NIAFUARNYIUINTIAY 193 TN 13 aduil 5 (Tueneu-nanau 2568) 1944

sunuumstuadaunsasulUauinanmuInggn1sInNIsREusiney
Ao & 1 Aa o w yo ' = =2 v W =
nInlune¥indmiveiseululangalai 1sasaudssaudne Jmiaunusil

diineuanznssumsnsinytuiugy’
A Change-Driven Model for Developing Teachers toward Learning
Management of Essential Life Skills for Students in the Modern World: A Case
Study of Primary Schools in Pathum Thani Province under the Office of the

Basic Education Commission

'Ansdy aadns, wiauila Gagqssn, 25300 Suyasal adneduas uaz sutui surSunzgll
ISitthichai Pakapath, Prompilai Buasuwan, Wanwisa Suebnusorn Klaijumlang

w and Thananun Thanarachataphoom
% /7\/' UNTINYIRBLNYATAIENT

/- Kasetsart University, Thailand.
fy/“{ 1Corresponding Author’s Email: sitthichai.pak@ku.th

YN
unanga
av Hawu ¢ = v o & Y] ' ) a Y
UNANUIRYUNINQUTLEIALND 1) ﬂﬂ‘tﬂﬂ'&’m@@ﬂﬂ’]'ﬁ"\ﬂLUUIUﬂ'ﬁWWU']V’]EQﬂ’]‘JQWﬂqiLiﬁluz

4
aa o v Y

vinwefidndusetindmsugisoululangelmilsasoulszaufnu 2) adeguuvunisduindounis
Wasuwasi effwuinsgnisdamsiseuinueisiduredindmsufiseululangalmilsuioy
Usgaufdnw 3) ﬁﬂmmamiwmaaﬂi’fgﬂLLmeisE'J’ULﬂ?{aumiL‘U?{wuﬂauﬁaﬂ"ﬁumﬂgqmﬁmmi
SouiinuridndudedindmiudFoululangalmilsaFoulszandnw 1umidouuuideuay
W1 Research and Devolvement (R&D) Uszwns laln §usmsaniufing) Wintivinig e
nauansEaIFeud 1,690 Ay ndusiegne 310 Au Tnsnsduuuuulsiy naulideyalunisaunun
A& (Focus Group Discussion) 13 AU tdenuuuiatzas nauthune léun aslsadoumumuialide
10 A L@ONUUUIEAY 1A30sdlelld TAuA wuvasuawanmiagdu feanudesiu 0.99 aniwdiits
Usgasd flaeandesiu 0.97 wuutufinmisaunuings wuudsuifiueuanansaaglunisesnuuy
LHUN15IANITTEUS Wuudeunuaumagan anudulsylond uasuuuaauaiuauiianely
adAnlY Iiun Yevay Aedy drudeauuinnsgiu A1AuAean159LTIU (PNIimdted) NT3LATIZI
iovndeyaifanainw (Content Analysis)

NanFITENUIT 1. Anudesnssududnivaiieguiuunsiuindsunisidsuuaiie
WauasgnsdnnisioudvinueisududedindmivgSoululangalmi TsaSeutszanfnu wui
anmiagtu eglusziutiunans dauanmitfisszasd eglusedu anniign uazaudesnissdy
d1fuil 1 finwznnsdanismues 2. nanisadieguuuy nud Useneusae 6 dau ldun 1) ndnnis
2) Ymquszasd 3) nszurumsiaun 4) Jedeavuayu 5) eulvanudse uaz 6) nsiauas

“Received June 16, 2025; Revised July 17, 2025; Accepted July 22, 2025



Journal of MCU Peace Studies Vol. 13 No. 5 (September-October 2025) 1945

Uszifiuna Tnefnanisussifiunnamnzaueglusedy anniiga wazmnmdululdegluszdumniian
3. wan1svaaesldzuiuu wud IngsiuasiagIuiANaI1Ialun1TeaNL ULLNUNITIANISISEUS
seAuaunmINNTign Anamnzan egluseduinnitgn anuluusslewd eglussduanniian uas
nansUszdiuauieneleegluszfuunniian

I aa

AdAty: JULUUNIsTURdsunsiUasuulas; n1sauag; n1sdanisiseusvinvendndusedin

dwsudiseululangaluy

Abstract

This research article aimed to (1) investigate the needs for developing teachers
toward learning management of essential life skills for students in the modern world in
primary schools, (2) develop a change-driven model for teacher development toward
learning management of essential life skills for students in the modern world in primary
schools, and (3) examine the results of implementing the change-driven model for
developing teachers toward learning management of essential life skills for students in the
modern world in primary schools. The study employed a Research and Development (R&D)
design. The population consisted of 1,690 participants, including school administrators, heads
of academic affairs, and heads of learning areas, with a stratified random sample of 310
participants. Thirteen key informants were purposively selected for the focus group
discussion, and the target group included ten teachers from Wat Kaitee Community School,
also selected purposively. The research instruments comprised a questionnaire on the
current situation (reliability = 0.99), a questionnaire on the desired situation (reliability =
0.97), a focus group discussion record, a teacher competency assessment form for lesson
plan design, a questionnaire on propriety and utility, and a satisfaction questionnaire. The
data were analyzed using percentage, mean, standard deviation, modified priority needs
index (PNIogified), and qualitative content analysis.

The research findings revealed that the needs assessment for developing a change-
driven model to enhance teachers’ learning management of essential life skills for students
in the modern world in primary schools indicated that the current condition was at a
moderate level, while the desired condition was at the highest level. The most critical need
identified was self-management skills. The developed model consisted of six components:
(1) principles, (2) objectives, (3) development processes, (4) supporting factors, (5) success
conditions, and (6) measurement and evaluation. The model was evaluated as being of high
propriety and feasibility. The results of the model implementation showed that, overall,
teachers demonstrated the highest level of knowledge and ability in designing learning
management plans. The model was rated of high propriety and utility, achieved the highest

level of satisfaction among participants.
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Figure 1: Driving Change Models for Developing Teachers towards Teaching and Learning of
Essential Skills for Students in the New Era of Pathum Thani Province Primary Schools,

Office of the Basic Education Commission
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