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Abstract

This research article aimed to: 1) study the components of educational management
for pre-service teachers with special athletic abilities at Thailand National Sports University; 2)
develop an educational management model for pre-service teachers with special athletic
abilities; and 3) evaluate the developed educational management model. This study
employed a mixed-methods research design conducted in three phases. Phase 1 involved
studying and confirming the components through document analysis and interviews with
seven experts, alongside collecting quantitative data from a sample of 233 participants across
17 campuses. This sample was obtained via stratified sampling to be used for Confirmatory
Factor Analysis (CFA). Phase 2 focused on developing the model and verifying its
appropriateness through a focus group discussion with nine experts. Phase 3 evaluated the
model involving 30 stakeholders. Data were analyzed using descriptive statistics, including
frequency, percentage, mean, and standard deviation, as well as Confirmatory Factor Analysis
(CFA) and content analysis.

The research findings revealed the following: 1) The educational management
components consisted of six elements: (1) a flexible and integrated curriculum; (2) instruction
promoting multiple intelligences and competencies; (3) blended learning; (4) academic,
athletic, and welfare support; (5) collaboration between internal units and external
organizations; and (6) an environment and atmosphere conducive to learning and sports. The
results of the Confirmatory Factor Analysis (CFA) indicated that the model demonstrated an
excellent fit with the empirical data. 2) The developed model is a systemic educational
management model that systematically links components, structures, and operational
processes. 3) The results of the model evaluation indicated that its propriety, feasibility, and

utility for application were at the highest level.

Keywords: Pre-service Teachers with Special Athletic Abilities; Educational Management

Model; Thailand National Sports University
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anudulula 4.51 0.54 1niign
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M1519% 4 KaN15UTUFULUUTUNANTIEAUVRIULUY

- anuwianzay  anadulula Uszloaid
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X S.D. X S.D. X S.D.
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(Preparation and Planning) ( inel Development) (Curriculum and Instruction (Support System Dnilopnum
System Development) and Full Implementation)

Figure 1: An Educational Management Model for Pre-Service Teachers with Special Talents

in Sports at the Thailand National Sports University
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(6) anmuandonidoroninSeunarnisiiin ssdusznauis 6 Audnanidunasinnszuaunis
dupnzideyadsUszdndsmiunsouuunanmmeuiiiieites feagvioudnuazidsssuurens
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v aa Yy
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Uunmndeumasanitiung1eysans SwamsiteaonadeatuuiAaunume (Dual Career) #43
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(regulatory frame) %mzﬁﬂﬁzmumi@ﬁ’wLﬁumuua3ﬂa1ﬂaﬁfumguﬁmﬁwﬁLmealﬂeﬁ’ULﬂﬁau (driving
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\3a5zuuve3 Fullan (2016) ﬁlﬁ'ﬁy’iﬂmi‘ﬁwmﬂmm‘wmsﬁﬂ‘maéwEfqﬁuﬁauﬁmmmivmm
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tnmnluuisuuniisfinuennsafuayusenainnszuiunisianiafoudlaenss (Wylleman and
Lavallee, 2004; Cosh and Tully, 2015) miaaﬂLLU‘ULsﬁuﬁazﬁauu%wLawwmaﬂwﬁwmé’ﬂmiﬁm
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Wylleman et al., 2013)
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NUITga1uunuIng lusea uu1u1Y1a (Wylleman and Lavallee, 2004; Stambulova and
Wyllernan, 2019; Sorkkila and Aunola, 2020) ﬁﬂijjugﬂLLUUﬁﬁWU’IG‘Uguﬁ\‘]L‘ﬁUHWiLLﬁJﬂEyJW]L%Qiz‘U‘U
Tngisuannsimuaulovisnaslasiadine laufsnsufoanuuleuisuagnisadvayuegi
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Fe320U (Fullan, 2016) wazn1sUsziduiienswamn (Stufflebeam, 2003) Snvtadsganenszdiu
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JURUUNITINNSANYINYIUINITNENGNT NT2UIUNTITEUT Spuvatvayu wazoulugadasaasng
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