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Abstract

The objectives of this research article are: 1) To study the model, 2) to examine the
model, and 3) to present guidelines for the comprehensive transformation of schools. The
sample group consists of 560 participants, including school administrators and teachers
involved in the whole-school system transformation project. The sample size was determined
to be 20 times the number of variables using a multi-stage random sampling method. The
research tools included interviews and questionnaires related to the model and interviews on
the guidelines for the comprehensive transformation of schools. The data were analyzed using
content analysis and structural relationship analysis with the Mplus software."

The research findings found that: 1. The causal relationship model for the
comprehensive transformation of schools under the Office of the Basic Education Commission
consists of seven latent variables, 28 observed variables, and 63 indicators. These variables
include Professional Learning Networks (PLN), School Management (Man), Learning and
Development of Students (LD), School Self-Development (WSAS), Professional Teachers
(WSAT), Learning Networks (WSAN), and Quality Students (WSAQ). 2. The verification of the
model through linear structural relationship analysis shows that it aligns with the empirical
data, with indices indicating good fit. The chi-square value (X2) is 169.058 at a significant level
of p = .2416, with degrees of freedom (df) at 157. The comparative fit index (CFl) is .999, the
Tucker-Lewis index (TLI) is .998, the root mean square error of approximation (RMSEA) is 0.014,
and the standardized root mean square residual (SRMR) is .018. 3. The guidelines for the
comprehensive transformation of schools include establishing professional learning networks
to promote school management, student learning and development, leading to self-
developing schools, professional teachers, and learning networks, ultimately resulting in high-

quality students.
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Figure 1: The results of The Causal Relationship Model for the Whole School

Approach of Schools in the Office of the Basic Education Commission.
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Figure 2: The Causal Relationship Model for the Whole School Approach
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