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Human capital development, human resources, new ideas.

Preedaporn kanatal,Dararat Inkum2

Abstract

Competition is intensifying in the increase. As a result, organizations Recruitment strategies need to
create an advantage. Competition for the organization of their own strengths and weaknesses eliminated to
the minimum adjustment to keep pace with the changing external environment. Economic reversal Political
instability The organization succeeded in becoming the leading organization that is recognized and can grow
steadily sustained forever. The aim of the enterprises is achieved depends on several factors combined. As
much capital Modern Machine Tools Information reasonably sufficient Strategy Management Innovation
leadership is different. And the most important is to have human resources with the knowledge, skills, ability
to work as a mechanism to drive the organization to success. The success of the enterprise caused by
humans. Human resources are vital to the organization. And unlike human resources Other types of human
resources at life. If the order can not be dissatisfied. Must be motivated to convince human satisfaction first.
"Human capital”, that is, the behavior and the power of working people is something that can not be
overlooked. In the middle of this decade Truth is something that appears to be too sentimental. Employees
have been raised to a higher level. When you are satisfied with the good sense to the leader and the
organization. Assigned to work at full capacity to achieve the goals set.

Organizations today are driven by man-made man. The strength of the human enterprise as a driving
force to success. A leading organization with an established reputation in the world. When all the
organizations agreed that a key corporate value and develop a "cost" way to create value-added. Training
delivery Further studies at a higher level. Encouraged to work directly with the ability to rotate the line to
increase knowledge increase capacity. By authorizing an absolute operation to achieve the creation of new

jobs increased.

Keywords : Human capital ,development, new idea

" Huran Resources and Management Admintration Program, Faculty of Management Science, Nakhon Sawan Rajabhat
University

* Preedaporn.ka@hotmail.com, Dararat.in@gmail.com
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