Aeansufnmiiesdiu: dunvudiradrsduiguluyasu’
Local Peace Engineers: Model of Peace Creating Leadership for

The Communities

Funag Inuzusshvg

Khanthong Wattanapradith

UNINYIRYURIIWIRINIUINVINGIAY
: R
EL'\\ 7 Mahachulalongkornrajavidyalaya Universitty, Thailand.
¢ orresponding Author’s Email: khantong.wat@mcu.ac.t
/»/ 'c ding Author’s Email: kh h
7

UNANED

a Iy

unANETediddngusvasdiiie UlauayneInai1usInlAsINIsIdegagusenaunig

q

3 lassmsges 1) audnvaziiviesiuiidsmadonisairsduiaglugamy 2) msfmumdngnsnis
iesuaanssouzgiissdulumadvimnsduinmiiieasduiavlugey 3) sUluuuinnss
msaAmnsduRnmYissRufidwmasdenisadassdyusuliAnduiay [un1sideuaziaun (R&D)
Tneffiufins@nunimiausiuasfminnsrunsaiogsen lgldisnsmumaiinnegidieide
au1AA (EDFR) M5I7etd9nunIn N15398uasiimun (R&D) nAasenunaufiegie 2 nay I1uiu

43 AU

HANSANWINUTY AnddnuwaUnduRnImyasdu Usenausie duinielu (Inner Peace) uaz

Y

[
[

dufinieuen (Outer Peace) §l 13 f¥dn wangnsnisiasuasaussouguminadulunisduimng
duRniieadeduiguluguoe Useneumelsvymangasiminsduinmviesduniillonmanans
6 Module Tagausy 3 Ju 20 vu.uazfnn1una 1 Whew Han1stygluuuuinnssunisasnalaing

duRnmissdundwasienisadwassayuvulmiiaduiay wudi gumissdunsaenguiinzuuuadey

a o v a 1Y

AUTTOULIAINTAUANINAG 5 AU gendindinewdrsuniseusuedsildeddyneatansesu .05

a

v loynesnnu3ITe Taun

9 9

Az FiineusHaInsatdinus venenalunisyiiagusulidu

(1) Ta -0-C Anudnwazgthdudnm (2) lama PDCA lewammdngns 4 9u 4) Tuiaa 3P-I to O

for Local peace engineers anundslunisiaunduiniglugduinieusnveimnsduinimvesdu

v a

AdALY: IMNIFURN NN AULUUEUY; YuvUduURgY

*Received February 16, 2021; Revised March 30, 2021; Accepted April 7, 2021



MNFENFEURANWIUTNISAY a5 VN 9 atudl 2 @weu-wwey 2564) 447

Abstract

This research article aimed to introduce about the body of knowledge from the sub -
research program goes as followed: 1) the local leadership characteristics resulting in
community peacebuilding; 2) to develop a curriculum of building local leadership capacity in
being a peace engineer for creating community peace; 3) to a leadership performance
development with an innovative model of creating local peace engineers resulting the
creation of peaceful community. Research design is a research and development (R&D)
educational area in Pathum Thani province, Phra Nakhon Sri Ayutthaya province consisted of
3 sub-projects. The tool used is the collection of secondary data from 3 sub-projects.

The results of the study can be summarized as follows: Components and indicators of
characteristics of local peace leaders affecting the creation of peace community, found that
Inner and Outer Peace Engineer Local Characteristic there were 13 elements. Development of
a curriculum for enhancing local leadership competencies in being a peace engineer to create
a peace community comprised of the local peace engineer course philosophy the course
content includes three consecutive days of training with six modules 20 hours of training and
follow up 1 month. From the assessment of an innovative model for enhancing local peace
engineer resulting in the building of peaceful community, found that two local leader group
has the mean score for peace engineer competencies in 5 aspects after attending the training
was average score competency higher than before attending the training at a statistical
significance at the level of 0.05 The new body of knowledge the model of knowledge gained
from the research consists of (1) I-O-C Model (2) P-D-C-A Model to develop a 4-stage curriculum

and (3) Power for contributing Inner peace to Outer peace of Local peace engineers.

Keywords: Local Peace Engineer; Leadership; Peaceful Community
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