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Abstract

The research article consisted of the following objectives: 1) To study the factors of
the ecosystems favorable to integrity organizations, as well as the related concepts; and 2) To
present peace innovation for developing an ecosystems of integrity organizations in order to
enhance the integrity and transparency assessment. The study used mixed-method research
comprising qualitative and quantitative methods. The qualitative data were collected by
documentary method, in-depth interviews with 32 persons, focus group discussion with 8
person, feedback evaluation form of ITA users with 20 agencies. The obtained data were
analyzed by inductive method, mean, and standard deviation.

From the study, the following results are found: 1) The factors of the ecosystems
favorable to integrity organizations, it was found in leadership, directions, strategies, the
assisnment of responsible agencies, digital technology for work and service, personnel,
integrity culture and communication integrity perception. Concepts used to enhance an
ecosystem that is favorable to the integrity organization include concepts of new public
management, the development of the current bureaucratic system, an ecosystem of
organization, and the organization’s culture. Padhana (effort) is a Buddhist peaceful means of
developing an integrity organization. 2) An integrity organization ecosystems is an integrated
relationship of organization and management. There is a leader in conveying shared values.
There are departments related to the internal and external environment to promote and
support. Padhdna (effort) is a Buddhist peaceful means of developing an integrity organization
and reform work with a modern system. The body of knowledge obtained from the study
consists of 7 components, 3 approaches, 3 goals they called ‘Peace Innovation for Integrity

Ecosystems Transformation.’

Keywords: Peace Innovation; Ecosystem; Integrity Organization; Integrity and Transparency
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99ANTATA UaztlUT0IUUTEUIULUUYTANIT MufNfAnesuuUns Mualiniigaunasy
gRellAtpzuuNTUTEuAusssukaraulusdlalunsaliunuvew iigun1asslusedu
85 Azuuuduly Matlmhenumaszannsadavimvesulszananuuysanmsnelaununisdesiy
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Picture 1: Peace Innovation for Integrity Ecosystems Transformation Model

Peace Innovation for Integrity Ecosystems Transformation Model Us¢nau A
“7 ann13338 3 W 3 whvane” laun

7 ¥aNN1539u (Core Value) 7 Smarts Miun 1) Smart Leadership: n1sihfifiideviaduas
9395994 2) Smart Strategy: YSNIN1TENTAANTIATUATI9DIANTAITA 3) Smart Service Digital:
N151AUIN13893AAI8SEUUATIR 4) Smart Work: 1AT9a3194a8 52 UU1Ua330 5) Smart People:
WnweAduAny U UReugalva 6) Smart Integrity Culture : TWUTTINOIANTHITA 7) Smart
Stakeholder Engagement: mmé’uﬁuéﬁﬁdwémﬁ’wﬁﬁﬁ’sulﬁﬁ’swﬁs

3 wuanne loun n1su3msguiuuing (New Model) nszuiunisvinauadnasuuuulvg
(New Service Digital) Tausssalnal (New Culture) 4 s unuuesstunisdnnisnanelusad ng
duUsznoumnY

~ Selected Areas/Issues Flagship Project n153iaszsisunazszuuiinafiddodfoydwa
FensifnesAnsaasnlaslamzaIl USn1s ousfA oyana Midssdensnain uaznssuduUL

- fsun New Model msuimsuagnmisyihausuuuuln fiaenadesiunsouuufnngus
Laz#iAN19N133AN1311ASETImAMLIMslunsRIusEuusenstutagdu

- f1um New Service Digital nszurumsvieuidvaguuuulve sjatiumsuiudeussdns
Aasggnmsaiivailuzuwuuadva Ussendldinalulagidviauasuinnssusnaduayunisaiiua
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- Mnuntausssuesnslml Taslame Tausssudain ndeufunsdadimangesdnsaase
ﬁ@yagiaﬂmﬁmmﬁﬂiqﬁm Andud wazarundosudedie uavannsasnsyfunsUseifiunasssy
wazAulusdlalunsailivveamiisnuninasy

3 Wmangldun e3dnsaasn (ntegrity) du (Peace) ety (Trust) wdnsssudivanld e
U5 4 laun §935Us1u (Prevent) Unmuusiu (Abandon) 219u1Usu (Develop) way 9143nvW-
Usu (Maintain) tielesdnsniasgannsaussaidvnenswannssuuinaesdnggain Jadmue
MMsysIMTALdiuSn1siaNTesdng yaaIns JansTa wazanmwanden Atieduaiuuas
ndnduliyeaniniasgannsauanmginssuiimemindedenislmiAnesdnagain Suazdmaliian
nsenszRuMsUszlunusssusazaulysddalunsiidunuvesmhsnuniesy sgradussuy
wagdsBu mukumansaL 7 winnss Gl

ufanssuil 1 : mswauTIderimilazasesssudmiuiuimsseiugs

mMsanIdeviminazasssssudmivuimssediuge weliiuimsamsouimsuay
AU AEn19 N15TULAE 0UBIANT TINTINGS (Strong Policy) ATUKLINIAITNIRAUIUTELNA
wazu3unaina (Vision and Strategic Management) 1 axlesanunielussfng wazidoule ey
JenINeeAns Augidiuladiudeainaindiusing assanmwinden wagssuuinelunisigu
(Ecosystems) L8 olvynainsngusineg aunsnufoRauldogiafudnenm Ussauaiuiaile
(Collaboration) N15a5 197 AIUSITUAIIUTUN AYBUT I (Co Creation) N5¥I1881U1T
(Decentralization) Tillassadnauaz ssuumsianuiivnganysusiuaumaniuagasiu
Inal (Move Fast) dnslasuuszanalduninsaulnlusdawaziiuse@nsnaw (Financial Management)
muﬁyaﬁmumﬁﬁmqLLazﬂ”]ﬁ’U@JLLamsu%mmazﬁ’wumﬂmm (People Management) @313
usstanala adenuAnmaiuesdnigain WeulsstuidmmensUssifiugasssunazaiulusia
5]

ufanssudl 2 : ysannsymsmansiaiuainsesAnsaase

MIYTUINITYNSAIENS LaTuaT 909 nTaaTA Wi ommua Fan1e nsTuind oussdns
finsands (Strong Policy) fhensysanmsgmsaans fduasuuasaduayusionsinmiesdnsgain
sudnsenseaunsUselivausssukazaulusdlalunsanfuiuvemiisnuniasy legns
Fadu Tnedaleatudvmuneasdnsuarnsginaveinisussiiufiniuun (Feedback to Improve)
W 7 A¥aILNTIYIAINNTURLIIY AnualATanig wwUTENIN wazdaasIsnenslisesy
nsTUIUMSTIFeIUSuUT AUl 91 s sufvRnuLasszuuaumemaluladidia
NISHAUIYARINT NITHATUATITTAIUTITUDIANT YToN1TdBasLanINwIRdaussULinalueIAns
F18n15Y5UIN1TYNsANERS (Integrated Plan) A dlusadng 819 unuUfUAs1vn1sszes 5 T
LHURRLINALULATEN SANAUINA WNUNITUTISLASTAIIININEINTYAAR WU IAUSTTNOIANT
uHun TR fdmieiasaniud ununsdeasesAns saufamsiseiduususuyszana
Uszind islussozdu uazszozenld wazanunsaUszalauazatgnend mNneg s uRuU U R
N1INISHAUITEUUTLIABIANTHITA weluszerdu wazszezena (Long Term Strategy) 1l o1y
Uszlesianisenseaunsussiiunussssusazadulusdalumsaniunuvemiisnuaiaigla
ogradugUsssu (Transparent) uazilszuumsinmunnudiiavesnsiannidaoy
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ufansauit 3 : msluinsaainsesyuuAIvia

i-Smart Service Digital Aan15MAUINTaTAMIEIFUUAITA (Integrity Smart Service Digital)
deduasulimbenunasgianmundounagszuunmsrhnuiidedensiiuinisiidanuduie
AIENISIAUIN9ANA (Digital Excellence in Service) nsvinguegsiiusz@nsnmiaziuszd@vsua
(Efficient and Effective Work) §11n35g1u (Standard) 590157 (Fast) 1Ussla (Integrity) annasl4
AaWda (Discretion Accountability) Wivien (Equal Treatment) ann15g (Work Simplification)
Uszrruinfadeyanisuinisiaegeazain (Convenience) yaainsatunsalvliuinisuasuans
vinwrAdasenuiegsfiussansua DasiuluandonnisvirnuiioUssvvunazyssloviidiusom
Tneimualidundnnssivenmienu wagsusd nsedulinssmindsammdnduiaedoninm
ieliiuseanmuandendifinsivdsunlas sg1smnid Weslssrutmnenisussidiunusssunay
Anulusalale

ufanssuil 4 : lassaalagssUUNUAIe

Work Smart lassaf1auayszuuaugain Wiethnsidesusiiu (Transformation) Tassasng
sULUUIEMsvieuanely 017 ety sudsgana sWannnsdadedndne nsuimseuyaea
msuivameluladansauma msdeasesdns mInsavasuniely sawlvaufenisnsiaaeunas
maihsgTansain Wivhauldedsiiussansam Welosfuidhmnemsussiunasssuuaz A
Tsdlala

ufanssud 5 : vinuzarwAngU iRl

Smart People Re-Think Re-Design mMsiiaunvinweanudnguiifnugaleg1aiigyaain
AgiinweauAndmsulUURnugalud n1sliuinisussyvuiigaulussla annisldnaiia
viunansasimelugaiaauazanssed 21 safsnnsdnanimuindon wazszuunTey
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LLaquﬁmimﬁ'mwfmmﬂiaw‘i’ﬂm (Skillsets) hagnsoUA2IUAA (Mindsets) sonula
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i-Culture : Passion Never Stop Jausssuesfnsga3n unsouwuinig 38n1saniudin
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AMNEIARDNTITUSNNTUSEUWU (Public Service Orientation) (Ferlie, and Ongaro, 2022) dutdu
sUnvuyafugaunmvesnsduiiuau viemslianuddgdermfianelavesgndg$uuinis
Jududuusn safsaenndostunguinivinsisjsesuedngnisaivesnsdanisniaiguuall
9191 Christopher Hood #843101153AN15A1AS3AB 139 19TAANNAINTO wagWauIUsEaNTam
wazaussouglunmsudnsliannsoneulanduiuniiudsuutadly Wusgianunsowstuld uagld
Temaanmswaunmaluladusuivasulaunisianuresniassliussguagean (Hood, 1991)
Dusiu ﬁww%’wé’mwmﬁé’um%‘ﬁLgasiaﬂﬁﬁwuﬁzuuﬁL’maaﬁﬂﬁqﬂ%mLﬁaamzé’umiﬂigtﬁu@mﬁiiu
wazanslusslalunmssiiiunuvemhsnuniasy fe ndnUsu 4 Jadundnwmsdudisiiieades
fuvdnaandies venramenswitaznszilag lianas liidevio Mavairsanmwindeuuasadnsy
Aan1sususesuuinansaase udsdanudrdgyludweinistesiudymldliianisvase
sudamsujoaaulvlnannenmanieninuidn el ne 2191 19 4930 dawasenisdauey
nsliuinsfigain ldanasnavsslovivosdusuunduvowu sl sz néndsiu 4 viemnu
Wes 4 Usenis arunsadaasigiuuimeaunannisluldlalulssidunngg 19 d935Usu Ao
maiftesseTssusaudenmassaudisiliiin AlAnTy diluusullugunsimunssuuiinaesdng
a93m Tman1sUiulassaienisvhnu aansldnafidawazniniuianssuldlunstaminis
Tuinmawagmsufoinu Unudsiu esasvdaudfiosindn nsdfiesazuienaasssuiiifntuudy
thluysuldsnu msiamnnalnnsihsgds liliiAansmase nmsuidamnismasniidiuszdnsam
AMusu IeseIguenafissviinaasssy BiAadihluysuldlusunsiauyaainsi e
Tuasdnslsf finausssu Gednd ga3n uesUsrlomidumuduiine uazeyinvunsw ifissinwnaa
syaufiintuudlidaiuuadliaigyfeduluaulnyad dilvuuldludunisdienendionsauuas
uaiiausTuesdng” WAntuuasfiosinwausssy anudodnd 4a3n 91nfu diu Wituase
naanll EJ'EJ'NE]&@E‘M (Office of The National Anti - Corruption Commission, 2020) ADAAABDINU
Phramaha Hansa Dhammahaso (2013) filsnanis ndnwnsduiisanunsowvadu 3 Ussavilvg
nanfe 1. wisduAisluguzfuedesdiolunisdnnmseadauda 2. wnsduiislussdueiode
Tumsdidu@in uaz 3. wsduislugruzfuedesiolunisiBeniosnnudesnis dwiunsimdn
wnsduAIsuUszgndldlunuiseduiuinnssunsiaunszuuinaesdnsgasafiosnszduns
Usziiunnussaunagaulusdlalunmsduiunuemihsnuniaiy Iihmdnsssuiioades Toun
vanUs1u 4 vieanuifles 4 Uszms anldluguziiueiesdensianisitefmunliiAnsyuuing
03Ansaadn wazthunldgusidundefiolunssuiudinvesaundnlussdnsriufsanenendiion
e uaRTasTIewdnT WendnduliAnenseiunissefiunusssuazarilusdalunis
Aliunuvemhieunasy egrulugusssu
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waz 3 1WInuY 1Sen31 Peace Innovation for Integrity Ecosystems Transformation dufuInnssu
MsdeurugszuuineesAnsgaia g 7 #dnn33m (Core Value) 7 Smarts lfun 1) Smart
Leadership: N3t fifiduvimiuaza3esssu 2) Smart Strategy: YIUINTYNTANANSIATUATI0IANT
4339 3) Smart Service Digital: N5IAUTNTEATAA 18 TEUUATIE 4) Smart Work: 1Aaas1auae
JYUUIIUEITA 5) Smart People: inweAuAny U U 1ug Al 6) Smart Integrity Culture :
TRIUSIIUBIANTAATA 7) Smart Stakeholder Engagement: mmé’mﬁ’uéﬁﬁdauiwﬁuQ’ﬁfhuléf
dride 3 uuInne laud n1suSmsguuuulng (New Model) nszurunisvitnudadiaguwuulng
(New Service Digital) Jausssulusl (New Culture) wag 3 wWvnelaun 89AnIaase (Integrity) duf
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1. YalauauuzIINNITIY

nnmshiaueduininnssunsiaunszuuiinaesdnsgatn Woonseiunsusuiiunasssy
wazaulusslalunsdidunuremiisnuniniyg seviisnuiliieidos 91f fuimsseiugs
Y9IEIUTIVNTT AUGUJURNITABAIUNITNITA kazAIAATEY18NITUTEEY ITA NUT U891
annsathluyszgnallunsdmvidwesulssinaniiothnmsiannszuuineesdnsgainlugnis
UUR danalvanunsagnseaunisuseiliuaasssukazanulusdda lunisaniunuvemiigau
m@’%’g (Integrity and Transparency Assessment: ITA) iﬁaﬂﬁﬂlﬂugﬂﬁﬁu lagarunsaudlunoyen
Tumsliesgiszuvinanslumisnuvemuies IwhegslsfiaznoliiAnesdnsgain Maifves
nsvieunsTiuing waznisuanseanidamginssuvendminiivesisluesing vmintuiuhly
AMUATDULYATEUUTLIALAZANINLING 01T UNTTINMUVRIAN T198dIHARDNISANDIANTHATA
2¢19l5 IAT1LRNITIURELNISIAUTNIT nununseldennagnslunisaniunuligenaseiv
annuandenvewny mslufifvesanimuindounigly anmwindeunisuen sudeiunginssu
Y0309AN5 LU



NIAsFuUAANYIUINTIAY 193 TN 12 aduil 3 (nquniau-Liquiey 2567) 1068

2. farausuuzlun1svinideasasialy
fAfoituinaslinenyidouasianangdnlusadusine fuiolui
2.1 m3Anwensrsguuvusruinaesdnsaeiafiisadestuliidulddiudoneluvie
AEUN
2.2 Mmsfinwinisenineguuuuszuuinesdnsgainfitisadostunisidussdnalame
URHGEUGRERIE
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