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Abstract

This article aims (1) to study the significant essence of Bhikkhu Patimokkha
having been used as a tool for Sangha Administration and (2) to propose the application
guidelines in use of Bhikkhu Patimokkha as a tool for management of Buddhist-oriented
organizations. It is fulfilled by conducting the documentary research and focus group

discussion.
The research results indicate that

1) Sangha administration based on Dhamma and Vinaya is judged as the best
and most effective management method initiated by the Lord Buddha. Bhikkhu Pa
timokkha, a set of 227 disciplinary rules or precepts for monks, is considered as the
important tool for sangha administration to establish unity of behaviors and practices.
The significant essence of Bhikkhu Patimokkha aligns with the three-fold training principle.
It can be applied for establishing a practical framework for management of buddhist-
oriented organizations that aim to create morality, ethics, and unity in individual persons
and organizations. 2) It presents that the social behaviors following the practical
framework of Bhikkhu Patimokkha are definitely conducted on the basis of precepts (sila)
that produce behavioral virtues in 3 dimensions namely right speech (samma vaca), right
action (samma kammanta), and right livelihood (samma &jiva). The application model of
Bhikkhu Patimokkha for management of buddhist-oriented organization is expected to
consequently create morality, ethics and unity among organizational members by
(1) applying principles of Bhikkhu Patimokkha required in certain organization
administration where the participation and involvement for creating a firm organizational
structure become the chief demand; (2) applying the significant essence of Bhikkhu Pa
timokkha implieded with the three-fold training principle for human management to
create their morality; and (3) applying the practice methods of Bhikkhu Patimokkha to
give rise to organizational harmony and solidarity where the moral and ethical framework
would be uniquely created for the benefit of such organization administration based on

public advantages through unity.

Keywords: Bhikkhu Patimokkha; Organization Management; Buddhist-oriented Organization
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