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Abstract

The purposes of the research were to set a competency model for
educational administrators and to check the level of concordance of a
competency model for educational administrators with empirical data. The
research procedures were divided into two steps. Step one : setting a
competency model for educational administrators by analyzing and
synthesizing the related literatures and interviewing ten experts to draft a
competency model. Then, a focus group discussion consisting of ten experts to
set a competency model for educational administrators. Step two : checking
the concordance of a competency model for educational administrators with
empirical data with a rating scale, 67 item questionnaire, that item content
validity was between .80-1.00 discrimination between .60-.89 and alpha
reliability was .973, collected data from one hundred and twenty educational
administrators who worked as superintendents or district administrators. The
data were analyzed using mean, coefficient of variation and confirmatory factor

analysis .
The research results were as follows

1. The competency model for educational administrators consisted of
nine competencies and sixty seven indicators. They included the following:
1) Leadership - seven indicators, 2) Strategic Management - eight indicators,
3) Communication and Collaboration - eight indicators, 4) Problem Solving and
Decision Making - eight indicators, 5) Technology and English - six indicators,
6) Empowerment and Teamwork - eight indicators, 7) Moral and Ethics - seven
indicators, 8) Adaptability and Flexibility - six indicators and 9) Educational

Administration and Management - nine indicators,

2. The competency model for educational administrators was in

concordance with the empirical data.

Keywords: Developing a Model, Competency, Educational Administrators
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a1150luntng A Msasraasyinauduiivegadiussd@nsan aussousisnduves
AUIMIS Ao n1sueumineukazn1svinuluiin (Petchpuang, 2008: 191-196;
Vashirawongpinyo, 2006: 7-9; Poolsawat. 2012: 212)

7. ANTINUEAIUANISTIY 9385951 WARTTEUTIAL & 7 Maved Tdurngfinssu
fffuImsnsinulduansesnvideasviouiis nmsUszwadnulaedasiulundngusssu
FFe5TTURALUURMNATIEIUTIUIVTN N15lEnaNsIIINAUIa (Good Governance)
lun1suImsnuskaznsunasesEladefudyy nsasanumangauiugIue aumven
UFygyuasugianeiiies MsufuRnulagdandnanugnaesnungviiy ng seideu
vaninasiLazlLMefiivue nadeaay gfianu lnoiiuusslevidusandudify
frudodndqain desdunisnesiuiu wasusenginuduluuedeiid uay nnsds
AT WARTAILNANGTTY F3U5TTU WAZATIUIUTINVEIYAAINTILEIANTT AonAREY
NaUlATIATIANTTOULAILNUIHUINITAITANYT an1duiRIUIAg AIRITE uay
YAAINTYNINSANE (NIDTEP, 2009: 39-49) fifwiuadn flaussnusduaiosssy nan
Ao URURAU wazduasy aduayu g5imanuliuifnu suvdnausssy 9385550 uae
93581UIAUINTN LAAIDDNAINANTINNITATONU ATBIAY ATBIIU TANAITY
dfaluau asnsilunmsusznevin@n Wunuvedsili wagunsguinInvesgy

14

@nn (Board of the Teachers’ Council Announcement, 2013 : 68-70) ﬁﬁ’mumﬁ’l B

UsENauInIINEUIMITNITANY ADIANTEANS UALALTIOULAIUAMGTT A3UFTTY

LAT9IIENUTIN UsEnoudie anszAnudiieafundnsssuniuiauarenudedndgasn

ANEITULATITUTITUVBTINTNGUTININIANY warasseIUTTAITTNAWTRTAN
o =

fvun wazaussauzlunisujiRidunuvedwia T3ndrdnansisus wazidoaayln
dapu TIUVINSURURAUANATIHIUTTUVRINITN

8. aussnugsunsUiuiLazBangu TeuangAnssaudiguinmsnisdnuile
wansoenvideazviouils Anvansalunsihauneldanniznsiasuilataya
nndu nadlasenusavansasuifefunisvdsuudasiiintu nssuiteanudn
wiulugaseauazuuInIsiiuand1e nsuiuanduneuuasszernansrheuldesng
wigauiieUssansaiwnsuiRaeu anuanunsalunisuiuinevaussieninalyl
wiuouaznsABLLUas waznsUiuiinaznisivdsundasisnisvianliidnty
A0UNTN USUNLAENENUAAA LANILAN¥ALITULATAIIUABINITVDIDIANT HOAASDY

Aufuauddeiinudn Aldaguan “quinisdeslinnudangu wazniousunis
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Wasuwlawignulasaadiauagnszuiums” (Spencer; & Spencer, 1993 : 343 345)
LazaonadedfuLAnYesding N, AfmunaussougsunsUiuiuasBaney
\Duassougnilslunsussifiuiiednidenyanalimssiumisinudmsszdu 9 Tog
Fosdimnuanunsalumsusuimeasundasisnsielfidniunanunisal anu
ANNFBINNTUDINUNIEBIANS anssavheadlanaySuilsruAniuluymesd
uanginald (OCSC, 2010: Online)

9. ANTIAULAIUNITUINITHALAITIANITANY LAKA NYRNTIUNIBNAS
wanseeniiagiiouia mstevemiloisresizuia nsENTNANKIENSLAYIIENY
AudenaliLAguImsanIuAny) ATHaTYAINTNINITANYY NSAIMUATIANIINTT
Waniiaenadesfuulounevesizuia NsEnTAnEIENT  LALATININAIILFDING
yeavipsdu Msvimsdanisiuludinnulifianundessh 11057 1Aauszanina
9g19flAMA NLATUTEANTAIM N1TYIUINITNITIONSNEINT WinnTTULazYAAINT
aolussdnsedneiiuszaniam ieduaduuazatuayunisdanisfnuiegianii
n3UIMsianisyaansiidiausssumaduliamnsavinausinduldegissuiu
msileuglugmsufoasinunsdavillassns/usunw/Anssudidaeu nslimn
Ui wusiiuiidosasiifeosiuinisaniufne aguazynainsmanisfing
VBIANUANYY  NIIAIAY AneukazUseliunan1TuIMIshaIAN1sANYIvesEn 1Y
Anwludeinegndlndauasiings waznsdniu Wouasianuinnssuiidulselovd
ABNITUINITUALNITIANISANBIdINAlTN1SULURNUTUIEEANS AN donpaeeiuiy

Y a =

anduiuIATAMINTINATYAINTNINTANYT NaTUIN JUIUIINISANYY Aasll
aussouglunisduasunisdnnsfine uagn1sussliukasfnaunanisfing) (NIDTEP,
2009: 39-49) UBNINTUANTTOULVDIFUIMNTNAMAsDAMAINNNTANYT FD N1TdIaY

arudennalunuendn (Poolsawat, 2012: 212)

VOLEUDLUY

Farauawuylunsiaanisise luly

1. drdnauddansgnse@inesnis lngddnauanenssunstnunsagLag
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fuvtavesfumsnisine ievszlevilunisassnuazfadonyananisss
fuvis wagiilensdnvimdngaslunswaunduimsnoudhgsiums uazmheaud
Retesanansatmamsanuluduldidunmslunsimuandngasnsiaun s
Uspiliunansufifeu mstamaueruiimiiluisdn suiadenisnusy
dunensuis s

2. whsusudinvesuimanisfing awnsalinanisidedunseulunis
Uszifiunan1suiiionu muienisiarmdninasiieldlunsussifiudeussiuing
gruzazduIInsinu annsolinansitedunseuuuimsunsiauinuesiie
TinsufRnunumiiieruiuinvey \iaussavsuasgeiuszaniniw suaziu
Uslowitaensianamunmnsinwuazanudviluivdnde

174

Farauanuzlun1sIsanssall

AITINTITERRUFULUUANTTOUL VR UTM TN AN BTSN BIEN1S
FJnTafe il AuTALAUdITY hazA2sinIsANYIITeL AN UITNISIUNTISHAIUN
ANITTOULVDINUIIINSANYFBlY
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