntuaivienisUussguiunguiaoaiteliilddeyaidednuas
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