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Abstract

A growth mindset is a variable that has been talked about for decades, especially in
Thailand. It has been incorporated into a policy to advance the education industry. Developing
a growth mindset can increase your mental resilience when facing problems. By relying on
both internal and external factors, consisting of 1) Believing in ourselves that can develop to
cope with the problems 2) Accepting the problems that arise, It’s the understanding that
negative emotions are a natural human response to survival, and 3) healthy relationships,

which is live in an environment full of people, friends or family, that helping each other. A
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growth mindset has traditionally been linked to academic and work achievement, but this
article displays the circumstances under which all of these variables can be accomplished,
inevitably results in immunity to negative stimuli that arise around, including understanding or

awareness of what happened, and will be able to revive back to the pathway again.

Keywords: Growth Mindset; Resilience; Facing the Problems
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LWIRUARNTOUAUAAKUULAUL (Growth Mindset) Qﬂwuﬂﬁdﬂ%g\‘lLLiﬂLﬁ@Uismﬁm?‘iaUﬂ’jﬁj
AN IfﬂEJL%IiJﬁULLU’JﬁﬂﬁQﬂﬁTJQﬂLﬁﬂ%ﬂM’]ﬁ]’]ﬂ%@ﬁjﬂmm%@ﬂ Elliott-Moskwa (Elaine, and Carol,
2023) wanudrdgmudanUsznaiadiiinaain g Ussauduaiiuduivad il edeundyiuniny
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neliinnadusa luldurnnuneteuiiesedaden sgnslsinuniudaninandaduniiuan
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A1 Dweck (2007) A@nI19138LarINININeInumINgIsauaunasa LANRILILUIAA
upEsTiannAdoIfy Elliott-Moskwa aulssdauaziilulddunnaanisaiaufionniul iolddrin
wnAniefuiraiiindensziuln Ihduasawuimsdiaunsoivuanadnsld fie nsauaudn
WUUANEES (Fixed Mindset) foanuideiiinafilayan AaauRn1e g lidrazduauaunsanie
wyassmdudmess ldanmsomanliituld way nseumuAnuuuivla (Growth Mindset) fio
mundefiiadtyyinazguandisug lidasduaiuannsaniensassdannsoiaunldse
ANUNYILIN NISTEUT UazAuvjiin (Dweck, 2007)
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Ty weunmd S3ziAesd wigimsusAad luadeRiduiguuniinnisnsenss@nusnis (Ministry of
Education, 2017) viruliinnudrAgiunsoulinfAnuuulAulalazuesin miﬁlﬁﬂﬁmﬁaw’%aﬂgaam
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MIIABUAULDINADALIAT)" (Ministry of Education, 2017)

wguwnd S5ziAesd iginsugRadidldiansuszyaiionau 202 TsaTeulidaanw
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seninanonnslsafou (Q-Network) uimisdnuasfiteyaasaunaisaduidn (Q-Info)
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nseumuAnuUUAUliliyaeaiauBangulumandayfutgmanndsdu uazmnnada
doneulusaafoidudufiasldlfiaeinsuduetedsflasd el meianuarduasunudavgu
madudela (Resilience) Wifugaulutiaguulnsiamereadniul mifiddziulnduaduii
Tunsfuirdeuvssmand esanludagiugeuidusdgyiuamiuasundamsdumalulad

a

9819790157 lal1evilumaluladniimudnavdegrelyanusedvs (Artificial Intelligence - Al)

e

fiynfugnldlumsvihauannidu Fdlunisfinwives Butr-indr (2018) feasednisufiinedminisuas
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Joymuasduwildufiausoananudssvenisidulsaniadangled (Shrivastava, and Desousa,
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ogsifdeuldnarnelitrsiunseunnaniulnGumnaninismsne esan Elliott-
Moskwa (Elaine, and Carol, 2023) sssiiumuunnsnswesinSounsazau wazddedunnisiede
vsegeiilidndnissuunauiiauaiidelinnundeusdyiuguassanionnaminie fay
annsaUsvaumudna luvasitnideudnvens auldldduuuut Seleun Dweck (2007) Wamn
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Bandura (Dweck, 2007) weg1uv1a1uid 11371 insizwnladnfnwiursaudaveungau
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ﬂ'ﬁaummmufuumamwuaﬂamwsqmammmammsaﬂﬂwaaau memhm'mmmmﬁéfm
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dnmae (Blackwell, Trzesniewski, and Dweck, 2007) s iiaenadastusuisedntues Carol
Dweck fidnulumiine dugesns (Dweck, 2007) Dweck ﬁﬂwﬂﬂﬂ%’ﬂajuﬁaas}wLﬂuﬁﬂﬁﬂmﬁﬁau
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DuuwpnuAefifusslevitesnin inazusius Binet (1905) (as cited in Dweck, 2007) Hn3sinen
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Fagvlannanaduauiinaiauniunindensy (Dweck, 2007)
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dnaulyutieililddudsglomiannsiounisaeuvedlsusousgunalungesunia iefiayldiing
ponuuundngasmsdnedelnduagyinlidnma iléTuuselonio sradui egrdlsinaluilagtu
ﬁfﬂmiﬁﬂwﬂﬁmmﬁﬁé’zgﬁ’umsﬁwmﬁﬂamwsuaqﬁﬂﬁauhj'j'lmﬂLsmmdwfmzﬁﬁugmmﬂmﬁmu
fduuldondegsnuitefiuandiifuinnseuanuAnuuuidulaviidninSeudauneeuunn

Ree

Ju uandnwidefuansliiuinanfidinsouanuAndsuina I sanmuINadNg NS MR IUAIIS Y



Journal of MCU Peace Studies Vol. 12 No. 3 (May-June 2024) 1235

wnnd i dnseuainudaiieau lundsde Situations Matter: Understanding How Context
Transforms Your World i@ eulae Sommers (2012) wldandanisanwasani sfiumine de
aununoin lasfinguiegradutndnulunminerds wanwgnueliduiloumanvanedu
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Fred Luthans A1@n$191389un153an15i L3 sru i 1ungAnssuesdnsléiann ngud
IeianuuAnnunedsingdsuan (Positive Psychological Capital) fivianeia dngnmluiauan
VBB ﬁﬁﬂﬁmm'ﬁmﬁﬂmazﬁmmi?iwm6‘] Toegeiluse@nsnn wazaunsanauila Luthans,
Abolio, Avey, and Norman (2007) lévnsdansisiannuuifanisdaingndsunideundsuld
Tumsvihnudundnauluesdns Tneuevindudnanwliyaraaiuisatunldsuiietvaniunisal
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