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Abstract

This research aimed to 1) study the process of peace building of peace
organizations, 2) study the process of peace building of world peace makers, and
3) analyze key performance indicators related to peace building process of
organizations and world peace. Its population and sample are 5 world peace makers,

4 world peace organizations and 25 key informants from an in-depth interview.

From the research it is found the knowledge of key performance indicators
related to peace building process of organizations and world peace makers in 3 main
issues: 1) peace building process of organizations, 2) peace building process of world
peace makers, 3) an approach to key performance indicators related to peace building
process of organizations and world peace makers; and lastly, it is concluded as key
performance indicators related to peace building process in 4 issues: (1) Being self-
careful with 2 indicators, (2) Getting rid of conflict or the happened violence with 3
indicators, (3) Developing peace for prosperity with 4 indicators, and (4) Preserving
peace for sustainability with 5 indicators. Summing up, the result of the key
performance indicators related to peace building process from this study and
qualitative research could well explain the connection and concordance in the peace

building process of organizations and world peace makers.

Keywords: Key Performance Indicators, Peace Building Process, Organizations and
World Peace Makers
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Introduction

The essential factors that cause peace to arise on earth are not only depended
on the works of international organizations as their peace operation in the past was
not successful every time; some cases that were operated with forces for peace in
some countries having political conflicts also failed while the conflict resolution in
some countries could be successful by the leaders or peace fighters in their own
countries, who could inspire and make confidence in social standing in choosing
peaceful means to solve conflicts that helped decrease violence not to be spread by
killing among one another. Those leaders’ performances in fighting with government
power, imperial regime and autocracy got Nobel Peace Prizes as the world peace
makers, such as Mahatma Gandhi, Nelson Mandela, Martin Luther King Junior,
Mother Teresa, Dalai Lama the 14th, etc., who inspire fighting for rights, equality and
justice in democracy ruling by peaceful means and non-violence including yielding

population social welfare, economics and politics.

The most important thing in the process of peace building of the world peace
organizations and peace makers being considered the success as the set objective is
necessary to have key performance indicators showing concrete component leading to
the efficient model of activities which are able to develop, support, heal, coordinate,
mediate, compromise and create relationship for building peace in dimensions of
persons, communities and organizations in the society for reality. Hence, it causes this
Sub-project 2 research: Key Performance Indicators Related to Peace Building
Process of Organizations and World Peace Makers for the benefits of bringing it to

apply for the real implementation in each level of the society.

Research Objectives

1. To study the process of peace building of peace organizations.
2. To study the process of peace building of world peace makers.

3. To analyze key performance indicators related to peace building process of

organizations and world peace makers.
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Research Methodology

It is of qualitative field research with population and key informants from the
major multi-religions: Catholic, Christian, Islam, Hindu and Buddhism in sector
organizations of every sector involving peace in the society and countries, i.e.
academicians, educators, rulers, participants in the process of justice, religionists,
social developers, environmental developers and keepers, public health therapists and
peace practitioners, etc. totaling 25 people. Exceeding studied information is of the
outstanding 5 world peace makers’ i.e. 1) Mahatma Gandhi, 2) Martin Luther King
Junior, 3) Nelson Mandela; 3 of these were in line of non-violence peace makers and
politicians, 4) Mother Teresa, the social welfare peacemaker with pure love, and 5)
Dalai Lama the 14th, the peace maker from the inner peace to the outer peace; plus,
the study of principles, visions, goals, operational tools from distinguished
organizations; for instance, 1) the United Nations, 2) the United Nations Development
Program (UNDP), 3) the United Nations Educational, Scientific and Cultural
Organization (UNESCO) and 4) The World Fellowship of Buddhists; the research

process in each step is as following:

1) Studies from books, text books, Buddhist scripture, related document and
researches to systematize the knowledge and bringing study result related to the
principle of peace building in multi-religions from Sub-project Research 1 to create

research tools.

2) An in-depth interview 25 interviewees in the mentioned multi-religions
comprising of persons in the main multi-religions; i.e. Catholic: 1, Christian: 3, Islam:
5, Hindu: 1, Sikhism: 1, Buddhism: 13 and Religion for Peace (not specific in any
religion): 1.

3) A Focus Group comprising of ones who have experiences in performing
duties and missions inside and outside courts of justice process, in public-health sector

of justice process, 1 person each, totaling 4 persons.

4) An analysis the received information from the 3rd step which is the check-
up facts combining as the new knowledge to be brought to develop peace building
process which is proper to the social context of sustainably living together in the

diversity of multi-cultures.
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Research Result

1) Peace Building Process of Peace Organizations

The research result found 2 presented aspects: peace building process or
means, and the required result or success by having viewpoints from peace
organizations chosen to study related to principles, process and success or final

destination in peace building, as the followings:

1. The United Nations (UN): An international organization with 193
country members, the duty of facilitating legal and international coordination; its head
quarter is in New York, U.S.A.; Principles: Mediating disputes, withholding threats
and violation or invasion towards peace; Process: Using peaceful means, forcing to

settle danger, promoting cooperation; and Success: Preserving international relations.

2. The United Nations Development Program (UNDP): A multi-associated
organization for assisting developments; the head quarter is in New York, U.S.A. with
170 country members; Principles: Extending aid in education to developing
countries; Process: Creating wisdom in agriculture, industry, education and

environment; and Success: Developing countries as developed ones.

3. The United Nations Educational, Scientific and Cultural Organization
(UNESCO): The United Nations specialized agency, the head quarter is in Paris,
France with 195 country members; Principle: Peace must be based on humanity’s
cooperation on wisdom and awareness; Process: Promoting international cooperation
in education, science and culture; and Success: The world society, respect in justice,
law, rights and freedom that humans should have without prejudice related to race,

gender, language or religion.

4. The World Fellowship of Buddhists: The spreading of Buddhism
organization with 189 associated centers in 50 countries in every region worldwide;
Principle:. Promoting unity and fraternity of Buddhists, cooperation with the same-
aim organizations (peaceful society); Process: Spreading teachings, Dhamma
principles, activities promote society, education, culture and humanity; and Success:

Buddhists’ fraternity, peace in levels of personal and society.
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The research result found that even each organization has some differences of
objectives and target groups, it is still in the same frame of making world peace; the
aim is therefore to emphasize peace in significant dimension of country level while
the religious world organization emphasizes personal level and then spread to the
society by having religious teachings as the essence. The interesting matter is that the
peace building of each organization emphasizes developing people and country for
progress except only the United Nations instead emphasizing being neutral among
countries including watching and taking care of situation worldwide by not letting
violence occur; moreover, it is also the intervening organization in case of considering
that conflict the danger to humanity while other peace organizations aim to emphasize
developing both physical aspects of, i.e. society, economics, environment, and mental
aspect of building conscious mind to have responsibilities that humans should have.
Exceedingly, it is also found the matter to be learned and understood: the concept or
basic principle related to peace building, with the essences of 1. Challenging in
measurement: to measure conflict is easier than peace building as the peace building
is a complex process, 2. Expectation: sometimes peace building does not work but
many times the international community may expect the objective which is hard to
attain, 3. Changing: when there are many ones living together in dynamic enforcing,
any issue interest can be changed at all times, 4. Un-attachment: there must be effort
to understand about peace building in the whole process instead of only cherish the
main in-trend means to build any new innovation, 5. Having space: there must be
creation of condition in making mutual space for working together, 6. Analysis
Principle: there must be an analysis of balancing conflict management and
7. Principle of Time: must understand that peace building is creativity of potential in

working process to respond the work both instantly and in the long term.

The research result concluded 2 interesting observable aspects of
peace building process or peace building means and the required outcome or success:
(1) Building peace with the process of withholding conflict and violence causes for
the world stability and security: It is the withholding violence at the end causes as
seen from the 5 pillars of the United Nations (UN) in building peace, i.e. 1. Stability
and Security, 2. Political Process,3. Human Rights, 4. Economics Dimension, and

5. Various Bases of Services; this results UN to choose the means of using force to
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suppress and get rid of international violent problems, intervene in politics; but using
this means may lessen UN trust in the neutral status of mediation leading to the
tendency of adjusting world peace building by emphasizing international cooperation
and exchanging the learning way to withhold disputes by peaceful means;
(2) Building peace with the process of preventing the causes that will lead to conflict:
International conflicts have got hidden issue about the gain in natural resources which
are limited, yet still abundant in developing countries leading to chances of more
powerful countries to get in for seeking benefits that bring to conflicts related to land
controvert and advantage; hence, many peace organizations emphasize working in
term of preventing developing countries not to be under the powerful ones, i.e. UNDP
who emphasizes peace building in wisdom aspect; (3) Building peace with a process
of developing spirit of peace: Each organization has different views and emphasis
according to organizational context; in essence, the development of people on peace;
UNESCO emphasizes respecting justice, law, rights and freedom humans should have
without prejudice towards races, genders, languages or religions while the World
Fellowship of Buddhists emphasizes people holding precepts and bringing
Buddhadhamma to practice for living a happy life in social surroundings including
preserving environment and using sufficient resource; and (4) Building peace with a
process of developing cooperative network for sustainable peace: Every organization
involving peace work starts to aware that world peace is not only anyone’s duty of
any side but must arise from cooperation; therefore, working in peace aspect of each
peace organization turns to pay attention on the process of making network and
cooperation, the essential factor that the world peace can be sustainably successful.
Most peace organizations will emphasize creating cooperation among international
organizations, countries and regions but for the World Fellowship of Buddhists, it
implements on creating cooperation through religious activities as the cultivation of
the basic merit relation bridge prior to bring to wider cooperation. It can be said the
first base that must be made stable is to build inner peace in personal level that yields
open-wide heart to accept others, respect and sympathize others which is the
important foundation of humans; then it can surely cause to widely spread outer peace

into the organizational level; it is like “Collected drops of water can make an ocean.”.
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The result from the study of conceptual means to work of peace organizations
found that the members of peace organizations are the heart of driving peace to work
successfully, and the principle that organizational members and the organization itself
must be parallel in not bringing religious beliefs or principles to differentiate the
work, or in another implication, organizations and members should have conformed
determination as of multi-religions, i.e. 1. Organization members must comprise of
mindful-peace from meditating to develop the mind, holding precepts, the normality
of being sublime humans to bring to not using body power to exploit, harm, killing
others, not stealing, not having sexual misconduct, not using false speech to accuse
for ruining spirit or creating hatred, having mindfulness, not being slave of various
violent emotions. 2. Organizations’ members must characterize with love, loving-
kindness, being fair towards one another, giving honor and respect to human dignity,
equal rights and freedom by being patient and forgiving one another with pure
consciousness. 3. Each of multi-religious organizations and members in every level
must cooperate in passing on “Breath of Peace” to maintain peace and peaceful
happiness in every area, community, region, nation, country and in the same world;
efficient tools are for instance, the cooperation to organize the International
Symposium on Interfaith Dialogue and Peaceful Coexistence in Multicultural Society,

etc.

2) Peace Building Process of World Peace Makers

The result of studying world peace makers, such as Mahatma Gandhi, Nelson
Mandela, Martin Luther King Jr., Mother Teresa of Kolkata and Dalai Lama the 14th
Tenzin Gyatso, found that these world peace makers’ inside stories in building peace
in that their thinking principles leading to practices resulting the outcome of key
performance index related to success in the process leading to peace in dimensions of
both inner peace and outer peace gotten from them who are persons or fighters for
human rights in the way of peaceful means which is without violence or the ones who
are praised or got Nobel Peace Prizes as ones who impel to have important roles in
peace building, promote performance with peaceful means in conflict resolution in
these different contexts: 1. Being ones who understand peace building process under

the frame of the “Four Noble Truths”. (Ariyasacca) (Phra Dhampitaka (P. A. Payutto),
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2002); 2. Lessening exploitation with the principle of “Ahimsa”, the operation without
violence towards lives in living together peacefully; 3. Having to manage
understanding in inter-religions by starting with individuals who must approach the
heart of one own selves, having broad mind towards principles of different religions
that each emphasizes loving human fellows like loving one own selves and also
emphasizes inner peace building with the principle which is like loving peace without
violence; 4. Having to get rid of the need to win and the emphasizing others’ penalty
by developing for compassion more than developing brain; 5. Having to have 4 types
of effort, i.e. carefulness of conflict causes, getting rid of conflicts that may lead to
violence, conflict prevention, and preserving and development for sustainable peace
(Padhana) (Phra Brahmagunabhorn (P. A. Payutto), 2008) by combining with other
Buddhaadhamma and teaching principles in multi-religions as mutual “Religious
Power” which when brought to mutually integrate will then be an efficient tool to the
success of peace building process with the ability of violent-conflict transformation
into atmosphere of harmoniousness towards one another in the society, knowing how
to share “Breath of Peace” with the motto “From Tolerance and Mindfulness to
Sustainable Peace” (Phramaha Hansa Dhammahaso, 2004); 6. Having 2 objectives:
building peace by initially controlling conflicts that may lead to violence with success
(Peace Keeping), and then stopping the conflicts that lead to violence (Peace Making).
Managing conflicts by peaceful means in view of peace makers does not insure that
every case must be successful or every mean can create outer peace into the society;
while in some cases peaceful means may not work at all. Peace makers must have
way to manage conflicts in two main dimensions: dimension of inner conflicts in
individuals, and dimension of outer conflict management in social perspective,
respectively; and 7. On peace building process for harmoniousness and unanimity,
ones must hold on to the co-work in participation with willingness and approach to
social communities and members. Having participation under “peaceful clearness”

communication is the essential part of mutual peace building operation. .
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3) The Way of Key Performance Index Related to Peace
Building Process of Organizations and World Peace Makers:

The result of research found the followings:

(1) Religious Dimension

1. Religious power is an essential factor leading to development of peace
building process as every religion is valuable in performing “Tolerance” to

“Mindfulness” and to “Peace”.

2. Peace building process must comprise of religious dimension for inducing
one another to be free from the conflicts that may lead to violence, bring teachings of

religions to help develop peace building.

3. All religions have implication that aims to emphasize followers among
humans in living together calmly and peacefully, sustainably, i.e. Buddhism
emphasizes living together by mutually analyzing causes of problems which are
obstruction of peace building, find the way, means or tool that will assist getting rid
of those problems in peaceful way (Ariyasacca); Christian emphasizes loving others
as well as loving one-own-self, and has various religious ceremonies promoting
peace; Islam emphasizes principles of justice, giving honor and human dignity, aiming
to peace; Hindu emphasizes building inner peace with principle of loving peace, not
performing violence, principle of Phra Dhammasatra that emphasizes patience,
withholding mind, attachment of truth, not getting angry, which are the way to peace;
and Sikhism emphasizes stepping into eternity which each of various steps is counted
as followers’ steps to inner peace (Phramaha Duangden Thitafian o, et al, 2016) that
could spread to outside in greatly living together with many people without exploiting

one another.

(2) Important Principles of World Peace Makers

1. Micro Society: Family institute, the small unit of Macro Society: Mother
Teresa of Kolkata, India has been praised as world peace maker in line of social
welfare that emphasizes “pure love” that it starts from home but nowadays family
problems are from the lack of sharing, lack of happiness in serving one another, not

from being poor (Mother Teresa, 2004); the conceptual idea of Mother Teresa is
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profound and harmonious as in multi religions because pure love cannot happen if

family partners do not firstly try to build self-inner-peace.

2. Macro Society: Institute of Politics and Government: 1) Mahatma Gandhi,
the world peace maker in Non-violence way was the one who presented means for
peace building in the three main models, i.e. Sattaya, Ahimsa and Satyagraha
(Mahatma, 1948) which the evidence was the incident of fighting for the
independence of India. 2) Dalai Lama the 14th, Tenzin Gyatso, the world peace maker
in the idea of “primary mind of humans is compassion” insisted that humans’ primary
minds are tender but violent aggressiveness is from imbalance brain development that
led to destruction and crisis. (Dalai Lama the 14th, et al, 2006). The thing that will
help humans to turn back having compassion towards one another is promoting every
constituent in every level of society to cultivate practicing “Bhavana” (Phra
Brahmagunabhorn (P. A. Payutto), 2008) which can bring peace into individuals and
can well spread it outside to the society. 3) Nelson Mandela was patient, devoted his
whole life sacrificing himself to in fighting for people in South Africa where equality
was needed despite of having been imprisoned for 27 years until. he was free, and
was at last elected as the President of South Africa with the state of being an
outstanding leader both inner mind and outer. He could lead South Africa to the new
era of living together harmoniously of the 2 different skin and language native groups,
and could also lead the country into political transformation without confronting
violence from political attacks and could have peacefully passed up to the present; in
spite of having already passed away, Mandela still has been such inspiration to peace
makers worldwide by praising his leadership performance as “Nelson’s Model”.
If bringing Buddhist peaceful means to analyze, it will find that his tool to
build peace is in accordance with the principle of “Sangahavatthu” (Thai Tipitaka,
21/32/37) which is the important tool that can elevate people’s mind value yielding
only mutual peace. 4) Martin Luther King Junior, the fighter for Civil Right who led
the movement of fighting for equality of black people in the U.S.A. with the policy
and the soft way to resist according to the principle of Gandhi and Mandela’s Ahimsa
including speech-making skill in public which is famous. King received Kenedy
Noble Peace Prize; his most success was the challenge of legal power of racism in
southern region of the U.S.A. The obviously important implication in his fighting is

equality and justice of humanity.
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(3) Conclusion: Key Performance Indicators (KPI) Related to Peace

Building Process

(3.1) KPI in Point 1: Self-awareness is of 2 indicators: 1. Body and speech
Awareness: Have morality (Kachaporn, 2016; Meechai, 2016; Pawarut, 2016),
patience, tolerance, be neutral, be good religious person, creatively communicate with
others in various aspects. (Chalat, 2016); and 2. Thought Awareness: Apply good
people’s morale to think, feel and try to understand the diversity of people,
communities, societies and cultures, pay respect to human dignity and communities,
give people chances, have views on social creations and changes (Nantha, 2016;
Patteera, 2016; Areena, 2016), and seek for knowledge related to people’s cultures in
different religions, and build peace in inner-self firstly with Wipassana Samadhi
(Suwannee, 2016).

(3.2) KPI in Point 2: The Rid of the Arisen Conflicts or Violence is of 3
Indicators: 1. The Attitude of Peaceful Expression: Be patient, tolerant in differences,
try successfully to stop the confronted violence and find the way to control it not to
let it widely spreader than before (Patteera, 2016) by using principles of the Eightfold
Noble Paths (Chalhong, 2016), Brahmavihara (Anunt, 2016) to dodge conflicts,
sacrifice one’s own need or conciliate half way both sides (Pawarut, 2016);
2. Understandably Attitude Adjustment: Accept that having conflicts is humans’
normality, study and learn more for being able to mutually step forward peacefully
(Chalat, 2016); and 3) Peaceful Communication: Mediate in the case that has not still
in the justice process, arrange for public stages, communicating face to face in peace

is better than doing with violence to resolve conflicts (Chalat, 2016; Nantha, 2016).

(3.3) KPI in Point 3: Developing peace for thrive is of 4 indicators: 1. The
rule of relations: Yield importance to family institution which with relative and
communicative system to support one another, trust, have social method of non-
violent operations, promote good understanding of organization’s personnel with the
same objectives (Chokechai, 2016), share with one another, bring the principle of
Sangahavatthu to apply to (Kachaporn, 2016; Kongchit, 2016); 2. The rule of equality
and paying respect: Be tender in gender difference, know self and others’ values, join

in solving structural problem that will make society as much impartial as possible,
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build awareness on the necessity of love and unity, join to build peace in various
communities and areas, promote the international equality (Mahatma, 1948) which is
the heedfulness in human value in everyone; 3. The rule of participation and learning:
Have effort and be patient in solving problems, provide learning to different levels of
people, open areas for people to have a dialogue for exchanging opinions-present
operational direction to powerful persons, must promote knowledge of peace studies
for profound knowledge which can be led to develop one-own-self, organizations and
the society (Chalat, 2016; Muhummet, 2016); and 4. The rule of healing: Initiate and
search for potentiality of being a part of peace building among ones who have

impacts or ones who were in violent incidents (Nantha, 2016).

(3.4) KPI in Point 4: Peace preservation for a long term is of 5 indicators:
1. The Rule of conscious and heedfulness: Cultivate conscious in the next generation
people to be aware of loyalty towards institutions of the nation, religions, and the
King (Kittipong, 2016), must create mutual awareness in the society to understand
Tilakkana of all beings that must certainly change in accordance with times (Patteera,
2016); 2. The rule of nourishing and keeping relations: Being tender and careful,
check and watch situations, get into sustainable operational sector (Jariya, 2016),
solve the confronted problem first when having violent problem, apply the principle
of Saraniyadhamma to reminisce one another (Kachaporn, 2016) and aiding one
another with the principle of Gharavasa-dhamma (Anunt, 2016); 3. The rule of life-
long learning: Have understanding-consider the wider picture of peace, must stop
using weapons-having operational means without violence, have worry about
mistaken system rather than peace (Suneet, 2016), try to educate people in the
importance of having peace by publicizing the good benefit of mutual participation,
build the sign of peace (Thongchai, 2016); 4. The rule of space to express opinions:
seek for mutual points-reserve different points, mutually consult-exchange opinions
(Nantha, 2016); and 5. The rule of sharing benefits with good governance: create-
promote well-being and equal rights in accordance with good governance (Suneet,

2016).
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Conclusion

The gained knowledge on Key Performance Indicators Related to Peace
Building Process from this research can explain the connection and concordance in
peace building process of organizations and world peace makers in the main
conceptual idea, in which the development of peace work has its origin in the matter
of personal peace within according to the United Nations’ message, “As war starts in
the mind of humans, the cherished peace must also be built in the mind of humans”
which is in line of studying each of world peace makers that each of them started to
manage the arisen conflicts within the mind prior to resolve conflicts and create

sustainable social peace; the process is compared to the “4 Staircases” below.

Staircase 4: Long-term Peace

Preservation: 5 Indicators: Rule of
Conscious and Care: Keeping
relations, live-long learning,
opinion space and benefit sharing.

Staircase 3: Developing Peace

for Thrive: 4 Indicators: Rule of
relations: Equality/giving honor,
participation, learning and healing.

Staircase 2: Rid of Arisen Conflicts/
Violence: 3 Indicators: Peaceful
attitude/expression, attitude adjusting
understandingly, and peaceful
communication.

Staircase 1: Self Awareness: 2
Indicators: Body and speech
awareness, includingthe
carefulness of thoughts

The Chart showing Key Performance Indicators Related to

Peace Building Process in 4 Points (Compared to the Four Staircases)
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Suggestions

1. Suggestion for Research

1) Arranging for bringing the Key Performance Indicators Related to Peace
Building Process of Organizations and World Peace Makers gained from this research
to make progress in developing other research works in order to improve living

together peacefully in multi religious, cultural and traditional society.

2) Arranging for studying, doing research in an aspect of innovatively

building and keeping peace, sustainably in the digital era.

2. Suggestion for Policy and Implementation

Arranging for inserting the contents from the outcome of this research in
educational curriculum in each subject of Peace Studies, Political-science, Social-
science, especially in the subject of Multi-cultural Society and Ethics in institutions of
university education both governmental and private sectors as the basic of building

peaceful society in the world of digital era.
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Abstract

The aim of this integrative review was to identify the factors which
characterized the humanized nursing care in nursing practice, and to propose a
holistic humanized care model for nursing education. A primary search evaluating
nursing care for the individual, family and community from published research was
undertaken on seven databases CINAHL, MEDLINE, EMBASE, British Nursing
Index (BNI), Chinese Biomedical Database (CBM), China Medical Academic
Conference (CMAC), and China Academic Journal (CAJ). Out of the 1130 references
found from the electronic search, reviewing of the titles and abstracts reveal 629
duplicate references, 43 were not journaled papers. Among 458 references, only 25
papers were selected based on the following criteria; original articles; published
in English during 2000 to 2018 and fit with the theme of humanized nursing care.

The content was analyzed using thematic analysis.

The findings revealed the six noble qualities “love, commitment, empathy
and sympathy, compassion, confidence and competence, and confidentiality and
privacy” that nurses can use to communicate in their daily nursing practice to

provide an effective humanized nursing care to individuals, families, and groups.

*Received January 24, 2019; Revised January 24, 2019; Accepted March 20, 2019
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These factors have reciprocal effect upon the perception of patients and nurses which
determine the quality of nursing communication and care delivery. Identified
variables could be a baseline data to measure service quality and should be
incorporated in the nursing curriculum. Consequently, a holistic humanized nursing
care model for nursing education was proposed. Further research to test the model

and its effects were recommended.

Keywords: Nursing Communication; Humanized Nursing Care; Nursing education;

Integrative Review
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Introduction

Nursing is one of the helping professions that focuses on serving the needs
of human as a biopsychosocial and spiritual being which requires not only a
composition of scientific and clinical knowledge but also interpersonal, intellectual
and technical abilities and skills (Raya, 2009; Kourkouta & Papathanasiou, 2014;
Salazar, 2016). Nursing involves being with people at the most difficult times in the
patients’ lives, physically or psychologically. The type of care given by the nurses is
humanized care which is perceived by both nurses and patients as a kind of
unconditional human care from human heart, as Gelinas (2015) pointed out that a
culture of caring is a culture of curing. Interpersonal communication skill is a crucial
facilitating factor (Raya, 2006) which enables nurses to express their humanized
nursing care through courtesy, kindness, and sincerity, with the necessary
confidentiality to the patients and their family members (Salazar, 2015; Salazar,
2016)

As an instinctive feeling that all humans possess, humanization is defined as
the act or effect of humanizing, which in turn means “making human; granting
human traits or conditions to; making benevolent, gentle; showing oneself
benevolent, compassionate, and generous; adopting the good as a precept of social
relations (Salazar, 2016). The concept of humanized care has become essential not
only in nursing practice but also in the teaching-learning process of nursing
education (He et al, 2016) for the development of a sustainable society in the 21st
century (Intawat, Bundasak & Jangasem, 2017). Understanding insightfully of
humanized care, its theory and meaning helps the nursing student to adopt
humanistic mind when they become professional nurses (Ferreira, Freitas do Amaral,
& Lopes, 2016). The successful outcome of individualized nursing care of each
patient is not only based on the physical abilities of nurses, but also on education
and experience (Button & Barrington, 2014; Didy & Barrington, 2014). The different
dimensions of humanized care were addressed in different situations or circumstances

(De Almeida & Chaves, 2013).

The development of evidence-based practice in the integration of humanized

nursing care for individual, family, and group is a current major challenge in the
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fields of nursing practice and nursing education. It also concerns health institutions
because, in spite of efforts to ensure it with the individuals hospitalized, complaints
are frequent due to flaws in care, dehumanizing conditions and miscommunication
(Norouzinia et al., 2016). Dealing with humanized care and communicate humanized
nursing care to patients establish the pertinence of the research study reported in this
article, which is aimed at understanding its meanings in the experience of those
participating in it, especially seen in light of the ‘’humanized” attribute due to the
importance it represents for nursing. Achieving its comprehension, the practice of
humanized nursing care will become a reality (Kanerva, Kivinen, & Lammintakanen,
2015).

With the advance of information technology, literatures concerning
humanized care were considerably increased and accessible through major databases.
However, the factors which characterize the humanized nursing care in nursing
practice were not clearly identified, these factors form pleasant messages and
expectedly have reciprocal effect upon the perception of patients and nurses which
determine the quality of nursing communication and care delivery. Variables
identified could be a baseline data to measure service quality and to create a
humanized care model for nursing education. Therefore, two main objectives would
be addressed in this paper (1) to determine components of humanized communication
in holistic nursing care for the individual patient, family, and community
participation from the nursing literature, and (2) to propose factors in a theoretical

model of holistic humanized nursing care for nursing education.

Review of Related Literature

The concept of humanized nursing care in views of individual-centered,
family-centered, community-centered, and communication elements were reviewed as

follow.

Individual-Centered Humanized Nursing Care

Every individual patient is unique and has his/personal journey in life to

undertake. Individual-centered humanized care acknowledges the individual
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differences, perception of illness, attitude and coping. In dealing with any kind of
condition especially chronic diseases such as DM, hypertension, cancer, liver
cirrhosis, nursing interventions should acknowledge that these are human beings who
have unique characteristics (Grobbel & Rowe, 2014). Despite the clinical differences
across these chronic conditions, each illness confronts patients and their families with
the same spectrum of needs however, research results showing that changes to the
organization and delivery of care can improve the quality of care and certain
outcomes of chronic disease (Wagner & Groves, 2002). Patient satisfaction regarding
humanized nursing care is a significant indicator of the quality of care, and quality of
life the patient (Brown, 2013; Bramley & Matiti, 2014; Piva, Quadri, & Destrebecq,
2011; Létourneau, Cara, & Goudreau, 2017).

Family-Centered Humanized Nursing Care

To efficiently practice family-centered humanized nursing care in dealing
with chronic or lifestyle diseases requires nurses to shift from a professionally-
centered view of health care to a collaborative model that recognizes families as
central in a patient’s life and their values and priorities as pivotal in the plan of care.
Nursing strategies to promote the family’s role as a primary caregiver for their
patient involve recognizing and accepting diverse styles of a family coping (Lamont,
1997). Family members should be included in planning, implementation, and
evaluation of nursing interventions (Chamberlain, 2000). Good communication
between families and health care providers is central to quality care, providing
valuable insight into medical history and preferences, increasing family involvement,
satisfaction, and reducing complaints (Ahmann, 1994; Majerovitz, Mollott & Rudder,
2009).

Community-Centered Humanized Nursing Care

Community participation is a very integral part of high-quality nursing cares
particularly those who work in disadvantaged areas. Positive health outcomes can
only be achieved by addressing the factors that protect and create health and
wellbeing, and many of these are at a community level. Community life, social

connections and having a voice in local decisions are all factors that make a vital
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contribution to health and wellbeing. They build control and resilience, help buffer
against disease and influence health-related behavior and management of long-term
conditions (Cohen, 2015). Nursing research emphasized on community-centered
nursing care as element to improve the patient outcome (Button & Barrington, 2014;
Danny, Pamela, & Callista, 2008). There are entrenched societal factors, such as lack
of green space for recreation, poor access to healthy foods, and unsafe
neighborhoods that discourage social bonding, take a heavy toll on their patients’
health.

Element of humanized care communication

Communication involves the exchange of messages between sender and
receiver and the quality of effective communication in interactions between nurses
and patients has a major influence on patient outcomes (Majerovitz, Mollott &
Rudder, 2009) either in stressful or non-stressful situation (André, Frigstad, Ngst, &
Sjgvold, 2015). Communication is a very important element in humanistic nursing
care, because once our message reach to the target audience (individual patients,
families and groups), effect of the message can be extremely different; positive effect
lead to longevity, and good health and the negative effect is poor health and death
(Barbara, 2010). What is not clearly known and understood is the element or variable

of the messages which are the focus of this study.

Methodology

a. Study identification and selection

An integrative review was conducted, guided by the Cochrane Collaboration
methods to assure comprehensive search methods and systematic approaches to the
analysis of the review materials. The keywords used to identify the literatures in
seven databases; CINAHL, MEDLINE, EMBASE, British Nursing Index (BNI),
Chinese Biomedical Database (CBM), China Medical Academic Conference (CMAC)
and China Academic Journal (CAJ). To maximize the sensitivity of the search,
Boolean operators were used to combine the terms (‘humanized” and ‘care’ and

‘health professional’). Both electronic and manual searches were conducted to
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identify all published research studies focusing on the humanized care view and
practice in the health profession. Search facets and terms used are summarized in

Table 1.

Table 1. The facets and search terms used to identify related papers in electronic

databases
Facets Search terms

Caring Nursing care;

Humanized care The act of caring with a human heart, taking in consideration the
feelings of the patient, family, community.

Health Nurse/s; nursing staff, nursing faculty; health professional, health

professional care personnel; health care provider/s, physician/s; doctor/s;
medical professional

Humanized The act of care provided by a nurse with a human heart, taking in

Nursing Care consideration the feelings of the patient, family, community.

7 Noble Qualities | Love,commitment,empathy, sympathy,compassion,confidence,
confidentiality

The search started in August 2017 and was completed in January 2018 and
was restricted to papers published since 2000 to 2018 focusing on the humanized
care view and practice in the health care for individual, family, and community. The

search process is summarized in Figure 1
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Potentially relevant papersicentified using

specified search facet and keywordwith
Boolean strategy:

yield 1,178 references published

in English (n=1,130and in Chinese (n=49)

Review of the titles and abstracts:
- Duplicate references (n=62%)
- Notjournal papers (n=43)
- Total = 672 (thesewere exclucded)
- Thenongoing search
Therefore 1,179-672 =507

A4

Pre-selected articles (n=507)

Article excluded:
> 1. They did notfit the theme of

3 humanized nursing care (n=433)
Eligibiity by titles and abstracts (n=25) 2

l

Reading the final articles and synthesizing
the methodological characteristics

They were in Chinezse

Figure 1. Literature search process and results

b. Data analysis

The data was analyzed using thematic analysis. A qualitative analysis was
conducted across the different interventions reported to describe intervention types
and contexts, and mechanisms for change. This analysis was conducted in smaller
groups in the research team but further enriched through discussion of process and
emerging findings among all group members. Results were tabulated and used to

generate summary descriptions across key characteristics.

c. Reliability of quality assessment and data extraction

Initial screening was undertaken by one researcher and then checked by
another. Disagreements about inclusion were discussed until agreement was reached.
Two reviewers verified the extracted data and made corrections as necessary and
agreed on the assessed study quality using the Strobe checklist (Vandenbrouckel

et al., 2007). All four researchers contributed to the literature synthesis.
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Results and Discussion

Thematic analysis of 25 papers of which include 68.0% (17) of qualitative
research; 24% (6) of the quantitative research and 8.0% (2) of mixed method
researches papers yields fruitful results. Six components of caring messages were
identified to form a central component in communication: caring messages in the

theoretical model of holistic humanized nursing care for nursing education.

1. Components of communication message in holistic humanized

nursing care

Data analysis revealed that concept of communication was the central
elements through which caring messages reached the target audience (individual
patient, families and other stakeholders). Six noble caring messages were identified

which could be further described as follows.

a.Caring for Love

Love is a very important concept in nursing profession. During the times of
suffering and sorrow due to illness, loss of a body part or death, the nurse who cares
with love plays a vital role in alleviating pain. Love is a universal concept, an
emotional state that is typically directed at another person, such as a nurse and the
patient. Love, thus, imbues intentional acts of sympathy towards others, to promote
well-being. For the nurse, the primary form of love is the capacity to share and
understand the sorrow, pain, and joy of others such as patients. Consequently, love
begins with knowing, relationships and understanding and it results in the other
person’s freedom, development and alleviated suffering. Given the preceding
reasoning, many researchers have concluded that mankind’s most significant
necessity is love. Love is connected to other good qualities, such as humility (Didy
& Barrington, 2014).

A caring relationship forms the meaningful context of caring and derives its
origin from the ethos of love, responsibility, and sacrifice. Love is a strong feeling,
and when the two forms of love are combined, one starts leading a life of generosity,
which is expressed with joy. Humanized care nurses have always something to offer

to their patients. Even when they cannot give medication or any other form of
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nursing care, they just give love to their patients, and that is a precious gift they
offer to them all the time, especially those patients with terminal diseases (de
Almeida & Chaves, 2013).

b. Caring with Commitment

Nurse’s commitment to the nursing profession and to the patients is a very
important quality need by all people in general, and all humanized care nurses.
Commitment is needed every day in performing various nursing cares. Humanized
nursing goes along with commitment, which is not just a pledge or a promise; but a
“dedication.” Nursing care requires the nurses always put the patient first.
Commitment implies performing supplementary activities or working overtime
without asking compensation, just for the sake of helping the patients and elevating
the standards of nursing profession. Commitment means, “awareness of the
challenges ahead and working to overcome these for the sake of the patient and the
team; accepting that your social life may, at times, be secondary to the needs of your
patients; maintaining your health to be the very best role model; exhibiting a
willingness to learn from your co-workers, and always striving to provide the best
possible guidance and care for your patients” (Lamont, 1997; Todres, Galvin &
Holloway, 2009).

c. Caring with Empathy and Sympathy

The simple definition of empathy is: “Feeling with people you serve.” To
care with compassion mean to treat every patient as if they were part of your own
family would very only be the end of your ability to do your job at all. Empathy is
characterized by the identification and understanding of the patient. Having empathy
is one side of the emotional coin; sympathy is another side of the coin to
complement empathy. Sympathy has been defined as an emotional reaction of pity
toward the misfortune of another, especially those who are perceived as suffering
unfairly. Therefore, sympathy is defined as the act or capacity of entering or sharing
the feelings or interests of another person, and it becomes more crucial when it
comes from someone who unconditionally and truly cares like do humanized care
nurses (Majerovitz, Mollott & Rudder, 2009). Humanized nursing caring is to be able
to create an affinity with the patient and share the feelings with the patient (Todres,

Galvin, & Holloway, 2009; Calegari, Massarollo, & José dos Santos, 2015).
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d. Caring with Compassion

The term compassion means to have sympathetic pity and concern for the
sufferings or misfortunes of others. Compassion is like to have pity about someone
who is in trouble in life, i.e., someone without clothes or food, or sick but no money
to go to the hospital. Then, you feel sad and if you can, you help this person, or ask
someone to help (Dietze & Orb, 2000). Caring with compassion means to have pity
or sorrow for the patient who is suffering, for the family and groups in pain caused
by sickness or death. In nursing practice, caring with compassion is to be aware of
that the patient is suffering, and the extent to which the patient is suffering, and
move to relieve that suffering (Da Silva, da Silva & Christoffel, 2009; Youngson
2016). Humanized nursing care requires us to enter into these sensitive space with

compassion, sensitivity and skill guided by a sound knowledge (Hayter, 2010).

e. Caring with Confidence and Competence

Caring with confidence or competence goes beyond all those noble qualities
such as empathy or sympathy, requires people through education, and obtains
certifications that they are competent enough to work on human lives. During the
time of Florence Nightingale, training was not a requirement to prove that you are a
confident or competent nurse. Nowadays, things have drastically changed. Nurses
are expected to have more advanced skills in order to provide nursing care with
competence and confidence. The longer the nurse works, the more he/she develops
enough knowledge and skills which make him/her work with confidence.
Knowledge and skills go along to define the level of competence the nurse possesses,
while experience increases confidence in providing quality nursing care. Certainly,
skill without knowledge is dangerous, so, nurses must do more to become more

competent (Youngson, 2016).

f. Caring with Confidentiality and Privacy

All nurses are required to maintain confidentiality and privacy with regards
to information about their patients. Privacy and confidentiality are related concepts
but not identical. Privacy refers to the right to control access to oneself and includes
physical privacy such as ensuring curtains are closed during physical examinations.

Confidentiality relates to information only. The legal duty of confidentiality obliges
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health care practitioners to protect their patients against inappropriate disclosure of
personal health information. The most significant challenge we have is this growing
interest in automating healthcare information, and the emergence of the computer-
based patient record-keeping have brought the issues of privacy and confidentiality to

the fore-front (Didy & Burrington, 2014).

2. A theoretical humanized communication model in holistic
nursing care for nursing education.

The thematic analysis of the source articles yields the holistic factors in
humanized nursing care theoretical model which could be used for nursing education.
Categorizing of concepts of humanistic nursing care in the nursing literature revealed
six elements to achieve high-quality nursing care. These included Love,
Commitment, Empathy & Sympathy, Compassion, Confidence/Competence, and
Confidentiality and Privacy. Caring is the act of providing unconditional total care to
a dependent person, and helps this person to become independent as soon as
possible. We, nurses, provide full care not only to the individuals but also to the

families and other stakeholders. Visual model is detailed in Figure 2 below.
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Figure 2. A theoretical model of communication in

holistic humanized nursing care for nursing education
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With humanized nursing care, we proposed a holistic (total) care to the
person on individual basis taking in consideration the 4 dimensions of health:
“physical, social, mental, and spiritual” which yield a state of complete well-being
not merely the absence of disease or infirmity. Each dimension of health is connected
one another. An individual person lives in the family and is connected to each family

member therefore what affects one dimension, affects others as well (Barbara, 2010).

The noble qualities of humanized nursing care are reflected in daily practice
through verbal and non-verbal communication. Communication failures are
associated with grave consequences to the patients and healthcare team including
nurses. Nurses need to communicate and express professional concerns and share
common “critical language” to alert team members to unsafe situations. Effective
communication can bring hope to the patients and build proper professional
relationships for the high-quality nursing care (Button & Barrington, 2014; Weller,
Boyd & Cumin, 2014).

Implication and Recommendations

The findings revealed that the aforementioned six noble qualities are needed
in providing quality nursing care in this digital age period, where strong waves of
change have engulfed human undertakings. The socio-economic status push many
nurses to move from rural to urban places, from poor to rich countries, and to some
extent change nursing profession. However, the concern of humanized care nurses is
to provide high-quality nursing care which can be applied on daily basis by nursing
students among themselves and in taking care of the patients. Likewise, nurses can
integrate them in their daily routines while providing nursing care to patients. These
noble humanized care qualities can be integrated in the nursing education curriculum
and can be used by nursing instructors and students. Nursing instructors can apply
them in teaching nursing students by becoming role models to them and teaching the
nursing students to apply them in their nursing care in the clinical area. The
understanding of patients’ feelings, without any prejudgment or prejudice, is in the
heart of such unconditional love required in health care delivery (Nouri, Ebadi, &
Alhani, 2015; Todres, Galvin, & Holloway, 2009).
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The holistic humanized care requires nurses, and nursing students exercise
empathy through (a) understanding the patient’s situation, perspective, and feelings
(and their attached meanings); (b) communicating that understanding and check its
accuracy; and (¢) acting on that understanding with the patient in order to solve his
problems or assist him solve his problems by himself (De Almeida & Chaves, 2013;
Wang, 2016; Youngson, 2016). Nurses can demonstrate confidentiality through
keeping all information committed to them by their patients, family members of the

patients, and their respective communities (Todres, Galvin, & Holloway, 2009).

From the above Theoretical Model, Nursing instructors and students
collaborate in the process of caring for the patients. Nursing students received
adequate skills and knowledge, and positive attitude from the instructors, clinical
instructors, physicians, and other members of the health team. From there, all efforts
are coordinated to provide holistic nursing care with the total involvement of the
patient. The humanized nursing is produced using six noble qualities which then
turn the patient condition from uncertain future to a happiness and positive outcome.
Even for a dying patient, there is a hope of dying with dignity. This suggests that
application of the model could substantially improve physical, social, mental, and
spiritual health in any setting, and in any country. With the wave of professional
migration to look for better opportunities, holistic humanized care, still opt to give
the best nursing care to their patients, as they are dedicated to serving them, no

matter what happens (Kret, 2011; Mullan, 2010).

Humanized nursing care had always been an integral part of the nursing
profession and is perceived by patients and nurses as a driving dynamic power
toward recovery and career progression. Humanized care is not only needed by and
their significant others but also by nurses. On one hand, there is a great need for
nurses today to be highly trained, well-educated, and critical thinkers with a caring
human heart. On the other hand, there is a need for patients, family members, and
fellow nurses to learn how to communicate their gratitude for the care they receive,

because this becomes another way of caring for nurses (Hung et al. , 2015).

As the population’s healthcare needs have changed, the scope of nursing

practice needed also change. This has required a change in education and training to
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ensure that nurses can perform new and complex roles. One of most significant
concerns is the lack of structured continuing professional development for nurses
focusing on humanized nursing care. Not only is it difficult for nurses to ensure they
are always up to date in their practice, but we also don’t have a clear, clinical career
path supported by relevant education and development. More structured support
regarding study time, funding for continuing education and designated training posts
is a key to the development of the nursing profession and proper nurses who have a
humanistic mind when they serve. What we need are some career pathways that
span both academia and clinical practice for those keen on an academic career, and
we believe humanized nursing care is a vital practice we need to maintain this

changing world.

Nursing profession has changed from the lowest to a high demanding
profession. In health care industries, nurses constitute the largest amount of
employees. Nurses play a significant role not only in improving the health of the
people they serve, but also by increasing the economic status of respective nations
where they serve. Therefore, nursing profession should receive a high appreciation it
disserves from around the world. We would like to have nurses who adapt to change
but maintain the noble qualities that would enable them to provide holistic care to

the patients.

Summary

To conclude this integrative review, the holistic humanized care requires the
full participation of patients, their family members and significant others, and the
stakeholders in their respective communities. To be able to provide a holistic
humanized care in its true sense, the six noble qualities incorporated in the proposed
model for nursing education should be considered and integrated in the daily nursing
work should be a package of care, in this fast-changing era as good communication

between families and care providers is central to quality care.
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Abstract

The purposes of this research were 1) study the development of the
Amalgamation university: a case study of Nakhon Phanom University, 2) study the factors
influencing on Nakhon Phanom University Achievement, and 3) propose a model for
management of the newly merged entity. This research used a mixed research
methodology. The samples was collected from 290 respondents. The value of reliability
on each factor at 0.99. Analysis of structural equation and consistency of the research
model, confirmed model and proposed policy recommendations with stakeholders.

The results are as follows;

1) Administrative budget for staff, buildings, technology development, and
curricula at Nakhon Phanom University has increased after the merging. However, issues

of internal conflict still remained and required urgent strategic development plans.

2) The factor, which has highest direct influence on achieved University is the
internal communication at (0.84), good governance and organizational culture have a

direct influence on internal communication at (0.16) and (0.60) respectively.

3) A proposed model towards successful integrated management system of the
university shows that good governance, administrative resources, and transformational
leadership have direct influence on organizational culture at (0.42), (0.36), and (0.17),
Also, these factors have indirectly influences on internal communication through
organization culture at the highest (0.82). Internal communication, organizational culture
and administrative resources have direct influence on university achievement at (0.43),
(0.17), and (0.29). Research models is consistent with empirical data with statistical
values, X? = 12540, df =5, X¥/df = 2.508, P = 0.028, CFI = 0.995, TLI = 0.987, RMSEA =
0.072, SRMR = 0.013.

The proposed policy should consider the followings: 1) the university should be
like a family, 2) university executives should have transformational leadership persona
and good governance. and 3) new management, and able to use resources with their
value concerning. Additionally, the organizational culture should be use towards

achieved university.

Keywords: The proposed policy; Administrative development; Amalgamation towards

achieved University; Nakhon Phanom University
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Abstract

This qualitative field research is of 3 objectives: 1) to study of Du Song Yor,
histological conflict and contested history 2) to analyze the perception problems of
feeling and Psycho-trauma of Du Song Yor’s folks and police communities and 3) to
present the process of psycho-trauma healing through public health and religious
bridging. By collecting data and analysis from In-Depth Interview, Focus Group Discussion
and Socio-Anthropological method of both Du Song Yor’s folks and police communities

totally 39 key Informants.

It is found that the past Du Song Yor incident happened in April, 1948; but there
were many opinions during days of incident, and not clear amount of the dead ones but
certainly both Du Song Yor’s folks and the police were dead. The Du Song Yor folks feel
psycho-trauma that their ancestors did not rebel but necessarily gathered to fight for
self-protection. For the police, they perceive that it was only a riot not rebel as they
were ordered to suppress the riot and the Ammunition Monument does not reflect
psycho-trauma but it was built as an honorable memorial to the passed away police and
the design of ammunition as it was the weapon in working. Presently, when the police
go out to risk their lives for working, they will pray for blessing of being safe at the
monument, hence, it is not a sculpture of violence but the memory and belief of the
police, they are worried that too often saying about the incident may linkage to others
and produce new violence. For the way to psycho-trauma healing through public health
and religious bridging, the two sides should have agreeable opinions that the government
should see into it with neutral mind, mutually find the way to create better
understanding related to the history, the Ammunition Monument should be used as the
emblem of lesson learning. For the public health and religion psycho-trauma healing
processes, it is found that it is a mixture processes: which is to be done in the safe
space; exchange of information, and feelings, linked and mixed with self-belief and faith
in their religion principles until each side shares empathy and forgiveness leading to
mutually find acceptable solutions. However, in this bridging processes each side must

trust each other as from the beginning.

Keywords: Du Song Yor; Histological Conflict and Contested History; Psycho-trauma;

Healing
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Abstract

This survey research aimed to study organizational alienation of the university
staffs: a case study of the staffs hired from the University’s income, working at
Ramkhamhaeng University’s regional campuses. It tried to explore the level of
organizational alienation of the university the relationship between the level of the
organizational alienation of the university staffs and six sociological factors, namely gender,
age, marital status, education level, position type and duration of work. Tools used for

data collection were questionnaires.

The result showed that the feeling of alienation from the organization of the
university staff was at a moderate level with a mean of 2.73. When considered individually,
it was found that the feeling of alienation from the organization of the university staffs at
the highest mean was the sense of meaninglessness which was at the middle level with
the average of 3.20, followed by the feeling of isolation, being abandoned by society In
the middle level, with a mean of 3.05 which was at the medium level, with an average of
2.72. The fourth is the feeling that the organization / chiefs had no norm was at a low
level, with an average of 2.55. The fifth is the difference in values from others which was at
a low level, with an average of 2.45. The sixth is the feeling of separation from the work
was at the low level, the average value was 2.29. Moreover, the research found that
personal factors, i.e. gender, age, marital status, education level, position type and
duration of work had no statistically significant relationship with the alienation of the

University staffs.

Keywords: organizational alienation; university staffs (hired from the university income);

Ramkhamhaeng University’s regional campuses
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Abstract

The article is part of the dissertation on “the qualifications of the mediator in
the integrated Buddhist perspective,” has three objectives: 1) to study relevant concepts
and theories in mediator in the integrated Buddhist, 2) to study personality obstacles and
relevant Buddhadhamma in the process 3) to examine a model for mediation of disputes

in mediator desirable in the integrated Buddhist.

The research found that Concepts, characteristics, characteristics of mediators,
the Office of the Courts of Justice 1) Being an idealist, helping the parties to reach a
mutual agreement 2) Be an attentive listener with high neutrality without prejudice and
justice. 3) Having skills, knowledge, speaking skills and listening skills Understand the
techniques and processes of conflict management and how to manage conflict and
psychology. 4) Being emotional intelligence In emotional control Self-awareness Social
awareness 5) have the ability to solve immediate problems This feature is in line with

Thai law and the concept of peaceful methods.

Concepts, characteristics of mediators in Theravada Buddhism, consisting of 1)
being a good listener 2) There is an art of speaking 3) Pursuing self-development. 4)
Remember precisely. 5) Make correct comments. 6) Explain clearly 7) Wise in the
situation 8) Harmonize relationship These features are a supportive concept that is

consistent with the characteristics of the peacemaker.

Concepts, characteristics of desirable Buddhist mediators integrated with 1)
physical aspects as conscious people as self-regulators 2) Behavioral Being a moral
person 3) The mind is benevolent without prejudice. 4) Intellectual is a misnomer. All of
this is a feature of the Buddhist integration model that connects society to harmony and

peaceful coexistence.

Keyword: The Desirable Qualifications, Mediator, Model, Integrated Buddhist perspective
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Abstract

This research has 3 objectives 1) to construct a program of conscious mind
development and participative behavior in garbage management with 4 bhavana
principles through buddhist ecology of people in Khlonghok subdistrict, Khlongluang
district, Pathumthani province. 2) to experiment the such program and 3) to present the
program of conscious mind development and participative behavior in garbage
management with 4 bhavana principles through Buddhist ecology of people in Khlonghok

subdistrict, Khlongluang district, Pathumthani province.
The findings identified that

1) a construction of program consisted of (1) program principle (2) program goal
(3) program objective (4) program content (5) program time (6) a selection of dharma —

preacher (7) related media and equipment and (8) program evaluation.

2) An experimentation of program showed the scores of 4 bhavana knowledge,
conscious mind and behavior in garbage management having more at 0.5 level in pretest.
Experimental group, afterwards of 1 month in taking course, had more score of 4
bhavana knowledge, conscious mind and behavior in garbage management than control

group at 0.5 level in pretest and posttest.

3) A presentation of program i.e. (1) by program, adding easy content more
(2) by personnel, filling assistant instructor (3) by course of 4 bhavana, getting acting
absolutely (4) by media and equipment, demonstrating tangible picture and easy verbal
motto (5) taking an explanatory of surrounding environment and (6) by time, having plus

number of times.

Keywords: Bhavana 4; Conscious mind; Behavior; Buddhist Ecology; Management
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Abstract

The objectives of this research are as follows. 1) to examine problems and
conciliation processes of associate judges of Labour Court Region 2 2) to study
conciliation processes by means of Buddhist peace 3) to propose a conciliation process

by means of Buddhist peace to associate judges of Labour Court Region 2

The methodology of this research includes qualitative research, documentary
research, and an in-depth interview with experts and concerned personnel from Labour

Court Region 2
The results of the study

1. problems in conciliation processes of associate judges of Labour Court Region
2 include the followings; the willingness to conciliate of both litigants, skills of
conciliators, the dilatory in prosecution by conciliation process of litigants, and problems

from outside party.

2. The Buddhist principles which could successfully be applied and integrated in
conciliation processes are the Noble Truth, the Prejudice 4, the Four Sublime States of

Mind, and the Sappurisa-dhamma.

3. The integrate Buddhist peace in conciliation processes of associate judges of
Labour Court Region 2 shall be applied into 4 steps as follows. 1) Prepare and be calm.
Try to eradicate all emotions. 2) Analyze and discover the causes of the disputes
3) Eradicate all conflicts 4) Find resolutions or mutual agreements and Buddhist

principles to be applied in conciliation processes

Keywords: Process; Conciliation; Buddhist Peace; Associate Judges of Labour Court Region
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Abstract

This research aims to focus mainly on 3 following subjects: 1) to study and
analyze the current news and the issue caused by journalists 2) to study principles,
conceptual idea and theories behind Peace Journalism by Buddhist Peaceful Means, and
3) to present a model of Peace Journalism by Buddhist Peaceful Means. They are done

throughout qualitative research. The result from this research declares that:

1) The digital disruption has occurred to be a significant obstacle for present
news reports, which directly caused capital movement, media landscape, reporters and
media’s ethics. 2) Peace Journalism happens mainly from the awareness of benefits to
humanity, not desiring violence nor promoting violence to solve conflict problems,
which is in accordance with Buddhist peaceful means to live a happy way of life and
peacefully live together with others in different diversity; however, the journalists/
reporters have not yet succeeded to convince readers/consumers to reach the goals of
their lives, happiness and peace. To accomplish that, ‘kalama Sutra’ and the ‘Four
Noble Truths’ are the keys for successful working process, together with the Four Devine
States of Mind (Brahmavihara),The Four Great Efforts (Padhana) and the Four Prejudices
(Agati) to yield wisdom education and to improve both message senders and receivers;
moreover these can be the tools to let ¢o the media crisis through wisdom of giving
knowledge and facts to society,for the example of reporting the news of the Wild Boars
Football Academy trapped in Thamluang Cave; and 3) The application of the essential
Buddhist peaceful means to a process of reporting the news are called ‘WP-3F with M’
method consisting of the Mindfulness base of presenting Fact, the fact is presented in
time and Fast, and causing Faith in the media themselves, which will bring wisdom of
MIM characteristics of reporters in the era of convergence media, standing for Mindset,

Inner-Peace and Multi-skill for sustainably developing peace

Keywords: Media Crisis; Peace Journalism; Buddhist Peaceful Means
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Abstract

This research aimed to study the guidelines for empowering resilience of elderly
people according to Buddhist Principles which was the research and development which
built guidelines from lesson-learned from the elderly who were elderly resilience,
families and community leaders and examine the possibilities of guidelines using the
Delphi technique. The sample were divided into two groups; group one, elderly people
who had been found to be resilient, after filling out a social dimension survey, and
families of elderly people who were resilient; data was collected via in-depth interviews
and focus group discussions of community leaders, group two consisted of experts
including gerontology experts, elderly policy makers and elderly people amount 19
persons; data was collected using a questionnaire via the Delphi technique. Data were

analyzed using content analysis, median and interquartile range.

The research results were found that the guidelines for empowering resilience of
elderly people according to Buddhist Principles consist of 3 main category and 21 main
guidelines 51 sub-guidelines as follows; category 1: guidelines for elderly included 6
dimensions, 15 main guidelines, 33 sub-guidelines, category 2: guidelines for families
included 3 main guidelines, 9 sub-guidelines and category 3: guidelines for community
leaders included 3 main guidelines, 9 sub-guidelines. Consequently, the elderly and
those involved should be guided by this research to empower elderly resilience by
focusing on emotional regulation and self-esteem competence, social competence,
spiritual practice security, positive coping competence, self-efficacy and sense of purpose,
and physical health caring which can reduce dependency problems, illness and expenses

which will be beneficial to society and nation.

Keywords: Resilience; Elderly People; Eastern Economic Corridor; Buddhist Principles
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Abstract

The objectives of this research are as follows. 1) to study selective Buddhist
factors in the elderly 2) to study effect of selective Buddhist factors on psychological
well-being in the elderly 3) to propose method of promoting psychological well-being in
the elderly. As mixed method research, focus group discussion was applied for collecting
data from the elderly of the elderly assembly and questionnaire was used to collect

data from 347 elderlies live in Bangkok and surrounded province. The results show that:-

1. Selective Buddhist factors and psychological well-being of the elderly is in
high level.

2. the elderly with different of age, educational level, occupation, living
province, frequency of donation, studying Dhamma, chanting, and live along with four
path of achievement and four sublime states, has different level of psychological well-
being at significant level .05 in addition, Selective Buddhist factors can predict level of

psychological well-being with 75% at significant level .05.

3. Early self- preparation, participating social activities, and religious practices is

key factor of promoting psychological well-being in the elderly.

Keywords: Psychological well-being; elderly; 4 paths of achievement; 4 sublime states
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Abstract

The objectives of this research were: 1. To study the theories of human
behavior. 2. To study the principles of human behavior according to carita in Buddhism.
3. To integrate the principle of management of human behavior according to carita in
Buddhism and 4. To propose guidelines in building new knowledge regarding the pattern
of integrating management of human behavior according to carita in Buddhism. The
study employed qualitative method by analyzing Buddhadhamma from the Tipittaka and

Commentaries together with conducting an in-depth interview and a focus group.
Research’s Findings were as follows:

1) Human behavior is naturally adaptable by training, developing or changing
with psychological processes. The process of conditions, self control, environment and
cognitive learning has been implemented. Behavior change regarded as the behavioral

management for the right purpose.

2) In Buddhism, human behavior is classified into 6 Caritas i.e., Raga, Dosa, Moha,
Saddha, Buddhi and Vitakka. All Caritas could be adjusted by practicing Buddhist

principles in order to attain Dhammic state.

3) The psychological process and Buddhist principles matching with Caritas could
be integrated for adjusting the temperaments. The temperamental process of adjustment
depends upon man, time, place, environment, and objects. All factors and conditions
have to be rightly and appropriately related in moderation. The mental state is affected
to be awakening. The inner and outer behavior could be changed as a learned person in

Buddhism.

4) The body of knowledge synthesized as a form of human behavior
management in accordance with Carita in Buddhism is the right Dhamma matching with
the right Carita, the appropriate condition, and immediate practice. All are implied for

awakening. It is the Carita’s drug capsule, changing behavior called called “CAC Model”

Keywords: Human Behavior Management; Carita; Buddhism
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nanANuIuRavey (A =0.78) 7) Ussdviana(h =0.72) 8) wanlifisssu(h =0.77) uag 9) nanAs
novauas (A =0.63) lngasAusenauynmiamdvlinnunaunduiudeyadelszdny duddgmig
adfiszdiu 0.01 (A1 ¢ = 465.75, df = 420, cZ/df = 1.046, p-value = 0.19983, GFI = 0.99,
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Abstract

The purpose of this study is assesses three objectives. Firstly, to study The
components of administration good governance of nakhonratchasimacity municipalty.
Secondly, to study the investigate the consistency of these components with empirical
data. and Third, it investigated problems and provided guidelines for administration good
governance of nakhonratchasimacity municipalty. by using Mixed Method creswell & clark
(2011) by Explanatory Sequential Design Research for quantitative research. The
instrument used for data collection was a questionnaire with a sample of 692 people.
Statistical data analysis using survey component analysis (Exploratory Factor Analysis: EFA)
and confirmatory component analysis (Confirmatory Factor Analysis: CFA), in the
qualitative research, the major contributors (Key Informants) 25 people, to qualitative

data analysis by Miles & Huberman (1994: 10-12)

The results of the research The components of administration good governance
of nakhonratchasimacity municipalty include nine factors of as follows: 1) Equity (A =
0.90) 2)Transparency (A =0.88) 3) Decentralization (A =0.86) 4) Efficiency (A =0.86) 5)
Participation (A = 0.83) 6) Accountability (A =0.78) 7) Effectiveness (A =0.72) 8) Rule of
Law (A =0.77) and 9) Responsiveness (A =0.63) with a harmonic index with empirical data
Statistical significance at level 0.01 (A1 c? = 465.75, df = 420, c?/df = 1.046, p-value =
0.19983, GFI = 0.99, AGFI = 0.98, SRMR = 0.011, RMSEA = 0.014 wag CN = 2173.16) and in
accordance with the principles of accuracy and comprehensive usefulness possibility to

use including the appropriateness of use in all issues.

Keywords: Administration; Good Governance; NakhonRatchasima Municipality
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Abstract

The objectives of this mixed method research were 1) to describe principle and
method of daily living based on the sufficiency economy principle and principle of
learning management based on Buddhist psychology for fourth grade upper secondary
students, 2) to develop management process of learning into sufficiency economy based
on Buddhist psychology and 3) to present model of the management process of learning
into sufficiency economy based on Buddhist psychology. Subjects in this study were 43
fourth grade upper secondary education students at Suksanari school in Bangkok by

random sampling.

There were six research instruments, including 1) knowledge related to
sufficiency economy principle questionnaire 2) attitude towards sufficiency rationale
questionnaire  3) self-immunity behavioral questionnaire 4) management of learing into
sufficiency based on Buddhist psychology for fourth grade upper secondary education
students 5) behavior observation form, and 6) interview form. Data were analyzed by
descriptive statistics, including mean, percentage, and standard deviation. Paired-Samples
t-tests were also employed to compare score of knowledge, attitude, and practice
before and after the implementation of the learning process. Narrative approach was

used to represent qualitative data.
Results were as follows;

The results showed that the model of management of learning into sufficient
based on Buddhist psychology or FIRPP Model, which consisted of 5 steps namely
1) Faith, 2) Inspiration, 3) Reflection, 4) Planning, And 5) Practice, was the effective
learning model. It was able to promote fourth grade upper secondary education students
to apply sufficient economy principle into practicing in their daily lives. Thus, the model
of management of learning into sufficient based on Buddhist psychology or FIRPP Model
that was developed in this study might be able to apply to fourth grade upper
secondary education students to promote their learning ability and apply the sufficient

economy principle to their daily living.

Keywords: A Learning Management; Sufficiency; Buddhist Psychology; Fourth Grade Upper

Secondary Students
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Abstract

This research aims 1) create a model and 2) confirm a form of risk behavior
prevention drugs. The samples and data providers, including persons involved in the
prevention of risk behavior among drug users and 15 specialists in the prevention of drug
abuse was 5 sampling. Tools include: Save Group Conference Query and Validation. The
research found that Guidelines for prevention include Guidelines for the prevention of
psychological and social circumstances, results confirm the suitability of the approach. At
the very most. And the consensus among quartile is less than 1.5, which outlines all
approach is suitable to build a model on a large scale. The creation of a form of
protection against risk behavior, drugs were found. Protection schemes include Creating
awareness and participation. By focusing on creating awareness, awareness, perceptions
and attitudes to protection before the abuse began. And youth development, family,

school and community together.

Keywords: Prevention; Drug Abuse Behavior; Secondary Students
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tnFeutulisenfnviluweiiuiiasduruiauguiilos Jeegluiuiiifinsunisyuinveseianio

PYNFULTY FHINMTARTUNUTRIUIITeMsnuliededTunislosiusasudlutymen

&

andnuy Guianisideegrntusruuifedtuiduuulunistesiunginssudesdasiansa

v
v [ =

tnSeutulseufnuluwaiuingduruiauguiilos Wwedilugnsiauimgfnssudesosan
AntnSeutuisoudnenluweiiufinsduruwauguuilasduszd@nsnin (The Center for Narcotic
Drugs defeats Mukdahan province, 2018) lngainanmdgymuazasdunvesnsidesinan

2

Aidedalaidviunnudifgresdyn wazdadinnuaulafiaziinis@inwdsguuuunislesiu
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ngAnssudssnesanfinvesinisoutudseudnw luwaiiufinzdurunauguinlas weldnng

aliunistesiunginssudssmesnanfniiuszdnsnnuaziivsslevisenisuitymilussezen

Tldnauasiumansaluinian

(Y 3
naUseeen
1. weasegusuunislesiunginssuidssiesnanfnvesinisoutudsoudny) Tuwn
fiunaduyuuaugunl
2. wieBudugluuunislesiungiinssudesdesianfnvestinSeutuliseudny) Tun

¥

fiufinduruunuguinlag

o/

segUI5IY

v
[ [y

Tunsdndumsidensall fideuvseondu 2 svay leun

szeen 1 nsideifieAnwguuuunisdesiunginssudesresnanfnvesinbeu
fuiisendny Tuwaiuinzduruweuguiilus suazihlugnmstudusaznisadsguuuunmstesdu
woAnssudssros nanfnvetnSeuduliseudny luwaiuinzduruwauguiilvaiely laedl

= o

Sneazdunvasseiisuismsaiiunuiselussesi 1 aall

1. ngandvaneglvideyadfiny

nauthmnedlideyadidyfldlunsifosvesd 1 4 Wi yarafifunumddyuard
druietestunsiostunginssuidessosianio naenuiiauIuazUszaunsallunisdeaiv
ﬂﬁymmLawamiuwmﬁuﬁm5L‘ﬁwutmuaq'm§ﬂm F1uruitedu 15 au 138 n1sduuuuiany

191233 (Purposive Sampling) Usznausie il

1.1 FunuinBeutuseudne alunumddglunsdeduenania luaaiuiinedu
yunpugEile Tuaiuiingfuruuauginiilos 1w 3 au

1.2 funung-019138 Fediunumadnlunisiefueianin Tuanituiinsduruuaugu
s Tueiiuingduruunuguintos $1um 3 au

13 f?hLquQ’UﬂmawmﬁﬂSau%’uﬁﬁauﬁﬂm Iuwmﬁ”uﬁmsL%U‘*Uutmuzjmfﬂm Asaly
mmﬁuﬁmﬁm}ummjmﬁﬂm 11U 3 AU

1.4 Funusinsa %ﬂﬁmmiuazﬂizmmim“lumiﬂaqf“fu{]a,;mmmwam‘[,uwmﬁuﬁmwﬁu

%umuzjuﬁﬂﬁuq U 3 AU
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1.5 funurheunases dellanudiazuszaunisallunistesiulaymeaninluwniun

APUTULAUENTIYY 109U 3 AU

[

2. Aaiiun15938

v
= a Yad o A

n93deszeen 1 4 {I3el35anIun1539y leeldnsuseaunqudes (Focus Group
Discussion) tfieszaunu@aiuieaiuguuuunistestungfnssudsssoeanfnvestineudu

fsoudnen Tuwsiuiingdurunauguiilos

3. 15a9daN Ilun1539e

' ' =

w3nsllanlglunsideszesn 1 4 loun wuuduiinnsusegungudes Fesenaume 3

q

[

fou Fall

mounl 1 Juwuutuiindeyamluvesilideyaddgydisiudssyungudes S1uiu 15

q

AU Usgnaumedamaiuwuulanslda (Open-Ended Questionnaire) 37w 3 U9 oA
1) ¥e-uwana
2) FNU

3) Useaunsal/seeeiantunisvinau

moudl 2 WuwuutuiindeaumeieatuguuuunistesiungAnssuidesmos nanfinves
v Y o = & A I3 Y Y v o a
UnFeutuliseudny luwaiuingduruuauguinlos Yseneumedednuiuuvaieida (Open-

Ended Questionnaire) 311U 3 98 bALA

1) sUsvunstesiungnssudssresaninvesinoutulsendnw Tuwaiiufingidu

Y

v
o

gukauguules sutadedsny

2) sUwuumstesiunginssuidesdesanfnvesinSouduisoudne Tuwaiuiingidu

U

v
°

yuwauguules sudadeaniunisal

3) Uuvunstlestunginssudssiosnaninvesinidoutusseadn luaaiiuiingd
YuuAuguEl frudadednine,

poudl 3 Wuwvutuiindeaumaieafusuuuudug Wisdulunstosiunginssndesde
guanfnvesiniFouduisenfny luwaiuiinsduruunuduinleg Usznoudedemniuuuy

Uaneiln (Open-Ended Questionnaire) 4117u 1 90

4. MIATedeya
spazdl 1 {Ideagyhmsinsgideaunanlasuainnisusyyungueges (Focus Group

Discussion) Ingld353As1eiilan NssuuIsIgazden AL MINANUNLNY Larasu1eaIy tag
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1#38Ansesiuuuguile (Analysis Induction) nieufuyhnsdangudeauma (Text Grouping) il
Suiiieihluahadudemaudimaniiotlugnstudududumnumunzanyosuuinienis
Hostunginssudssiosnaninvestindoutuiseufnu luwsiufinsduruuauduileg lunis
Wosvozd 2 dely

szaedl 2 mﬁ%’aLﬁaﬁué’ugﬂLLUUﬂ’ﬁﬁaaﬁ’quaﬂﬁmﬁm&iammwﬁmaqﬁﬂL%fsu%u
Tsoudnw Mmmﬁuﬁmm%wmmu&jmfﬂm duazthlugnisaieguuvunsiesiungfinssuides
sovnanfnvesinFoutuisoudnu Tuwniiufing Suruuauguiilusdely Tasnislénaie
Connoisseurship (Eisner, 1976) Falswavidenvessslouiimssdunuisossesi 2 dai

1. ngandvaneglvideyadfny

ﬂfcjmLﬁmmﬂpﬂﬁ“ﬂ'a;ﬂaﬁﬁwﬁiﬂumﬁ%’mwzﬁ 2 1 lgun yanafitunumddyuayd
dufedosiunstosiunginssudssiosanin nasnauiinnuiuazuszaunisaflunmsiesiy
Hamenandalusiuiing Suruueuguinles Sawiisdu 5 au (Eisner, 1976) F4l#33n15du

WUULRNIZIAEAY (Purposive Sampling) ten1sududeaumeaneliusluuumstesiunginssy

=

dewosnanfnvestinSeududsendne Tuwaiuiinzduruwauguinlsilasuannsidesyey

'
=

o
°o o o

1 lagnsléinaila Connoisseurship TngglvitoyadAgvia 5 au Usenausigaall

1. fRmnwieadinuasenivy Sdianuiuazszaunisalduegafilunisiifiunuuas

assaafnefvenanfnvesdniseuluaiuiinzduruwauguiilos S1uau 1 Ay

2. gerwemislssSeudlasunddalunsdesiugnaniinvestdnSeuandrinaudeiu

wazUsuusmenando luwaiufinsduruuauguinlos 1 1 ey

3. wiinnuanUsengRszAusensdfianuiuasUszaunisaiiluegnadlunisdiiy
NuhunstesiutymenanfinvesinSeududsendne luwaiuiissduruiauguilos 91w

1 Ay

4. WNUNIURITID %ﬂﬁmmiuaxﬂizaumiail,ﬁuaﬂﬂﬂﬁiuﬂﬂiﬁﬂLﬁumuLLazaiimﬁ

Wenfueanfnvesdniseulumaiufinzduruweuguinlos Suau 1 Ay

5. Wiminauunesesszauldndmin FudianuiuazUszaunisaliduegnaflunisdniy

NukarassaARnedfueEninvesinSeuluwaiufinsduruuauguinlaos $1uiu 1 au

2. 1asaeiianlYlun1539y
wspallafltlunisideseesi 2 U lowA wuvasuau@auSunanietuduteaumaneinu

sUnuunsdesiunginssudsssiosnanfinvesiniFoutuliseudny) luwaiuiaeduruuaugy

va o

Wle Bafidelannisduaseigluuvunistesdunginssudsssesanfnvestdnifoudy

U
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fseudnw Twwaiufinsduruwauguinlosainnsidessesd 1 nedidednguuuiilasuunda
vieglugtvesdedmniuuseloavenial uazlimsiiAazuuurestomonuuuusiasa@uysyanm

A1 5 52AU (5-Rating Scale) munuIAnYeY Likert (1967) v13il anwuginluvownIssdlonldlunis

'
@ P

Weszezd 4 U Usznoume 3 nou el
noudl 1 \unuutuiindeyaniluvesdlideyadidyiinounuvasuniu iedudude
auwe 91U 5 Ay Uszneumetemniuwuulateida (Open-Ended Questionnaire) 41uau 4

U0 I 1) Yo-uwana 2) sunia 3) ey way 4) Ussaunsel/seesnantunisiny

poufl 2 WunvvasunudSinasiiedududeaumaieiiuguuuunisdasiungfinssu
desropnanfnvasinioududseudne luwaiiufinsduruwauguiles Yssnaumedaiany

WUUNINTIEIUUTENIAT 5 926U (5-Rating Scale) muLuIAAves Likert (1967)

Tnednuazvonaiosdioluwuuaouammeud 2 4 \Huwvvasuauainuinsiduwuy
Uszanauen 5 seeu (5-Rating Scale) muuwadeves Likert (1967) dsfinausinislinzuuuvasde
e tot

poudl 3 Wuwvutufindeaumaieafusuuuudug Wisdslunistosiunginssudese
puanfnvesiniiouduisenfnw luwaiuiinsduruuauguinlug Ussneudetemanuuuy

Uaneiln (Open-Ended Questionnaire) 4113u 1 70

< v
3. NI3NUITIVIINVIYA

v v
o

Tumsiduszeen 2 1 fduseulumsiiuniuriudeyaveniside fell

Ya o o a

3.1 f3989EANIUNNTALUUEDUNTAUS LI UBUUNIAS1d@INUSsUuAT 5 seauluds

Y
nauglideyadrdgilamvualidiua 5 au welinguilvideyadifny 31uiu 5 au lavinis

o

gudunnumnganvesgluuunslesiunginssudewiosianfinvesinSeutudseudny Tuwn

fiufinzduruunuguinlog

3.2 LﬁaQ’%’ﬂﬁ’]Lﬁumil,ﬁunm’mLL‘UUﬁaummL%qU“ﬁmmLLuummwé’mUismmm 5

va o o

JEAUNFUANNIAINNGUNITaYad1AgATUALTILIUTLATMUAlING 5 Auwdd {Ideaziiinis

U

Aaszideya wWedilugnmstudubuduninumuzanvesgluuumstesiungfinssudessdesian

AnveinFeududseufnw Tuwaiufinziduruuauguinla sely

4. A15ATITNTRNA

v
nMleTeiteyaveinsideszesi 2 4 fidvasihmyiinngvideyaiioduduaumuny

auvesessUuuunstesiunginssudswesnanfnvesindeududsendny Tuwaiiuiingidu

guwauguules Inensldisnismeada laun n1swsienian AdsegIu (Med) waznsimsien

v v

AFsEIemBlng w3eA1 IQR (Inter-Quartile Range) lnafidunau il
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'
v 9w

4.1 NA9NNLIATULUVABUUDIUSUIURUUNINSIAIUNUSEUUAT 5 SEaU naUAY

Y
Wnnaudliteyad1AyATUAINIIWINAAAMUALING 5 ALLEY §I3838YNISATLIAMIAIMNI

atd duldun AlsegIu (Median; Med) uazAfiduszninemalng (nter-Quartile Range; IQR)

| [

WedudupumingauvesvessuuuunstesiunginssuidesdegansnvesiniSeudy

fsoudnen Tuwsiiuiingdurunauguiilos

Ya o o

4.2 {398INIAMUATILIUSUATNIATULAZ Y IITENINDOUATAIATUVDITEAUANIITEFIU

Y

(Med) lag3delafmualiszaudsegiu (Med) d31iusunsniatudiuin 5 4u uagluusay
95T UATNIATUYRISEAUANTEIL (Med) HA1vAU 0.80 TuyngYisdunsniady Fadl

(
naninainIskUanaelsegu (Median) ¢isil (Sinjaru, 2012)

4.3 §Adwinisiansanseiualsegiu (Med) losuannnisAuiumisadfaunnyiinis

wWiguiguiuinaeinisulannumingseauaises Iy (Median; Med) vasglvidauadfay

o

a.4 Q’%%’w‘l”mﬁﬁmummmsﬁmiﬁmiﬁmmmaamé’mﬁumaﬂmmﬁmLﬁuiwdw}:ﬂﬁsﬁ'ay)aé’mm

o

TngnsuIAImLEDARaDe (Inter-Quartile Range; IQR) unlHiduinasilunisulaninumnean

o w

AVILdENARBITBIRINARLALSE I lidayad iy (Sinjaru, 2014)

4.5 fidevimsinnsanseduaiideseninmelng (QR) losuannisAiumisaiifun

maUTeuiiguiuinaeinmsuUannuningseauaiideseninatalvg (I0R) vewdlvidayadifsy

o

v

4.6 greanfunisasriegduuunislesiunginssuidesdesnaninvasiniSouty

fseudny Tuwaiuiinzduruwauguinlos Tnenslizuuuunistesiunginssudesiosanfa

v
v Y

votinFeuduiseudny luwaiuinzluruwauguinlveilasuannsiudulaenquilideya

o w = aaa

ddy FadsnslunsiiansananumuizanvesguuuunsUesiunginssudssrasanfinves

o

v
Y =

tnSeuduiisendnu luwaiufingdurusnuguiilos dadl

4.6.1 n13HAsaANLMInzanvessuwuun1stestunginssudssiegianiinves
UnSeududseudny Tuwaiiuinzdususauguilesninsyauvesanisegiu (Med) sldsuain

nsANNeEDs lngazinaAdisegu (Med) NlasuainnisAauyinsiUseuiisuiunaue

v 1w YA o

nswlannuvanesyauaisegy (Median; Med) Tupnseit 2 @siduavdnidenlfianizsuuuy

U
v '

nstesiungAnssudessesnanfnvesinGeududsendny Tuwaiuiinzdusuwnuguulosidl
AisegIusans 3.41 AUlU (Med = 3.41) wethunldlunisadregduuunsnstesiungfingsy

a 1 a v a & o = & A I3 ! H ..
LAY DYIENAAVDIUNLIYUYUNTYUANYN IUL“UGI‘W‘IMWSL%U%ULLWUQQJUWISUQ (S|nJaru, 2014)

4.6.2 M3RTUIANUMIIEANYaIgURUUNTUastungAnIsuLdg g lanfinves

UnBeududseudnw Tuweiiuinzduruuauguinlveiy wenaNNISRITUIAIUMUIZANVDT

Ya v v

sUnvunAdiseg Ly fidedddnsiiasananuminganvesgunuunisdesiungAnssudes

U
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sonanfinvesinFouduisoufnu luwatuiingduruuauguinlus ansefuvesaiany
doAARBY viseA1RdesENINAalNg (Inter-Quartile Range; IQR) Saudiawguiy Inudideaven
FonldlawzzuuuunmstesiunginssudesiosnanfnvesinBeuduisonfing Tuwaiuiingdu
yuuauguiiles dosnd1 151 asld (QR < 1.51) itethuldlunisadisguuuunisdesiu
WqﬁﬂssmﬁlamamLawamaqﬁﬂﬁau%uﬁﬁwﬁﬂm Iumm'ﬁuﬁmzLﬁumuLLmuzjmﬁﬂm (Sinjaru,

2014)

4.7 gijeanfunisasriegduvunislesiunginssuidesdesnaninvesinisoutuy
fseudnet luweiuinzduruiauguilussel wisuaazyinisagunaiilasuannisidelae

A1INTTUUIAU (Narration)

NAN1598

a v

nan1idegUuUUNsdestunginssuidssiosnaninvesinSeututsendnu Tuan
fuiinpdurunuginilug Uszneudreguuuunmstlesiunginsamdesiosiania dutadeda
sutladaniunsal wazsudadednive nanmsideiiiedusumnumnzauesguuuunstoiu
wofnssudssiosanfinvesindutuisondnu luaeiufinsdurueuguiil nud e
wsnzauveagUiuunstlesiunginssudssdesianinegluszdumndanniign uazildai
aonndesszrinmolnd fenin 1.5 ynguuuy Fauandliiifiuin suuumslesfunginssaudes
sosnanfinveinGeuduiisendng ”LumﬁuﬁmL%Uszjul,mufjmﬁﬂ‘mﬁmmmmzammﬂﬁﬁﬂﬂ
afadusuuuunistiostunginssudewiosianfinveatindoudusisonfny Tuwnituiingdy

gukauguulog usgAuuin fdannsen 1

A1919% 1 wanstuduanumiganvessuuuunstesiunginssudesiaeiansa

sUnuumstasiungAnssadessosaninvas = &
o o Y o & o < % v o n’]suﬂ‘]awa
inFeuruiseufnuluwaiuiazturuuauguunlveiudas | Med | QR
. nvian
sUnuumstesiunginssuidssesiandn auladedany 4.32 | 0.50 <
Y
. nvian
sUnuumstesiunginssuidssesnandn mutaduaniunisel 4.27 | 0.10 an
Y
. un
sUwuumstesiunginssudssiosnanda mutadednine 4.00 | 1.00 ”
Y




818  MsansAuARNwUIMIIAY 13 TN 7 atuN 3 (nua1AN-lguiey 2562)

wansaseguuuumstestunginssudsdesnanfinveinGeudussoufnu Tuwn
fuingiduruuauguniilos wuh suuuumstiostunginssudesiosianiin Usnouse uuin
‘vié’ﬂLﬁsjaﬁ’umia%"mmﬁ’uﬁumﬂ’l‘iﬁﬁ’miaﬂumiﬂmﬁ’uL.LazjLLﬁlﬂJ{]zymmLawam lngajetiunis
a¥93ndnin Anumsemiin ns3ud wasimund ieliiAnnstosruluiivasieunisiFuen uas
nsfiauAnLazienvumugfuaadudaumdnds 1éun aseuni Tsadou wazquvy laed

aaansmsderdlunisyimihimunstesiudymetanfiauuuysannmstiuniasgwagniienui

Weades dagunnwsieludl

2. ¥
niouly

AN
AMBVGY
afandniuing
@ Fulalgm

Anfinun

FImae

msiud

nniy

—’ A329A31

valyuiiy

TCLAIC] malgniaimind ANMAY

g PR

AMATTMInheIiy iWiegludou
- 4 | wievwdizis uAWAR/NIS ALY
PO suemAR/nE Ao
danufim Q

{lull\llﬁ’

male

INZ/MONN

Himgua —>| qiifuiu

sUam? 1 suuuunsdesiunginssuiesdesnaniinvastinSeutuliseufne
Tulwanufinziduruuauguuileg

ORIEREIAG

PnuansduduaumnganvesguLuunslesiunginssudesadesianfinvesinisey

o v P

Fuiiseudny Tuwanuiinzduruuauguuile wud ngudmunedidoyad Ay darufndiu
soguuuunslasiunginssudesiesnanfinvesinSeududsendny Tuwaiuiingduruunugy
Wlus Jauseneudiy Yadedudeay Yadesuaniunisal wazdadeduinine egdlusedu

Wiuggndaiumeniian warnuiiiimuaenndessninmelng Wesnin 1.5 NaguLuy
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Fawandliiiudn suuuunstiostunginssundestesanfavesinidoututsendng Tuwniiud
pziduruuaudiinlug Seuseneudie Jededudiay Jefeduaniunisal wasiladeduinive
fanumnzansonsilvaadusuuvunsdestunginssuidssiosnaninavesinGeudy
seudnwm ‘LuwmﬁuﬁmL%Usnul,muajmﬁﬂm Tuszduann suuuumstlesiunginssudessiosianio
yosiniutuiisendnu lumsiufinsduruauduiiluey Yssneudeuundnndnifisatums
afunsfuiuaznisiidruiinlunistestunazudledaymienansa lasgadunisasiedndgriln
AnuasEntin M33U3 waziauad eliiAnnistleafulufivaanounisFuiean wagnisamdin
waztenrumUgiuantudinumdndsldun aseunss Tsaou uazyuvu Tneflosdnismadansly
mavimihithumstestuliymenandiauuuysannsiuniadguazmhsnuiiedes
TPUNANITITEAINEMNADAAADIAUNANITII8Y8Y (Boonyapakorn, 2014) Algd@nwins
andunusnulevisnisdesiunazuilelymenanfeaniufinediinddniuamenssunis
o1tdnwily nsammamunslugnisufod Tnenan1s3de wuin wlevieifinanisufiRnui
walaeglusgavann laua nsufiRaumuuleuienisadeddnginiu msimuauinsnisuae
gnsAmansuazn1sdnianssudesiunazuiledaymeanialuaniudny dananisufiRanunu
manleugeglusziuuiunans aumslddumsiaun Tiun msmiu Gan uazUszidiunans
Aiua MsdehuauliRnunistesiuiasunledymenanfnluanudnvuaznisasiaese
Prounuii lunisdmuauuinisiimanzanisdainudnduazdesiinisiudasuulouns
gvsenanivesdiinnuangnssumstestulazuuusmenania dadunalnduindoundnliiii
Tues “mstesiu” waziosnnnainvesdsny nszvssdnuiBnisisdesialiiflgudiinisiiv
snunmenuludiinnigeg a‘c’mLﬁusxwLLaxﬁm’wiaLﬁaﬁ?ﬂmaaﬂﬁz:gl,l,azawm%’sﬁﬂm
Tuseiuuszouuaeiioay oRamunadugniannulouiefidesnvu Tuduseg Wy nsass
afifufuaginurlumsufiasenanin nsdidusmmesdien nistdauasiusienougfinas
EANAA LAaTEDAARBINUNANITINBYBY (Wongthana, 2013) ﬁlﬁﬁﬂmuu’mNmii’]aqﬁ’uﬂzymm
inAndmiuiiinuazionvuegisdidu: plifuiuieaiislandvn lngnanisfnwinudn Teaue
wuzdedleuefidanumnzadluszdunnlunstestudgmeanfind miuinuasienvusgns
fafu 1iun 1) fsmsnszdulimadinuiuiuasiidiusulunislesiunazudlolymeiandonnn
B 2) fosdmamsdsaurimihdidunsdestuilymeanfinuuuysanmstuniasguas ey
MAgtes 3) mstlestummslufivasieunisFuean uaz 4) mstimsiauidnuasionyuniug

1Y Y} @ [ ' o ¥

fuandudaundn laun aseuas lsaSou uazyuwy wenanll nan1sidedinanddennded

v '
1Y o =

fadnans3dees (Kanjana, 2012) Mladnwsuwuunistesiunisnseyiiiing) ingrfveansio/
Winuazlenwu tnenan1sidenud susuuleaiunisnsgyiaginauniudl 13 dudszneu fe

1) wWhusgasavaanisUesiu 2) wunisdesiu 3) ulsvienistesiu 4) nguunefieites 5) N3
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Useiliuanuides 6) n13esentniNetiusssuyiveteivy 7) n13AanTes 8) AnTsuuay
Tsunsudesiu 9) msliruSnwiuuzi 10) msdwiafamuuazUssifiung 11) daruasiagdly
n1stesiu 12) n15iien®n waz 13) MsiliaTevie lagenasunguuuuilin GP-PLANSACTION

MODEL #slalsunisuseiliunaysusesmnuminganindannumngaueglusyiuunn

VDLEAUDLLUL

1. YarduanuzinattnansIve U1y

Forauonuziiotmamsitadsdlulildun quuilumafiufinsduruunuguilos ensd
ysannsszriaiewsifunases a3-e1a138 wuvy wazdmihimisaunady lunsysannns
wmwamﬂ’um’nqﬁLﬁm%’aﬂumiﬁwgﬂLLUUﬂﬁﬂaﬂﬁquﬁmimL?iawiasmawﬁmmﬁm%u%’u
Feufnw Tuwefiufingduruuauguinlosluuszgndldlunisiasuadaasfmuinistdeiu
wofnssudesdesnanfinvesinFoutuisoniny luasiuiinsduruunuginiilug guazilug
fugrisnalunstiostunginssudesdesnaniavosinGeuduiisennu luwaituiing duruuny
duthluily

2. daiausuuziiovhnsideasedely

1) AsiinTIdeiefanuuarUssiliunaveinisisukuunisUesiunginssuidesdeosn
andnvosdnisoutuliseudney luweadiufinzduruwauguiiles WWlddewmuinistesiu

woRnssudssReeEnRnvesinSeutuliseufny luwsiuinzdurunauguuilos
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Abstract

This article aimed to 1) study the level of work motivation, the relationship
between work motivation, 2) perceived organizational support against organizational
retention of technicians and engineers in small and medium plastic industry, located in
Pathumthani Province. This research was the quantitative research. The samples were
300 technicians and engineers taken by convenient sampling. The data was collected by
questionnaires. The statistics used in data analysis were frequency, percentage, mean,

standard deviation and Pearson’s product moment correlation coefficient.
The results were

1) Work motivation of technicians and engineers was related to the
organizational retention. This study found that the overall organizational retention factor
has a relation to the overall hygiene factor (r = 0.531), that is higher than the relation to
the overall motivation factor (r = 0.480) and each categories of them were related with
organizational retention factor in the positive direction at 0.01 significance level. 2) The
overall perceived organizational support has a positive relationship to the organizational

retention at a relatively high level at 0.01significance level.

Keyword: Work Motivation; Perceived Organizational Support; Organizational Retention
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Abstract

This article was a part of research entitled ‘An Analytical Study of Buddha’s
Dhamma for Self-Reliance of Organic Groups, Baan Phan Sao, Bangrakam Distric,
Phitsanulok Province. The research found that the concept of self - reliance based on
the Buddhist doctrines focus on the individual’s wisdom or indigenous wisdom as the
social capital for community development. The doctrine is the core of all mental
development and resolution. The doctrine of self-reliance is the self-moderation in living,
eating sharing and supporting each other. The self-reliance model is cost reduction equal
to profit. That is to say, they reduced the cost of chemical fertilizers, chemicals and
energy which reduces household expenditures. People reduce to consume resources to
make the profit for sustainable living. Self-reliance on the economy is to reduce
unnecessary expenses. It is equal to increasing the revenues for themselves and the
community. Regarding the social aspect, it enhances the quality of life for themselves
and the community for a better environment. The self - reliance based on the Buddhist
doctrines of the organic agriculture of Baan Pan Sao, it is divided into 3 steps as before
taking action, take action and after action. The process of self-reliance is based on the
principle of action (Kamma) and its fruition which focus on people to be self-reliant and
selfcorrected by taking action. In addition, Nathakarada-dhamma or virtues which make

for protection can be used to strengthen self-reliance.

Keyword: Buddhism; The Self — Reliance; Organic Agriculture
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Abstract

This research has the objectives to survey the media literacy of Thai monks, to
study the intuitive thinking concepts related to media literacy of Thai monks and to
analyze the relationship between Buddhist intuitive thinking and media literacy. This
research uses the mix-method process. Data are analyzed using descriptive statistics and

multiple regression analysis for 235 observations.

The results indicate the average age of Thai monks in the sample of 24.02 years
and average length of ordinations of 6.20 years. There are 110 monks and 125 novices in
the sample. Most obtain junior high school diplomas or below. 157 of them posse
supreme level of Dhamma scholar. Most of samples do not confer to Pali scholastic

status.

Level of media literacy is in “high” level according to media literacy
components. The Dhamma applied most to the Buddhist intuitive thinking are Yoniso
Manasikara and Kalama Sutra respectively. The result also shows the positive relationship
between Buddhist intuitive thinking and media literacy. The t-test reveals that average
media literacy of the advance group is significantly higher than the average media
literacy of the basic group. According to the result of the multiple regression analysis,
intuitive thinking, dummy variables of secularly knowledge, dummy variable of internet
hour uses are significantly related to media literacy. In other words, it can be written as
Media Literacy = 3.072 + 0.053 (Buddhist Intuitive Thinking) + 0.206(Dummy variable of

secularly knowledge) + 0.245(Dummy variable of internet hour uses)

Keywords: Media Literacy; Intuitive Thinking; Thai monk; Kalama Sutra
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Abstract

The study of the participation of parents in educational management of
Dipangkornwittayapat (Wat Pradu) School under Royal Patronage, Samut Songkhram has
objectives are: 1) to study the level of the participation of parents in school educational
management 2) to study factors related to the management of parents to participate in
educational management that affects the participation of parents in school educational
management 3) Comparative study of opinions on the participation of parents in school
educational management 4) To present guidelines for the participation of parents in
school educational management. This research is mixed methods research by using
questionnaires and interview forms to collect data with samples of administrators, class
teachers and parents of students, which in analyzing data, using analytical methods by
using data from the questionnaires to analyze by statistics, frequency, percentage, mean,
standard deviation, analysis of variance and regression analysis, and summarize the data

together with the interview data.

The results of the study revealed that the level of the participation of parents in
school educational management in the overall level was at a moderate level. As for the
management of parents to participate in educational management, it is a factor that
affects the level of the participation of parents in school educational management and
parents with different educational levels have different opinions on participation in

educational management.

Keywords Participation; Parents; Education Management; Schools



874 MsansAuARNWIUIVIIAY 133 U 7 aUUN 3 (ngua1AN-lguiey 2562)

UNu

nsanwidunszuaunsddglunsimuaudsdodusingulumsasisassAanuiadey
wazteudludamiaigg vesdinuidueglulagiulinau lnensdanistnuliminGeulinadugms
nenseuiadudmnedidyidnnsfnwuazdfiduiededduszaunieg Idassuinfaasd
@& o 1 v v A = Y =~ oo o o o ° I3 \
ANuiuiesiud JunasesvestnSeulutfeniandanudrdgynasinuanlugidmunenis

¥

Anwldegrsdugrdna msznsfnuiulilidudSeaanzuavesaoufinwuazazetarsdidug

Y

a

andunisiitu laglunszstyg@nisfnwusnd ladnisivuananlunisdnnisdne

@

drfgyliin Widsufidusinlunisdanmsfing wagnanfisnisiidiusiuvesynna ATOUATY Yuwy

o

3

DIANTYUYY A01UUTENOUNIT wavan I dunedIaul dgseudruiniinuasiusuiinveuse

nszUIUNIIANSAnY sawiinisusunsSeudifienaundSeulifuaudnenin (Ministry of
Education, 2002)

PMNMIUMUSSUNIIIABIRY Msildusmesfunasesunisiansfnuiguioves
TsaFeuluadineunimeuin defadiifnauwaiiuiinis@nuidszondnwdunys wa 1
(Phongthong T., 2016) sviliildifiuteyailavvioudisanudfguonisiidusmmesiunasesly
nsdnnsnwiveslssSeu Taefunasesieldindugfiazarmisatiefmuiuszdninasesnis

v o 1

JansfnwvedlssSeuldlunanediu lidendu dunisSeuiidiy, muﬂm?iym@, F1UNT LA
ANuTILTafuYuYY, Auetaalas funsAeas uardunisinaula densiidiutinlunday
fuftvzdamaneliiAnnadugrinianisfnwivesaniunu egraruluauifeves Claudia
Galindo (2012) FsvinsAnudsmstidauimvedsafeuiviuresinGeulsaGousyuiaifeaiu
KadUnYENI9N1IBEL Samuin nsiilsaBeufinramenesagdeansiunseunsuagliiinnisiidi
$rufulsadouuindedu dawaliszdunadugnivesiniFouluniseuuasadnaanigety
Faaonadeaiuuideres Catsambis Sophia (2001) fuandlidiuin nslifddlafiadnanouas

mssunmsitieiunisSeudveadn, Jademuasugin druvsedend sulufisnseunsaiidl

a A ]

m’mmwi’aﬁmmiﬁﬂwwmﬂfﬂFgauiuizﬁuqﬂﬁﬁ]smumuiaﬂumﬁmmiﬁﬂmﬁmﬂﬁfumwulﬂ
8

PoyanlasanisusziiunainiFeusiuiuuued vise PISA U 2558 wui Usinelng
fiavuuuiadonsduniserunaginemanianategaditodfgviads warludiuvesdiu
adneansinzuuuanatesdlififodduniada Judeldhnisimsgiuunldunsdioundas
vosazuunlunIns g sUspidusouusnuie Va1U990U WU HansUTEEUAIUNT
guReduiituunltuanasedsreides fadoiluduiafeiuguinfunisSeuiidfyedis

InganswasAdaAIE@ns ms1zd1mInIauaINsalunse U fardaanonalssiusudy



Journal of MCU Peace Studies Vol.7 No.3 (May-June 2019) 875

¢ Fadleldinnsanainnguveslsadeululsemealng aziuldimanzuunveslsaiouiu
Inorenaniuazngulsaiouaisnvesumingtdoariazuuugniiaiade Organization for
Economic Co-operation and Development (OECD) LLﬁiE‘i’JuleaﬁﬂEqu‘NL%'ﬂugu%‘&j'ﬁﬁﬁ’lﬂzLL‘u‘u
Mniiadeey

v
9 ' ' o o

LsaSgundansingwiand (Saused) wsesgdduds feghn vy 2 dvaindseg 81Lne

B U

dun Fwdnaynsasasiu ddn dilnaueeiuiinsdnwuszonfnwaymsasnsy [Gunilsly

P

nauvaslsussuninan1sussliuanadeaiuuvasinEeulunamidniuasgudieiseudey

VY v

fupzkuueisvadlsaseuluseduaiug, seaudsin wazsedudssme Joilididedenisiag

AnwitasgauveinsidmsulunsdnnisfinwvesiUnasesinegluseiula wazlianuieivesiv
o P = ' o £ a o A = a oA o v & v

nsdansfnudsdenadenadunnininisisewresinGeululsaSouniely wWiedilUlddudeya

Usgnaunisanaulalunisusmsanudnwilvdussdnsanesly

Y] ¢
naUTzesn
1. WefnwsziunisidmsinvesunasedlunisinnisAnwiveddsaseuiillansinewand

(Tauseg) Tunsesygdduns Jwminaymsainsiy

2. wednwdadeiiediunisdanisligunaseidiusiuninisians@nuidmanionis

fdwswvesunasedunisianisnyivedsaleuiidansineian (nuseg) Tunsesagududy

JNINAYNTAIATIY

3. LﬁaﬁmﬁL'LJ'%EJ‘ULﬁEJ'UmmﬁﬂLﬁuﬁiamiﬁﬁhuiamaaQ’Uﬂﬂiaﬂumﬁmmiﬁﬂ‘mmaﬂia
Fouitansineiand (Tauseq) Tunsgsydduds Swmdnaynsasmsy Suunmunudnuuzve

UJnAsed

4. windawewwimdlumsiidusiuvesiunasedunsianisfinwivesdsaSeuiitng

el (InUsee) Tunsesydduss Jwinayvsasnsu WiAnUseansamgsge

= ada v
FTLUYUIBINY
nsAnwtienisiidusinvesiunasedunisianisine §idgldvinisdendssvinsild
lun15338 Ae naudeganldlumTITodienmnin fie Jusms 1 au Agusedntu 8 AU wazy
UnAses 16 AU I 25 wazngudieg1alilun1sidealsunm Ae unasesvestinSeulss

Seuntnsineian (aused) Tunsesguiuny Jaminaynsamsiy 31w 123 Ay



876 MMIasAUARNWIUIVIIAY 133 TN 7 aUUN 3 (nua1AN-lguiey 2562)

v

Tunsfnwidedideladenliinsesdienlilunsiuniumudeya fe wuvasuay uaz
wuudunualuuuiilasadne lnedunaseswesinSeuduinou wiwenidu 4 dw lnsutisen
Ju  AowferivaaiunimeesiunaseniniGeu, Aanfetunsianislidunasesfidius

P9NNSIANISANEY 119 4 P1U AD

1) naUalendliifunasesliuaninufniusienisusmsnising
2) msfinsedeasiugunasadlaiinnisiuiunansteyavesanudng
3) Walsmaligunaseslasidiusulumsimuadminegveinisdnm

4) AUTEYN LU SENINEUITINSaRUAN Y ILAZEUNATES

° a o o a ' o v 1 v I
ﬂ'lﬂ'lllLﬂEl"JﬂUi%ﬂ‘U‘UaﬂﬂqiNﬁQUi')SﬂUﬂWi’\lﬂﬂﬁiﬁﬂﬂ"]"uaﬂﬁdﬂﬂﬂiaﬂﬂﬂ 4 a1U A

1) mﬁ'am'fmﬁu‘[ﬁ]Lﬁ'mﬁumﬁﬁﬂm&uammwmu

2) MyfuansmNATURgAUMENgAS

3) MITMIRMENgATULALRAALNANTIAN

4) nsfidrusann1sUmssanseuIuYsEINe warAaIuReIuTsldeLUERIANIG

MngUnasadlunsiiausindansfinuvedsaiou

va o [J

fRdeldviinsuusnisiesgideyalu nsleszideyavesmounuuasuauldisnis
AATIRGIeadf Arud, A1desas, Anady, AEIUTELULIIATEIY, N1TIATIERALLUIUS
U, NMTIATIERAUNITANABY WATNITIATIEVITYATeEnaULUUAUNIul Taglun1siiesen

v |
1% o Y 1% =

Joyatu Iulaliitnsinsilaenisindeyaiilannmsdunvaingusiiegns Fagditeyaly

'
o o =

wiazdiuunasUiiendeasyu Ussiuddy fzdluldswiunisieszideyaludaiunaain

o

[

wuugeuny WislilindwanisfnuiavihludnisnevingUssasdvesyide

NANISIY

Han13AnwITefisnsidiusiuvesunasedlunisdnnisdnwivedsaseuiilansinen
il (nUsze) Tuwsssguiuds Sminasmsasesy Sdwieluil

1. fayanaluvesgaaunvuaaunia a1nnguiied1aiililuniside wuin nAves
Aunasesdulvgilumendgs o1guesiunasesdiulngjeglutety 31-40 U nisusznavendn
vosfunasasdluaszneuendniuieilu seldvesfunases dwlugifiselsiini 15,000
vwRaiiou seiunsfinwvesiunasesdilnglszdunsfinvidussaulisendny/ . D
vaamainTianssuvedsaouvesunasesdiulvgedseAudnTiniiunais uazanunImees

Aunpsosdlnglulsduauninaunauniotnedunases munisen 1 deil



Journal of MCU Peace Studies Vol.7 No.3 (May-June 2019) 877

M39 1 Han1TnTendeyailvvesineukuuasunuvesiunaseesinteulsateuiidng

el (Jaused) lunsesgddusds Sminaymsasnsiu

Hoyaluvasgnsunuugauny 31U (n=123) Jowaz (100%)
1) A
B8 30 24.4
YN 93 75.6
33U 123 100.0
2) 91¢)
laAu 209 0 0
21-30 U 35 28.4
31-40 U 52 42.3
41-50 ¥ 21 17.1
51-60 U 6 4.9
61T Tuly 9 73
334 123 100.0
3) N13UTENOUDTN
lallausznauan 5 4.1
Sudaialy 71 57.7
INEAINTTU 12 9.8
Ane 23 18.7
Winawly/ Lenvu 2 1.6
31 TUIATEY e 10 8.1
39U 123 100.0
4) 19lA (L mssifiow)
N 15,000 U 87 70.7
15,000 - 20,000 um 29 23.6
20,001 = 25,000 um 7 5.7
g4n91 25,000 vy 0 0
374 123 100.0




878 MsansAuARNWUIMIIAY 133 TN 7 atuN 3 (nua1AN-lguiey 2562)

M15719% 1 (5ip)

Hoyaluvesgnsunuusauny 31U (n=123) Jowaz (100%)
5) S¥AUNIIANEN
Uszaudnw 40 32.5
dsendne/ Uaw. 67 54.5
aulsyey/ e/ v 8 6.5
Usgueyes 5 4.1
Useyymsauly 0 0
DU TUTATEU e 3 2.4
374 123 100.0
6) ArdvasnmsdhsanRanssuvedlsadey
aiane 34 276
Junang 77 62.6
oy 8 6.5
IHEE! 4 3.3
Rty 123 100.0
7) @onunmueunAses
Juaundnauneunietiedunases 31 25.2
LldduanBnaupuniotneunases 83 67.5
3N WIATEY 9 73
334 123 100.0

2. nmsdan1sl¥gunasesiidausaumenisianisfinen wanisAnwiieafunisianisly
FunasesildiusuansinnisAnvvesunasesestnFeulunmsumasglussiuuiunas 3
iefinnsansefuanuAniivveiunasesudiuwanisinnisliiunaseaidndulunisinnis
Anwmedsadou lnevhmadsdduangsiiaelumiian 16l funishadedemsiudunases
IAnnssusimanstoyavesanuinueglussiuguan sefunnudniusgluseduunn @ud
vile) sesasnAefudnysern 1@ seninguivnsaniufnuiuasgunases fisgfumnuAniiy

aglusgivinn (Gwiuiiaes) Munmstalenalvifunasesldiinsiufanssuvedlsaley dszduminy



Journal of MCU Peace Studies Vol.7 No.3 (May-June 2019) 879

AnviuegluszAudiunans (@rduiian) wasdnudalenmalifunasedldddusanlunisinun

Whmnevesnsfing egludiduantine fszduanudaviuegluszauuiunais (@16uid) au

< o &
AITNN 2 AU

M19197 2 WA IERteyan1sInN1T I UNATWdIUTINNINITINNSANWIVDIUNATEITDS

v A a d a N ¢ s ! Y (3 o U
UnBeulsaSeuntnsineniang (Tausye) Tunsesguiuny Swminaymsasnsiy

n3sdansligunasasiidiusaunienisianisdne X | SD. | msuwlawa | dfui
sunsilalenmalitunaseladdnsinfanssuvedsaioy 330 | .758 | Uunan 3
munsindedeasivgunasesliinnisiuiinamsdeya 3.61 | 747 hly 1
YBIANUANY
mulalemalvigunasesladausilunmsimvuaidmvang | 3.11 | 843 | Umnan 4
VBINIANY
AudaUsEYN lew serinsuimsaniufnwiuasunases | 3.49 | 963 un 2
umsdanslvgunasestiduriunamsianisnemnen | 3.38 | 713 | Umunan

3. szRunnsildausiuvasdunasadlunisdnnisiine nansdnuiRetussiunsiidy
suveafunaseslumsinnisinuivesiunasesvesinBoulunmaunasgluszdiuuiunats Sudle
fnsanszivanuAniiuvesunasedudiwressedunisiidusinvesiunasedunisdansiing
vodlsaFou TnevhnaGesdiduangeiianlusifign 16l funsdudadulaieatunising
vosynsvanuegluszdiugign Tszduanudndiuegluseiuuiunans @uiinds) sesasndesu
nssuansruAniuAnfundngas fssdumnuAaiusglusduuiunats @fuiiaes) fu
MsswMsAamuNanIsAne HszduanudAndiueglusefuuiunans (@uflany) wazsunisdl
driunsusmsinnsauaudszana egluddugarine dssduanufndivegluszduiiunas

(BRUNE) MUANTIN 3 Fail



880 sansAuARNWUIVIIAY 133 TN 7 aUUN 3 (ngua1AN-lguiey 2562)

M13197 3 wan1TIATIEsERUNTsidiuTInredunasedlun1sdanisfinyiveunasesves

v

UniSeulsaSsuiitnsineiand (Inusye) Tunsesydduds Sminaymsasasiy

srauMsidusuvasdunasadlumsianisine X | SD. | msulana | d1ud
Y2fUnATaq

aunssndndulaieiunsinwivesunsiaiu 3.35 | 784 | Uunana 1
FunITILLEnIALARTILAI URaNERS 301 | 944 | Uunana 2
AUNNTTIUMIAAMIUHANITAN W 3.00 | .944 | unans 3
AUNTAIUTINNITUIMTIANTAWIUY TEL0 282 | 996 | Urunan 4
wsgiumsiidwsmvesiinasedlunsdanisinwives | 3.04 | 854 | Uunan

HUNATDN

4. msAnwin1sdansigunasesiidiusaunienisdanmsineludiusieg fidswasio
seAunsidlusiuvasdunasaslunisdnnisinenlundasiiu AsAnwIABaTuAISAn®INS
dansliffunasesdidusaumensinnisinulushunsinsedoasiugunasedidiAnnisiuin
a13Uoyaresan uAnNY), AMUIAUTEYN LEIU SEMIRUIsANUANYILaEUNATeY, Aun1sin
lonmalvigunasedlidisiufanssuvedlsaioy uasiulalenaligunasesladdiusinlunis
Avuad ungeInIsAnW ﬁdamaﬁaisﬁumiﬁdwﬁammQ"Uﬂﬂiaﬂumﬁmmiﬁﬂwﬂuﬁmms
i'mﬁm?m’laLﬁ'mf‘ﬁ’umiﬁﬂwwammwmu, é’wumséammmmmﬁmLﬁuﬁ'mﬁwé’ﬂgm, AUNNS
ATHAMUNANITANYT LAZATUNITHEIUTINAITUSUITIANITATUIVUTEUIU NNNANITANEN

wud msdanisigunasesiidiusiuninisianisAnuilusueineg demaseseiunisildiusiuves

' ¥
o w a U v a

gunasedlun1sdansfnulunsazaiu egellfedfynsedu 0.05 AU 4 dail

o

M1399 4 Han1Tinsgrideyaladunisdnnisligunasesddiusiunenisdanisfnyindaase

siunsiidiusiuvesunasadlunisdanmsfinuivessaiou

Model Sum of Squares df Mean Square F Sig.
Regression 38.452 1 38.452 198.106 .000%
Residual 23.486 121 194

Total 61.938 122




Journal of MCU Peace Studies Vol.7 No.3 (May-June 2019) 881

5. MsfinwnsSeudisuanufniiudeszaunisiidausiuvesiunasaddunisdnnis
fnw Suunauguidnunzvesunases MIAnwviAnfunstisuiiisuanudaiuseszduns
fdrusmvesfunasedlunisinnisiinu Suunauaudnvazvesiunases Jslaun naveas
Unmses, 919vesunases, milszneverinveunases, s1glaveunases, seiunsfinwives
funases, mufiveansiiismAanssuveslsaSeuresiunases uazanuamyesUnases WU
sw“fumﬁmuiqmaqéﬂﬂmaﬂumi%’mmﬁﬁﬂmmaﬂﬁqL%'amﬁaﬁm,mmmmﬂ, 918, N15UsENBY
913w, 5181¢, ArwAvesnsidisiAsnssveslsaBeu waranunweaiunases Liflnaumn
say uiludiuvessefunisinuvesifunasesiiumnssazfuiszdunnuAndiudenisiidiusou

TunsdansAnyAuanaeiy

lagamsiu seaunisiidiuiinvesunasedlunisdnnisanwiveslsaleuiitensing)
Wontl (Faused) Tunsesgududs Yminaynsasnsy lunwsiwegluseiuiiunans Tudiuves
nsianislifunasesdidiusiuniansianisdnundutiedefiidmatuszdiunisiidiusinves
Funmsadlunsiansinwveddsafeulususingg ln  sunsswdndulafeaiunsinuives
ymsvany, MssmuansanuAndiiuieiundngns, msmdaimangnsuasiinaaunanisn
wagn1sddIusINNsUIMTansiusuUszana deldvihnisissudisuanudanudiusenisiidn
Jwvesunasedlunisiamsfnwveddsalouy wud sedunisiiduiuvesiunaseddunisdnns
AnwvaslsauSousiosuunanuine, 91y, N13UsEnaue N, seld, ANNAYRINTENTINAINTTY
voslsa3ou uazanuamyesiunases Liffauunnsrefy fiflesszdunsinuvesiunasesd

mem"mﬁuwhﬁuﬁﬂﬂﬂmaqﬁizﬁummﬁmLﬁum'aﬂﬁﬁdauéaﬂumﬁmmsﬁﬂmﬁLmﬂsmﬁ’u

SREREIAG)

PNWaNITIIETNsiduuvesunaseslunisianis@nwveddsaSeunitnsingwand

(Tauseg) Tunsesyuduns Jwinayvsainsy fidvanunsoadusenals dail

1. nansAnwIdeteseAumsidmsinvesiunasedlunisianisAinwivedsaieu Tunm
saegluseiudiunans WearsananufaiiuvesfunaseniearfuszAunisidiusinees
Aunasestunisinnisnwndusiednu wuin dunssusadulafestunisiinvivesyasmaiud

ARReggn seeasnduiunIsTILLanIRLANALAEIAUNENgRS, AUNTTINNTAAAILNE

va o o

ANSANYY WATAIUNISTAIUIIUNISUSTISIANITAIUIVUSEUI ANUAIRU TIEIVVDINIINST

Y

v
v

afuneralagnsitesduniunilaLadegianluiign el



882  sansAuARNWUIVIIAY 133 TN 7 atuN 3 (nua1AN-lguiey 2562)

1.1 fumsswdndulaifeltunisfinwivesynsvaiu dnan1s3ideegluszduiiunans

v v
o a

fadnnarwiaiuresiuimaaragussindu wud masadeulfdatlenaligunasedidinis
dndulafeniunmsnyvesymsansegnadiuiiugs gunasesdilvgflvinisneusuidueeed 3s
dmunazdeanisliynsaufnudefilsniou waznanisidoadsiannadesiuruiteves
Wongmadit (2016) dawuin funasedliirnuddglunsiidusulunsdaduladenaniufinm

' =

THurymsvaiuann funasesdrulngfigassmsneideriuiiedonslignlianGouia leanug
ogludanuiid Tanusuiiaveulazaiosssuila

1.2 frumssisuansarsdaiuietundngns Svansifeeglussduiunans deilan
AruAniiuresiuIMswaragUszty wuih Tsadeuandalenmaliiunasesldsmuansanuin
WiuusgunaseslireslimnuAndiusiniians FalifiesfunasesunanguiuanianudaiiuluFes
vomdngnsduvesnmsueumstiliudininFeu uasnanisiteatlaenndestuauitoves
Wongmadit (2016) Fswuin awmaliiunaseslinduansanudniufeiundngnsidesant
Unasesadimuiesiinisinwitios winnuiludundngns Snvadunasessunsdangliingd

LEARI9DNYINIINITANT LLaglﬂﬂéﬁLLaﬂﬂﬂUWNﬁ(ﬂ Lﬁu

1.3 funssaunisiamamanisfing dnan1sifeegluszduuiunans ssdanaufe
Lﬁuﬁuan’U%mﬁLLazv‘ﬂgﬂizﬁw%u wud funasesdulngaglilaausinlumsdnimdnansusiaed
nsAamunanisAnuivestinGeundfdsiududuuiliganniflefisuiuiunugunasesues
Tnsunonun waznan1unssilaenadestunyideves Wongmadit (2016) Fanu HunATeq
Andmsdnvimdngmsiaznisinaalszifiunansinnisdnuivestsasouduniifivesuims
uazanizazvaslsaiiou SniadAndinsAnyiunuvesng Sudhuiunsnussnnaylsimga
wagliflinihivesiunases funasesdswianusiudlelunisidiisuiudaivdngasvesaniy

ANWILALAANUNANITIANITANLILALHTIVFBUNTALTUIUYDSUT Y

1.4 funsildusiunsusmsinnisauauyssinu Inan1sideegluszauliunans viall
ﬁ]’]ﬂﬂ’s’mﬁﬂLﬁuGUENE:\TU%WﬁLLaEﬂgﬂizﬁf”lsﬁzu wu tsadeulddinshndidefiendsuasdunia
funasesegiaue deunasesdiilvgazdeudraiiusiefunisuimsinnissuussanauomis
Tseou Seldresidadusuuziiionsusuasunisudmssaniseudszana wiandululuduves
msliarusuiieluFewesmsssaumuuasuinannn wasran1fiteadiiaenndostunuite
84 Kunprachuap (2017) #anuin nmsfidausmesnaseslunisdanisdneivedlsafousu
nsidusmnsuImsdansiususzinaduninsiseglusyivles Fadlofinsandusesues
wuidwifieuaenedestunanifufensiidusuvdoatuayulumsdamaeldlunsduiu
suvadlsadeulunisdafanssrngg warmsiiduaivayulunisssauminensiiiedanising

yodsasou linasdunisusananindaursedwaaiednianssuvedsaseu



Journal of MCU Peace Studies Vol.7 No.3 (May-June 2019) 883

2. wansanwdadeineriunisianisligunasesdidusiunianisianisnuindanasie

[

n1sfdinsiuvesunasedlunisdanisfinwveddsaion wudl n1sdnnstigunasesfidiusiu

o eal 1

mensiansfinwiianuduiusndmadussdunmsiidsinvesiunasedunsinnistng laun

2.1 msdanstigunasesdidiusiunnisdnnisfinuluiiunisilialenmaligunasesla
WsamAanssuveslsafsudwmatuienisiidiusimvesiunaseslunsdanisfne dsanunsa
oiuseliin msilsaeuldlimnuddyiunmsidalenaliiunaseslditrsiufanssueslsafeu
ez dunsdnliiinismane wulssewineguaziunases, msdaliagdidenthuvesinGou
wazEUNATRY, NMSIALVIiRANTTUM1eY Mdumsauauduiussenindsadoulazasounsy
waznsialonalifunasesliiidusinlunsinanmadenlulsadou ssdudsivisalivayy
Iifsvdunsiidausanlunisinnsfinevesiunasosdiswauiinniu Tnsengluduresniss

o

srdulaifeiunsAnwvesunsvauy

' @

2.2 msdanshifunasesiidiusiumanisinnisdnunlufunisinsedeasiai
Fuitusidawatugunasesldiinnisiuiinasteyavesaniufnuifussdunisiidiusinves
funasedlunsdanisiny SsanunsaeAuselidn msilsaFousimsdainenats aavnedan
TsaGeuiadunases, msdaliinisusemduiusiasinisuasianssuveddsaeuliiunasemsiu
wazdimsdetoyadansieunesesiaidumanisuagladunanms Wunisdnmsaiiuayunisd
drusmvesgfunasesdsiidruddgydislunsairslfiAnnnuianudle afremnulnddniu
seindlsafeunariunases uazlfundedeyaiitulsleviiiannsmhlUlflunisianisinuives

Tsasausialdla

2.3 m3danmshgunasesiidusiuniansianisfinulusiuilnlendlvigunaseslad
dusulunsimuadmnevesmsinuianuduiusfidmaiusefunisidusmvesiunases
Tumsdanisfine Geanunsaedusieldin ensilsaSouldinedaygunasewnlianuaai
Rerfundngnsuasiaumangns wazmsimuaulouisvedlssevlunsiiduimveiunases
iemsiaunlsaSeu Aedsiidmaressfunisiidusulunmsinnisinuvesiunases uddslalls
Sumdmiienngunasesdinlug esaniunasessannuiuazauaulalunsivuad
MBI IANYIveIYRIaIy Jelliflesunasesdiutiosilinruddlunisimuandmang

%aamaﬁﬂmmmqmwmu

2.4 M3Innshigunasealidiusiuniensinnsanwlunudnuseyy @ sendng
Husmisaniufnuinazgunasesdwaiuszaunisidiusiuvesgunaseslunisdnnis@nw
Feausaedusegladn msnlsaseuladnsdauszyudunasesluynaianisding wazinisdn

Usggu L@unsendeluImg asuazdunases welinnudlunisfinwunnniuibeu fnaneszdu



884  sansAuUARNWUIVIIAY 133 TN 7 aUUN 3 (nua1AN-lguiey 2562)

nsfldausalumsdinnisinwivesiiunases Ssfunasesdalngaziimssunsuienisinuseulu
115867199 fmdlsadoudaiu HIUN15UAIE Julsedn UszifudulngazsduSeniendu
KANSIEL WAnsITeAnuas Aanssulazdatusdely

3. wadnwuUTeuisuauAafiudenisiidusinvesiunasedlunisdnnisfinyives
15958u IuunauuansuzuedunaTes Uil seaunsidiusiuvesiinaseddun1sinnis
AnwveslsaBousloduunmuine, 01y, MsUszneverdn, 1eld, mnudvesmaiisiuAanseu
voslsal3ou uazanuamuesgunases Liflanmuansreiy fiflesszdunsinuvesiunasesd
uansnsfuiiuiigunasesdiseduanuaniusionisiidiusadunisianisfnufiunnestu
675&Lﬁaqmmﬂ:i']QﬂﬂﬂiaqﬁﬁﬁsﬁumiﬁﬂmﬁgﬁuwLﬁuﬁqm’mé’wﬁfyﬁuaamﬁﬂwwamm%mu

wazyhlvigunasesiiszauvasnisiidrulunisdnnisinuiunnsneiy

q. wamﬁﬁﬂw’nﬁaﬁ’]LauaLLu’mﬂumiﬁehus";mmQ’ﬂﬂmaﬂumﬁﬂmﬁﬁﬂwwm
Tssi5ou WAnussansnngean dadudoyadilsanuuuasuansludimvestoiausuuzuaztoyadi
I¥annsdunuel Sadseoniduiomn 4 du ldud 1) funssudaaulaferiunsinuves
ymsvianu 2) sunssmuansanuAndiuieaiundngns 3) Mmunssudnimangmsuazinan

= ¥ a ' a % ¥ a vV av v ! dy
NANTIANYT e 4)@WUﬂWSMﬁ?u5?ﬂﬂWﬁUiﬁqiﬂﬂﬂﬁiﬂquﬂUU58MWQJIﬁﬂmﬂaaawaﬂqﬁﬁﬂﬂﬂﬂmaiﬂu

4.1 fun1sswandulaifeltunisfinevesyns wud gunasesdiainudesnisiiaeli
Ise3suiinsdnviuuvasuanuiududdiuniunaseadiefiaglilunisdisiasazlifunaseslad

dusulumsdndulafeltunisfinevesynsvaiuanniuninbiy

4.2 fuNITImLanIANAnTAEiUNaNgns wull JUnasealimnuiumangnIves
malsafeudnnumugauuds Judundngasfinsensndnwidudivualild fnisiinnsiiuda

U

Aonsiiundngasidanuvanvanglunrsldaeusiniu

4.3 gumsudavimangasuazfianiunanisfine wui gunasesdiulvgideiaue
wugludinveansiaauransAnyIvesunTaILddlinufeINThinndlssSsuudman1sSeuves
Winegmasaan wazdinisddlunanisfinsbifunasesiiornuazaintunisfinniunanisneves

v a

UNLIYU

4.4 fuNsHEUTINMTUIIITTANISALIUYTERN WUT1 UnATENlANABINITNRY
TnalssSeuiinisUalenalvigunasedaddnlunisnsisaeusudszanalludusingeg vadsaseu
wazaashilsaseulnisdnasseulssanaduniadmsunisihuniduyunsnwdmsuaninSeu

lignugaseUAINEINIY



Journal of MCU Peace Studies Vol.7 No.3 (May-June 2019) 885

VDLEUDLUL

1. FaLdue LLNSL"?N‘H‘[EIU'IEI

1) malssFeumsinsimuaulevieiifediunisidiuiinvesdiunaseddunisianis
Anw levatduayuligunaseddadlaniadiunddiusinlunisdnnisfinwivedlsaseuniniu

Y a

5U3NNTTANITUTEYNTENIaYARINTluanUANYINIIUTIT 919158 UagUARINTYNTEU

Y

v
o

nsUszusuiuiunuresiunasesinGeuluwsazseiuiuiioUsnw uwavldsuarudniiu
senindululssinudfyisosnisidusulunisdnnisfinuvesiunases Wesunsufeniu

roamsiavainanudlaTiuiuluanudfgyvesnisildusiumamisfinwvesunases

ndeyansuseruseninanuAnwwaziunasesaziilugnismdeasuresnisimun
wevensidusuveaiunasedunsdansfine Tneflyrainsseauguimsvesaaudnuniu
frmundudulovisussdaniuine Tnetmusliianssunielasinanisdnmslifunasesd
dnuulunsianmsnyiduwwuuiRnimdnvesanuAnuidsiiyaainsiieinnsuasaduayu
sl U Fon feasvinlianunuanunsafinszdunisidmsulunisdansineives

HunAsevetinGeuld

2) Tsassumsiuleuglunmsdin dana uazasiaasunmsidiuninlunisdnnisfinm
veagunasesiidalay fnsnsusunisdfiunueiadususssy Aasnsailuldatvayuls
funasedldtidusaulunisdamsfnuiinntu Tneduntsimuniifaiiieatussdumsidn
salumsdanisfnvivesunases Ssdianuaonadosfuunuufoinisdainiuainnistmun
ulsurefieafiunsiidiusimesiunasedunisiansdnwanulevisdagnimunlasguims

AnuAnY

v ¥
=

TuusiazuanUfdRng Tasen1s uwagfanssuiiAntuasiinistuundadianavesnisdiiu
Tassmsluguuuuresint fnszerdunarszen eliuimsanufnwaiusonsiaaounanis
anduukuufianslunisdnnisfidrusinvesdunasesls lunisiusiusiuranisaiiuaiuain
fi¥aasdiynannslussdiuufoifnsiasisnisuay aeatuayududiniung Feeyaildan

<

nsfiunurmazaunsailflunstaunasUiuussusuU foRns it nadunvdaaguls

2. FaLauauzIUuRnIg

) TsaRpuarsiinsdniuuvasunsluiunishindadulaiieiunisfinuivesynsedli
wiunasesiieiiagliilunisdrnanaslifunaseslafidusinlunsdndulaiedunis@nwves
ynsraulauniy egraunisaeuaiuisaiiudesnislunisdnuinelusedudungey Ay

AoinsAnwselulsaSeuiunaannyasaumsfing viiensaeunuisnudenIsiingItesiu



886 IEsAUARNWUIVIIAY 133 TN 7 aUUN 3 (nua1AN-lguiey 2562)

m3danmsfinwivesmalssSeu welilssSeuamnsahildidudeyalunisudmsdaniswasnisth

Tufinsansndunsdnnisiidmsiuvesiunasedunisianisfinwseldla

2) lsaBeuarsinnsdnlingenasdudmanisSouvenininSeunngunasesetnaoniia

warilnsaslunanisAnwiisnnuazainlunsinmunanIsAnyvesdns ey

3) melsaseuadsiinisUalenmalvgunasesladdiulunisasivaevsudszanaluaiu
f9e vedlssdaulinnniu uavaislilsaeuinisdnassesuuszunadumnilsdmsunisimndunu

nsAnmdmsunninSeuiiigiuzaseuasifienau

4) wWelvigunasedldfidiusiulunisdansfinwivedsaeuiininiu Javdmalmdunis
dinlenianansfinwvesaninieunaznadugnsnianisfnuifivszdnsnmasgn nalseseu

msiinsianisdnnislgunasesiidiuiiuninisianis@nunlinnduainnsdanisluguuuuiau

'
a1 '

MU 98199UN1TINAINTTUNTUTEYNTENIAIUNUEUNATRIM NN TR UTEEIA LV Z A
Wiasuilamnuaniutaziazivdsudefaiiusiudu sruludsnisinfanssuiietasuadnaniny

U v s ' v v a = L4 d’( [ ¥
ﬁMWUﬁi%Wﬂ’NQUﬂﬂiaﬂ Tniseu uazanrufinenliundu sy

3. Farauaunuzlunisniivsensesa bl

1) AysvinsAnwdansildusiuvesiunaseddunisianisfinwvesdsaSeulunungug

v
o

Fensaglununwans@nuaneiu ievinisiisuiigulinsuisenumilounssnnuuaneig

fuveanisildusiuvesiunasedunisdnnisfinyivedsaseulunminauagianudaruuin

U

ec)

ISP '

2) asiinsfnufieseauvesnisdanishigunasesdidusinludiuremisdanisfnyves
Tsaeu Fadunszuiuns seiumsdanisinidlsaienduldniu wasfnwidewmaveinisdanisli

AunasealidiusuiusgiunadunnsnenmfnuvesinGeululsaSeu

3) mstimsAnndsnstdusmesiunasedlunmsinnisinuvedsedouluussifiudy
\isdanitelvins1uiaanosduilifetesiunisiiduslunis@nvvesunases egratu ns
ousuAsgluuiunases, mafiasedeastundsedey, mseaatasvesunases, nisdali
fnsouiiitau, msddulafiiestesiunmsinuvesiunases uaznsiamiieduguauluniss

dusiunsdanisdnen Wudu



Journal of MCU Peace Studies Vol.7 No.3 (May-June 2019) 887

References

Catsambis S. (2001). Expanding Knowledge of Parental Involvement in Secondary
Education Effects on High School Academic Success. (Queens College, CUNY)

Claudia G. (2012). Early Childhood Research Quarterly. Early Childhood Research
Quarterly, 27 (2012), 90-103

Epstein, J.L. (1995). School/family/community partnerships: Caring for the children we
share. Phi Delta Kappan, 76(9), 701-712.

Kunprachuap P. (2017). Parents’ participation in educational management of Ban Huay
Yae Community School Chaiyaphum Primary Education Area Office 3. Pathum
Thani University.

Ministry of Education. (2002). National Education Act. 1999 and amended (No.3) 2002.
Bangkok: Teachers Council of Thailand, Lat Phrao.

Phongthong T. (2016). Parental participation in early childhood education management
of schools in the district of Mae Taeng Under the Office of Chanthaburi Primary
Educational Service Area 1. Burapa university.

Wongmadit S. (2016). Parental participation behavior in educational management of Ban

Phai Si Thong School Suphanburi Province. Silpakorn University.



N1USUIINBMUNYUIULA YN YULBITLAUANIN:
nsalAnwIdmInuasUgu*

The Management of Village Funds at Very Good
Level : A Case Study in Nakhon Pathom Province

1* v o 4 g < 1AAU < ¥ 2 Ld al ¢
HI8IN WAGIIY, ATIAU YUKAAIY LLaS “IWeANT mg@ﬂsau

1*Suwalang Wongsurawat, ISirirat Choonhaklai and 2Waruesporn Natrujirote

123 pAnendeuiing

123\ ahidol University, Thailand

1*Corresponding Author. Email: suwalang@gmail.com

UNANED

MsfnuAdeiEos mavdmsnesumithuasyusudiessefuiinn nsdifnwdmiaunsugu
Timquszasd 1) Wiefnwdsnszuauns Jgmuazguassalumsuimsauesnomuvsftius fiins
UIMsInmsifnn uay 2) WeausuuImensuimsiansnesyumythus fezanansathlldly
msiaLazensERUMsUIMsiamsnesunyihunasymuilodulitussansaim dunside
Wananmlduuuduaaiuuuilasseaduedosdlolumaifunusmdeya Aungusognedady
AUZNTIUNINDIMUt LAz suiios waraundnvesnamy luwsiiufidmiauasgy Taglud
yoamsinswiteyaliunshieyannuuuduniuainaenfdafioasumnumnevesiumenis

WAWINITUIMTIANINBWUBTUN NI UsaAraInTide

nNaMsAnymuInemuvytuaryusuillesiuszaumudisalinssuaunslunisuims
Fanafidiusgavsnm vl daumsdumsuimsdansnosuioau 4 fu i 1) wamnenis
UIMSIANIIMUEND, 2) WWIMNUTMSIANSMUNSIEINTIY, 3) WWIMNIMTUTMSIANITNUATS
Inassmauszlond uag 4) wmamsudmsdnmssumsinfaasnsesiaaoudeyanomu Sauumns

Aanamazanusnt liiansuImsdanisnesumtiulvilivssavsansiely

ANEATY: MIUTNITIANITNBINL; NBUMITNL; UIMINMTUIUNS; Wlgungansisa

*Received March 27, 2019; Revised March 28, 2019; Accepted May 23, 2019



Journal of MCU Peace Studies Vol.7 No.3 (May-June 2019) 889

Abstract

Research study about the Management of Village Funds at Very Good Level (A) :
A Case Study in Nakhon Pathom Province have research objectives for 1) to study the
process, problems and obstacles in the Management of Village Funds at Very Good Level
(A) : A Case Study in Nakhon Pathom Province and 2) to present the guidelines for
Management of Village Funds at Very Good Level (A) : A Case Study in Nakhon Pathom
Province which can be used to develop and enhance the management of village funds
and other to be effective through qualitative research in which the researcher uses
structured interview form as a tool to collect data with the sample group is a committee
of village funds in Nakhon Pathom province. In terms of data analysis, data from the
interview form was taken to remove the key words to summarize the meaning of the
guidelines for enhance the management of community fund according to the research

objectives.

The results of the study showed that the village funds and successful urban
communities had an effective management process, resulting in a total of 4 fund
management approaches including 1) Leadership Management Guidelines, 2) Participatory
Management Guidelines, 3) Management Approach for Benefit Allocation and 4) Access
Management and Fund Information Management Guidelines. This approach can be used to

improve and enhance the management of village and urban communities to be effective.

Keywords: Fund Management; Village Fund; Management Approach; Public Policy
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