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Abstract

This research consists of 3 objectives. i.e.. (1) to study the concepts
and theories of peace and theoretical organization (2) to study the
management of Wat Thannamlai (Suanmokkhaphalarama) according to

Sappaya 7 and (3) to present The Ways of the Management in Buddhist
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Temples for Peace According to the Seven Sappaya for Wat Thannamlai
(Suanmokkhaphalarama). The Research is Qualitative Research by In-Depth-
interview with Key Informant and to observe and participate in manual
activities as tools to analyze the data collected by the application in

accordance with the corporate Temple Management Peace.

From the research it is found that Concepts and theories of temple
management according to Suppaya 7 is meant to create conducive conditions
are factors contribute to educational practice. Factors contributing to the
wellbeing and development. The right to develop the best results. Allows a
boom stand Prosperity not decline advocating a place or a person who is
comfortable with each other support especially to help support the
practitioners and palliative treatment of intellect with 7 at the temple where
the orbit of alms or food & beverage reflect talking to promote the party. The
near and mental calm steady light temperature and nutrients food soundly
sleeping environment for the organization of peace and serenity. From the
data analysis it is found that Wat Thannamlai (Suanmokkhaphalarama) has got
the systems of such management in the mentioned departments by
emphasizing clearness and transparency with the models of its Management
Committee in the management of each department. The systems are
managed by the ways of convenience and efficiency of which can be seen
through the works divided into each department with its direct responsive
staff. This yields quite convenience for the coordination. From the interviews it
is also found that the staff of each department has good intention and follows

the rules designated by the temple very well.

The Ways of the Management in Buddhist Temples for Peace According
to the Seven Sappaya for Wat Thannamlai (Suanmokkhaphalarama) and other
organization. From the Research it found that that The Ways of the
Management in Buddhist Temples for Peace According to the Seven Sappaya

suitable for the co-existence and right to conduct practice. In the building the
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management of traffic both inside and outside the temple. Management of
the Missionary. Management personnel Management cuisine the management
of the air and the environment. Management activities and projects should be
planned. Should be supervised and instructed. Should be targeted and cost-
effective. And other factors to strengthen the management measures to

achieve peace.

Keywords: The Management in Buddhist Temples, Peace, Seven Sappaya
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