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Abstract

This research and development intended to achieve the following objectives: 1)
Investigating the actual and desirable conditions of innovative leadership toward quality
education in Thailand 4.0 era for educational administrators under Kalasin Secondary
Education Area Office. The key informants included 9 experts chosen by purposive sampling.
A sample group included 160 educational administrators chosen by stratified random
sampling, as well as administrators from 3 educational institutions with best practice approach
who were chosen via purposive sampling; 2) Developing and examining the model. The key
informants were 7 experts chosen via purposive sampling; 3) Experimenting the model. The
key informants comprised 8 educational administrators who were willing to participate in the
study; and 4) Evaluating the efficiency of the model. The following tools were used in the
study: 1) a factor evaluation form; 2) a questionnaire inquiring about current conditions with a
reliability of 0.93 and a discrimination value of 0.55 - 0.85, as well as a questionnaire inquiring
about desirable conditions with a reliability of 0.95 and a discrimination value of 0.51 - 0.88,;
3) an interview form; 4) a test; 5) a behavioral test; 6) an efficiency survey; and 7) a satisfaction
survey. The statistics used in the study were percentage, mean, standard deviation, and priority
needs index (PNI).

From the study, the following results were found: 1) The current conditions are at a
high level, whereas the desirable conditions are at the highest level. The first priority needs
index is the innovative vision; 2) The model consists of the following 5 parts namely, (1) model
principles and objectives, (2) model content, (3) model development process, (4) model
evaluation, and (5) conditions for success. The model is of propriety and feasibility at the
highest level; 3) The posttest of knowledge and the posttest of behavioral level are both
higher than the pretest. The discrimination value is at the highest level; and 4) The accuracy,

utility, and satisfaction levels of the model are at the highest levels.

Keywords: Model; Innovative Leadership; Thailand 4.0
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