N1TUIMITIANITLEWTINUN: Uszaunisaln1sAdenisysaanis
NNTEFINETUFVNE IMINTIVYT

Area-Based Partnerships Management: Research Experience on Integrative

Health Promotion in Ratchaburi Province

519130 dryeyzly, A393va) dalans uae w3As1 ngauIA
Thararat Sunyamo, “Reongwit Nilkote and *Narisara Krudnak
Fdnanuassaguiminuaslgy

‘AOUEATANENT WINEI§ETNAN SISl

*Augfnwimans umanendefauing

I\ ‘jf/ 'Nakhon Pathom Provincial Public Health Office, Nakhon Pathom, Thailand.
i\ N *Faculty of Education, Rambhai Barni Rajabhat University, Thailand.

SL,;\/Z’ 3FacuL’cy of Education, Silpakorn University, Nakhon Pathom, Thailand.
@// 1Corresponding Author’s Email: rainacid_21@hotmail.com
UNANEGD

v '
v Aaav & A

unaruidedifngusrasdiiie 1) Anwnssuaunisuimsdanmsiududeiuilunside
ysunsadaasugungluiuiifmdasvyd uas 2) duausuuamnanisuimsdanisiudiy
Fetuilunaiauduaiaaiuguang Wunuidodmunin dudeyalasnsaunundedn
naulvae 12 AU wagnITaunuIngy Inngutivane 34 au Sanguyanatidunguunuiiii
unuwdensadaiugunmluiud Hudiduimuuasisdestunmsduiulasinisaiiasy
qunmibunsidenuuuianzas Inngideyadaiomeaaeudiommemaiinaund uazinaue
HANTSANYNTINTTUUNIT

HAN133ITENUIN 1) ﬂszmumw%msﬁ’mmsﬁuﬁam%qﬁumumﬁ%’agsmmia%’wLa%:u
gunnzluiuiifantasegs 7 uuams Ao maiaSuaiisfinnsisundas mstimamuainniA
maneaadIu MsRagudayaioatuayunshaudiuil maesuaierduuddingln
ndn nsasnszualiAnnisifousessdidiuia WanndugudiFoudduuuy wasnmmdeidss
dlafssoguonaietne uay 2) wuamnisuimsdanisiudiudsiuilun 1ehauduaiiass
auane § 5 f1u Ae 1) madiqudnansnisszatuaudiunans 2) Sasennginusedudmia
3) Madassangvilulsuiiufiangsadu ) NMIUsEHUETUNSWATN1TANITAINS Loy
5) M3asUUNSULAZENTEAUNTTYINNY HANSANYILAZLUIAALUINNNITHAUILATEYILLTINS

Wanntuianuadenndesivanunisaluazanusaih luussendldgreasmadnlivanugrniela

ANEARY: NTUIMITIANMTAUAIUBINUT; NTYTUINTS; MIaTIuETaUNE; Ussaunsalniside

"Received May 15, 2022; Revised August 14, 2022; Accepted June 29, 2023



Journal of MCU Peace Studies Vol. 11 No. 4 (June 2023) 1521

Abstract

The research article consisted of the following objectives: 1) to investigate the
management process of area-based partnerships in integrative health promotion research in
Ratchaburi province; and 2) to present area-based partnership management in health
promotion work. The study used a qualitative research method, with data collected through
in-depth interviews with 12 people and focus group discussions with 34 people, all of whom
were leaders involved in health promotion in the areas and in the operation of health
promotion projects, and they were all chosen for the study by purposive sampling. The
obtained data were analyzed by triangulation and presented by descriptive method.

From the study, the following results are found: 1) There are 7 approaches to managing
the process of area-based partnerships in integrative health promotion research in Ratchaburi
province, namely strengthening change leaders, investment from various networks and sector,
the development of database to support area-based work, strengthening main mechanism,
establishing a participatory learning trend, the development of model learning center, and
maintaining the network’s existence; and 2) The guidelines for managing the process of area-
based partnerships in health promotion work consist of 5 aspects, namely (1) Establishing the
central coordination center, (2) Setting up a provincial working group, (3) Forming a working
group in specific areas, (4) Empowerment evaluation and knowledge management, and
(5) Summarizing the lesson and enhancing the level of work. The research results and
guidelines for developing networks are in line with the situation and can be applied in the

operational cycle in a wide range of contexts.
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Figure 1: A Model the Management of the Health Promotion Network
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Figure 2: Knowledge of the Process of Empowering of the Health Promotion Network
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