ws9aelalunisinauegnsiinnuguvaawiney
AUIAUATVOULNL AIIAVDUAU*

Happy Work Motivation of Khon Kaen
Municipality Employees, Khon Kaen province

LaaAAns uuyad, Jvey qlinaa3sh waz weydl wuses

1Wongsapat Nambuddee, Vissanu Zumitzavan and Pennee Narrot
UNINGNFEVD UL

Khon Kaen University, Thailand.

1Corresponding Author. Email: siwasri@kku.ac.th

UNANLD

Inquszasdndnuessidedio 1) ilefnwsziuussgdamsvinuvesdnaimmnauas
youuny 2) WedAnwinmsduaiuusagdlamsinureminnumauiauasvouLiy waz 3) e
anwImlunsiawseglalumaihnureminaumeauiauasveuliu ngadming 40 au
Tasidenuuuianzas indesdlefiiusiusndeya Aeuvvdunvaluvuilaseaiislagldisnis
Az

HANTIAE Wud usegelalunsrineuegelinNguYe TN IINAUIAUATYO UL

Tadousegela 1) dusnsvSerimdhauianusasiniu I5Uwuunmsuimsiivangay

diegslaniinau 2) nisldsuniseeniuliuiesndesduaduaivayuanndniiduanuilnluwuy

'
o o '

| PP I Y] a ° I3 | o & P
9819917 3) 3381usINTudadefddyed1sBslunisiiniesdnsivdaudnsa 4) auaiy
SuRevevadausaptlaluiuanusuiinveudmadisavesnudullegraufuusednsam 5) du
ANufIntLazauTuaslun1syauiinnsAntazassassanulmlg tieduuuanisdunis

PRUINITINIY

*Received June 23, 2017; Accepted September 18, 2017.



Journal of MCU Peace Studies Vol.5 No.3 (September-December 2017) 227

v

Uadeangu 1) wevswasmsuims ulsuigsesdanuielidiliunulagndes 2) n1s

U o W |

tasutymduasuuandalenaliiatedoasvoruinuldesuashiaue anisueumny ms
Aasedeans 3) lusumnuduiudszninsyana nszdunmsliindaduagnaaseumiuiuiiion
29 4) anmnshau ffsnulazieusmanuiis aieassraulnle auonuimdluiam
smilumgodwesradudnenm 5) Tusueusiuasununshaueseinatuayulianind

ToN1E@NAILIAULBINILNITOUTH/ANwme Nelulazsnausemna

AdnAny: w393l B9ANT; N9V



228 MsansduRFnuUInsIAY 193 U7 5 atuf 3 (Tuseu-suanmu 2560)

Abstract

The main objective of the research are: 1) to study the level of motivation for the
happiness in working of the employee who work for Khon Kaen Municipality. 2) To study
the factor for supporting and develop the employee who work for Khon Kaen Municipality
and 3) to propose the guideline for developing the motivation for happiness in working of
the employee of Khon Kaen Municipality. The target group total 40 person/sample, data
collection by using purposive selection, tools use for data analysis were structural

interview test by using contents analysis method.

The result of research study found that, the motivation of working happily for
employees of Khon Kaen Municipality. Consisting of the following factors : - 1) Executives
or supervisors track and develop. Have the right management style to motivate
employees. 2) To be recognized, to promote, to support good members as the good
example. 3) Have a code of ethics for professional behavior for leading the organization to
the achievement goal. 4) Responsibility dimension, should support and developing the
motivations for the responsibility, for the full efficiency of work accomplishment. 5) For the
progressive and advancement, to guide the development. Stable, freely creative
innovations for supporting working process should be consisting of 1) Policy and
Administration, the policy should be clear for the practical performance. 2) Supervision,
promote and always give the opportunity for inquiry communication 3) Personal
relationship, should motivate and support to use the appropriate and polite language,
dialogue, with the co-workers. 4) Working condition, develop good working place and good
working team-work, create new innovation offer guidelines develop the full capability of
the professional work performance. 5) For the stable and security on professional working,
should support all of the employee to up-grade and develop themselves, by support to

have the training program or educational opportunity, both in the country and abroad.

Keywords: Motivation; Organization; Doing work
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