miﬁﬁumgﬂLLUUm'su‘%ms{fﬂmim%’wmnimamsﬁnm
VDIINYAYDN VAN EILDNYUATURUIAALUUAU*

A Development of School Resources Management
Model for the Private Vocational College Using
Lean Thinking Concept

21303 lyefvg’, waednl inwsunnd, 3139550 waseAd9sRl wazynyIuns ddud
Jarupath Chaiyadith, Puangrat Kesornpat, Jaruwan Ployduangrat

and Boonchan Sesan

AMZANIANERS UNNINEIRDATUASUNTIISR

Faculty of Education, Srinakharinwirot Univetsity
114 Sukhumvit 23 Wattana Bangkok, Thailand 10110

1Corresponding Author. Email: jarudith@gmail.com

Doi : 10.14456/jmcupeace.2017.16
%4 1
Unanga

v
[

A15398A591

o

nUszasAiemuNgULUUNsUIINSIAN TSN INTNIINNSANYIYeS
InendeotrifnuiensunuunAnuuudu Tneflingusrasdtes ethlginguszasdndn Taun
szeriil ieadeguuuunsuImsianismineinsmenisinyvesinendoendidnwienvunia
LNAALUUAY sEaedl 2 ennasdduiuunsuimsiansmIneInsIsnsAnuvesineds

1TIANWUDNVURUBUIAAUUFY

HANISITENUTT JURUUNITUSUITIANIITNTNGINTNUNNITAN 1V INE 1§88 T AN
LONVUMULUIAALUVAY a1unsathunldvaunanufnerliusrauainudisale dudonisiiy

HANE® (through put) N13AATEUNAYINY (cycle time) wagnsasianuisnelaliiugifeides
Tuanudnw

ANEATY: WWIRAKUUAL; N1TUTMIINSNEINTNINSANYY, AUNEaUamNIeNsAne

*Received February 2, 2017; Accepted April 6, 2017.



Journal of MCU Peace Studies Vol.5 No. 1 (January-April 2017) 199

Abstract

This research aimed to develop the school resources management model for
private vocational college as lean thinking concept. This objective was subsidiary to the
main objectives as follows : 1) to create the model for private vocational college as lean
thinking concept 2) to testing the model for private vocational college as lean thinking
concept. The research found that the model for private vocational college as lean thinking
concept can be used to develop the school. That is to increase productivity (through put)

reduction the cycle time and satisfy the activists involved in the school.

Keywords: School resources management; Lean thinking concept; Wastes in education
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