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Abstract
The study had the following objectives: 1) to analyze the digital divide in private
educational institutions during the transition era; 2) to develop a structural equation model

for the digital divide; and 3) to create and evaluate a change management model for

"Received November 24, 2024; Revised February 5, 2025; Accepted February 20, 2025



Journal of MCU Peace Studies Vol. 13 No. 1 (January-February 2025) 123

addressing the digital divide. The study utilized content analysis as the primary statistical
method. A questionnaire was used as the research tool. Factor analysis on the digital divide
in private educational institutions during the transition era was conducted using mean,
standard deviation, and confirmatory factor analysis.

The study revealed the following results: 1) Through the analysis of the digital divide
in private educational institutions, the researcher identified six main factors and 30 sub-factors,
including vision, leadership, management, personnel development, the development of a
digital organizational culture, and the use of information technology and communication.
2) The results of the confirmatory factor analysis indicate that the developed model aligns
well with the empirical data, as various indices meet the standard criteria, such as RMSEA =
0.002 and p-value = 0.427. 3) The model was rated highly in terms of propriety, feasibility,
accuracy, and utility, particularly in areas such as the use of information technology,
leadership, and the development of a digital organizational culture, which received the highest
scores. The study provides important guidelines for managing the digital divide and enhancing

the quality of education in private educational institutions during the digital era.

Keywords: Digital Divide; Change Management; Private Educational Institutions; Transition Era
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Ot

Chi-Square=908.69, df=453, P-value=0.42700, RMSEA=0.002

Figure 1: Results of Confirmatory Factor Analysis on Change Management for Digital Divide in

Private Educational Institutions during the Transition Era

HANTIAABUBIAYTENBUYBINITUIMINTIABULUa eI AT luanufnwilenyy
gavUAsuniu a1unsasniuduesdusenouifenldednaunduaenndesivleyadslseing

a v a 1 U 1% 1 1 aa 2
Tngfinsandviinguduysallaun Aratianegeu 3 =908.69, GFI = 0.92, AGFI =0.91, RMSEA 0.002,
SRMR = 0.002 wag CN =492.84 fA1adAHIULNUTNNAT LAAIT103AUTENOUYBINITUINITNIS
Wiguwlaweritmeadvialuanudnwienyugadeusiu lianuasnadesivteyaleuseing

1TAEN15ILATILIBIAUTENDUVDINISUSMITNSUAULUAIYDII NN AN A LA URN W

¥
Ya o

nvugaRdiatuasall fidesyyrnudululdanieiveduna (model identification) 1unssyyan
lnassdusznoutuansadiunUszanaumnisfivesiiduanfsvieli Faasiidudsdunale
981919y 3 FfafILUTUNINTRIAUIENOU 1 f1 MF8NIINHAINAIUIT (three indicator rule)

' 1%
a J o

(Joreskog, and Sorbom, 1989) wazlusuideasifiiarsaunAivesianlsniliauminesrusenay
(4) wiriu 0.30 TulY (Kaiser, 1974)



Journal of MCU Peace Studies Vol. 13 No. 1 (January-February 2025) 131

Faguszaednl 3 MIUszdiuguuuunsUimsmaAsunlastesitensiavialuaaudny
lonvugAAgURIY NanTITenUIn Mllesgiteyanumzan mnudullld amnugndoaay
nns’lﬂz’fﬂid%ﬁmmgﬂLmeiU‘%mimsLUﬁ&JuLLUaQGﬁaa'jﬂqmaﬁ%ﬁa’luamuﬁﬂmLaﬂ%uqmﬂ?{aumu
WU 1) anumEizaulaeswluseivan X= 4.10) 2) anudululdlaesinlussauann (X= 4.11)
3) anugnasdlagsinlusegauinn (X= 4.44) uay 4) Mslduselevillaesaulusziuinn (X= 4.22)

29AnNFTn

sUnuunIsusmsnsiwasunlasgosinamnedavia
Tuaaudnvionsuyaaouniu
Usznoulushu 6 oadisznou

Figure 2: Change Management Model for Bridging the Digital Divide in Private Educational

Institutions during the Digital Transition Era
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